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ABOUT THE REPORT

Inspired by our values, we remain committed
to disclosing relevant information pertaining
to our materialissues, with highest standards
of transparency and integrity. It is towards
this end that we continue to communicate

our annual performance and future strategy
through Integrated Reporting <IR>. This is our
fourth such report, prepared in accordance
with the International Integrated Reporting
<IR> Framework, outlined by the International
Integrated Reporting Council (IIRC).

Our <IR> journey commencedin FY2018

and we were one of the very first natural
resources companies in India to publish
anintegrated report. Thesereportsare
prepared to assist our stakeholders, primarily
the providers of financial capital, to make an
informed assessment of our ability to create
value over the short, medium and long term.
They strive to demonstrate our confidence,
capacity to grow and our ability to deliver

on set strategies that can drive significant
financial and non-financial value for everyone.

SCOPE AND BOUNDARY

Thisreport covers the reporting period from
1 Apr2020to 31 Mar 2021 and provides

360° information on Vedanta Limited
(Vedanta, VEDL), a subsidiary of Vedanta
Resources limited.

It provides an overview of operations across
our business units, namely, zinc-lead-silver,
oil & gas, aluminium, power, iron ore, steel

and copper. Our assets are spread across
India, South Africaand Namibia, and across
the value chain comprising exploration,
assetdevelopment, extraction, processing
and value accretion activities.

Thisreportaims to provide a concise
explanation of VEDL's performance,
strategy, operating model, business
outputs and outcomes using a multi-
capital approach. Itincludes measures

of engagement with identified material
stakeholder groups and outlines the
organisation’s governance framework,
together with our risk-mitigation strategy.

APPROACH TO MATERIALITY

This report contains information that we
believe is ofinterest to our stakeholders
and presents a discussion around matters
that canimpact our ability to create value
over the short, mediumandlong term.

APPROACH TO STAKEHOLDER
ENGAGEMENT

Our stakeholders are those individuals
ororganisations who have aninterestin,
and/or whose actions impact our ability
to execute our strategy. We periodically
engage with different stakeholder groups
and actively respond to their concerns
andissues.

ANNUAL ACCOUNTS

Thisreport should be read in conjunction
with the annual accounts (page 266 to

499) to gain a complete picture of VEDL's
financial performance. The consolidated
and standalone financial statementsin our
report have been preparedinaccordance
with the Indian Accounting Standards

(Ind AS) notified under the Companies
(Indian Accounting Standards) Rules, 2015
(as amended from time to time) and have
beenindependently audited by S.R. Batliboi
& Co. LLP. The Independent Auditors’' Report
for both consolidated and standalone
financials can be found on page 266 and 373

respectively.

BOARD AND MANAGEMENT
ASSURANCE

The Board of Directors and the Company's
management acknowledge their
responsibility to ensure the integrity of
information covered in this report. They
believe, to the best of their knowledge, that
this report addresses all material issues and
presents the integrated performance of
VEDL anditsimpactinafairand accurate
manner. The report has therefore been
authorised for release on 13 May 2021.
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At Vedanta, we are led by an integrated thought process that powers our

decision-making and enables our consistent market success.
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Financial

?86,863 crore

?12,151 crore

Profit Attributable to equity FCF post-capex

holders (before exceptional items)

?32,614 crore

Cash and Cash Equivalents Net Debt

?27,341 crore 36%

Revenue EBITDA

@ 4% @) 30%
?13,821 crore ?57,028 crore

EBITDA Margin

Gross Debt

?24,414 crore ~19%

ROCE

AA- “?34,500 crore 0.9x

Credit ratings with stable outlook, Contribution to the exchequer Net Debt/EBITDA

CRISIL and India Ratings

Operational

L}?}% ZINCINDIA

155 million tonnes

Highest ever ore
production

972 «t 930 kt

Highest ever mined Refined zinc-lead
metal production production

@ 6% y-o-y @ 7% y-0-y

L“%{ OIL & GAS

162 kboepd

Average gross
operated production

@ 6% y-o-y

Capex growth projects update:

74 wells ~11 kboepd
Hooked up Incremental volumes;
during FY2021 post completion of Ravva

drilling programme

04
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P
L ZINC INTERNATIONAL

US$1,307 per tonne

Cost of production

Q) 22%y-o-y
145 «t

production volume
in Gamsberg (FY2020: 108 kt)

0.7 million tonnes per annum
Potential production capacity of the new
product line of recovering magnetite through
its tailings inBMM

<BACK TO CONTENTS

Operational

L | ALUMINIUM

1,969 kt

Highest ever aluminium
production

1,841 «t

Highest ever alumina production
from Lanjigarhrefinery

@ 2% y-o-y
US$1,347 per tonne

Lowest ever hot metal
cost of production

@ 20% y-o-y

L%@ IRON ORE

5 million tonnes
Production of saleable ore
at Karnataka

@ 15%y-o-y

2.1 million tonnes

Iron ore sales in Goa

US$104 per tonne

Highest ever EBIDTA
Margin for VABs

Goa operations remain suspended during
the year due to state-wide directive from
the Hon'ble Supreme Court; continuous
engagement with stakeholders for a
resumption of mining operations is

in progress

Integrated Report Statutoryreports Financial statements

L POWER

Lowest ever APC of 7.19% at the

1,980 mw

TSPLplantin FY2021

Sustained operations with
zero import coalin FY2021
through coal substitution
scheme of Gol

L@ STEEL

1.19 million tonnes

Annual steel production

US$131 per tonne

Robust margin during the last
quarter (~22% EBITDA margin)

((\\\'(0 COPPERINDIA

Due legal process being followed
to achieve a sustainable restart
of operations

VEDANTA LIMITED I INTEGRATED REPORT AND ANNUAL ACCOUNTS 2020-21 I
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VEDANTA
AT AGLANCE

Vedanta Limited is one of the world's foremost natural resources
conglomerates, with primary interests in zinc-lead-silver, iron ore, steel,
copper, aluminium, power, oil and gas. With world-class, low-cost,
long-life strategic assets based in India and Africa, we are rightly

B

positioned to create long-term value with superior cash flows.

.

70,000+ Largest Ranked #2 2,300+ ~13.6 miion ~32,74,000 crore

Direct and indirect Natural resources By DJSIin Asia Pacificin Nand Ghars created tCOze in avoided emissions Total contribution to the national
employment company in India the metal & mining sector for social welfare from 2012 baseline exchequer in the past 10 years

06 VEDANTA LIMITED I INTEGRATED REPORT AND ANNUAL ACCOUNTS 2020-21 I 07
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VEDANTA AT AGLANCE

Enabling resource
SUfﬁCiency at Scale OUR CORE VALUES

Our Core Values underpin everything we do at Vedanta. These are universal values, which guide our
behaviour, as we expand into new markets and countries.

We cater to diverse consumer markets for their primary materials needs and are leaders in
the segments we operate in. Through our activities that generate economic, human, and Trust Entrepreneurship Innovation Excellence Integrity Care Respect
social value, we responsibly support India in its journey towards self-sufficiency.

VEDANTAIS POISED TO LEVERAGE INDIA’'S A STRUCTURE THAT SUPPORTS RESPONSIBLE, VALUE-ACCRETIVE GROWTH
LARGE-SCALE RESOURCE PIPELINE

10 mn tonnes 5.5 bntonnes VEDANTA
Zincreserves Iron orereserves RESOURCESLTD

Divisions of Vedanta Limited

52 bn boe 600 mn tonnes

Oil & gasreserves Bauxite reserves SesalronOre

Sterlite Copper

Konkola Copper
Mines (KCM)

Vedanta Ltd Power (600 MW Jharsuguda)

Aluminium (Odisha aluminium

79.4% ‘ 65.2% and power assets)
Cairn Oil & Gas*

Subsidiaries of
VedantalLtd

Zinc International Talwadi

Sabo Power e

Limited

Bharat Aluminium (Skorpion -
(BALCO) 100%, BMM &
Gamsberg - 74%)

[l Listed entities B Unlisted entities

(1,980 MW)

Note: Shareholding as on May 10, 2021
* 50% of the share in the RJ Block is held by a subsidiary of Vedanta Ltd

OUR VALUE CHAIN

Exploration Asset Development Extraction Processing Value Addition

We have consistently added more We have a strong track record of Our operations are focused on We produce refined metals by We meet market requirements

to our Reserves and Resources executing projects on time and exploring and producing metals, processing and smelting extracted by converting the primary metals

('R&R’) through brownfield and within budget. We take special care extracting oil & gas and generating minerals at our zinc, lead, silver, produced into value added products

greenfield activities. This helps us to develop the resource base to power. We extract zinc-lead- copper, and aluminium smelters, and such as sheets, rods, bars, rolled

to extend the lives of our existing optimise production and increase silver, iron ore, steel, copper and other processing facilitiesinIndiaand  products, etc. at our zinc, aluminium

mines and oilfields. the life of the resource. We also aluminium. We have three operating Africa. For this purpose, we generate and copper businesses.
strategically develop processing blocks in India producing oil & gas. captive power as a best practice

facilities. measure and sell any surplus power.

VEDANTA LIMITED I INTEGRATED REPORT AND ANNUAL ACCOUNTS 2020-21 I 09
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VEDANTA AT AGLANCE CONTINUED...
ASSET OVERVIEW
Vedantais India’s largest natural resources conglomerate with leading positions in seven
key business segments.
ZINC-LEAD-SILVER OIL & GAS ALUMINIUM POWER IRON ORE STEEL COPPER
oo
~——~————
.._800/0 Operates Largest primary aluminium ~9 GW One of the largest merchantiron 2 5 mtpa

Market share inIndia’s primary zinc
market (Hindustan Zinc Limited)

~25%

of India’s crude oil production

producerinindia

Power portfolio

ore minersinIndiaand one of the
largest producers and exporters of
merchant pigironin India

Design capacity

Business:
Business: Business: Business: Power assets at Business: Business: Business:
Zinc India (HZL) Cairn India Aluminium smelters at Talwandi Sabo, Iron Ore India Electrosteel India Copper India
Zinc International Jharsuguda & Korba (BALCO) Jharsuguda, Korba &
. . Lanjigarh
Aluminarefinery at Lanjigarh
Production Volume: Production Volume: Volume: Volume: Volume: Production Volume: Production Volume:
Zinc India (HZL)
162 kboepd 1,969 kt 11,261 5 mndmt 1,187 kt 101 kt
7 15 kt 70 6 t Average Daily Gro?s Aluminium million units Ironore Steel Cathod
. . Operated Production Power Sales
Zinc Silver
. . 1,841 kt 596 kt
2 14 kt Zinc International . :
Alumina PigIron
Lead 203 kt
EBITDA (InX cr.) EBITDA (In% cr.) EBITDA (In%X cr.) EBITDA (In% cr.) EBITDA (In% cr.) EBITDA (InX cr.) EBITDA (In% cr.)

12,431
ZinclIndia(HZL) ZincInternational

11,620 811

3,206

7,751

1,407

1,804

871

(177)

Asset highlights: Asset highlights: Asset highlights: Asset highlights: Asset highlights: Asset highlights: Asset highlights:
= World's largest fully integrated = World'slongest continuously heated pipeline = Largestaluminiuminstalled = Oneofthelargest = Karnatakairon ore mine with = Design capacity of = Tuticorin smelterand

zinc-lead producer from Barmer to Gujarat Coast (~670 kms) capacity inIndiaat 2.3 mtpa power producersin reserves of 76 million tonnes, 2.5mtpa refinery currently not
= World's largest underground zinc- = TillFY2021, to deliver the capex project, 256 = Integrated 5.7GW Power the countryinthe and life of 11 years = Largelylongsteel operational

lead mine at Rampura Agucha, India wells have been drilled and 149 wells hooked up and 2 mtpa aluminarefinery private sector* = Value added business: 3 blast product
= 6thlargestsilver producerinthe = New gas processing terminal construction = ~47% market share inIndia = Energy efficient, furnaces (0.8 mtpa), 2 coke

world completed; commissioning underway among primary aluminium super critical oven batteries (0.5 mtpa) and
= ZincIndiahas R&R of 448 million expected toadd ~100 mmscfd producers 1,980 MW power 2 power plants (60 MW) and

tonnes with mine life of 25+ years = Earlydrilling opportunities being evaluatedin = Diverse product portfolio plant at Talwandi one merchant coke plant of
= ZincInternational has R&R of more OALP - Rajasthan, Assam & Cambay regions —ingots, wirerods, primary Sabo capacity 0.1 mtpa

than 566.4 million tonnes supporting First well KW-2-Udip drilled in Rajasthan foundry alloy, rolled products,

mine life in excess of 30 years = Largest private sector oil & gas producerin billet and slab
= HZL- Low-cost zinc producer, which India

liesinthe first decile of the global = Executedone of the largest polymer

zinc cost curve (2020) EOR projectsinthe world

= Footprint over atotalacreage of
~65,000sqkm
= Gross proved and probable reserves and
resources of 1,229 mmboe

Application areas: Application areas: Application areas: Application areas: Application areas: Application areas: Application areas:
= Galvanising for infrastructure and = Crude oilis used by =  Power systems, automotive = 2.9GW (~37%) = Essential for steel making =  Construction, = Usedfor making cables,

construction sectors hydrocarbon refineries sector, aerospace, buildingand commercial power = Usedinconstruction, infrastructure, transport, transformers, castings,
= Die-castingalloys, brass, oxides and = Natural gasis mainly used construction, packaging backed by Power infrastructure and energy, packaging, motors and castings, and

chemicals by the fertiliser sector Purchase Agreements automotive sectors appliances and industry alloy-based products

= 4.8 GW (~63%) captive =  Product portfolioincludes
use pigiron, billets, TMT bars,
wirerods and ductileiron
*including captive power generation pipes

10 VEDANTA LIMITED I INTEGRATED REPORT AND ANNUAL ACCOUNTS 2020-21 I 11



INVESTMENT CASE

Built to deliver
sustainable value

Natural resources represent an important growth engine for the Indian economy, which

is poised to grow attractively in the foreseeable future. As India’s only diversified natural

resources company, we are well placed to make a significant contribution to the nation’s

growth. Our investment strategy is focused on delivering sustainable, long-term returns

to our shareholders and creating value for our wider stakeholder fraternity.

Large, low-cost, long-life and diversified asset
base with an attractive commodity mix

= lLarge-scale, diversified asset
portfolio, with an attractive cost
positionin many core businesses,
positions us to deliver strong
margins and free cash flows
through the commodity cycle

= Anattractive commodity mix,
with strong fundamentals and
promising demand growth; key
focus on base metals and oil

DEMAND 2020-2030 CAGR

While commodity markets suffered
during the first half of 2020 due to
COVID-19, with the base metals
sector experiencing reduced
demand from manufacturing, and oil
price suffering from severe demand
weakness owing to travel restrictions
and prolonged factory shutdowns,
the second half of the year saw
recovery, particularly in Vedanta's

core commodities (zinc, aluminium
and oil & gas). In 2021, various
efforts to stimulate economic
growth by governments, central
banks and international institutions,
together with faster vaccine rollout
are likely to strengthen the recovery
in these commodity markets.

(%)

2|

(o

Copper Lead Met Coal

Aluminium Zinc Iron Ore

1)|

(1}

M IndiaDemand M Global Demand ' VedantaLimited Comodity Presence

Source: Wood Mackenzie

Note: Oil demand CAGR shown for 2018-2030 period

Jharsuguda Facility, Odisha
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Ideally positioned to capitalise on India’s growth
and natural resources potential

Financial statements

» India's (US$2.7 trillion economy) per capita metal consumption is significantly lower than the global
average, indicating significant headroom for growth

= The government's continued focus on infrastructure, urbanisation, and affordable housing (supported
by low interest rates regime driven by the RBI's accommodative monetary policy) will help the economy
recover faster from the COVID-induced shock and generate strong demand for natural resources

VEDANTA’S COMPETITIVE ADVANTAGE ININDIA

= Adiversified portfolio of established operations in India

= Astrong market position as India’s largest base metals producer and largest private sector oil producer

= Anoperating team with an extensive track record of successful project execution

ALUMINIUM CONSUMPTION
(KG/CAPITA)

COPPER CONSUMPTION

(KG/CAPITA)

ZINC CONSUMPTION
(KG/CAPITA)

OIL CONSUMPTION
(BOE/CAPITA)

26.7

9
-
L}

India Global China

3

-]
< <
o o
— |

India Global China India Global China

~
-

Source : Wood Mackenzie, IMF, IHS Markit, BMI, BP Energy outlook 2020
Note : Allcommodities demand correspond to primary demand; figures are for 2021

INDIA GROWTH POTENTIAL

GDP
(Nominal at $PPP)

Pre capitaincome
(Nominal at $PPP)

&)
=

Population

Urbanisation

Source: IHS Market

India

$102tr  CAGRB8% __— §237ur
2020 2030

CAGR 7.9% $15,782
$7,409 e
2020 2030
1.4bn CAGR0.9% 1.56n
2020 2030
35% CAGR 1.4% 40%
2020 2030

"
L

India Global China

India’s mineral reserves
ranking globally

8th
Zinc

Reserves: 10.0 mn tonnes

Crude oil

Reserves: 4.4bn bbl

Iron ore

Reserves: 5.5 bntonnes

8th
Bauxite

Reserves: 660 mntonnes

Source: USGS Mineral
Commodity Summaries
2021, OPEC Annual Statistical
Bulletin 2020.
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INVESTMENT CASE CONTINUED...

World-class natural resources powerhouse with proven track record

= QOur Management team has a diverse and
extensive range of sectoral and global experience.
They ensure that operations run efficiently and
responsibly, drawing from key insights

= Disciplined approach to development, growing
our production steadily across our operations with
focus on operational efficiency and cost savings

= Sinceourlistingin 2003, our assets have delivereda
phenomenal production growth

PRODUCTION VOLUMES (kt)

Well-invested assets driving free cash flow growth

= Completed a significant proportion of our medium-
term capital expenditure programme; and we are
now ramping up production to take advantage of our
expanded capacity

= Seeing positive outcomes of our investments, with
Zinc India and aluminium delivering robust production
inthe past year; and we expect Zinc International,
particularly the Gamsberg project, to provide further
impetus to our Zinc business, going forward

= Inthe Oil & Gas business, we have begun to
implement our growth projects with a gross capex of
US$3.2+ billion, enabling us to grow our volumes in the
near term. These increases in production are leading
to a strong cashflow generation

Operational excellence and technology driving

efficiency and sustainability

= Eliminating inefficiencies across every aspect of
operations

= Leveragingadvanced technologies torollouta
wide range of innovation

= Rationalising the cost structure to build aleaner
operating model

= Ensuring sustainable operations and delivering a
positive result for all our stakeholders and society

14
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Oil & Gas Underground Aluminium Aluminium
mine zinc production production
production Jharsuguda BALCO
HFY 2019 W FY2020 W FY2021
GROWTH CAPEX Recr)
FY2021 2,578
FY2020 6,385
FY2019 7,764
FCFPOST CAPEX Recr)

FY2021 13,821
FY2020 7,130

FY2019 11,553
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Strong financial profile

Our operating performance, coupled with optimisation

of capital allocation, has helped strengthen our financials.

= Revenues of386,863 crore and EBITDA
of%27,341 crore

= Strong ROCE of ~19 %

= Deleveraging and extending our debt maturities
through proactive liability management exercises

= Strongandrobust FCF of313,821 crore
= Cashandliquid investments of¥32,614 crore

= Astrongbalance sheet, with respect to Net Debt/
EBITDA (0.9x) and gearing, compared to our global
diversified peers

= |nterim dividend of ~¥3,500 crore paidin FY2021

Integrated Report

Statutoryreports

Financial statements

RETURN ON CAPITAL EMPLOYED

(%)

FY2021

FY2020

FY2019

Committed to the highest standards of ESG

= Committed to be the lowest cost producerina
sustainable manner

= Aligned to our Group objective of ‘Zero Harm, Zero
Waste and Zero Discharge’, we worked dedicatedly to
set up a framework, aligned to global best practices

= Focusing on key material areas of occupational health,
safety, environment, carbon, social performance and
governance

= Key future programmes comprise the following:
achieve highest safety level, manage zero net
environmental damage, support global carbon
neutrality targets and work with all stakeholders in
harmony

We have made significantimprovements in our
investigation quality to avoid repeat accidents and
promote higher reporting for allincidents. We are also
duly progressing towards achieving our water and
waste targets set for the year.

LTIFR

11

13

FY2021

FY2020

FY2019

0.46

WATER CONSUMED & RECYCLED

(mil m3)

FY2019 FY2020

B Consumed M Recycled

270

FY2021

- ———— s

VEDANTA LIMITED I INTEGRATED REPORT AND ANNUAL ACCOUNTS 2020-21 I

15



CHAIRMAN'S STATEMENT

Strength meets
responsibility

DEAR STAKEHOLDERS,

The year 2020 was a very unusual
year for all of us. A year that was
challenging on multiple fronts,

but what stood out was the
extraordinary resilience and
adaptability of individuals and
enterprises. There was a tectonic
shiftin the way we live or conduct
our businesses, and Vedanta was

no different. As a large natural
resources company, we have had our
fair share of challenges. However, we
were quick to adapt to the emerging
realties, backed by the relentless
support of our dynamic workforce.

16

We extended our support to the
nation’s fight against COVID-19
duringits first wave through
contributions to the PM CARES Fund
and undertaking initiatives that
positively impacted the lives of over
15 lakh people. We have now pledged
%150 crore to help the country in

its fight against the second wave

of COVID-19 along with setting up
1,000 specialty beds in 10 locations
across India. Sterlite Copper, which
has a capacity to produce 1,000
tonnes of oxygen at Tuticorin, is
catering to the needs of COVID-19
patientsin the region.

AYEAR OF CONTINUED
EXCELLENCE AND LEARNING

Vedanta Limited is one of the
world's largest suppliers of natural
resources, with primary operations
in zinc-lead-silver, iron ore, steel,
copper, aluminium, power, oil & gas.
Our portfolio of world-class, low-
cost, scalable assets consistently
generate strong profitability and
deliver robust cash flows. We are
actively deleveraging our balance
sheet and areraising the barin
operational excellence across our
wide canvas of operations.

During FY2021, Vedanta continued
tolive up toits promises toits
stakeholders and operated aresilient
andresponsible business that

Anil Agarwal,
Chairman

<BACK TO CONTENTS

?150 crore

Pledged by Vedanta to
support India during the
second wave of COVID-19

contributed to a self-reliant India.
Even as temporary disruptions
materialised, we were able

to bounce back strongly with
industry-leading EBITDA margins
and exceptional quarters for key
businesses.

We continued to deliver onall
strategiclevers, building on our
strengths and commitment to
operational excellence. We remained
cash flow positive; and maintained
liquidity at comfortable levels.

It also gives me great pleasure
to inform you that we performed
exceedingly well on key
environmental, social and
governance (ESG) aspects during
the year. This is validated by

our ranking in the Dow Jones
Sustainability Index, which
improved nine places to 12th
globally in our industry. It'sa
true reflection of our belief that
business and sustainability are
synergistic in nature.

While we have reasons to
celebrate, we mourn the passing
of eight of our colleagues. We

are grieved by their irreplaceable
loss and are supporting the
bereaved families. At Vedanta, we
accord paramount importance to
occupational safety and employee
well-being and continue to nurture
a safety culture that resultsin

zero harm. However, thereis
always room for improvement, and

]
Integrated Report

collective action and behavioural
change alone can help bring
transformational outcomes. Aligned
to this, we are conducting a Group-
wide review of permit to work and
isolation procedure and are instating
a safety alert dashboard to improve
implementation of fatality learnings.
Cross business safety audits and
piloting of critical risk management
are other supplementary initiatives
supporting this.

OPERATING IN A THRIVING
ECONOMY

After an outlier year, India is now
back on the growth trajectory,
andis poised to grow by 11.5% in
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FY2022, according to the
International Monetary Fund.
Thereboundis clearly evidenced

by the uptick in consumption,
manufacturing activity and bank
credit. India is experiencing a
V-shaped recovery. Global agencies
such as the World Bank have
acknowledged the fact that this
recovery is phenomenal, given how
the country has now opened up, and
is organising large-scale vaccination
drives on priority.

The government is also playing a key
role in facilitating the economy’s
return to the growth path. Thisis
clearly reflected in the Union Budget
2021-22, which lays extended focus

Offshore facility of Cairn Oil & Gas
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CHAIRMAN'S STATEMENT CONTINUED...

on economic enablers such as
infrastructure and socially important
sectors such as health.Among
others, the proposals to create a
Development Financial Institution
(DFI), monetise assets, set up new
economic corridors and increase the
ambit of the National Infrastructure
Pipeline (NIP) are promising. These
measures, in conjunction with a
conducive policy environment, are
expected toincrease the demand
for basic materials in which we
specialise. The relevance of metals
and mining are more pronounced
today than ever, and at Vedanta,

we are rightly positioned to cater

to the growing needs. The clarion
call for ‘Aatmanirbharta’is very

well founded, and we are perfectly
aligned to the government's vision of
a self-reliant nation. In line with this,
we have augmented our positioning
to 'Desh Ki Zarooraton Ke Liye,
Aatmanirbhar Bharat Ke Liye.'

GROWING INAVITAL INDUSTRY

There is a definite focus on India’s
natural resources sector as a key
enablerin supporting the nation’s
development. Apart from being a
contributor to GDP, it underpins
the supply of raw materials to the
nation’s burgeoning manufacturing
sector. Development of this sector
thus holds the key to the nation’s
ambition of becoming fully
self-reliant.

In recognition of this, India is turning
anew leaf with the introduction

of the Mines and Minerals
(Development and Regulation)
Amendment (MMRDA) Bill, 2021.

A welcome move, its passage will
significantly boost India’s metals and
mining industry, by inviting private
participationin the exploration of
key resources such as coal and gold.
Itis set to redefine the norms of
exploration of mineral blocks and
adequately utilise India’s unused
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mineral reserves. Currently, natural
resources contribute 1.75% to India’s
GDP, whereas in countries with
similar reserves, the contribution

is 7-7.5%. The MMRDA Billis a
gamechanger in this context and is
expected to significantly improve
the share of the sectorinthe
national economy. It will contribute
to the creation of over five million
jobs and will considerably reduce
India’s import dependence for basic
materials.

BEING THE DEVELOPER OF
CHOICE

Over the years, Vedanta has built
one of the most recognised and
impactful CSR programmes in

India. As a natural resources player,
we are inextricably linked to the
communities near our operations,
and have become aninalienable part
of their livelihood.

Building the future of India

From here stems our deep sense
of responsibility and extended
obligation beyond what is
mandatory.

During FY2021, we spent over
%331 crore on social development
activities, spread across our core
impact areas of education, health,
sustainable livelihoods, women
empowerment, sports and culture,
environment and community
development. Each Group company
playedits part by executing the
respective CSR agenda, in line with
the Group guidelines.

This year, supporting communities
during the COVID-19 crisis also
assumed precedence, with the
distribution of nearly 25 lakh meal
and ration kits, and over 7 lakh health
and hygiene kits.

As we stand today, our flagship CSR
initiative for women and children

<BACK TO CONTENTS

~9.23 mnm3

Water savings achieved
over the past four years

~52,000

Women benefited through
Nand Ghar initiative

~65,000

Children benefited through
the Nand Ghar initiative

has touched a new milestone, with
the settingup of 2,300+ Nand Ghars
in 11 states. It continues to pave

the way for the model Anganwadi
movement across the country and till
date, we have positively touched the
lives of ~52,000 women and ~65,000
children through the initiative.

BEING NATURALLY RESPONSIBLE

As thelargest naturalresources
company of India, we are well aware
of the responsibility that rests on
our shoulders. It's in this context
that we have a target-oriented
environmental programme. We
believe that good ecology is good
business and strive our best to
give back more than we take.
Consequently, over the past four
years, we have achieved water
savings of ~9.23 million m3 and
have implemented an active plastic
protocolin three of our business
units. We have also seen 100%+ fly
ash utilisation.

With regards to GHG emissions,

we have a vision to substantially
de-carbonise our operations by
2050, and towards this extent, we
have built a Group-wide carbon
forum with CEO-level engagement.
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Employees at Cairn, Oil & Gas

I'm also proud of the fact that we are
among the 24 Indian companies who,
inlate 2020, signed the declaration
towards carbon neutrality. Today, we
have achieved ~13.6 million tCO,ein
avoided emissions compared to our
2012 baseline.

BEING THE EMPLOYER OF CHOICE

Vedanta is home to thousands of
skilled professionals, who seek to
develop their careers aligned to
our culture and facilitated by an
employee-friendly, diverse, and
meritocratic environment. Their
efforts have beeninstrumentaliin
taking Vedanta toits current stature,
and their contribution to ensuring
business continuity has been
phenomenal at the height of the
pandemic.

The safety, well-being and happiness
of our employees is of utmost
importance to us, and we are taking
every measure to ensure the same.
Towards this, we rolled out health
programmes for our employees and
business partners during the year.
We also focused on telemedicine,
promotion of mental health and
health monitoring so that our people
remained safe and secure during
these trying times.

We constantly engage with
best-in-class service and technology
providers to ensure the highest level
of safety for our employees

and have managed to achieve a
zero-fatality year at our largest
business - Hindustan Zinc.

AHEAD WITH INDIA

Asllook forward, | see an
opportunity of a lifetime ahead

of us. Our economy has regained

its growth momentum and we

are operatingin anindustry that
complements this growth curve.
With India’s young energy, consistent
governance, strong consumption,
and a thriving private sector, I'm
positive that the best for the
nationis yet to come. At Vedanta,
we are cognisant of the immense
growth potential and will invest in
opportunities that create value for
all stakeholders. As we power ahead,
we stand in solidarity with India, its
ambition of being Aatmanirbhar and
creating a 5 trillion-dollar economy.

Bestregards,
Anil Agarwal
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CEO’'S STATEMENT

Spirit of consistent
delivery and growth

DEAR STAKEHOLDERS, augment our business model with
larger integration and a digital-first
approach. The entire Vedanta family
deserves a huge round of applause

for this achievement.

lam happy toreport that our
intrinsic spirit to do more and
serve more helped us navigate
the crisis with confidence in
FY2021, which truly tested our
mettle. Inayear abound with
changes and challenges, our
performance was exemplary
by any measure. Further, the
year also saw us strategically

RESILIENCE MEETS PRUDENCE

| can say with reasonable confidence
that we delivered on all major
strategic priority areas, with positive
outcomes across key performance
indicators. We maintained our
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leadership in most of our businesses
and improved on our sustainability
metrics. We also supported our
people, partners and communities
during the testing times of the
pandemic and continue to do so.
Safety and health continue to be our
24X7 priority. Itis acommitment that
strengthens our culture, guides our
decisions and drives our long-term
success.

332 ,614 crore

Cash and cash equivalents

~19%

ROCE

Sunil Duggal,
Chief Executive Officer
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Our revenues touched ¥86,863 crore during the year, and we recorded a Net Profit of
315,032 crore. We were also able to achieve industry-leading operating margins. This is a
testament to the high-performance culture that we have been able to successfully build

over the years. Coupled with a conducive macro environment, we were able to maximise

earnings to cash conversion and allocate capital prudently, while pursuing high-return

organic growth projects across businesses. Cost optimisation also remained high on our

radar to ensure healthy cashflows.

Our liquidity position remains robust
with cash and cash equivalents of
332,614 crore, with a conservative
debt exposure. We have been able

to maintain alow Net Debt/EBITDA
of 0.9x. Our focus on shareholder
value creation remains unwavering,
evidenced by a strong ROCE of ~19%.

From aresources standpoint,
Vedanta continues to foster long

life, structurally low cost and diverse
assets with excellent potential, which
aligns with our growth ambitions.
Together with our strengths in
technology, people, and governance,
we are ready to cater to the nation's
growing needs for metals and
minerals.

APARAMOUNT FOCUS ON SAFETY

InFY2021, we sharpened our focus on
fostering a safe and healthy working
environment for our people and
partners. However, itis with deep
regretthat|report the demise of
eight of our colleagues. We are doing
everything we can to ensure that such
incidents do not occur in the future.
At Vedanta, we accord paramount
importance to occupational safety
and employee well-being and
continue to nurture a safety culture
that results in zero harm.

However, there is always room
forimprovement, and collective
action and behavioural change
alone canusherintransformational
outcomes. Aligned to this, we

are conducting a Group-wide
review of permit to work and
isolation procedure and are
instating a safety alert dashboard
toimprove implementation of
fatality learnings. Cross business
safety audits and piloting of
critical risk management are
other supplementary initiatives
supporting this.

SUSTAINABILITY AS AN
IMPERATIVE

I'm proud to say that today more
than ever, we are striving to
contribute better to the world.

Our focus on decarbonisation and
the commitments we have made
inlieu of the same are proactive
steps that we are takingin doing
our part. Similarly, compared to
abaseline from a decade ago, we
are much better placed in terms of
water savings and emissions. Going
forward, we will continue to work on
our announced targets and ensure
that our operations maintaina
greener footprint.

Employeesindiscussion at underground
mine, Rajpura Dariba Complex
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CEO'S STATEMENT CONTINUED...

Employees at Lanjigarh facility

OPERATIONAL REVIEW

FY2021 saw us achieve some of our
best quartersin zinc and steel while
we sustained low-cost production of
aluminium. We also ramped up our
natural gas production. Here's a brief
update on each of our businesses:

Aluminium

InFY2021, we achieved record
aluminium production of 1,969 kt
at our aluminium smelters, and
record alumina production from our
Lanjigarh facility. We were also able
to sustain our low-cost advantage
by engaging structural measures

to attain US$1,347 per tonne cost
of productionin FY2021. We have
also achieved an EBITDA margin

of 27%. While we have optimised
our coal and bauxite source mix,

we have also continued our journey
towards improving our operational
efficiencies and debottlenecking
our assets for improved capacity
utilisation. Similarly, Lanjigarh
capacity expansion from 2 mtpato 5
mtpa has been initiated.
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Zinc

For Zinc India operations, we
completed 1.2 MnT mined metal
project activities and sustained
production post-transition to a fully
underground mining company.

We will be actively adding to our R&R
in sync with high production, going
forward. We are also achieving strong
momentum in silver production

and aim to be among the top three
producers of silver, globally. For Zinc
International, our performance
ramp-up continues, achieving highest
ever production till date at Gamsberg,
along with sustained cost reduction.

Oil & Gas

We continued delivering on growth
projects such as the commissioning
of the new gas facility, ramp up of
polymer injection, and upgradation
of the liquid handing capacity by 30%,
major facility systems commissioned.
We added 10 new blocks in OLAP I
&I, bringing the total to 58 blocks.
Early drilling opportunities are being
evaluated in Rajasthan, Assam and
Cambay regions. TillFY2021, to
deliver on the capex project,

256 wells have been drilled and 149
wells hooked up. Our average gross
production during the year stood
at 162 kboepd; which was mainly
impacted by COVID-19.

Ironore

Following the upcyle in the metal
sector, we were able to swiftly
mobilise inventory, and realise
value owing to firm market prices.
The production in Karnataka has

significantly improved atay-o-y level.

Steel

For our ESL business, FY2021
proved to be the best till date, since
acquisition. We achieved a hot metal
production of 1,286 kt, with 19%
margin. This was led by a significant
contribution from our value-added
products sales, whose mixin the
portfolio has touched 72%.

FACOR

With respect to Ferro Alloys
Corporation Limited (FACOR), we
were able to more than double
the margins since acquisition, and
considerably improved our total
market share. Our current ore
production stands at 147 kt.

BUILDING A DIGITAL-FIRST
ENTERPRISE

At Vedanta, we have laid a significant
focus on leveraging technology and
adopting Industry 4.0 practices.
Under the ‘Pratham’ initiative, we
have introduced several measures,
such as smart manufacturing and
advance process controlin order
toimprove volumes and optimise
asset utilisation. Project Disha,
which leverages the wealth of

data that the organisation has

for decision-making, has started
showingitsresults, owing to
advanced analytics capabilities.
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At a process level, to achieve
Group-level salience and unification,
we harmonised our people and
HSE functions, which will lead to
measurably better outcomes.
The digitalisation drive has also
led to enhanced automation and
control in our supply chain and
logistics. This will lead to better
cost rationalisations and higher
transparency across all aspects
of operations.

We have realised that the change
needed for digital adoption is more
human-led as much as systems-led.
Itis with this intention that we have
introduced Vedanta Spark, whichis a
global start-up platform that builds
the innovation culture and mindset
change, strengthening Group-wide
digital capabilities.

INNOVATING INTEGRATED
APPROACHES

We have augmented our

business model by integrating

our procurement and marketing
functions. This will result in better
economies of scale, lower process
redundancies, and take us closer to
our customers. Today, Vedanta has
a single window for the selling of
key commodities, enabled by digital
platforms. It willalso increase
cross-selling opportunities and
add on to market growth and new
product development.

WINNING THE FUTURE

Our focus remains on generating
robust cash flows, capital discipline,
proactive liability management and
maintaining a strong balance sheet.
Also, we will continue to review all
our strategic decisions, based on the
evolving industry realities.
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Digital Innovation at Vedanta

Capitalising on a favourable
macro-economic environment,
we are committed to helping
build a more self-reliant India,
and relentlessly contributing
toits progress. | thank our
esteemed Board, employees,
investors, communities and all
other stakeholders who have put
their precious faith in our vision
and capabilities and seek their
continued support.

Bestregards,
Sunil Duggal

At a process level, to
achieve Group-level
salience and unification,
we harmonised our
people and HSE
functions, which will
lead to measurably
better outcomes.
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KEY PERFORMANCE INDICATORS

Delivering on all fronts

GROWTH

Revenue (Rcr.)

FY2021 86,863

Description: Revenue represents the
value of goods sold and services provided
to third parties during the year.

Commentary: InFY2021, consolidated
revenue was at 386,863 crore compared

prices, higher volumes at Zinc India,
Copper, Iron Ore and Aluminium
business, inclusion of FACOR in FY2021
and rupee depreciation, partially offset by
lower power sales at TSPL, lower volume
at Oil & Gas, Skorpion, and lower cost

FY2019 20208 to 83,545 crorein FY2020. This was . . i
i i . i i recovery at Oil & Gas business in FY2021.
primarily driven by higher commodity
EBITDA (Rer.) Description: Earnings before interest, was mainly driven by higher commodity

FY2021 27,341

tax, depreciation and amortisation
(EBITDA) is a factor of volume, prices
and cost of production. This measureis
calculated by adjusting operating profit
for special items and adding depreciation

prices, higher sales realisation from
Iron ore and Steel business, increased
volumes at Zinc India and Aluminium
business, lower cost of production at
Zinc, Aluminium and Oil & Gas business,

FY2019 24,012
and amortisation. and rupee depreciation, partially offset
by lower brent realisation and lower cost
Commentary: EBITDA for FY2021 was . .
. . recovery at Oil & Gas business.
at327,341 crore, 30% higher y-o-y. This
FCF post-capex (Rcr.)  Description: Thisrepresents net cash Commentary: We generated FCF of

FY2021 13,821

FY2019 11,553

flow from operations after investingin
growth projects. This measure ensures
that profit generated by our assets
isreflected by cash flow, in order to
de-lever or maintain future growth or
shareholder returns.

13,821 croreinFY2021, driven by
strong cash flow from operations and
lower sustaining and project capital
expenditure.

Return on capital

Description: This is calculated on the

Commentary: Strong ROCE ~19%

employed (ROCE) (%)  basis of operating profit before special in FY2021 (FY2020: 11.2%), primarily
items and net of tax outflow, as aratio of due to strong operating and financial
FY2021 19 average capital employed. The objective performance coupled with lower
is to earna post-tax return consistently depreciation due to impairment in Oil &
above the weighted average cost of Gas businessin FY2020.
FY2019 13 capital.
Adjusted EBITDA margin (%)  Description: Calculated as EBITDA Commentary: Adjusted EBITDA margin
margin excluding EBITDA and turnover for FY2021 was 36% (FY2020: 29%).
FY2021 36 from custom smelting of Copper India
and Zinc India businesses
FY2019 30
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Net Debt /EBITDA Description: This ratio represents the Commentary: Net debt/EBITDA ratio as
(Consolidated) level of leverage of the Company. at 31 March 2021 was at 0.9x, compared
It represents the strength of the to 1xas at 31 March 2020.
FY2021 0.9 balance sheet of Vedanta Limited.
Net debt is calculated in the manner
as defined in Note 16(c) of the
FY2019 11 consolidated financial statements.
Interest Cover Description: Theratioisa Commentary: The interest cover for the
representation of the ability of the Company was at ~11.0x, higher y-o-y on
FY2021 11.0 Company to serviceits debt. Itis account of higher EBITDA.
computed as aratio of EBITDA divided
by gross finance costs (including
FY2019 7.8 capitalised interest) less investment

OTHER KEY FINANCIAL RATIOS

revenue.

Debtors Description: The debtors’ turnover Commentary: The debtors turnover
turnover ratio* ratiois an accounting measure used to ratio was at 33.9x, higher y-o-y primarily
quantify the Company's effectiveness on account of higher revenue from
FY2021 33.9 in collectingitsreceivables. Thisis operations.
calculated as aratio of revenue from *E ; .
FY2020 30.5 . . xcluding power business
operation to average trade receivables.
FY2019 33.6
Inventory Description: The inventory turnover Commentary: The inventory turnover
turnover ratio ratiois an efficiency ratio that shows ratio for the Company was at 5.6x in
how effectively inventory is managed. FY2021 as compared to 5.1xin FY2020.
FY2021 5.6 Thisis calculated as aratio of cost of
goods sold to average inventory.
FY2020 5.1
FY2019 5.3
Currentratio Description: The currentratiois Commentary: The current ratio of the
aliquidity ratio that measures the Company remained flat at ~1.0x.
FY2021 1.0 Company's ability to pay short-term
obligations or those due within one
E2020 W) year. Thisis calculated as a ratio of
FY2019 0.8 current assests to current liabilities.
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KEY PERFORMANCE INDICATORS CONTINUED...

Debt equity ratio

FY2021 0.7

Description: Itis a financial ratio
indicating the relative proportion of
shareholders’ equity and debt used
to finance acompany’s assets. Thisis

Commentary: Theratio has decreased
t0 0.7xin FY2021 primarily because

of decreasein gross debt due to

the repayment of debt at Vedanta

<BACK TO CONTENTS

FY2020 08 calculated as aratio of total external Standalone partially offset by increase
FY2019 0.9 borrowing to total equity (share inborrowing at Zinc India business and
capital + reserves + minority). BALCO andincrease in equity.
Operating profit Description: Operating profit marginiis Commentary: The operating profit
margin (%) a profitability or performance ratio used margin was higherin FY2021 as compared

I

FY2021 2

to calculate the percentage of profit the
Company produces fromits operations.
This is calculated as a ratio of operating

to FY2020, primarily due to higher
EBITDA and lower depreciationin the
current year.

FY2020 gl profit (EBITDA less depreciation) to
FY2019 17 revenue from operations.
Net profit margin (%) Description: It is a measure of the Commentary: The net profit margin was

profitability of the Company. This
is calculated as a ratio of net profit

higherin FY2021 as compared to FY2020,
primarily due to robust EBITDA and lower

(before exceptionalitems) to revenue depreciationin the current year.
from operations.
FY2019 10
Return on net worth (%) Description: It is a measure of the Commentary: The return on net worth
profitability of the Company. This hasincreased, mainly on account of
FY2021 21 is calculated as aratio of net profit increase in EBITDA during the year.

FY2020 8

FY2019 12

LONG-TERM VALUE

Growth capex (Rcr)

FY2021 2,578

FY2019 7,764

(before exceptional items) to average
net worth (share capital + reserves +
minority).

Description: This represents the
amount invested in our organic growth
programme during the year.

Commentary: Our stated strategy is of
disciplined capital allocation on high-
return, low-risk projects. Expansion
capital expenditure during the year stood
at32,578 crore.

EPS (before exceptional

items and DDT) (% per share)

FY2021 32.80
10.79
FY2019 18.50

N

6

Description: This represents the

net profit attributable to equity
shareholders and is stated before
exceptional items and dividend
distribution tax (net of tax and minority
interestimpacts).

Commentary: InFY2020, EPS before
exceptional items was at ¥32.80 per
share. This mainly reflects the impact of
lower depreciation charges and higher
EBITDA.

Dividend (% per share)
FY2021 9.50

3.90
FY2019 18.85
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Description: Dividend per share

is the total of the final dividend
recommended by the Board inrelation
to the year, and the interim dividend
paid out during the year.
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Commentary: The Board has
recommended a total interim
dividend of ¥9.50 per share this year
compared with¥3.90 per share in the
previous year.

Reserves and Resources (R&R)

Zinc India (millionmt)  ZinclInternational (million mt) Oil & Gas (mmboe)
FY2019 403 FY2019 434 FY2019 1,195

Description: Reserves andresources are
based on specified guidelines for each
commodity and region.

Commentary:

Zinc India: During the year, gross
additions of 45 million tonnes were made
to R&R, prior to depletion of 15 million
tonnes. Overall mine life continues to be
more than 25 years.

SUSTAINABLE DEVELOPMENT

Zinc International: During the year,
mineral R&R at Zinc International
increased by 8% to 566.4 mt containing
30.3 mt of metal. Gross additions to
R&R, after depletion, amounted to

41.3 mt of ore and 1.8 mt of metal.
Despite depletion, reserve levels were
successfully maintained at the same
levelas 2020, and amounted to 139.7 mt
containing 8.3 mt of metal. The most
significant contributor to the addition of

metalinresources was the declaration
of amaiden resource at Gamsberg South
(23.2mt @ 7.1% Zn and 0.6% Pb). Overall
mine life is more than 30 years.

Oil & Gas: DuringFY2021, the gross
proven and probable R&R increased by
35 mmboe during the year.

LTIFR Description: The lost time injury Commentary: This year the LTIFR was
frequency rate (LTIFR) is the number of 0.55. Safety remains the key focus across
FY2021 0.55 lost-time injuries per million man-hours businesses.
worked. This includes our employees and
contractors working in our operations
FY2019 0.46 and projects.
Gender diversity (%)  Description: The percentage of women Commentary: We provide equal

FY2019 10.5

inthe total permanent employee
workforce.

opportunities to men and women. During
the year, the ratio of female employees
was 11% of total employees.

CSR footprint  (million beneficiaries)

FY2021 42

3.26

FY2019 3

Description: The total number of
beneficiaries through our community
development programmes across all our
operations.

Commentary: We benefited around

42 million people this year through

our community development projects
comprising community health, nutrition,
education, water and sanitation,
sustainable livelihood, women
empowerment and bio-investment.
This year our large-scale COVID-19
outreach programme has further
augmented the metric.
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Marching ahead and
contributing to

AATMANIRBHAR
BHARAT

Hindustan Zinc Limited (HZL) is aggressively pursuing the Government of India’s
mega drive towards Aatmanirbhar Bharat, and developing value-added zinc
products for India’s steel, auto and alloy industries. Many success stories have
been meticulously crafted through the collective grit and relentless innovation

focus by Team HZL.

One such successful project

is Continuous Galvanising

Grade (CGG), a zinc-aluminium
alloy that was co-developed

with leading domestic steel
manufacturers. The benefits

of this value-added product
comprise significantly low energy
costs and better coating finish
owing to the use of aluminium.

Electro Plating
Grade (EPG)
products

A successful HZL story

28

Another value-added product

is Hindustan Zinc Die-cast Alloy
(HZDA), which is now being used
by the domestic auto components
manufacturing industry. HZL
offers two variants (HZDA-3 and
HZDA-5) of the product to cater to
the needs of alloy makers. Earlier,
Die-cast alloys were imported,
hence this make-in-Indiainitiative
will lead to foreign exchange
savings for the country. Its

wide availability is another big
advantage for auto components
manufacturing companies.

Yet another success story for

HZL is Electro Plating Grade (EPG)
products. The Company has set up
adigital shop to quickly address the
requirements of various customers
seamlessly. Indian Micro Small and
Medium Industries (MSMEs) can
easily have access to the products

from the Company's warehouses,
with real-time prices benchmarked
to the London Metal Exchange (LME).
The Company's future planis to
develop zinc dust, which will cater

to therequirements of the paints,
pharma and fertiliser industries.

Special Hi-Grade
Silver Ingots
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Possibilities on the horizon

o

Partnering for self-reliance
Aligned with the mission for a self-
reliant India, HZL envisages several
opportunities in the near and long
term and is already capitalising on
many of them. HZL is now partnering
with leading Indian corporates

for Aatmanirbhar Bharat. The
partnership with Tata Steelisa
remarkable step in this direction.
Tata Steel made an exception to
their Two-Supplier policy by giving
100% of their annual requirement
toHZL last year. HZL is providing
vendor managed inventory services
to Tata Steel's plants to help them
rationalise their costs.

Collaborating with academia

HZL is also partnering with IIT
Bombay for Continuous Galvanized
Rebar (CGR) benefits. IIT Bombay has
published a paper that demonstrates
the benefits of CGR vs epoxy-coated
vs non-galvanizedrebars, along

with cost implications. The life of all
coastalinfrastructure canincrease
manifold at an almost equal cost
compared to other options for

EPC contractors.

HZL offers two variants

HZDA-3 and

Capitalising on strong tailwinds
Given the gradual migration from
fossil fuel to renewables throughout
the world, major investmentsin
battery technology involving zinc
are expected to come to India.

This indicates that the horizon of
opportunities for HZL is growing.
The Company is fully equipped to
take advantage of these tailwinds to
grow its business and partnera
self-reliant India.
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Powering the wheels of

AUTOMOTIVE
INDUSTRY

Aluminium'’s versatility makes it the metal of choice for a wide range of

industries. These are aviation, aerospace, automobiles and electric vehicles,
transportation, building & construction, defence, electrical distribution, and

many more. As India’s largest aluminium producer, our quest for product

excellence stems from a mission to serve our customers better. This is centred

around developing value-additions that tap into the metal’s superior inherent
properties to cater to the evolving market requirements.

INDIGENOUS CAPABILITIES FOR AN
IMPORT-DEPENDENT INDUSTRY

India’s auto sector consumes about
4% aluminium, vis-a-vis 11% in the US
and 14% in Europe, indicating a huge
growth headroom. The country's
foundry market for automotive
componentsis small (only 10% of the
total foundry market) compared to
that of the US. With increasing focus
on higher performance with better
safety and lower emission, this gapis
going to shrink progressively.

We, at Vedanta, have tappedinto

the opportunity are developing
indigenous capabilities to meet
aluminium’s growing demand. Our
Aluminium business was the first

in India to supply Primary Foundry
Alloys (PFA) to the import-dependent
domestic auto sector for the
manufacture of alloy wheels.
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PFA's domestic market was ~250 kt

in FY2020, of which 65 kt was being
imported as wheels from Chinaand
other duty-free nations and ~20 kt
was being supplied from BALCO.
InFY2020, 160 kt PFA was imported
into India, which later reduced to 98 kt
in FY2021 following the capacity

ramp-up in BALCO's foundry alloy line.

Our aluminium smelters across
Odisha and Chhattisgarh have
advanced technology-enabled cast
houses. Best-in-class engineering
technologies, intelligent automation,
smart solutions, environmental
safeguards and sustainability-focused
operating procedures are integrated
to create lasting value. Equipped
with in-line metal treatment facilities
consisting of degassing and metal
filtration unit and continuous casting
technology, this ensures that our

customers get the best-in-quality PFA.

©

AHAWK-EYED FOCUS ON QUALITY

Our foundry alloy ingots exceed the
most stringent quality requirements
such as the standards set by the
International Automotive Task Force
(IATF). We have received IATF-16949
certification, one of the most widely
used international standards trusted by
leading global automakers. We are now
India's only TS-16949 and IATF-16949
accredited primary smelter. Our Centre
of Quality Excellence, stringent quality
assessment of raw materials and
finished products have made us one of
the most preferred aluminium suppliers
to developed markets. Our Customer
Technical Services (CTS) team has
become more advanced and intuitive

in ensuring complete customer
fulfilment. With state-of-the-art
infrastructure, engineering prowess,
global technology partnerships and
R&D capability to develop solutions,
Vedantais poised to bring fundamental
changeinIndia's automotive and
auto-ancillary markets to help build the
future of mobility.

——_ oftheFuture’

<BACK TO CONTENTS

At Vedanta, we are relentlessly
exploring the capabilities of
aluminium as the

‘Green Metal

ANATURAL GROWTH PARTNERFOR
INDIA'S AUTOMOTIVE SECTOR

Expanding our foundry alloy product
line, we have recently launched the
Aluminium Cylinder Head Alloy. This
alloy was entirely beingimportedinto
India (25 ktin FY2021). The Cylinder
Head Alloy leverages material design
to help automakers increase efficiency
of internal combustion engines for
improved performance on emission
control, inline with BS-VIand CAFE
(Corporate Average Fuel Efficiency/
Economy) norms.

The first Indian emission regulations
were idle emission limits, which have
become more stringent over time
following the implementation of
Bharat Standards, the latest of
whichis BS-VI,implemented on

1 April 2020. With tighter norms and
compliance to control emission of
sulphur oxide, nitrogen oxide and
carbon dioxide, automakers are

looking for fundamental solutions such

as improving the efficiency of internal
combustion engines. Thisis where
Vedanta's Aluminium Cylinder Head
Alloy is helping automakers adhere to
emission norms.

India’s auto component sectoris
among the fastest growing but lags

in contribution to manufacturing
turnover. The country’s auto
componentindustry’s aspirations of
having a significant share of the global
trade, calls for arenewed focus on
localisation on every business front,
particularly with respect to sourcing
raw materials. As India’s leading
producer of a vast array of globally
acclaimed metals and value-added
products, Vedantais a natural partner
for the automotive and auto ancillary
industry, across their entire value
chain, from large players to MSMEs for
the nation’s growth.

Aluminium Billets
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Taking digital

transformation to
THE NEXT LEVEL

“Vedanta is focused on applying smart manufacturing technologies aimed at

significantly improving HSE, driving up production volumes, reducing operating cost,

improving stakeholder experiences, and enhancing ease of doing business. We are

transforming into an organisation that is embracing new agile ways of working and

we are making digital a way of life"

Anand LaxshmivarahanR,
Interim Group Chief Digital Officer, Vedanta

Traditional businesses, which were largely looked upon as brick-and-mortar companies, were slow to transform.
However, they are recognising the need for faster digitalisation to expedite integration across divisions and
verticals, stepping up efficiency, and reaching out to more customers and stakeholders. Besides, digitalisation has
not only improved business gains, but has also enhanced safety standards. At Vedanta, we are relentlessly building
on our digital backbone across all our businesses as an investment for the future.

3D VISUALISATION TO REDUCE
RAMP JAM

With the extensive use of 3D visualisation module of
OptiMine to track machines in the Rampura Agucha
underground mine, we have achieved significant
improvement (9-10%) in the reduction of ramp jams
from November 2020 to March 2021. The controlroom
has played a major role in tracking daily operations

and critical processes to reduce ramp jams, increasing
efficiency and improving average response time to
clear the jams.
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HAULING CYCLE TIME
REDUCTION IN RAUNDERGROUND MINE

The digitalisation of the underground mine through our
WiFinetwork has been completed at Rampura Agucha
mine and the control room setup is fully operational.
Trafficawareness is being utilised now for the main
decline section spanning 12 km. Traffic congestion and
real-time equipment tracking are being utilised to drive
operational efficiency. Mobilaris and Eurovac are our key
partners in our ongoing digitalisation programme

at RAUG.

Low Profile Dump Truck (LPDT) cycle time has reduced
by 9-10% with improved visibility and real-time
decision-making from control room to equipment.

<BACK TO CONTENTS
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SOFT SENSOR FOR ANALYSIS AND
PREDICTION FOR REAL TIME P80

A soft sensor for P80 was built by modelling the grinding
processin Rampura Stream, using the historical
process parameter data from Pi. The model has 97%
accuracy, which helps optimise the consumable usage
of grinding media and process water addition. The
model ensures a consistent P80 to the downstream
floatation circuit, which will help the operations team
to reduce concentrate grade fluctuation. As the model
acts as a soft sensor for Particle Size Analyzer (PSI),
the procurement and the operating costs of PSlare
reduced. The model helps prevent over- or under-
grinding by effective P80 tracking.
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3D
Visualisation
module

of OptiMine to track machines
in the Rampura Agucha
underground mine

Leveraging digital technology
at Hindustan Zinc facility

Traditional businesses are recognising the
need for faster digitalisation to expedite
integration across divisions and verticals,
stepping up efficiency, and reaching out to
more customers and stakeholders
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Cairn pushes the

DIGITAL ENVELOPE
FARTHER

Cairn Oil & Gas commenced project ‘Nirman’ in FY2019, which laid

out the Company's digital roadmap and strengthened its foundation.
The year FY2021 saw ‘Project Pratham’ embrace the ‘digital first'’
approach by accelerating the existing digital projects and unveiling

innovative initiatives to add more barrels to the topline, optimise cost per

barrel and improve Health, Safety and Environment (HSE) practices.

Through this initiative, Cairn is re-designing itself for quicker digital adoption and building
competencies through reskilling and ‘Act-Up’ programmes. The Oil & Gas business has further
refined its digital strategy to accomplish the vision of ‘'smart oilfield’ that cuts across the

exploration and production value chain.

|
EXPLORATION AND NEW FIELD
DEVELOPMENT

Leading to thereductionin time-to-
first oil by moving to cloud-based data
management and high-performance
computing such as seismic data and
processing on cloud, log splicing tool,
andsoon.
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DECLINE & RESERVOIR
MANAGEMENT

To manage production-related
challenges to the ageing fields, we
are using traditional first principle-
based approaches augmented by
new-age data driven techniquesin
Artificial Intelligence and Machine
Learning (Al/ML) such as water flood
optimisation in Aishwarya Upper
Fatehgarh and polymer optimisation
in Mangala fields, well reservoir
management job planning and
tracking, and soon.

SURFACE AND SUB-SURFACE
OPERATIONS

We are focused on reducing
unwanted production losses and
driving digital-led efficient work
processes through programmes
such as digital oilfield. Disha -
smart interactive reporting and
dashboards, model predictive
control-based artificial lift system
optimisation, satellite fields loT-
based connectivity, production
reporting, and others are part of
this drive.
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ASSETINTEGRITY AND
RELIABILITY

HEALTH, SAFETY AND
ENVIRONMENT

Improvement programmes are
driven to have best-in-class
equipment availability. The culture
is shifting from reactive to proactive
maintenance through the adoption
of predictive analytics-based apps,
asset performance management,
drone-based transmissionline
inspections, control room, field
logbooks, among others.

HSE practices are supported by
digitalisation, leading to Vedanta's
vision of zero harm, zero discharge
and zero waste. For example, HSE
dashboards, contact tracing mobile
app, visible felt leadership app,
incident learning app, and so on.

Digitally optimised artificial lift system

Improved systems and
processes and faster

adoption of digital strategy

have enabled Cairn Oil & Gas
to win several national and
international awards in the

last few years.

O—O

BUSINESS PROCESS
IMPROVEMENTS

Digitally enabled supporting
functions in the organisation

are expected to become more
efficient and productive such as

HR, procurement, supply chain &
logistics, finance, and so on. These
functions use technologies such as
upgraded ERP platform, BOTS, RPA
(Robotic Process Automation), video
analytics, and so on.

Artificial lift systems are complex pumping systems that drive oil from sub-surface to surface. Digital systems such
as advanced process control or model predictive control maximises production without violating any of the surface,
sub-surface, well or pump constraints. Additionally, customised artificial lift surveillance digital system helps avoid
avoidable trips and shutdowns, thus leading to higher runtime resulting in enhanced production. Moreover, it helps
engineers take prudent decisions that improve the run-life of these critical equipment.
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CREATING VALUE FOR STAKEHOLDERS

Shareholders, Employees
investors and lenders

Areturnoninvestment A safe and inclusive working
environment

Governments

Generating economic value for
society and delivering sustainable
growth

Local community
and civil society

Investment in health, education
and local businesses

[ T A A AN A A N AN T A A A AN A A A A AW A A RN v/

Industry (suppliers,
customers, peers, media)

Building long-term partnerships
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VALUE CREATION MODEL

Operating a responsible,
future-proof model

CAPITALS

FINANCIAL CAPITAL

We are focused on optimising capital allocation and
maintaining a strong balance sheet while generating
strong free cash flows. We also review all investments,
takinginto account the Group's financial resources with a
view to maximising returns to shareholders.

INPUTS

FINANCIAL CAPITAL

3372 crore
Equity

361,905 crore

Retained earnings

357,028 crore
Gross debt

377,414 crore
Net worth

332,614crore 2,578 crore
Cashandcash Capex
equivalents

MANUFACTURED CAPITAL

We invest in best-in-class equipment and machinery to
ensure we operate as efficiently and safely as possible,
both at our current operations and in our expansion
projects. This also supports our strong and sustainable
cash flow generation.

MANUFACTURED CAPITAL

106,784 crore
Plant and
Equipment

%13,880crore
Capital Work in
Progress (WIP)

INTELLECTUAL CAPITAL

As arelatively young company, we are keen to embrace
technological developments and encourage innovation.
We motivate our people to nurture and implement
innovative ideas, which will lead to operational
improvements across our operations.

HUMAN CAPITAL

We have employees drawn from across the world, and
their diverse skills and experience contribute to our
operations. The mining and plant operations require
specialised skills for which we employ qualified technical,
engineering and geology experts. In addition, we create
a culture which nurtures safety, innovation, creativity
and diversity, which helps us to meet our business goals
while also enabling our employees to grow personally and
professionally.

HUMAN AND INTELLECTUAL CAPITAL INDICATORS

70,089
No. of Employees
incl contractors

186

No. of Geologists
including
contractors

1,481

HSE employeesincl
contractors

8,33,941 3,259
No. of hours of Employees

covered under
mentoring &
support
programmes

Safety training

SOCIAL & RELATIONSHIP CAPITAL

We aim to forge strong partnerships by engaging

with our key stakeholders, including shareholders

and lenders, suppliers and contractors, employees,
governments, communities and civil societies. These
relationships help maintain and strengthen our licence
to operate.

SOCIAL AND RELATIONSHIP CAPITAL

3331.12 crore

CRISIL & India Ratings

38

NATURAL CAPITAL

India and Africa have favourable geology and mineral
potential. These regions provide us with world-class
mining assets and extensive R&R. Additionally, operating
our mines requires arange of resources including

water and energy, which we aim to use prudently and
sustainably.

Community Rated by two domestic
investment rating agencies

25 4

Strong network of Independent
globaland domestic  Directors

relationship banks

NATURAL CAPITAL

525mnGJ  270mnm* 474 mntonnes
Energy Water Coalused
consumed consumed

R&R Zinc India R&R Zinc

448 mn tonnes

Including 32.9 million tonnes

of zinc-lead metal and

914.2 million ounces of silver

R&R Oil & Gas
1,229 mmboe

International

566.4 mntonnes
Including 30.3 million
tonnes of metal

Gross proved and probable
reserves and resources
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ACTIVITIES

We operate across the mining

value chain focusing on long-term

and low-cost assets in India
and Africa

EXPLORE

We invest selectively in exploration
and appraisal to extend mine and
reservoir life

DEVELOP

We develop world-class assets,
using the latest technology to
optimise productivity

EXTRACT

We operate low-cost mines and oil
fields, with a clear focus on safety
and efficiency

PROCESS

We focus on operational excellence
and high asset utilisation to deliver
top quartile cost performance and
strong cash flow

MARKET

We supply our commodities to
customersinawide range of
industry sectors, from automotive
to construction, from energy to
consumer goods

RESTORE

We manage our long-life assets as
effectively as possible and return
them to a natural state at the end
of their useful life

*before exceptional items

Integrated Report

Statutoryreports

Financial statements

OUTPUTS AND OUTCOMES

386,863 crore

Turnover

327,341 crore
EBIDTA

~334,500crore

Total contribution

to the exchequer

312,151 crore %32.80/share %9.5/share
Attributable PAT* Earnings per share Dividend paid
(EPS)*
313,821 crore ~19% 0.9x
FCF post-capex ROCE Net Debt to EBITDA
{é‘:} Production across various businesses
Zinc India: Zinc International: Oil & Gas:
1.0 mtpa 58kt 162 kboepd
Mined metal BMM
706 tonnes 145kt Power:
Silver Gamsberg 11.3 bn kWh
Aluminium: Piglron: Steel:
1.8 mtpa 596 kt 1.2 MnT
Alumina
2 mtpa Copper:
Aluminium 101 kt
6.49% 0.55
Attritionrate Lost Time Injury
+ Frequency Rate (LTIFR)
11.23%

Diversity ratio

42 mn 1,800

-+ CSR programme Operational
beneficiaries Nand Ghars
2,300+ 2,193
Nand Ghars Youth benefited from
built employment based

skills training

30.7% 110%

Water recycled

2.03mnm3
Water savings

58.93mntCO,e

GHG emissions:
Scope 1

Fly Ash utilisation rate

94%

High Volume Low
Toxicity (HVLT) effect
wasterecycled

1.31mntCO,e
GHG emissions:
Scope 2
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STRATEGIC PRIORITIES

Focus areas integral to our

decision-making

As part of our long-term roadmap, we have five strategic focus areas along which we

determine our progress and deliver consistent stakeholder value. They are intricately

linked to our material issues, opportunity landscape and risk management protocol, and

hence form a key part of our integrated decision-making process. Progress and outlook

across each of these focus areas have been summarised below.

®
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Augment our Reserves &
Resources (R&R) base

We look at ways to expand our R&R base
through targeted and disciplined exploration
programmes. Our exploration teams aim to
discover mineral and oil deposits in a safe
and responsible manner, and to replenish the
resources that support our future growth

Continue focus on
world-class ESG performance

We operate as aresponsible business, focusing

on achieving ‘zero harm, zero discharge and zero
wastage’, and thus minimising our impact on the
environment and society.

We promote social inclusion across our
operations to promote inclusive growth.

FY

2021 update

8 fatalities occurredin the fiscal year;
there are programmes putin place to
ensure better investigation quality and
leadership oversight to avoid repeats
This year we focused on critical risks
existing in our business

New standards for business partner
managementintroduced along with
uniform monitoring system
LTIFRreportedat0.55

We launched a social performance pilot
project at our critical sites

2300+ Nand Ghars established

We conducted self -assessment across
all BUs to establish the current capacity

Objectives for FY2025

40

Zero fatality, with 2 fatality-free years
Stack emissions to be 25% of 2018
levels. All tailing facilities to be audited
and actions closed with real-time
monitoring

All performance standards to be
developed, implemented and part of
VSAP

Employee and community exposure
monitoring

Mental health programme to be
initiated

Achieve zero social non-compliances.
Become signatories to and participants
in VPSHR. Set up an external SP
advisory body

Achieve 20% reductionin GHG
emissionintensity froma 2012 baseline

Employees at BALCO facility

= Ensurethat 40% of all new projects
have a carbonrating of 4-star and
above

= 29,000 Nand Ghars tobe
constructed by 2025

= Skillingand employment creation for
60,000 youths

Vision
Our safety vision: Everyone goes
home safe

Our environment vision: Zero net
environmental impact

Our health vision: No impact on
employees, BPs and communities
due to our operations

Our social performance vision: To
become a developer of choice in
our areas of operation

Our carbon vision: To substantially
decarbonise by 2050

ambitions.
FY2021 update
KPIs ZincIndia
« Fatalities L Dl:Jr'.iI"Ig the year, gross additions of4_5
« TRIFR million tonnes were made to R&R prior
. to depletion of 15 million tonnes
No.
' . o. of Category 5 social = Combined R&R estimated at
incidents

= GHG emission intensity

= Number of carbon star
rated projects

= Compliance tracking

= Source emissions tracking

= Personal exposure
monitoring .

= CSRfootprint

= Genderdiversity

448 million tonnes, containing

32.9 million tonnes of zinc-lead metal
and 914.2 million ounces of silver
Overall mine life continues to be more
than 25 years

Zinc International

Combined mineral resources and ore
reserves estimated at 566.4 million
tonnes, containing 30.3 million tonnes
of metal

Oil & Gas

Risks

@ Health, safety and
environment (HSE)

@ Managing relationship
with stakeholders

Tailings dam stability
Regulatory and legal risk

Commencement of seismic acquisition
and exploration drilling in OALP blocks

spread across Rajasthan, Cambay and
the Northeast shall enable to unlock
the resource potential

Gross proved and probable R&R of
1,229 mmboe

]
Integrated Report

An employee at Cairn, Oil & Gas

Objectives for FY2022

Qil & Gas: Drillingcommencedin
Rajasthan, Cambay & North East for
OALP blocks

Oil & Gas: Evaluating opportunities

to commence drilling campaign of
exploration and appraisal wells to build
ontheresource portfolio in Rajasthan
Metals: Continue to build R&R base and
generate new greenfield targets for
our commodities/metals

KPIs

Total 2P+2C Reserves &
Resources in Oil & Gas

Total R&R in Zinc India & ZI

Risks
@ Health, safety and

environment (HSE)

Discovery risk
Regulatory and legal risk

Statutoryreports

Financial statements
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STRATEGIC PRIORITIES CONTINUED...

Delivering on growth Optimise capital
opportunities allocation and maintain
We are focused on growing our operations a strong balance sheet

organically by developing brownfield
opportunities in our existing portfolio. Our
large, well-diversified low-cost and long-life
asset portfolio offers us attractive expansion
opportunities, which are evaluated based

on our return criteria for long-term value
creation for all stakeholders.

Our focusis on generating strong
business cashflows and maintaining
stringent capital discipline in investing
in profitable high IRR projects. Our aim
is to maintain a strong balance sheet
through proactive liability management.
We also review all investments (organic
and acquisitions) based on our stringent
capital allocation framework in order to
maximise shareholder returns.

Gamsberg facility Employees at Black Mountain Mining lab

FY2021 update Zinc International FY2021 update
Zinc India = Skorpion Refinery Conversion—detailed BOQ generated, = Free cash flow (FCF) improvement from%7,130 crore to KPIs
=  Total mine developmentincreased by 3% to 95 kmin feasibility report being updated with latest information, 313,821 crore, up 94% y-o-y = FCF post-capex
FY2021 target to get Board approval for execution by Q1 FY2022 = NetDebt (ND)increased from321,426 crore to .
. . ) ) o ) = Net Debt/EBITDA (Consolidated
= Environment clearance received for CLZS hydro smelter = Magnetite Project —Feasibility was completedin Q4 FY2021 324,414 crore basis)
expansion by 84 kt and Zawar mines expansion by 0.7 mtpa modular plant has been finalised. Project will be put = NetDebt/EBITDA at0.9x ona consolidated basis . .
L - o . = EPS (before exceptional items)
8lakh mtpa of ore up for approval for start of executionin Q1 FY2022 = Dividend worth<3,500 crore,39.5/share distributedin « Interest cover ratio
= Backfill plants were commissioned at Zawarmala and = The feasibility study for Gamsberg Phase 2 was updated. The VEDL « Dividend
Mochia mines m.me designand the newreserve state.mentwas completed Objectives for FY2022
. . with the Resource to Reserve conversion as scheduled .
Zinc International = Generate healthy free cash flow from our operations
= Significant ramp up in Gamsberg production with Oil & Gas = Disciplined capex across projects to generate healthy Risks
145 kt zinc MICinFY2021 = Unlock the potential of the exploration portfolio comprising ROCE
Oil & Gas OALP and PSC blocks = |Improve credit ratings Regulatory and legal risk
) . ) = Infill projects across producing fields to add volume in near = Reduce working capital
= New gas processing terminal construction completed; term
commissioning underway expected to add ~ 100 mmscfd Taxrelated matters
by Q1 FY2022 ESL
= Capexgrowth projects update: = Embark onthe expansionjourney from 1.5 mtpato 3 mtpa @ Fluctuation in commodity prices
— 74 wells hooked up during FY2021 » Tobeasteelmaker amongst the top quadrant EBIDTA (including oil) and currency
— Ravvadrilling programme completed; ~11 kboepd of percentile group exchangerates
incremental volumes
= |mplementation of enhancedrecovery projectin Bhagyam Access to capital
and Aishwariya Fields KPIs
= Monetisation of Tight Oil fields through execution of
: ! . . = Revenue
Aishwariya Barmer Hill project « ROCE
ESL = FCF post-capex
= Annual steel production at 1.19 million tonnes, down 4% = Growth capex
y-o-y on account of reduced availability of hot metal due Employees at Lanjigarh Plant
to lower production amidst the disruption caused by the
pandemic Risks
O_bjectn_les for FY2022 Cairnrelated challenges
Zinc India
= Further ramp-up of underground mines towards their
design capacity of 1.2 mn mtpa Regulatory and legal risk
= Combined paste-filland dry tailing plant at Rajpura Dariba,
which will help increase ore production from 1.2 mtpa Major project delivery
to2mtpa

= Settingup 300 ktpa greenfield Zinc smelter at
Doswada, Gujarat
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STRATEGIC PRIORITIES CONTINUED...

c

Operational excellence

We strive for all-round operational excellence
to achieve benchmark performance across our
businesses by debottlenecking our assets to
enhance production, supported by improved
digital and technology solutions. Our efforts are
focused on enhancing profitability by optimising
our cost and improving realisations through
prudent marketing strategies.

FY2021 update

Zinc India

= Record ore production of 15.5 million tonnes, despite
disruptions on account of COVID-19

=  Mined metal production of 972 kt and refined zinc-lead
production of 930 kt

Zinc International

= BMMachieved consistent productionin FY2021 (58 kt)

= Gamsbergramped up significantly with 145 kt production
in FY2021 and several best demonstrated performances
in ore milled tonnes, mill throughput and plant availability.
Production was partly impacted by slope failure in
November 2020, but plant continued to operate, backed
by healthy ore stockpile

= Skorpionremained under ‘Care and Maintenance’
following geotechnical instabilities in the open pit

Oil & Gas

= Average gross operated production of 162 kboepd for
FY2021, impacted by COVID-19

= Liquid handling capacity upgraded by 30%, major facility
systems were commissioned

= Aishwariya Barmer Hill surface facility commissioned;
wells being hooked up progressively

Aluminium & Power

= Record aluminium production at the smelters at 1,969 kt, up
3%y-o-y

= Highest ever PFA sales, 28% increase y-o-y

= New products developmentin FY2021 such as Aluminium
Cylinder Head Alloy, high speed billets, 22 kgand 10 kgingots

= Record alumina production from Lanjigarhrefinery at
1,841 kt, up 2% y-o-y due to debottlenecking of the refinery
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= Locally sourced bauxite of ~3 MnT during the year (56%);
alumina cost of production reduced by ~15% y-o-y at
US$235 per tonne despite COVID-19 related challenges
impacting the businesses

= InFY2021, there were no fresh coalimports for our
smelters, thereby reducingimport dependency by
~3 million tonnes

= Won Radhikhapur coal blockin first tranche of commercial
coal block auction

= FY2021 cost of production for aluminium ~US$1,347 per
tonne, down by 20% y-o-y

Steel

= Increased the EBITDA margin to US$95 per tonne for the
year (against US$78 per tonne in FY2020) even at dip in NSR
by US$7 per tonne, through better control over costs

= Decreaseincostby 6 % y-o-y from US$418 per tonne to
US$393 per tonne

Copperandlron Ore

= AtKarnataka, production of saleable ore was 5 million
tonnes, 15% higher y-o-y

= Revenueincreasedto34,528 crore, 31% highery-o-y
mainly due to twofold increase in sales volume at Goa and
improved margin at Goa, Karnataka and VAB during the year

= EBITDAincrease to31,804 crore compared with3878 crore
in FY2020 was mainly due to improved margin and higher
volume at Goa

=  Continued engagement with the government andlocal
communities to restart operations at Goa and Tuticorin

<BACK TO CONTENTS Integrated Report Statutoryreports Financial statements

Objectives for FY2022

ZincIndia

= Sustain cost of production at below US$1,000 per tonne
through efficient ore hauling, higher volume and grades and
higher productivity through ongoing efforts in automation
and digitalisation

Zinc International

= Ramp up Gamsberg to design capacity in H1 FY2022

= Restart Skorpion post completion of geotechnical studies
and feasibility completion ofimported zinc oxides

Oil & Gas

= Increase near term volumes by commissioning the gas
processing terminal and completion of surface facilities for
Aishwariya Barmer Hill

= Continue to operate at alow cost-base and generate free
cash flow post-capex

Aluminium

= Production at Lanjigarh refinery of around 1.8-2 million
tonnes, with aluminium production at smelters around
2.1-2.2 million tonnes

= Hot Metal cost of production between between
US$1,475- US$1,575 pertonne

= Improve raw material security locally (bauxite and coal)

= |ncreased focus on asset integrity and optimisation, quality,
innovation and digitalisation

Copper &lIronore

= Continue engagement with government and relevant
authorities to enable restart of operationsin Goaand
Tuticorin

= |ncrease our footprintiniron ore by continuing to
participate in auctions across the country, including
Jharkhand

Overview of the Mangala Processing Terminal

= Securing EC for expansion of production capacity of Pig
Ironplantby 1.7 Itpa

= Advocacy forremoval of E-auction/trade barrierin
Karnataka

Steel

= Ensuringbusiness continuity with greater focus on
reliability centred maintenance

= Obtainclean Consent to Operate and environmental
clearance

= Raw material securitisation throughlong - term
contracts; approaching FTA countries for coking coal

KPIs

EBITDA

Adj. EBITDA margin
FCF post-capex
ROCE

Risks

Health, safety and
environment (HSE)
Tailings dam stability

Loss of assets or profit due
to natural calamities

Fluctuationin commodity prices
(including oil) and currency
exchangerates
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OPPORTUNITY LANDSCAPE

Responsive to megatrends

Vedanta operates in a dynamic, regulated, and commoditised environment, and is
influenced by megatrends that shape the industry. Key trends* that resonate with us

and we respond to in the current environment are provided below.

BUILDING RESILIENCE
AMID VOLATILITY

The COVID-19 pandemic has altered
business dimensions with uncertainty
becomingthe order of the day.

In this light, businesses have started
adapting together and separately,
serving the interests of their
stakeholders and ensuring business
continuity. Scenario planning
straddles four hypothetical ones
which strategic leaders such as
Vedanta can plan for. These include
the following:

a. A'passingstorm’response
where the overall healthcare
ecosystemis bolstered post the
pandemic

b. 'Goodcompany’scenario where
public-private partnerships will
emerge with new ecosystems
that would encourage innovation

c. ‘'Sunriseinthe east'indicating
the shift of power to the eastern
side of the world such as China

d. 'Lonewolves'wherethe
pandemic situation drags on to
engage stricter protocols and
government surveillance

Vedanta's response: The COVID-19
pandemicis an unprecedented
humanitarian and economic crisis.
Our metal and mining industry

has sought to respond quickly to
protect the health of its employees
and its communities. These steps
are inresponse to (and often

ahead of) emergency measures
and lockdowns implemented by
governments across the world to
control the spread of the pandemic.

During these testing times, our
priority is to ensure the health
and safety of our employees,
contractors, and stakeholders,

Working towards employee health and well-being

Based on ‘Deloitte Insights: Tracking the trends 2021’

Captive Power Plant at the Dariba Complex

while ensuring business continuity
to the extent possible. At the
Group level, we have formulated
various controls to prevent the
spread of infection and thereby
maintain business continuity.

We formed a business COVID
taskforce formalised from diverse
departments whose task is
toimplement strong controls

and SOPs/protocols, audit the
respective units so as to ensure
complete compliance to COVID-19
protocols to prevent the spread

of the infection and to monitor
andreport the proceedings to the
business CEO and Group task force.

WINNING BACKINVESTOR
CONFIDENCE

The mining industry lost out on
investor confidence owing to

the far-reaching downcycle that
eroded value post M&A actionin
the past year. The companiesin

the sector would now need to find
new ways to deliver consistent
shareholder returns, enhance

their environmental, social, and
governance (ESG) performance and

improve their capital and operational

discipline. The scenariois also
becomingincreasingly conducive
with historical lows now history.
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Vedanta's response: Our focus
during these times has been to
ensure that we operate optimally
with lowest possible cost of
production.

InFY2021, we were able to

sustain our low-cost advantage in
aluminium by engaging structural
measures. While we have optimised
our coal and bauxite source mix,

we also continued our journey
towards improving our operational
efficiencies and debottlenecking
our assets forimproved capacity
utilisation. For Zinc India operations,
we completed 1.2 MnT mined metal

ESG-GETTING SERIOUS
ABOUT DECARBONISATION

Climate change has become

an accepted reality in business
circles and therisks arising from
the phenomenon are increasingly
becoming part of their strategic
dialogue. The cost of taking action
with respect to decarbonisation
and renewables is also reaching
parity. In this light, the focus from
investment housesis now on
how companies are moving from
strategy to on ground execution
that can show tangible results.

Vedanta’'s response: Vedanta

has an unwavering focus on
sustainability, with ESG becoming
acore focus. We have a vision to
sustainably decarbonise by 2050.
Torealise specific outcomes, we
have institutionalised a separate
vertical for ESG. We continuously
participate in ESG forums and have
a Group-wide carbon forum with
CEO level engagement.

]
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project activities and sustained
production post-transition to a fully
underground mining company.

As we look forward to the year ahead,
we are operationally well positioned
to deliver. In Oil & Gas, we are the
largest private sector producer of
crude oilin India and rank among the
world's lowest cost producer with

a pipeline of assets in production,
development, and exploration.

In Zinc, we are the world's largest
fully integrated zinc-lead producer.
In terms of Aluminium, we are India’s
largest primary aluminium producer
supported by our own captive power

Statutoryreports

Financial statements

generation. We performed
exceedingly well on key
environmental, social and
governance (ESG) aspects during the
year. This is validated by our ranking
in the Dow Jones Sustainability
Index, which improved nine places to
12th globally in our industry.

—_—

Moving towards a greener future
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OPPORTUNITY LANDSCAPE CONTINUED...

e ESG-OVERCOMING THE
SOCIAL TRUST DEFICIT

Thereis a clear opportunity for
miners to create social value that
goes beyond compliance. Globally,
high-profile disasters have muddled
the reputation for mining and there
is atangible trust deficit that many
miners experience. In this context,
miners should explore creating
long-term socioeconomic benefits
for the communities in and around
theirimpact zones. Measurement

ESG-CORPORATE
GOVERNANCE ADDING TO
COMPETITIVE ADVANTAGE

The third pillar of ESG — Governance,
is often underrated, but can have
heavy repercussionsifignoredasa
downside risk. However, if managed
prudently, good governance can
change its role to a competitive
advantage. Approach toissues such
as humanrights, ethical conduct,
diversity, cybersecurity, and evolving
social norms will need to gain
significance in strategy-making and
Board discussions.

Vedanta’'s response: Vedanta

has anillustrious Board with 50%
independent members, that

guides usin our present and future
roadmap. Our corporate behaviour
is led by our core values and policies
that align to good governance.

Working towards a culture
of best practices
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ofimpact of CSR programmes, for
example, also gains prominencein
this backdrop.

Vedanta's response: Vedanta aims
to be the developer of choice for
communities, and an enabler for
better livelihoods. Our Nand Ghar
initiative, a novel programme aimed
at women and child empowerment,
has helped create significantimpact
in communities around our impact
zones.

Bringing smilesin the
community

Wire Rods Dispatch area, Technology
ESL Plant deployment at plant

e ESG-CREATING AN AGILE
SUPPLY CHAIN

The pandemic has exposed supply
chain risks of mining companies,
which were not actively recognised
before. This validates arelook at how
direct and extended supply chains
work, how inventory is managed

and how cost structures need to be
evaluated. On the mitigation front,
companies need to explore alternate
supply lines, and reduce risk by
creating predictable operations.

Vedanta's response: Vedanta has an
integrated value-chain which helps
inherently mitigate supply chainrisks
to alarge extent.

THE PATH TOWARDS
INTEGRATED OPERATIONS

The proliferation of technology

in mining has unlocked several
opportunities in decision-making
and achieving cost advantages.
Digitalisation-led business
integrationis akey enabler, and
afactor of achieving distinct
competitive advantage. It resultsin
predictable outcomes, consequently
achieving better stakeholder trust.

Vedanta's response: Vedanta

has been at the forefront of
digitalisationinits industry and

has investedin technologies

that not only results in better
efficiencies and integration, but also
enhanced safety in operations.
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@ ADVANCING THE FUTURE
OF WORK

While there has beenan
undercurrent of shifting workplace
practices, the pandemic has

brought a sea change in the way
organisations manage their team,
through remote operations and
work-from-anywhere models. With
the use of Industry 4.0 technologies,
activity-heavy operations such as
mining can also move to remote
models, with minimal human
interactions and larger system
integration. Conventional ways of
working now need to be re-examined
and contemporary working practices
adapted as the new normal.

Vedanta's response: Vedanta has
been at the forefront of digitalisation
and technology. We have various
initiatives throughout the Group
where remote workingis used to
analyse real time data.

For example, at Cairn Oil and Gas,
apilotis being conducted to use
video analytics to reduce manual
monitoring efforts and leverage
technology to automate the alert
monitoring through business rules.

Operatingin a safe

environment

]
Integrated Report

Similarly, long range ultrasonic
testing-based solutionis used for the
real-time pipeline monitoring.

COVID Marshalis an Aland ML
based video analytics application
implemented in Vedanta Limited
which analyses the video captured
through CCTVs and provides the
compliance reports. The data
isingested for the compliance
dashboard which can be accessed
real time by the Management.

In Oil & Gas, a pilotis also being
run where drones are used for

Statutoryreports
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automating survey of pipeline

and rights-of-usage to ascertain
erosion, exposed pipe, vegetation
overgrowth, encroachments and
missing/damaged signs and markers.

At HZL, drones-based technology

is leveraged to provide solutions

for asset maintenance and
sustainability. These solutions
provide automated diagnostics from
safe and frequent aerial inspections
(for transmission lines, pipelines etc.)
and real-time, centralised view of
remote assets.

Building a digital environment

@ ONTHEROAD TO
ZERO HARM

The safety focus of mining
companies has evolved towards
zero harm, and there is a significant
improvement in mining safety
records. However, there s still
room to improve, and companies
will likely need to integrate different
data pools and systems to effect
better results.

Vedanta's response: Safety

is a core priority area for
Vedanta, and we have instated
processes and practices to
enable highest standards of
safety for all our people.

@ MEETING DEMAND FOR
GREEN AND CRITICAL
MINERALS

With the world moving towards

a greener future, the demand for
materials that enable cleaner energy
isontherise. This poses aclear
opportunity for mining companies,
as their portfolios will be shapedin
response in the near future.

Vedanta's response: Vedantais a
core player in unearthing minerals
such as zinc and steel, which are

not only core inputs in realising
renewable infrastructure, but alsoin
contributing to circular economy.
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RISKMANAGEMENT

Managing and mitigating risks
INn a volatile business scenario

RISK GOVERNANCE FRAMEWORK

Board of
Directors

Audit
Committee

Business Unit Management Teams

GROUP RISK MANAGEMENT FRAMEWORK

EXTERNAL STRATEGIC

=
e%;

FINANCIAL

OPERATIONAL
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As a global natural resources
Company operating in multiple
geographies, our businesses
are exposed to a wide range of
risks. Therefore, it is essential
to have the necessary systems
and arobust governance
framework in place to manage
risk, while balancing the
risk-reward equation expected
by stakeholders.

ENTERPRISE RISK MANAGEMENT

The Group has a multi-layered
risk-management framework that
aims to effectively manage therisks
that our businesses are exposed to
inthe course of their operations,

as well asin their strategic actions.
We identify risks at the individual
business level for existing operations
as well as for ongoing projects
through a well-crafted methodology.
Formal discussion on risk
management takes place at business
level review meetings at least once
ina quarter. Every business division
of the Group has evolved its ownrisk
matrix, which gets reviewed by the
Business Management Committee.
In addition, business divisions have
developed their ownrisk registers.

Respective businesses review the
risks, changes in the nature and
extent of major risks since the last
assessment, control measures and
further action plans. The control
measures stated in the risk matrix
are also periodically reviewed by

the business management teams

to verify their effectiveness. These
meetings are chaired by the business
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CEOs and attended by CXOs, senior
management and functional heads
concerned. Therole of risk officers
at each business and at the Group
levelis to create awareness on

risks at the senior management
level, and to develop and nurture a
risk-management culture within the
businesses. The Company's
risk-mitigation plans are integral to
the KRAs / KPIs of process owners.
The governance of risk management
framework in the businesses is
anchored with the leadership teams.

The Audit & Risk Management
Committee aids the Boardin the
risk management process through
identification and assessment

of any changes inrisk exposure,
review of risk-control measures

and by approval of remedial

actions, wherever appropriate. The
Committeeis, in turn, supported

by the Group Risk Management
Committee, which helps the Audit
& Risk Management Committee in
evaluating the design and operating
effectiveness of the risk-mitigation
programme and the control systems.
The Risk Management Committee
meets at least four times annually
to discuss risks and mitigation
measures. The Committee reviews
the robustness of our framework at
individual businesses and progress
against actions planned for key risks.

Our risk-management framework

is simple and consistent and

provide clarity on managing and
reportingrisks to our Board.
Together, our management systems,
organisational structures, processes,
standards and code of conduct

and ethics represent the system of
internal control that governs how
the Group conducts its business and
manages the associated risks.

The Board shoulders the ultimate
responsibility for the management
of risks and for ensuring the
effectiveness of internal control
systems. It includes the Audit
Committee'sreport on the risk
matrix, significant risks, and
mitigating actions that we have put
in place. Any systemic weaknesses
identified by the review are

]
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addressed by enhanced procedures
to strengthen the relevant controls,
and these are reviewed regularly.

The Audit Committeeis, in turn,
assisted by the Group-level

Risk Management Committee

in evaluating the design and
effectiveness of the risk-mitigation
programme and control systems.
The Group Risk Management
Committee (GRMC) meets every
quarter and comprises the Group
Chief Executive Officer, Group
Chief Financial Officer and Director-
Management Assurance. The Group
Head-Health, Safety, Environment
& Sustainability is invited to attend
these meetings. GRMC discusses
key events impacting the risk profile,
relevant risks and uncertainties,
emergingrisks and progress against
planned actions.

Sinceitis critical to the delivery of
the Group's strategic objectives,

risk management is embedded in
business-critical activities, functions
and processes. The risk management
framework helps the Company by
aligning operating controls with the
Group's objectives. It is designed to
manage rather than eliminate the

Statutoryreports
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risk of failure to achieve business
objectives and provides reasonable
and not absolute assurance against
material misstatement or loss.
Materiality and risk tolerance are
key considerations in our decision-
making. The responsibility for
identifying and managing risks lies
with every manager and business
leader.

Additionally, other key risk
governance and oversight
committees in the Group comprise
the following:

= Committee of Directors
(COD) which comprises the
Vice Chairman and Group
CFO and supports the Board
by considering, reviewing and
approving all borrowing and
investment-related proposals
within the overall limits approved
by the Board. The invitees to
these committee meetings are
the CEO, business CFOs, Group
Head Treasury and BU Treasury
Heads, dependingupon the
agenda matters

The Sustainability Committee
reviews sustainability related risks

Jharsuguda facility
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RISKMANAGEMENT CONTINUED...

Additionally, there are various Group
level Management Committees
(ManComs) such as Procurement
ManCom, Sustainability - HSE
ManCom, CSR ManCom, and so on
which work onidentifying risks in
those specific areas and mitigating
them.

Each business has developed its
own risk matrix, which is reviewed
by its respective management
committee/executive committee,
chaired by its CEO. In addition, each
business has developed its own

risk register depending on the size
of its operations and number of
SBUs/ locations. Risks across these
risk registers are aggregated and
evaluated and the Group's principal
risks are identified, and aresponse
mechanism is formulated.

This elementis animportant
component of the overallinternal
control process from which the
Board obtains assurance. The scope
of work, authority and resources

of the Management Assurance
Services (MAS) are regularly
reviewed by the Audit Committee.
The responsibilities of MAS include
recommending improvements

in the control environment and
reviewing compliance with our
philosophy, policies and procedures.
The planning of internal audits is
approached from arisk perspective.
In preparing the internal audit plan,
reference is made to the risk matrix,
and inputs are sought from senior
management, business teams and
members of the Audit Committee.
In addition, we refer to past audit
experience, financial analysis and the
prevailing economic and business
environment.
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Despite COVID-induced disruptions
Vedanta's BUs dealt with its impact
extremely well, resultingin an
effective response. This was made
possible owing to the following:

= Qur safety-first culture that
prioritised people’s health and
well-being

= Qur collaboration with
communities, governments, and
health experts ensure that leading
practices are followed

= Focusing onwhatis critical to
operations and communities,
while continuing to build
longer-term resilience

= Consistentresponse to the
pandemic across the Group

= Establishment of COVID-19
taskforces under seasoned
leaders

= |nvestmentsinnew processes,
procedures, protocols, health-
testing equipment and support
for workforce

R&D facility at Gamsberg, Zinc International

As aresult, our facilities remained
largely operational during the
pandemic, despite challenges.
Rather, the disruption created an
opportunity for us to identify and
work on certain transformational
aspects for the future. We continue
to remain committed to achieving our
objectives of zero harm, zero wastage
and zero discharge, thus creating
sustainable stakeholder value.

The order in which the risks appearin
the next section does not necessarily
reflect the likelihood of their
occurrence or the relative magnitude
of theirimpact on Vedanta's
businesses. Therisk direction of
eachrisk has beenreviewed based

on events, economic conditions,
changes in business environment and
regulatory changes during the year.

While Vedanta's risk management
framework is designed to help the
organisation meet its objectives,
there is no guarantee that the
Group's risk-management activities
will mitigate or prevent these or
other risks from occurring.
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The Board, with the assistance of the management, conducts periodic and robust assessments of principal risks and
uncertainties of the Group, and tests the financial plans for each risk and uncertainty mentioned below.

SUSTAINABILITY RISKS

Health, safety and environment (HSE)

Impact

Mitigation Direction

The resources sector is subject

to extensive health, safety and
environmental laws, regulations
and standards. Evolving
requirements and stakeholder
expectations could result in
increased cost or litigation or
threaten the viability of operations
in extreme cases.

Emissions and climate change:
Our global presence exposes us to
anumber of jurisdictions in which
regulations or laws have been, or
are being, considered to limit or
reduce emissions. The likely effect
of these changes could be increase
in the cost for fossil fuels, levies

for emissions in excess of certain
permitted levels, and increase in
administrative costs for monitoring
and reporting. Increasing
regulation of greenhouse gas
(GHG) emissions, including the
progressive introduction of carbon
emissions trading mechanisms and
tighter emission reduction targets,
is likely to raise costs and reduce
demand growth.

HSE is a high priority area for Vedanta. Compliance with international and local
regulations and standards, protecting our people, communities and the environment
from harm and our operations from business interruptions are key focus areas

Policies and standards are in place to mitigate and minimise any HSE-related
occurrences. Safety standards issued / continue to be issued to reduce risk level
in high-risk areas. Structured monitoring and a review mechanism and system of
positive compliance reporting are in place

BU leadership continues to emphasise on three focus areas: visible felt leadership,
safety critical tasks and managing business partners

The process to improve learning from incidents is currently being improved with the
aim of reducing re-occurrence of similar incidents

A Vedanta Critical Risk Management programme will be launched to identify critical
risk controls and to measure, monitor and report the control effectiveness

The Company has implemented a set of standards to align its sustainability
framework with international practice. A structured sustainability assurance
programme continues to operate in the business divisions covering environment,
health, safety, community relations and human rights aspects, and is designed to
embed our commitment at the operational level

All businesses have appropriate policies in place for occupational health-related
matters, supported by structured processes, controls and technology

To provide incentives for safe behaviour and effective risk management, safety KPIs
have been built into performance management of all employees

The carbon forum has been re-constituted with updated terms of reference and
representation from all businesses. It has a mandate to develop and recommend to
the ExCo and Board the carbon agenda for the Group

Enhanced focus on renewable power obligations

The Group Companies are actively working on reducing the GHG Emissions Intensity
of our operations

A task force is formulated to assess end-to-end operational requirement for FGD
plant. We continue to engage with various stakeholders on the matter

Giving paramount importance to safety
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Managing relationship with stakeholders

Impact

Mitigation

Direction

The continued success of our
existing operations and future
projects are in part dependent on
the broad support and a healthy
relationship with our respective
local communities. Failure to
identify and manage local concerns
and expectations can have a
negative impact on relations and
therefore affect the organisation’s
reputation and social licence to
operate and grow.

CSR approach to community programmes is governed by the following key
considerations: the needs of the local people and the development plan in line with
the new Companies Act in India; CSR guidelines; CSR National Voluntary Guidelines
of the Ministry of Corporate Affairs, Government of India; and the UN's Sustainable
Development Goals

Our BU teams are proactively engaging with communities and stakeholders through
a proper and structured engagement plan, with the objective of working with them as
partners

Business Executive Committees (Excos) factor in these inputs, and then decide upon
focus areas of CSR and budgets while also aligning with strategic business priorities

All BUs follow well-laid processes for recording and resolving all community grievances

Every business has a dedicated Community Development Manager, who is a part of
the BU Exco. They are supported by dedicated teams of community professionals

Our business leadership teams have periodic engagements with the local
communities to build relations based on trust and mutual benefit. Our businesses
seek to identify and minimise any potentially negative operational impacts and risks
through responsible behaviour - acting transparently and ethically, promoting dialogue
and complying with commitments to stakeholders

Stakeholder engagement is driven basis stakeholder engagement plan at each BU
by CSR and cross-functional teams. Regular social and environment risk assessment
discussions are happening at the BU level

Strategic CSR communication is being worked upon for visibility. Efforts continue to
meet with key stakeholders, showcase our state-of-the-art technology, increase
organic followers and enhance engagement through social media

CSR communication and engagement with all stakeholders —within and outside
communities

Tailings dam stability

®

Impact

Mitigation

Direction

This signifies release of waste
material leading to loss of life,
injuries, environmental damage,
reputational damage, financial
costs and production impacts.

A tailings dam failure is considered
to be a catastrophicrisk—i.e.a
very high severity but very low
frequency event that must be
given the highest priority.

The Risk Management Committee included tailings dams on the Group Risk Register
with a requirement for annual internal review and three-yearly external review

Operation of tailings dams is executed by suitably experienced personnel within the
businesses

Third party has been engaged to review tailings dam operations, including
improvement opportunities/remedial works required and the application of
Operational Maintenance and Surveillance (OMS) manuals in all operations. This is
an oversight role in addition to technical design and guidance arranged by respective
business units. Technical guidelines are also being developed

Vedanta Tailings Management Standard has been reviewed, augmented and reissued
including an annual, independent review of every dam and half-yearly CEO sign-off
that dams continue to be managed within design parameters and in accordance with
the last surveillance audit. Move towards dry tailings facilities has commenced

Those responsible for dam management received training from third party and will
receive on-going support and coaching from international consultants
Management standards implemented with business involvement

BUs are expected to ensure ongoing management of all tailings facilities with Exco
oversight with independent third-party assessment on Golder recommendations
implementation status y-o-y

Digitalisation of tailings monitoring facilities is being carried out at the BUs

Tailing management standard is updated to include latest best practices in tailing

management. UNEP/ICMM Global Tailings Standard has been incorporated into
Vedanta Standard during FY2021

®
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Challenges in Aluminium and Power business

Financial statements

Impact

Mitigation

Direction

Our projects have been
completed and may be subject

to a number of challenges during
operationalisation phase. These
may also include challenges
around sourcing raw materials and
infrastructure-related aspects and
concerns around Ash utilisation /
evacuation.

Discovery risk

Improved LME and improved aluminium demand has led to recovery from the fall
which happened last year

Alumina refinery expansion from 2 to 5 mtpa being pursued
Continue to pursue new coal linkages to ensure coal security

Inbound and outbound supply chain across rail, road and ocean including manpower
are functioning well, with no major risks foreseen

Local sourcing of bauxite and alumina from Odisha
Jharsuguda facilities have ramped up satisfactorily
Project teams in place for Ash pond, Red mud, railway infrastructure and FGD

Dedicated teams working towards addressing the issue of new emission norms for
power plants

Global technical experts have been inducted to strengthen operational excellence

Continuous focus on plant operating efficiency improvement programme to achieve
design parameters, manpower rationalisation, logistics and cost reduction initiatives

Continuous augmentation of power security and infrastructure

Strong management team continues to work towards sustainable low-cost of
production, operational excellence and securing key raw material linkages
Talwandi Saboo (TSPL) power plant matters are being addressed structurally by a
competent team

©

Impact

Mitigation

Direction

Increased production rates from
our growth-oriented operations
place demand on exploration

and prospecting initiatives to
replace reserves and resources
at a pace faster than depletion.

A failure in our ability to discover
new reserves, enhance existing
reserves or develop new
operations in sufficient quantities
to maintain or grow the current
level of our reserves could
negatively affect our prospects.
There are numerous uncertainties
inherent in estimating ore and Oil
& Gas reserves, and geological,
technical, and economic
assumptions that are valid at the
time of estimation. These may
change significantly when new
information becomes available.

Dedicated exploration cell with continuous focus on enhancing exploration
capabilities
Appropriate organisation and adequate financial allocation in place for exploration

Strategic priority is to add to our R&R by extending resources at a faster rate than
we deplete them, through continuous focus on drilling and exploration programme.
Exploration Executive Committee (Exco) has been established to develop and
implement strategy and review projects Group-wide

Continue to make applications for new exploration tenements in countries in which
we operate under their respective legislative regimes

Exploration-related systems being strengthened, and standardised Group-wide and
new technologies being utilised wherever appropriate

International technical experts and agencies are working closely with our exploration
teams to enhance our capabilities

®
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BreachesinIT / cybersecurity

Impact Mitigation Direction
Like many global organisations, = Group-level focus on formulating necessary frameworks, policies, and procedures in
our reliance on computers and line with best practices and international standards

network technology isincreasing. 5
These systems could be subject

to security breaches resulting in
theft, disclosure, or corruption

of key/strategic information.

Implementation and adoption of various best-in-class tools and technologies for
information security to create a robust security posture

Special focus to strengthen the security landscape of plant technical systems (PTS)
through various initiatives

Security breaches could also = Adoption of various international standards relating to Information Security, Disaster
result in misappropriation of funds Recovery & Business Continuity Management, IT Risk Management and setting up

or disruptions to our business internal IT processes and practices in line with these standards

operations. A cybersecurity breach = Work towards ensuring strict adherence to the IT related SOPs so as to improve
could have animpact on business operating effectiveness and continuous focus on employees to go through
operations. mandatory cybersecurity awareness training

= Periodic assessment of entire IT system landscapes and governance framework from
vulnerability and penetration perspective in association with reputed expert agencies
and addressing the identified observations in a time-bound manner

Loss of assets or profit due to natural calamities

Impact Mitigation Direction
Our operations may be subject = Vedanta has taken appropriate Group insurance cover to mitigate this risk and

to a number of circumstances Insurance Council is in place that monitors adequacy of coverage and status of claims

not wholly within the Group’s = Anexternal agency reviews the risk portfolio and adequacy of this cover and assists

control. These include damage
to or breakdown of equipment
or infrastructure, unexpected

us in our insurance portfolio

= Our underwriters are reputed institutions and have capacity to underwrite our risk

geological variations or technical = Established mechanism of periodic insurance review in place at all entities. However,
issues, extreme weather any occurrence not fully covered by insurance could have an adverse effect on the
conditions and natural disasters — Group's business

any of which could adversely affect = Continuous monitoring and periodic review of security function

production and/or costs. = We continue to focus on capability building within the Group

Cairn related challenges

Impact Mitigation Direction
Cairn India has 70% participating = RJPSC 2020 extension was issued by the Directorate General of Hydrocarbons

interest in Rajasthan Block. The (DGH) subject to certain conditions. Ongoing dialogue and communication with the

production sharing contract (PSC) government and relevant stakeholders to address the conditions

of Rajasthan Block runs till 2020. = The applicability of the Pre-NELP Extension Policy to the RJ Block is currently sub
The Government of India has judice

granted its approval for ten-year

extension at less favourable terms,

pursuant to its policy for extension

of Pre-NELP Exploration Blocks, = Constant engagement with vendors / partners to ensure minimal project delay based

subject to certain conditions. Ramp on the current situation and plan to ramp-up

up of production vs envisagedmay = The growth projects are being implemented through an integrated contracting

have impact on profitability. approach. Contracts have built-in mechanism for risk and reward. Rigorous project
reviews with execution partners / contractors to deliver volumes and returns

Discussions within teams as well as with partners have been initiated with an
objective to optimise cost across all spheres of operations

=  Project management committee and project operating committee have been set
to provide support to the outsourcing partner and address issues on time to enable
better quality control as well as timely execution for growth projects
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COMPLIANCE RISKS

Regulatory and legal risk

Impact Mitigation Direction

We have operations in many
countries around the globe. These
may be impacted because of legal
and regulatory changes in the
countries in which we operate
resulting in higher operating
costs, and restrictions such as the
imposition or increase in royalties
or taxation rates, export duty,
impacts on mining rights/bans, and
change in legislation.

The Group and its business divisions monitor regulatory developments on an ongoing
basis

Business-level teams identify and meet regulatory obligations and respond to
emerging requirements

Focus has been to communicate our responsible mining credentials through
representations to government and industry associations

Continue to demonstrate the Group’'s commitment to sustainability by proactive
environmental, safety and CSR practices. Ongoing engagement with local
community/media/NGOs

SOx-complaint subsidiaries

Common compliance monitoring system being implemented in Group companies.
Legal requirements and a responsible person for compliance have been mapped in
the system

Legal counsels within the Group continue to work on strengthening the compliance
and governance framework and the resolution of legal disputes

Competent in-house legal organisation is in place at all the businesses and the legal

teams have been strengthened with induction of senior legal professionals across all
Group companies

Standard operating procedures (SOPs) have been implemented across our
businesses for compliance monitoring

Greater focus for timely closure of key non-compliances

Contract management framework has been strengthened with the issue of boiler
plate clauses across the Group which will form part of all contracts. All key contract
types have also been standardised

Framework for monitoring performance against anti-bribery and corruption
guidelines is also in place

Tax related matters

O

Impact

Mitigation

Direction

Our businesses are in a tax regime
and changes in any tax structure
or any tax-related litigation may
impact our profitability.

Tax Council reviews all key tax litigations and provides advice to the Group
Continue to engage with authorities concerned on tax matters

Robust organisation in place at business and Group-level to handle tax-related
matters

Continue to consult and obtain opinion from reputable tax consulting firms on major
tax matters to mitigate the tax risks to the Group and its subsidiaries.

O
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RISKMANAGEMENT CONTINUED...

FINANCIAL RISKS

Fluctuation in commodity prices (including oil)
and currency exchange rates

Impact Mitigation Direction
Prices and demand for the Group's The Group's well-diversified portfolio acts as a hedge against fluctuations in
products may remain volatile/ commodities and delivers cashflows through the cycle

uncertain and could be influenced
by global economic conditions,
natural disasters, weather,
pandemics, such as the COVID-19
outbreak, political instability, and
so on. Volatility in commodity
prices and demand may adversely
affect our earnings, cash flow and
reserves.

Our assets, earnings and

cash flows are influenced by a
variety of currencies due to our
multi-geographic operations.
Fluctuations in exchange rates
of those currencies may have an
impact on our financials.

Pursue low-cost production, allowing profitable supply throughout the commodity
price cycle

Vedanta considers exposure to commodity price fluctuations to be integral to the
Group's business and its usual policy is to sell its products at prevailing market
prices; and not to enter into price hedging arrangements other than for businesses
of custom smelting and purchased alumina, where back-to-back hedging is used to
mitigate pricing risks. Strategic hedge, if any, is taken after appropriate deliberations
and due approval from ExCo

Our forex policy prohibits forex speculation

Robust controls in forex management to hedge currency risk liabilities on a
back-to-back basis

Finance Standing Committee reviews all forex and commodity-related risks and
suggests necessary courses of action as needed by business divisions

We seek to mitigate the impact of short-term currency movements on the businesses
by hedging short-term exposures progressively, based on their maturity. However,

large, or prolonged movements in exchange rates may have a material adverse effect on
the Group's businesses, operating results, financial condition and/or prospects

Notes to the financial statements in the Annual Report provide details of the
accounting policy followed in calculating the impact of currency translation

Major project delivery

Impact

Mitigation Direction

Shortfall in achievement of
expansion projects’ stated
objectives leading to challenges
in achieving stated business
milestones — existing and new
growth projects.

Empowered organisation structure has been put in place to drive growth projects.
Project management systems have been streamlined to ensure full accountability and @
value stream mapping

Strong focus on safety aspects in the project
Geo-technical audits are being conducted by independent agencies

Engaged global engineering partner to do complete Life of Mine Planning and Capital
Efficiency analysis to ensure that the project objectives are in sync with the BP and
growth targets

Standard specifications and SOPs have been developed for all operations to avoid
variability. Reputed contractors are engaged to ensure the completion of the project
onindicated timelines

Mines are being developed using best-in-class technology and equipment and
ensuring the highest level of productivity and safety. Digitalisation and analytics help
improve productivity and recovery

Stage gate process to review risks and remedy at multiple stages on the way

Robust quality control procedures have also been implemented to check safety and
quality of services / design / actual physical work

Use of reputed international agency for Geotech modelling and technical support,
wherever required
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Access to capital

Impact Mitigation Direction
The Group may not be able to Afocused team continues to work on proactive refinancing initiatives with an

meet its payment obligations objective to contain cost and extend tenor

when due or may be unable to
borrow funds in the market at an
acceptable price to fund actual
or proposed commitments. A
sustained adverse economic
downturn and/or suspension of
its operation in any business,
affecting revenue and free cash
flow generation, may cause stress
on the Company's ability to raise
financing at competitive terms.

The teamis actively building the pipeline for long term funds for near to medium term
requirements both for refinancing and growth capex

Track record of good relations with banks, and of raising borrowings in last few years
Regular discussions with rating agencies to build confidence in operating
performance

Business teams ensure continued compliance with the Group's treasury policies that
govern our financial risk management practices

CRISIL and India Ratings have revised outlook to ‘Stable’ from ‘Negative’ while
affirming the respective ratings

Building talent through teamwork
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BOARD OF DIRECTORS

Our competent and illustrious Board of Directors steers our strategic direction and
assumes ultimate responsibility for corporate governance and creating value.

Anil Agarwal
Non-Executive Chairman

Mr. Anil Agarwal, appointed to the Board in May 2003,

is the Executive Chairman of Vedanta Resources since
March 2005 and chairs the Nominations Committee.

He became the Non-Executive Chairman of Vedanta
Limited in April 2020. Mr. Agarwal founded the Groupin
1976 and has over four decades of entrepreneurial and
mining experience. He has led the Group and has helped
shapeits strategic vision to contribute to alarger purpose
towards uplifting communities. Under his leadership,
Vedanta has grown from an Indian domestic minerinto
aglobal natural resources group with entities listedina
number of markets, with a world-class portfolio of large,
diversified, structurally low-cost assets that are capable of
generating strong cash flows.

Mr. Agarwal has this year signed the Giving Pledge,
amovement of global philanthropists who commit to giving
the majority of their wealth to philanthropy or charitable
causes. The Anil Agarwal Foundation is committed

towards empowering communities, transforming lives and
facilitating nation building through sustainable and
inclusive growth.

Nand Ghars have been created as model anganwadis which
are focused on eradicating child malnutrition, providing
education, healthcare, and empowering women with skill
development. The Anil Agarwal Foundation has teamed up
with the Bill & Melinda Gates Foundation to achieve United
Nations Sustainable Development Goal 2, which aims to end
all forms of hunger and malnutrition by 2030.
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Navin Agarwal
Executive Vice Chairman

Mr. Navin Agarwal has been with the Group since its
inception and has four decades of strategic executive
experience. Under his stewardship, Vedanta has enjoyed
leadership positionin all the major sectorsin whichit
operates. Over the years, he has beeninstrumentalin
building a highly successful meritocratic organisation,
anchored by an extraordinary force of 100,000 employees.
He spearheads our strategy through a mix of organic
growth and value-generating acquisitions leading to
Vedanta's transformation into a globally diversified natural
resources Company.

He is passionate about developing leadership talent and
has beenresponsible for creating a culture of excellence at
Vedanta through the application of advanced technologies
and global best practices. He drives Vedanta's unwavering
commitment to the highest standards of corporate
governance and engagement with key stakeholders.

His vision is to gradually unlock the enormous potential

of the natural resources sector and make it an engine of
growth for India. The overarching vision of empowering the
nation by achieving self-sufficiency in the natural resources
sector remains close to his heart.

Inrecognition of his exceptional distinction in the fields

of business and entrepreneurship and contribution

to the natural resources sector, he was conferred the
‘Industrialist of the Year' award by the Bombay Management
Associationin 2018. He is a fervent advocate of sustainable
development and is committed to the empowerment of
women and the promotion of culture and sports at all levels.

<BACK TO CONTENTS Integrated Report Statutoryreports Financial statements

Padmini Somani
Non-Executive Independent Director

Ms. Padmini Somani has been active in the philanthropy

and development space for over 20 years. She is the vision
behind Salaam Bombay Foundation that she foundedin
2002, working with more than 3 million children across India.
She has beenrecognised for her work in youth education,
health, and skilling programmes with the vulnerable and
marginalised populations. Having established the largest
preventive school-based programme in tobacco controlin
India, she has also received several awards and recognition
including from the World Health Organization, and the
Mayor's citation from Mr. Michael Bloomberg. Ms. Somani
holds a Bachelor's degree in Economics from Sophia College
for Women, Mumbai and completed her Master's in Financial
Economics from University of London. She has also been
awarded the prestigious Silver Jubilee Pendent and more
recently the ‘Distinguish Alumnus’ award by her Alma Mater.
Sheisalso analumnus of the London School of Economics
and the London Business School. Ms. Somani serves on
various Boards of companies, organisations, charities, and
educational institutes.

Dindayal Jalan
Non-Executive Independent Director

Mr.D.D. Jalanis a Chartered Accountant and has over 40
years of extensive experience in managing business and
finance of large metal & mining companies.

He s currently an entrepreneur and an Independent
Director on the Boards of some prominent companies. In
his previous role, before superannuationin 2016, he was the
Group CFO of London listed Vedanta Resources Plc. and an
Executive Director and CFO of Vedanta Ltd.

Mr. Jalan started his corporate journey in 1978 with

Aditya Birla Group's Hindusthan Gas & Industries Ltd as
amanagement trainee, rising upto the rank of Finance &
Commercial head. He was instrumental in transforming the
iron ore business and setting up a greenfield SME business
for Essel Mining, an associate company.

In 1996, he moved to Birla Copper to lead the Finance

& Commercial function. He was part of the core team
instrumental in setting up and operationalising the
greenfield Copper Smelting project into a robust operating
business. He was responsible for raising finance, building
the finance team, puttingin place strong business process
and systems, negotiating stable sources for long-term raw
material supplies, setting up commodity hedging desk and
building arobust marketing organisation.

Inthe year 2001, he moved to Sterlite Industries (now
Vedanta Ltd) as CEO of its Copper mining business

in Australia for ~5 years. He led the turnaround of the
business, working in a multicultural environment. In 2003,
he was appointed the CFO of Sterlite Industries. In 2005,
he was elevated to CFO of Vedanta Resources PLC, a
FTSE 250, London listed company. In this role he provided
strategic leadership to the Finance function with a clear
focus on enhancing shareholders’ value by improving
capital management, governance framework, systems and
processes, developing a robust Finance team. He closely
worked with the CEO to drive business performance.
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BOARD OF DIRECTORS CONTINUED...

Sunil Duggal
Whole-Time Director & Chief Executive Officer

Mr. Sunil Duggal became the Chief Executive Officer of
Vedanta Limited from August 1, 2020. Prior to this, he was
the interim Chief Executive Officer of Vedanta Limited from
April 6,2020. He was appointed the Chief Executive Officer
and Whole-time Director of Hindustan Zinc Limited (HZL)
in 2015. He had been associated with HZL since 2010 as

the Executive Director, and thereafter became the Chief
Operating Officerin 2012, and subsequently the Deputy
Chief Executive Officerin 2014.

In a career spanning over 37 years, he has been aresult-
oriented professional, leading high-performance teams
with confidence, and has spent 20+ years in various
leadership roles. His critical ability is to calmly navigate
through tough and challenging times, meticulously nurture
and grow a business, evaluate opportunities and risks,

and successfully drive efficiency and productivity, while
reducing costs and inefficiencies and delivering innovative
solutions to challenges.

His consistent focus on adopting best-in-class mining

and smelting techniques, state-of-the-art environment-
friendly technologies, automation and digitalisation has
enhanced Vedanta's industry leadership. Born and brought
up in Amritsar, his initial education began from DAV school,
Amritsar. He has an Electrical Engineering degree from the
Thapar Institute of Engineering and Technology, Patiala. He
is an alumnus of the International Institute for Management
Development, Lausanne - Switzerland and the Indian
Institute of Management, Kolkata, India. Before he joined
Vedanta, he was working with Ambuja Cements Limited.

He is serving as the Vice Chairman of International Zinc
Association, President of the Federation of Indian Mineral
Industries, and President of Indian Lead Zinc Development
Association. He has also been appointed as the Chair of
Confederation of Indian Industry National Committee on
Mining.
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Upendra Kumar Sinha
Non-Executive Independent Director

Mr. Sinha has served as the Chairman of Securities and
Exchange Board of India (SEBI) from February 2011 to March
2017. He was instrumental in bringing about key capital
market reforms. Under his leadership, SEBlintroduced
significant regulatory amendments to the various acts
enhancing corporate governance and disclosure norms.
Prior to hisrole in SEBI, he was the Chairman & MD of UTI
Asset Management Company Pvt. Ltd. and has also worked
for the Department of Economic Affairs under the Ministry
of Finance.
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Mahendra Kumar Sharma
Non-Executive Independent Director

Mr. Sharma retired in May 2007 as the Vice Chairman of
Hindustan Unilever Limited. As Vice Chairman he had
responsibility for HR, Legal & Secretarial, Corporate
Affairs, Corporate Communications, Corporate Real
Estate functions and New Ventures, Plantations & Export
businesses of the Company.

He displays passion for ensuring the highest standards

of corporate governance and adherence to responsible
and ethical conductin all aspects of business operations.
He holds a Bachelor’'s degree in Arts and Bachelor of Law
Degree from Canning College, University of Lucknow,
Post Graduate Diploma in Personnel Management from
Department of Business Management, University of Delhi
and Diplomain Labour Laws from Indian Law Institute,
Delhi.In 1999, he was nominated to attend Advanced
Management Program at Harvard Business School. He
served on the seven-member Committee constituted by
the Government of India for redrafting the Companies Act
and was also amember of the Naresh Chandra Committee
constituted by the Government of India which formulated
norms for corporate governance in India.

Integrated Report Statutoryreports Financial statements

Priya Agarwal
Non-Executive Non-Independent Director

Ms. Agarwal brings to the Board her experience in Public
Relations with Ogilvy & Mather and in Rediffusion Y&R . She
has done B.Sc. Psychology with Business Management from
the University of Warwick in the UK. She anchors ESG, CSR,
PR & Communications for the Group.
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MANAGEMENT COMMITTEE

The Management Committee constitutes our organisational leadership and is responsible

for setting targets and goals, and driving key decision-making across focus areas.

Sunil Duggal
Whole-Time Director & Chief Executive Officer

Mr. Duggal became the Chief Executive Officer of Vedanta
Limited from August 1, 2020. Prior to this, he was the
interim Chief Executive Officer of Vedanta Limited from
April 6,2020. He was appointed the Chief Executive Officer
and Whole-time Director of Hindustan Zinc Limited (HZL)
in 2015. He had been associated with HZL since 2010 as
the Executive Director, and thereafter became the Chief
Operating Officerin 2012, and subsequently the Deputy
Chief Executive Officerin 2014.

In a career spanning over 37 years, he has been aresult-
oriented professional, leading high-performance teams
with confidence, and has spent 20+ years in various
leadership roles. His critical ability is to calmly navigate
through tough and challenging times, meticulously nurture
and grow a business, evaluate opportunities and risks

and successfully drive efficiency and productivity, while
reducing costs and inefficiencies and delivering innovative
solutions to challenges.

His consistent focus on adopting best-in-class mining

and smelting techniques, state-of-the-art environment-
friendly technologies, automation and digitalisation has
enhanced Vedanta's industry leadership. Born and brought
up in Amritsar, his initial education began from DAV school,
Amritsar. He has an Electrical Engineering degree from the
Thapar Institute of Engineering and Technology, Patiala. He
is an alumnus of the International Institute for Management
Development, Lausanne - Switzerland and the Indian
Institute of Management, Kolkata, India. Before he joined
Vedanta, he was working with Ambuja Cements Limited.

He is serving as the Vice Chairman of International Zinc
Association, President of the Federation of Indian Mineral
Industries, and President of Indian Lead Zinc Development
Association. He has also been appointed as the Chair

of Confederation of Indian Industry National

Committee on Mining.
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Sharad Kumar Gargiya
Group Chief Commercial Officer

Mr. Gargiya has been appointed as the Group Chief
Commercial Officer of Vedanta from April 2020. He has
been associated with the Vedanta Group since October
1998 and has held key senior leadership roles as Chief
Financial Officer and Chief Commercial Officer across the
Group companies. He has beenintegral to the Vedanta
Group Executive Committee and the Group Management
Committee. He is amember of the Group Ethics Committee
since 2016, and aleading member of the Group Insurance
Council for over five years.

Aversatile leader, with over 22 years of experience, he
formulates and executes strategic initiatives, driving
business excellence, and cultural transformation. He has
contributed significantly to unlocking Vedanta's business
value through his leadership and strategic roles in telecom
cable, copper, aluminium, power business and zinc. He is
passionate about sustainability and resource productivity.
He has always been an early adopter of advanced
technologies and processes to increase efficiencies and
optimise cost with a focus on building automation and
digitalisation of operational activities. He defines ‘personal
successes' as his ability to make ‘others successful'. Heis a
qualified Chartered Accountant and Bachelor of Commerce.
He has attended the General Management Programme at
Harvard Business Schoolin 2011.
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Madhu Srivastava
Chief Human Resources Officer

Ms. Srivastava was appointed the Chief Human Resources
Officer of the Vedanta Group in December 2018. She has
been associated with Vedanta for over eight years, and in
her earlier role, she was the Chief Human Resources Officer
of Cairn - Oiland Gas business for close to three years.
During this time, she was also leading Talent Acquisition
and Diversity & Inclusion functions for the Group. Under her
leadership, Vedanta has putin place the right HR policies,
progressive and globally benchmarked people practices
and frameworks for talent acquisition, talent management,
performance management and rewards and recognition.

She has over two decades of experience across HR

and sales, marketing and operations, spanning the
Fast-Moving Consumer Goods (FMCG), Telecom,
Information Technology Enabled Service (ITES),

Banking, Financial Services and Insurance (BFSI) and
natural resources industries. Ms. Srivastava started

her professional journey in 1999 with Godrej, where she
handled sales in Gujarat and Maharashtra and later moved
to the Corporate Sales & Marketing role. Post working with
companies such as GE Capital and Reliance in operations
and marketing profiles, she started her HR journey in 2006
by joining Genpact as Assistant Vice President, Talent
Acquisition where she led middle-management hiring.
Subsequently, she went on to lead the recruitments for
Citibank's India operations as Vice President, Human
Resource before joining the Vedanta Group in 2012.

Ms. Srivastava completed her Post Graduate Diplomain
Management (PGDM) in marketing and sales from the Indian
Institute of Management Ahmedabad.

Ajay Goel
Deputy Chief Financial Officer

Mr. Goel has been appointed as Deputy Chief Financial
Officer of Vedanta Limited, effective March 23, 2021

based at Delhi. As Deputy CFO, Mr. Goelis responsible

for Financial Planning & Analysis, Accounting and
Consolidation, Controllership, Audit, Tax, Secretarial &
Compliance and Risk Management. He is driving business
performance monitoring and reporting with a focus on
benchmarking and analytics. He brings 21 years of rich
experience in global multinational companiesin FMCG
sector, including General Electric, Nestle, Coca Colaand
Diageo. Mr. Goeljoins us from Diageo - USL and under

his leadership, the company achieved highest standards

of Corporate Governance, Reporting, Tax management,
Treasury restructuring, Optimization of borrowing costs.
Ajay is a national rank holder both as Chartered Accountant
and Company Secretary. He earlier completed his B.Com
(Hon.) from St. Xavier's College in Accounting and Business
Management.
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EXECUTIVE COMMITTEE

The Executive Committee focuses on implementing key initiatives and interventions

and leads strategy execution from the front.
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Ajay Goel

Deputy Chief Financial Officer

Mr. Goel has been appointed as Deputy
Chief Financial Officer of Vedanta
Limited, effective March 23, 2021 based
at Delhi. As Deputy CFO, Mr. Goel is
responsible for Financial Planning &
Analysis, Accounting and Consolidation,
Controllership, Audit, Tax, Secretarial

& Compliance and Risk Management.
Heis driving business performance
monitoring and reporting with a focus on
benchmarking and analytics. He brings
21 years of rich experience in global

Arun Misra

Chief Executive Officer, HZL

Mr. Misra was appointed as the Chief
Executive Officer, HZL from August
2020. Prior to this he held the position
of Deputy Chief Executive Officer, HZL
since joining the company in November
20, 2019. In his previous role, he was
associated with TATA Steel Limited as
Vice President of raw materials. He has

Laxman Shekhawat

Business Head, VZI

Mr. Shekhawat was appointed as the
Business Head, anchoring the ManCom of
Vedanta's Zinc International Division and
CMT to drive business growth on 24 April
2020. Previously, Mr. Shekhawat held

the role of Director - Operations of HZL
from February 2019. He holds a BTechin
Mining Engineering and has been working
with HZL since 1990. With over three
decades of experience in mining and

Chhavi Nath Singh

Chief Executing Officer,

Aluminium - Jharsuguda, Odisha

Mr. Singhis the Chief Executive
Officer of our Aluminium business-
Jharsuguda, Odisha since July 2019.
He joined Vedantain 2016 as the
Chief Operating Officer of Talwandi
Sabo Power Ltd. He has arich 38-year
experience in the power industry

and has played a pivotal role in the
stabilisation of TSPL's operations. He

multinational companies in FMCG sector,
including General Electric, Nestle, Coca
Colaand Diageo. Mr. Goel joins us from
Diageo - USL and under his leadership,
the company achieved highest standards
of Corporate Governance, Reporting, Tax
management, Treasury restructuring,
Optimization of borrowing costs. Ajay is
anational rank holder both as Chartered
Accountant and Company Secretary. He
earlier completed his B.Com (Hon.) from
St. Xavier's College in Accounting and
Business Management.

over three decades of rich and diverse
experience inleading various strategic
positions within TATA Steel. Mr. Misra
holds aBTechin Electrical Engineering
from IIT Kharagpur, a diploma in mining
and beneficiation from the University of
New South Wales Sydney and a diploma
in generalmanagement from CEDEP,
France.

engineering, Mr. Shekhawat has servedin
various leadership positions in mining and
engineering companies for over a decade.
Heisinstrumental in developing and
executing strategies to unlock the full
potential of HZL mines and bring the best
practices in the mining portfolio. In 2017,
he was awarded the prestigious National
Geoscience Award by the President

of India.

has also worked for companies such as
the National Thermal Power Corporation
Ltd., Essar Power and JSW Energy Ltd.
He has a post-graduate degree (PGDBM)
from the Management Development
Institute, Gurgaon and a Bachelor's
degree in Mechanical Engineering from
the Motilal Nehru National Institute of
Technology, Allahabad (formerly Motilal
Nehru Regional Engineering College).
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Rahul Sharma

Deputy Chief Executive Officer,
Aluminium

Mr. Sharma joined the Group in 1998 and
is the Deputy Chief Executive Officer of
Vedanta's Aluminium business since 24
November 2020. Before he took up this
role, he worked as the Chief Executive

Abhijit Pati,

Chief Executive Officer, BALCO

Mr. Pati was appointed as the Chief
Executive Officer of BALCO in July 2019.
Prior to this, he was the Chief Executive

Integrated Report Statutoryreports Financial statements

Officer (Acting) of Alumina business from
April 2019 and as Director — Corporate
Strategy (Aluminium and Power).

Mr. Sharma has a diversified experience
of over 25 years and has held leadership
positions at Vedanta Limited and Sterlite
Technologies Ltd. Before he joined
Vedanta, he was the Chief Marketing
Officer (Domestic and International) and
Business Head - Integrated Management
System at Sterlite Technologies Ltd.

He is one of the prominent personalities
of India’s Metal & Mining industry and
has been playing a significant role in
formulating and catalysing various
policies and creating a strategic
framework for numerous government
reforms for the development of
exploration, mining and non-ferrous
metal sector in the country in the most
sustainable manner. He is also the office

Officer of our Aluminium business,
Jharsuguda from March 2015. Earlier, he
was the President and Chief Operating
Officer of our Aluminium and Power
business at Odisha since April 2012. He
has over three decades of experiencein
the aluminium industry. Prior to joining
us, he was the Vice President at Hindalco
Industries Limited. He started his career
as an engineer with the Indian Aluminium
Company in 1989. He received the
‘Exceptional Contributor Award’ from the
Aditya Birla Group Chairman, Mr. Kumar
Mangalam Birla for his significant
contribution to turn around Hirakud
Aluminium Smelter in 2006 and won the
prestigious British Sword of Honor for the
Hirakud Smelterin 1999.

Ajay Kapur

Chief Executive Officer,

Aluminium and Power

Mr. Kapur was appointed as the Chief
Executive Officer, Aluminium and Power in
March 2019, and took on an additional role
as the Managing Director of Commercial
on 24 November 2020. He leads the
Aluminium and Power business for
Vedanta comprising 2.3 mtpainstalled
smelter capacity, 8 GW of power and

2 mtpa of aluminarefinery. Prior to his
appointment at Vedanta Limited, he was
the Managing Director and Chief Executive

bearer of various eminent industry
associations, including the current
President of Aluminium Association

of India (AAl), Chairman of Indian
Captive Power Producers Association
(ICPPA), and Co-Chair of FICCI's

Mining Committee. In recognition of

his exemplary leadership, he has been
conferred various awards and accolades
including People’s CEO of the Year Award
2020 and Business Leader of the Year
Award at the International Conference
on Non-Ferrous Metals-2017 for his
contribution to India’s Metal and Mining
industry. AnIIM alumnus (Ahmedabad
Executive General Management
programme), Mr. Sharma has an MBA in
MarketingandaB.E. in Electronics and
Communication.

He is amember of the Bureau of Energy
Efficiency under the Ministry of Power,
Government of India. He also holds the
position of Vice President in Aluminium
Association of India and is member of
the Governing body. He is a two time
gold medallist from esteemed institutes
such as the Calcutta University and
International Management Institute,
New Delhi. Mr. Pati has a first-class
honours Bachelor's degree in Chemical
Engineering from the Calcutta
University and a Master’s in Business
Administration from the International
Management Institute, New Delhi.

Officer of Ambuja Cements. He started
his career as an Executive Assistant to
the founder and then Managing Director.
He went on to handle various strategic
positions at Ambuja Cements with his last
position as the MD and CEO. Mr. Kapur
holds a Bachelor's degree in economics
from St. Xavier's College, Mumbai, MBA
from KJ Somaiya Institute, Mumbai and
isan alumnus of Wharton's Advanced
Management Programme.
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EXECUTIVE COMMITTEE CONTINUED...

Vikas Sharma,

Chief Executive Officer, TSPL

Mr. Sharma was appointed as the

Chief Executive Officer of TSPL-our
Power businessin July 2019. He was
appointed as the Whole-time Director
designated as the CEO and WTD from
October 2019. Prior to his stint at

TSPL, he was appointed as the Chief
Executive Officer and Whole-time
Director of BALCO in March 2017. He
has experience of 31+ years in various
national and multinational companies.
He has been with HMT Watches Limited,
Su-Raj Diamonds India Private Limited,
AMP India Private Limited (now Tyco
Electronics), Praxair India Private Limited,
Jindal Praxair Oxygen Company Limited

Prachur Sah,

Deputy Chief Executive Officer,
Cairn Oil & Gas

Mr. Shah joined the Group as Director
New Ventures and Reserves of Cairn
from 21 August 2018, and was made
the Deputy Chief Executive Officer
of Cairn Oil & Gas on 19 October
2020. He has since played a key role
towards realising Cairn’s broader
vision and is responsible for unlocking
value through monetisation of our
new exploration blocks under OALP.
Prior to joining the Group, Mr. Sah
had 19 years of rich and diverse

Pankaj Kumar,

Chief Executive Officer (Copper
Operations Tuticorin, Silvassa and
Fujairah Gold FZC & Director, MEL)

Mr. Kumar was appointed as the

Chief Executive Officer of our copper
operations in Tuticorin, Silvassa and
Fujairah Gold FZC and Director of MEL
in March 2019. He is also anchoring the
Group's Quality Assurance. In his career
of over three decades, he has worked
with large conglomerates such as Tata
Steel, Mittal Steel, Adani Ports, Gujarat

and JSW Steel Limited in various
key positions.

Mr. Sharma joined Vedanta Group as the
location head of Chanderiya Smelter of
HZLin 2012 and was gradually elevated to
the Chief Operating Officer of Smelters
division of HZL in June 2014. During his
tenure at Vedanta, he played anintegral
role in the Company's growth and

made significant contribution in safety,
productivity and people development.

He holds a Bachelor’'s degree (Hons) in
Mechanical Engineering from Engineering
College Kota, University of Rajasthan and
aMaster's in Business Administration

in Marketing from Sikkim Manipal
University, Gangtok, India.

experience at Schlumberger and has
worked across geographies including
Houston, South America, UAE and
India. At Schlumberger, he held various
roles in Operations, Transformation
and Business Development, and

left Schlumberger as the Managing
Director for India, Bangladesh and
SriLanka. Mr. Sah holds a Bachelor’s
in Electrical and Electronics from

IIT Mumbai and a Master's in Oil and
Gas Management from Heriot Watt
University, Edinburgh.

Guardian Limited and United Breweries
Limited. Prior to joining us at Sterlite
Copper as Chief Executive Officer, he was
the Chief Operating Officer at Hindustan
Zinc Limited. Mr. Kumar holds a BTech
(Hons.) in Mechanical Engineering from
the Indian Institute of Technology
Kharagpur and a post-graduate
diplomain Business Management with
specialisationin Operations Management
and Information Technology from

XLRI - Xavier School of Management,
Jamshedpur, India.
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Sauvick Mazumdar,

Chief Executive Officer, Sesa Goa

Mr. Mazumdar is the Chief Executive
Officer of Sesa Goa and was appointed on
12 July 2019. Prior to this role he was the
Deputy Chief Executive Officer of Sesa
Goa and Vice President since 1 October
2016. He joined the organisationin 1994;
heisahome-grown leader whorose to
theranks fromaGET to CEO.Heisa
well-seasoned executive with 24+ years
of extensive experience, having built a
reliable reputation for achieving business
growth through strategic direction,
diverse perspectives and proactive

Pankaj Malhan,

Chief Executive Officer and
Whole-time Director, ESL

Mr. Malhanis the Chief Executive Officer
and Whole-time Director of ESL and
joined ESL in October 2018. He has over
20 years of industry experience and
joined ESL from Tata Steel, where he was
the Head of Engineering and Project.

He was responsible for leading Tata
Steel’s capital expansion programmes.
He was associated with the Tata Group
since 2000, and has held various senior

Dilip Golani,

Management Assurance Services,
Vedanta Group

Mr. Golani now heads the Group's
Management Assurance Services
function. He previously headed the Sales
and Marketing division for HZL and the
Group's Performance Management
function. Prior to joining the Group

in April 2000, he was a member of

the Unilever corporate audit team
responsible for auditing the Unilever
group companies in Central Asia, the
Middle East and Africa. Prior to that,

Andrew Lewin,

Group Health, Safety, Environment
and Sustainability Head

Mr. Lewin joined as the Group Health,
Safety, Environment and Sustainability
Head in February 2020. He has over

33 years of experience within mining and
Oil & Gas industries. He was previously
the Managing Director at Spectrum Risk
Consulting, Australia. He has also held
multiple senior roles at BHP Billiton,
Newmont Mining Corporation and other

leadership. He is responsible for the overall
operations and expansion projects of the
Iron Ore & Ferro Alloys business within India
— Goa and Karnataka along with value-
added business (pigiron, met coke, and
power), Jharkhand, Bellary, overseas
projects at Liberiaand Ferro Alloys
business at FACOR in Odisha. He holds a
BTech degreein Mining Engineering from
the National Institute of Technology,
Surathkal Karnataka and a First-Class
Mines Manager's Certificate of
Competency from DGMS, the Government
of India, Dhanbad.

management positions at Tata Steel,
Tata Blue Scope Steel Limited and Tata
Power Limited. Prior to joining the Tata
Group, he had worked with Indian Acrylics
Limited and Fisher Rosemount Limited.
He holds aBTechin Instrumentation and
Control from the National Institute of
Technology, Jalandhar, India, and also has
done post-graduate diplomain Business
Management from XLRI—Xavier School
of Management, Jamshedpur, India.

he was responsible for managing
operations and marketing functions

for one of the exports businesses of
Unilever India. He has over 31 years of
experience and has previously worked
with organisations such as Union Carbide
India Limited and Ranbaxy Laboratories
Limited. He holds a BTech in Mechanical
Engineering and has completed his post-
graduate studies in Industrial Engineering
and Management from the National
Institute of Industrial Engineering,
Mumbai, India.

companies across the US, Australia

and UK with responsibility for health,
safety, environment and sustainability
assurance. He has done PhD in Chemistry
from the University of Waterloo and
Postgraduate Diploma in Health and
Safety from Aston University, England.
He also holds an M.Sc. degreein physics
from The University of Manchester,and a
BSc (Hons) degree in Chemistry from the
University of Bristol.
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EXECUTIVE COMMITTEE CONTINUED...

Varun Kapoor,

Director —Investor Relations,
Vedanta Group

Mr. Kapoor was appointed as the
Director —Investor Relations for the
Group on 2 January 2021. Before he
took up this role, he was the Chief
(Strategy & Business Excellence) of
Cairn Oil & Gas business. He is working
towards enhancing the quality, depth
and diversity of our shareholder base
and investors to ensure optimum
valuation for the Company. Mr. Kapoor
has 18+ years of rich leadership and
employee experience, having joined

Roma Balwani,

Senior Director,

Group Communications and Brand

Ms. Balwaniwas appointed as the Senior
Director of Communications and Brand
from December 2020. Prior to this role,
she was holding the position as the
Director of Communications and Brand
since October 2019. Earlier she was

Sr. Advisor from April 2019. Her prior
stint with Vedanta was as the President-
Group Communications, Sustainability
and Corporate Social Responsibility
from April 2014 till August 2017. Prior to
joining our Company, she was the Chief
Communications Officer at Mahindra
and Mahindra Limited. With over three
decades of experience, she has won
several Indian and international awards
and accolades and she speaks at several
summits on Sustainable Development

Anand LaxshmivarahanR,

Interim Group Chief Digital Officer
(CDO), Vedanta Limited

Mr. Anand was appointed as the Interim
Group Chief Digital Officer (CDO) for
Vedanta Limited in June 2020. His
responsibilities entail driving digital-led
interventions across the business with
afocus onachieving the organisation’s
goals on enhanced reserves, improved
recovery, enhanced Health, Safety,
Security and Environment (HSSE),
operational and people excellence.

He joined Vedantain 2018 as the Chief
Digital Officer in the Oil & Gas business.
Mr. Anand is a Digital Transformation
Leader with over 21 years of industry
experience working with global
multinationals in various key business
and technicalroles. He has two decades

Cairnin 2008 and has worked in various
domains such as Mergers & Acquisitions,
Commercial & New Business, Gas SBU
Asset Management, Business Strategy,
Corporate Planning and Business
Excellence. Prior to joining Cairn,

Mr. Kapoor had experience in buy-side
and sell-side equity research with
top-tier funds and banks like Fidelity,
Deutsche Bank, S&P Crisil. He holds a
PGDM from IIM Calcutta and a Master's
and Bachelor’'s degree in Economics from
Delhi University.

and CommunicationsinIndia and the
overseas. She has the distinction of
beingincluded for three consecutive
yearsinthe Holmes Global Report, USA,
arecognitionin the Global Influence 100
listing of In-house Communicators. Sheis
aDirector on the Board of John Cockerill,
India (formerly CMI FPE Ltd.), the Indian
subsidiary of the Belgian company John
Cockerill.

Ms. Balwani also chairs the CSRand

NR Committees as a Board member.
She graduated in Economics from the
Mumbai University and completed her
post-graduation (Diploma) in marketing
management from Sasmira’s Institute
of Management Studies and Research,
Mumbai and has completed executive
management programme at Harvard
Business School, Massachusetts, USA.

of exposure to systems and technologies
within Oil & Gas and Manufacturing
domains. His previous experiences
include Oil & Gas consulting working with
global majors on digital transformation
programmes.

Before joining Vedanta, he was with
industrial automation companies
focusing primarily on process control
and automation systems within
manufacturing and Oil & Gas segments.
He has worked with companies such

as Wipro Technologies, Honeywell,
General Electric and Siemens. He has
completed his BE in Electronics and
Telecommunication from Dr. Babasaheb
Ambedkar Marathwada University,
Maharashtra and Master's from Indian
Institute of Management Bangalore.

Dhiraj Nayyar,
Director, Economics and Policy,
Vedanta Limited

Mr. Nayyar was appointed as the Director,
Economics and Policy in October 2019.
Prior to this appointment, he was the
Chief Economist of Vedanta Limited since
October 2018. Before joining Vedanta,

he was Officer on Special Duty and Head,
Economics, Finance and Commerce at
NITI Aayog, Government of India (GOI)
from October 2015 till October 2018. He
has 15+ years of experience in the realm
of economics. In this role, functionally
equivalent to Joint Secretary, Gol, he was
responsible for all policy matters related
to the Departments of Economic Affairs,
Revenue, Financial Services, Investment
and Public Asset Management and
Commerce. He was Secretary of the

Leena Verenkar,

Head -Corporate Social
Responsibility, Vedanta

Ms. Verenkar was appointed the Head
of Corporate Social responsibility of
Vedantain October 2019. She also
holds the additional responsibility of
the Department of Chief of Advocacy &
Public relations and Head of Corporate
Social Responsibility for Sesalron Ore
Business since 2015. Prior to thisrole,
she was the Head of CSR of Iron Ore,
Goasince 2010. Leena started her
career with our Company in 1996, in the
field of environment management and
compliance and led the environment

Vikash Jain,

Group General Counsel- Legal

Mr. Jain was appointed as the General
Counsel for legal matters across the
GroupinMarch 2021. He also continues
to hold the responsibility as the General
Counsel - Oil & Gas Business, Vedanta
Limited. He joined our Company in
March 2016 as Vice President and
General Counsel = Aluminium Business.
He has over 25 years of experience in
handling complex litigations, contract
negotiations, regulatory issues,
compliance assurance, mergers and

Inter-Ministerial Committee on Sick and
Loss-Making Public-Sector Enterprises,
Member-Secretary of NITI Aayog's
Committee on Strategic Disinvestment
and Member, Spices Board. Prior to
joining the government, Mr. Nayyar
spent several years in the mediain senior
positions. He was an India columnist at
Bloomberg View, Managing Editor at The
Quint, Editor-at-large at firstpost.com,
Deputy Editor at India Today and Opinion
Editor at Financial Express. He did

his Bachelor's in economics from

St. Stephen’s College, Delhi University,
MAin Philosophy, Politics and Economics
from Merton College, Oxford and M.

Phil in Development Economics from
Trinity College, Cambridge where he also
pursued doctoralresearchin Economics
and taught Development Economics.

team for 12 years. She has 25+ years of
experience in environment management,
community relations, advocacy and public
relations. She holds a Master's degree

in Microbiology from the Goa University
andin Ecology and Environment from the
Bhopal University, India. She has Fulbright
Scholarship by the US Foundationin India
and LEAD fellowship by Lead India. She
was also recognised as the Women Leader
of the Year by Economic Times and 100
Most Impacful CSR Leaders (a global
listing) by World CSR in 2017. She has been
arecipient of Great Manager's Award
in2019.

acquisitions, foreign collaborations, joint
ventures, advocacy, investor relations
and Taxation (Direct & Indirect) etc. Prior
to joining Vedanta, he has had experience
working with organisations like
Transocean, Jubilant Group, Hindustan
Oil Exploration Company Limited,
Endurance Group, and soon. A law
graduate, heis also a qualified company
secretary and an associate member of
the Insurance Institute of India. He is also
pursuing his Executive MBA from the
Indian School of Business, Hyderabad.
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KEY STATISTICS:

42 niliion 60 millionmt 8 fatalities 1.89 nilionGJ ~3331 crore 30.7%

CSR programme beneficiaries Carbon footprint in FY2021 (FY2020: 7) Energy conserved Community investment Water recycling rate
(FY2020: 3.26 million) (FY2020: 59 million mt) (FY2020: 1.75 million GJ) (FY2020:3296 crore) (FY2020: 29%)
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SUSTAINABILITY AND ESG

A firm sustainability

roadmap

Our vision is to become a developer of choice in the areas of our operations and

create long-term value for all our stakeholders. To deliver on this promise, we have
developed the Vedanta Sustainability Framework that enables our business units to

embed sustainable business principles into their systems and procedures.

VEDANTA SUSTAINABILITY FRAMEWORK

Developed in line with global standards from
international bodies such as International Council
on Mining and Metals (ICMM), International Finance
Corporation (IFC), Organisation for Economic
Co-operation and Development (OECD), United
Nations Global Compact (UNGC) and SDGs, the
Framework comprises several policies, standards
and guidance notes which facilitate its execution.

8

Policies

Biodiversity, Energy & Carbon, HIV-AIDS,
Human Rights, Social, Supplier & Contractor
Sustainability Management, Water

87

Standards & Guidance Notes
= Coveringall the policy subject areas

= Inline with ICMM, IFC Performance Standards,
Global Reporting Initiative (GRI)

Robust monitoring
= Annual audit (VSAP) conducted at all Vedanta
locations to check compliance with VSF

= Monitored by Group ExCo

Please refer to the Sustainable Development
Report 2021 for more information

VEDANTA SUSTAINABILITY ASSURANCE
PROCESS (VSAP)

VSAP is our sustainability risk assurance tool,
which is used to assess the compliance of all

our businesses with the Vedanta Sustainability

Framework. This meticulously developed
assurance process helps embed sustainable
development into every activity that we
undertake.

VSAP is an annual process with clear tracking of
results by the Sustainability Committee, and the
Executive Committee, which in turn reports to

the Board.

OURKEY STAKEHOLDERS

At Vedanta, we engage with several stakeholder
groups while operating our business and creating

measurable socialimpact. Thelist below

summarises the key stakeholder groups which

have a bearing on our operations.

VEDANTA

Local Community

Employees

Shareholders, Investors, & Lenders
Civil Society

Industry (Suppliers, Customers, Peers,
Media)

Governments

<BACK TO CONTENTS
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VEDANTA SUSTAINABILITY GOVERNANCE

BOARD
SUSTAINABILITY
COMMITTEE

Chaired by
Mr. Sunil Duggal
CEO

The Committee meets monthly and is responsible for implementing strategic plans
formulated by the Board, allocating resources in line with delegated authorities and
monitoring the operational and financial performance of the Group.

SUSTAINABLE DEVELOPMENT TEAM
Group (and BUs) HSE & Sustainability Teams

Community
Relations

Environment

Occupational Disclosure &
Health Communication

REVIEW OF SUSTAINABLE DEVELOPMENT TEAM AND SEGMENT BUSINESS COMMITTEE
(Monthly Operational Reviews/Business Management Group Meetings)

OURESG MATERIAL ISSUES

We conducted a detailed materiality analysis in FY2020 to identify the most pertinent ESG issues that define our
present and future. They are divided into three intervention categories.

High

Medium Low

elelelelelelelelelelele]e)

Energy & Climate Change

Land Acquisition &
Rehabilitation

Noise & Vibration

Water Management

Tailings Dam Management

Solid Waste Management

Human Rights

Air Emissions

Resource Efficiency

Biodiversity

Transparent Disclosure

Health & Safety

Materials Management

Community Development

Learning and Development

Supply Chain Sustainability

Use of Recycled Material

Grivance Management

Brand Salience

Compliance to Government Regulations

Innovation

Upholding Rights of Indigenous People

Governance for Sustainability

0]6]6]6]6]6]6]6]6]6]6

Ethical Business Practices

Diversity & Equal Opportunity

>
a
(ad

Manage Observe

&

Read our detailed stakeholder engagement process and progress across ESG material issues update in our

Sustainable Development Report 2021
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ENVIRONMENT

A multi-pronged approachto

conserve the environment

Our environmental approach is based on improving our existing processes and
systems and proactively adopting more efficient processes for new operations.
We have developed specific objectives and targets as a part of our environmental
commitment and review our performance annually against these priorities.

<BACK TO CONTENTS Integrated Report Statutoryreports Financial statements
Energy management
& climate change

As alarge consumer of fossil-fuel based power, we Targets & strategies

recognise the climate-related risks associated with our
business activities. We understand the implications of
our energy consumption, both in terms of its cost to the
natural environment as well as cost to the operations;
and are committed to meet our energy demands, while
limiting our carbon emissions. We remain fully supportive
of the outcomes of the Paris Agreement and have

taken on carbon reduction targets in alignment with

the Nationally Determined Contributions (NDC) of the
Government of India.

UN SDGs and targets linkage

12 et 13 v

(@) O
Goal: SDG 12 - Goal: SDG 13-
Responsible production Climate action

and consumption
Target: 13.2 - Integrate

Target: 12.2 — Achieve climate change measures
sustainable management into strategies, polices,
and efficient use of natural and planning

resources

We had aligned ourselves with the Nationally Determined
Contributions (NDC) of the Government of India and had
committed to reduce our GHG emissions intensity by
20% by 2025 from a 2012 baseline.

TillFY2021, we have achieved ~13.6 million tonnes of
avoided GHG emissions since 2012. Our long-term target
is to substantially de-carbonise by 2050 and we are
currently on the path to develop a plan.

Performance
GHG EMISSIONS (million tCO2e)
FY2021 60.24

FY2020

(4]
w

FY2019

FY2018 52.2

=
N

FY2017

[y
»

Il

H Scope 1 (direct) M Scope 2 (indirect)

We calculate and report Greenhouse Gas (GHG) inventory
i.e. Scope 1 (process emissions and other direct emissions)
and Scope 2 (purchased electricity) as defined under the
World Business Council for Sustainable Development
(WBCSD) and World Resource Institute (WRI) GHG Protocol.

ENERGY CONSUMPTION (million GJ)

FY2021 523.7

FY2020 525.5

483.9

FY2019 546.49

I

62.59

424.94
FY2018 439.28
14.34

FY2017 421.02

!
o
~N

H Direct M Indirect
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ENVIRONMENT CONTINUED...

Waste and tailings
management

Waste management in a safe and responsible manneris a
crucial priority for our businesses. The hazardous wastes
comprise used/spent oil, waste refractories, spent pot
lining and residual sludge from smelters. On the other
hand, high-volume and low-toxicity wastes constitute the
non-hazardous wastes. These are fly ash (from captive
and merchant power plants), red mud (aluminium refinery
waste), jarofix (from zinc smelting), slag, lime grit (process
residues from smelters and aluminium refineries) and
phosphogypsum (phosphoric acid plant).

InFY2021, we recycled 94% of the high-volume-low-effect
wastes such as fly ash, slag, and jarosite. For the 2nd year
in a row, we could reutilise more than 100% of the fly ash
generated in the year, by recycling legacy waste.

HIGH-VOLUME-LOW-EFFECT WASTE (million mt)
| 0.13
Red Mud 6%

15
0.6

1.15
Slag 114%
1.01

M Recycled M Generated

Jarosite 25%

Ly

Reducing ourimpact on the environment

1 Qur facility at Skorpion Zinc underwent an audit in 2016.

80

Tailings dam management

Integral to mining operations, tailings dams (if breached)
can cause significant damage to the environment and to
the neighbouring communities. The Company oversees

18 active and five inactive, and one closed tailings
management facilities (TMFs). Our principal concernis to
ensure the safety of the people who live downstream from
our dams. All but one! tailings facilities have undergone an
independent audit and assessment in the last 12 months by
Golder Associates.

We have also introduced a tailings dam management
standard to ensure that our Group companies adhere to
standard practices while managing their dam structures.

UN SDGs and target linkage

g,

@)

Goal: SDG 12 —Responsible production
and consumption

Target 12.5 - Substantially reduce
waste generation through prevention,
reduction, recycling and reuse
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0 Water
management
While access to a steady water supply is critical for Performance

mining and smelting operations, host communities and
the natural ecosystem and biodiversity of the area also
rely on water. Hence, the responsible use of this shared
resource is a critical imperative for us and for all our
stakeholders.

Our Group water policy administered through our water
management standardis in place and our approach is

to keep it as a core factor while making decisions, either
for anew project or an existing one. Water-screening
assessment to identify sensitive water resources,
aquatic habitats and any known or suspected water
resource constraints in proximity to each operation, is a
must and has been conducted by all our businesses.

We have steadily increased our water recycling rate in
the last three years.

UN SDGs and target linkage

6 Ao 16 G
g >

Goal: SDG 6 — Clean water Goal: SDG 15 - Life onland

and sanitation for all
et Target: 15.9 - Introduce

biodiversity management
and planninginto
development processes

Target: 6.4 —Increase
water use efficiency
and ensure sustainable
withdrawals

WATER CONSUMPTION & RECYCLING (million m3)

FY2021 30.71%

FY2020

28.75%

27.52%

FY2019

29.67%

FY2018

FY2017 26.76%

il

H Total water consumption B Waterrecycled/reused (% Water recycled)

Raw water reservoir at Lanjigarh facility
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ENVIRONMENT CONTINUED...

Air
emissions

The impact of emissions on employees, communities
and the natural surroundings are closely observed,
evaluated and documented for corrective actions and
future reference. We use best-in-class technologies to
reduce to the minimum any particulate release.

The release of Suspended Particulate Matter (SPM),
SOx and NOx are monitored as a part of our consistent
efforts to keep the ambient air quality safe. Lead
emissions in our zinc operations, fluoride emissions in
our copper and aluminium operations, and Polycyclic
Aromatic Hydrocarbons (PAHSs) in our aluminium
operations are also checked regularly to adhere to our
Environmental Management Standard.

82

Performance

STACK EMISSIONS (in mt)
Fvz021 ﬂ
Fy2020 M
Fy2019 M

189,823
FY2018
Fyz017 M

H SOx W NOx

Reducing carbon footprint with tree plantation
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CASE STUDY

Responsible tailings
utilisation: all round
benefits

One of the key aspects of mine
sustainability is its post-mining
restoration. Typically, to maintain
structural stability of the mines,
miners undertake the process

of backfilling material into
underground voids created by
their activity. Backfilling is usually
conducted using cementitious
material such as concrete.
However, this can prove tobe a
costly affair, with larger negative
environmental footprint.

At Hindustan Zinc, Vedanta's zinc
division, we took up aninnovative
and contemporary approach

to backfilling. In exploring
economically viable mixtures to
execute backfilling, we found an
opportunity to use mine tailings
(leftover material after ore
separation). This played out to

be beneficial in more ways than
one, where we could utilise waste
material to fill the void, offsetting
the need for new disposal land for
tailings. It resulted in economic
benefits, reduction of cycle time,
generating employment and
above all, environmental utility
as industrial waste could find
alternative and sustainable use.

Infrastructure, technology

and process

We executed this by following
the paste back fill system, setting
up two paste fill plants eachin
Sindesar Khurd (SK) and Rampura
Agucha (RA) mines and onein
the Zawar mine. Infact, HZL is
credited with the installation of
the first paste fill plant in India.
These plants help in thickening
the mill tailings, mixing with

Integrated Report Statutoryreports Financial statements

Paste Fill Plant at Rajpura Dariba Complex

the binder to prepare the paste Way forward
for the underground distribution Going forward, we intend to
system. This process avoids any air utilise 55% of tailings and
emissions, and we userecycledwater  maximise fly ash utilisation
for the activity. The plants in SK have within the next one year. Focus
a combined capacity of 6 mtpa, RA at will be onincreased backfilling
5 mtpaand Zawar at 1 mtpa. and safety.
Employing the latest technology with
emergency preparedness plans and
digitisation, this initiative dovetails
into Vedanta's policy of ‘Zero Harm, .
Zero Waste, Zero Discharge'. Since 2018, we
utilised 7.4 million

Key outcomes
Since deployment, we have achieved tonnes of tailings
up to. 39% oftaili.ngs utilisation, in backﬁlling to
continual reduction of cement
utilisation in the mix and 14% and avoid land disposal
37% reduction in specific water
consumptioninthe RAand SK mines,
respectively. The capital cost of the
plant deployment has been paid back
within three months across locations
and has resulted in continuous profit
contribution.
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ENVIRONMENT CONTINUED...

Waste to Wealth, the Vedanta-Runaya Partnership

Runaya process

Aluminium recovery
from hot dross

Aluminium recovery
from cold dross

Depleted dross used to Recycling
make briquettes

STAGE 1 + STAGE 2 + STAGE 3 — OUTPUT
Hot dross Cold dross Steelslag Briquettes usedin
processing processing conditioner production steel industry

The world produces ~65 million
tonnes of aluminium annually,
but nearly 1 million tonne of the
material is lost in the form of a
by-product, aluminium dross.
In India alone, about 60,000
tonnes of dross are produced
every year. A classified
hazardous waste, unscientific

—— disposalofdrosscanhave

detrimental impacts on

people and the environment.
Currently, aluminium
manufacturers send the waste
to authorised recyclers who
process the waste as per the
CPCB guidelines, most of which
end upin landfills.

Akey aspect of drossis that it
contains valuable material and
compounds such as aluminium,

84

Cold dross processing unit at Runaya's facility in Jharsuguda

aluminium nitrides and oxides,
spinel, dimagnesium silicate,
gupeiite, and sodium titanate.
However, traditional recyclers
were only able to recover
limited amount of material from
cold dross, with about 10%
recovery rate being the industry
benchmark.

At Vedanta's facility in
Jharsuguda, where India’s largest
aluminium smelter is housed,

we have turned this aroundin
partnership with Runaya, who are
licensed to use Taha's patented
dross technology. This ensures a
significantly higher recovery rate,
while also creating energy savings
to the tune of 800,000 GJ and
reducing CO; emissions in excess
of 260,000 tonnes, annually.

The advanced technological
process presents four-fold
benefits in the form of:

1. Enhancedrecovery of
aluminium from the dross,
to the extent of 90% of the
available metal

. Utilizing existing energy in
freshly skimmed dross leads
to significant savingsin
energy consumption

. Environmental and people
safety due to avoidance of
direct disposal of drossin
landfills

. Depleteddrossisusedto
manufacture value added
products for the steel
industry, which reduces
carbon footprint of steel
manufacturing

Depleted dross is used to manufacture briquettes that are used in secondary refining of steel, with significant
reduction in power consumption and increased refractory life, thus improving sustainability. This circular,
end-to-end approach to manufacturing and waste management aligns with our philosophy of ‘zero waste, zero
discharge’, preventing landfills and ensuring better utilisation of waste material. Vedanta Jharsugudais now a
zero hazardous waste smelter, and with BALCO also announcing a partnership with Runaya, Vedanta is well on
track to becoming the first zero hazardous waste company by FY2022.

C.N. Singh, CEO,
VedantaLtd., Jharsuguda

Circularity in business is the need

of the hour, and I'm proud of
the ‘zero waste, zero discharge
smelter’ feat our Jharsuguda

team has achieved with Runaya'’s
support. Furthermore, Runaya has
broken the mould in manufacturing

with a highly diverse workforce,

with nearly 50% women running

the facility.

Abhijit Pati, CEO & Director,
BALCO

Vedanta's ethos of 'Zero

Harm, Zero Waste and Zero
Discharge' continues to guide

our environmental and social
performance. We at BALCO are
aligning our energies to stand tall
towards ecosystem restoration
and nurturing environment
conservation efforts across all our
areas of operations.

Annanya Agarwal,
CEO & Co-Founder, Runaya

Runaya is firmly committed to
disrupting the linear economy
model currently existingin the
industry and usheringin a circular
economy model by deploying
cutting edge technology and
innovation in the resources sector
with focus on sustainability
solutions. We are extremely proud
to partner Vedanta Jharsuguda,
India’s largest aluminium smelter,
on their journey towards becoming
a zero hazardous waste smelter.
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SOCIAL

Together we help
uplift communities

We are the primary economic driver for the communities, where we operate.
We shoulder this responsibility seriously and endeavour to fulfil our role ina
manner that upholds the dignity of all our stakeholders and allows us to live up
to our deeply cherished values.

<BACK TO CONTENTS

The Vedanta Sustainability
Framework and its associated
standards and policies guide
our work on social performance.
In areas with indigenous
populations, we are committed
to following the principles of
Free, Prior, Informed Consent
(FPIC). Withits genesisin the
UN Declaration of Rights of
Indigenous Peoples, it has been
adopted as a best practice by the
IFCand ICMM.

Our CSR Council, led by a senior
business leader, and including
CSR Heads and CSR Executives
from all business units, meets
every month andreviews the
performance, spends and
outcome of CSR programmes
across units. Governed by

our in-house CSR Policy and
Sustainability Framework,

the Councilis responsible for
governance, synergy and
cross-learning across the
Group's CSR efforts.

The Board CSR Committee
comprising senior Independent
Directors, apart from providing
strategic direction for CSR
activities, also approvesits plans
and budgets, and reviews the
progress of the initiatives.

Integrated Report Statutoryreports Financial statements

SOCIAL PERFORMANCE & SOCIAL
LICENCE TO OPERATE

Securing and retaining one's social
licence to operateis an outcome
resulting from a company'’s ability to
garner the trust of the communities
where it operates. Social
performance frameworks are a good
mechanism to measure, manage, and
monitor this aspect of the business.

With a view to evaluate Vedanta's
social performance and impact, our
senior leadership commissioned a
study conducted by independent,
globally renowned experts. This
study spanned four sites, post which
thereports were submitted to the
Vedanta ExCo for its consideration.
The reports made a clear case for
areboot of our social performance
practices.

Based on the findings of the report,
a Group-wide self-assessment
drive with all units was conducted
inFY2021. Theseled to the
formation of Social Performance
Steering Committees, with cross
functional participation. The
primary intent was to explain to

our internal stakeholders that
social performance andlicence to
operate go beyond the ambit of an
organisation’s CSR activities and are
closely related to its operations, HR
practices and other activities.

This awareness initiative resulted in
the formation of Social Performance
Management Committees (SPMC)
at each unit, development of
standard and guidance note and its
implementation through VSAP.

Through proactive
and targeted
initiatives, we are
progressing towards
our objective of
becoming a developer
of choice in our

areas of operation.

Following the success of the
initiative, we are engaging the
third-party consultants again to
reinstate the project through the
means of pilot to be conducted at
two BUs —Lanjigarh and HZL. With
the initial formalities complete
along with senior management
approvals, FY2022 will see these
two BUs undertake pilot projects
including social risk assessment
and grievance mechanism tracking,
among others.

Through such proactive and
targeted initiatives, we are
progressing towards our objective
of becoming a developer of choice
in our areas of operation.

P
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COMMUNITY EMPOWERMENT INITIATIVES

Community provides us the critical support to grow sustainably with all stakeholders. We have evolved one of the

most elaborate community empowerment initiatives in our industry, and we regularly garner inputs and insights from

stakeholders to improve our programmes.

InFY2021, ~¥331.12 crore was spent to help communities elevate their quality of life through various interventions. An

overview of these programmes is provided below.

Children’s well-being and education

Healthcare

Women's empowerment

Drinking water & sanitation

88

Key features

90+

Initiatives across our
Group companies

~39 million

Children benefit from
these programmes

60+

Initiatives across our
Group companies

~2 .4 miliion

People benefit from
these programmes

15+

Initiatives across our
Group companies

3,300+

SHGs formed

300+

Micro-enterprises formed

32,000+

Women benefit from
these programmes

35+

Initiatives across our
Group companies

250,000+

People benefit from these
programmes

Types of interventions:

Anganwadis and child-care centres; public
schoolinfrastructure support (including
sanitation); scholarships and teacher
training; digital classrooms and computer
aided learning centres; libraries; Vedanta-

run schools; exam preparation counselling;

career counselling science fairs

Types of interventions:

Support to primary health centres;
HIV/AIDS awareness programmes;
health camps; mobile health vans;
specialist doctor support; nutrition
programmes; Vedanta-run hospitals;
health awareness drives

Types of interventions:

Self Help Groups; Women's
co-operatives; Micro-enterprises

Types of interventions:

Provision of drinking water; construction
of toilets; RO plant set up; digging of
borewells; handpump repair/installation;
sanitation drives
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Upskilling youth

Community infrastructure

Agriculture & animal husbandry

Sports & culture

Key features

20

Initiatives across our
Group companies

2,000+

Youth trained

40+

Initiatives across our
Group companies

360,000+

People and

3,000+

Families benefit from
these programmes

50+

Initiatives across our
Group companies

62,000+

Farmers benefited

30+

Initiatives across our
Group companies

43,000+

Sportspersons and culture
enthusiasts benefited

Environmental restoration & protection

96,000+

Saplings planted and are
under maintenance

Types of interventions:

= Sewing centres; vocational training
centres; technical & computer literacy
programmes; traditional crafts and
painting training

Types of interventions:

= Tube-wells/open-wells/borewells; check-

dams; roads; parks; public education

infrastructure; community centres; health
centres; village walls and gates; renovation

of sports complexes; temples, irrigation
channels; drains; bus stands; street lights;

ponds; public CCTV installations

Types of interventions:

= Climate change adaptation; Wadi-based

agriculture; water-shed rejuvenation;
agriculture-based natural resource
management; dairy and livestock
development; farmer training; SHGs;

co-operatives; veterinary care; irrigation

channel maintenance

Types of interventions:

= Rural sports; sponsorship for:
para-athletes; marathons; sports
tournaments; music festivals; football
and archery training academies

Types of interventions:

= Sapling plantation and greenbelt
management; water conservation
structures; pond desilting
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SOCIAL CONTINUED...

COMMUNITY OUTREACH DURING COVID-19

In addition to the execution of our long-term social development agenda, we were also among the foremost
Indian companies which stood in solidarity with the larger community during these challenging times. We have
pledged 3150 crore to help the country inits fight against the second wave of COVID-19 and we are undertaking

several initiatives, as summarised below.

Health and medical support

= Setup 10 field hospitals with
1,000 critical care beds for COVID
patients, across Rajasthan,
Delhi/NCR, Chattisgarh, Odisha,
Karnataka, Jharkhand and Tamil
Nadu

= Vedanta's business units have
been supporting 1,000 beds
for COVID-19 patients across
business locations

= Cairn Oil & Gashassetupa
100-bed COVID Care Centrein

Oxygen supply

= HZLis supplying 8 tonnes of oxygen
tolocal hospitals, while Sesa Goa is
providing 3 tonnes of Liquid Medical
Oxygen on adaily basis. ESL has
also committed to supplying up to
10 tonnes of oxygen daily

= HZL runs an oxygen bottling plant
with capacity of up to 500 cylinders
perday, andis settingup a 1,200

cylinders per day bottling plant perday
UN SDGs and target linkage
2 i 4 il 6 fesinm 8 Eaovcaon
d U] v i
Goal: SDG 2 -Zero Hunger Goal: SDG 4 - Ensureinclusive Goal: SDG 6 — Clean water & Goal: SDG 8 -Economic

and equitable quality education  sanitation
and promote lifelong learning forall

Target: 2.1 - End hunger
and ensure access to safe,
nutritious, and sufficient
food, all year round

opportunities for all

Target: 2.2 - End all forms
of malnutrition

Target: 4.4 - Increase systems
the number of youth and
adults who have relevant

Barmer along with the district
administration

Vedanta Aluminium, Jharsuguda &
BALCO, Korba have set up COVID
Care Centres with a capacity of
100 beds each

Vedanta Sesa Goa has added 100
critical care beds with oxygen and
ventilator support at Goa Medical

Providing access to

College quality healthcare

In order to facilitate on-time
oxygen transportation to
hospitals in Rajasthan, Cairn Oil &
Gas has provided 11 tankers

Sterlite Copperisinitiating the
operation of its oxygen plant

at Tuticorin, with a capacity to
produce 1,000 tonnes of oxygen

Growth & Decent work

Target: 6.6 - Protect and
restore water-related eco- Target: 8.6 - Reduce youth
unemployment, illiteracy,

unproductivity

skills, including technical
and vocational skills, for

employment, decent jobs and
entrepreneurship

920
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CASE STUDY

Making inclusive
progress an everyday
reality

Caste-based discrimination
across many parts of India
continues to be a deep-rooted
social taboo. Take the example
of 50-year-old Dinesh Kumar,
aresident of Dangiyo ki Dhani,
Dewra, Chitalwana, Jalore
district. A father of three children,
Dinesh has always believed in
casteism, until he became a part
of Cairn's Dairy Development &
Animal Husbandry initiative.

The DD&AH initiative provides
the community with a platform
to enhance theirincome through
improved ways of livestock
management. The programme
includes doorstep delivery

of medical care for livestock,
regular awareness and capacity-
building sessions on cattle
upkeep, skill development on
allied activities, linkage with

CASE STUDY
Bringing smile
to the last mile

We, at Cairn, think that small
outreach initiatives for the
community goes along way
towards empowerment at the
grassroots. This conviction has
inspired us to set up community
helpdesks across six villages of
our operations across Gujarat.
Ourroleis to conduct a detailed
mapping of villages to identify
areas whereinterventionis
required and act as a bridge

to connect the last-mile

citizens like Sadhu Manhulabe
Farshurambhai with government
schemes and support measures.

Farshurambhai, 65, of Hansalpur
village, was finding it difficult
to make ends meet after
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Inclusive employment opportunities

government initiatives and so on.
Dinesh was desperate to increase
his family income, but he could never
convince himselfto be a part of the
project, because the village dairy
committee’s secretary belongedtoa
scheduled caste.

Cairn, in partnership with SURE
Sansthan (non-profit partner of the
programme), helped him change his
views on casteism. Today, Dineshis
an active member of the committee,
and has expanded his business by
being aregular supplier of cattle milk
to the dairy. Besides, his knowledge
on green fodder production, animal

husbandry, and other livelihood
allied activities now helps his
family earn a decentincome. His
wife toois a part of the women'’s
group, doing tailoring activities
for additional income.

Dinesh has a progressive
worldview today, and his children
are receiving decent education.
He has many plans for the future,
and he knows for sure that Cairn
will always support his ambition
in letter and spirit.

Empowering communities for a new India

her husband, who was the only
breadwinner of the family, died.
Her failing health made matters
worse for her. The Cairn HelpDesk
team provided her with information
regarding the benefits of multiple
government schemes and how to
take advantage of those. Today
Manhulabenis a beneficiary of
‘Vidhva Sahay Yojana' which

provides direct cash transfers to
the underprivileged.

The financial assistance from the
government, she says, is a security
blanket to fall back onin times

of stress. We have so far helped
1,500+ community members
across our intervention areas, and
thisisjust the beginning.

VEDANTA LIMITED I INTEGRATED REPORT AND ANNUAL ACCOUNTS 2020-21 I 91



SAFETY

Ensuring the safety of
our workforce

During FY2021, we lost eight colleagues to work-related accidents. It is a stark reminder for us to strengthen and
improve our safety management systems, as one life lost is one too many.

This was a matter of grave concern because within the same period, we had invested heavily in several systems and
standards, which were introduced to ensure a safe, injury-free workplace. To understand the rationale behind
this anomaly, the Group ExCo along with our Group HSE teams went on to analyse the situation and developed a

way forward.

As a part of our continuing safety initiatives, the following three areas deserve mention:

Proactive leadership
Continuous interaction between
leaders and support personnel on
safety issues, leading to hands-on
safety interventions.

&,

Delegation of safety-
critical tasks

Safety-critical responsibilities are
identified and delegated with proper
monitoring mechanism in place.

Safety engagement
with partners

Long-standing business partners
are properly informed about safety
initiatives undertaken by Vedanta,
and project-specific business
partners are managed through
efficient supervisors.

<BACK TO CONTENTS
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Setting high safety standards

Our safety performance

LTIFR (per million person-hours)  FATALITIES
FY 2021
FY 2020
FY2019 0.46 FY 2019
FY2018 0.35 FY 2018
FY2017 0.40 FY 2017

UN SDGs and target linkage

[
ECONOMICGROWTH

Y
1
Goal: SDG 8 —Economic growth &
decent work for all

Target: 8.8 - Protect labor rights and
provide safe work conditions for all
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PEOPLE AND CULTURE

An enriching culture

of caring and sharing

Giving back to the community, society and country in various ways is part of Vedanta's larger

purpose. We are committed to working for the greater good, towards national prosperity and

for sustainable growth. During the pandemic Vedanta was among the few companies who rose
to the occasion and supported the nation through various initiatives such as distributing food
packets for daily wage earners, manufacturing of masks and PPEs, food for animals, and so on.

Ensuring health, safety, environment
and sustainability continue to be
our core focus area. To combat

the pandemic-induced health and
security concerns of our people, we
created a central COVID taskforce
with a mix of passionate young
leaders and experienced senior
leaders. The taskforceis focused
onimplementing strong control
measures across the Group, which
includes the launching of Apollo 24*7
healthcare helpline, digital portal
for tracking the cases across the
Group, wellness webinars and regular
communication on precautions and
preventive measures with all our
people through the Vedanta Cares
initiative.

We alsointroduced the Vedanta
Term Life Insurance Policy
(providing financial protection
equivalent to five times of annual
salary) with world-wide coverage of
all our executives across the Group.
Amid the pandemic, this was the
most important initiative launched
for our employees. This benefitis
over and above the Mediclaim and
Group Personal Accident Insurance
Policies currently being provided

by the Company to support the
employees in emergencies.

Our employees also receive
consistent recognition from

our Management and Board for
their extra mile efforts. These
include the Chairman Individual
Awards, Chairman Awards for
COVID-19 efforts, Chairman Award
for Business Partner and Best
Performing ManCom and Chairman
Discretionary Award.
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STREAMLINED MANAGEMENT

Management Committee:
Vedanta introduced the concept

of Management Committee
(ManCom) for the organisation'’s
apex leadership. Our businesses
are now being run by a Group of
6-8 people of the Management
Committee comprising the CEO,
CFO, CHRO, CCO, CMO and

other key leaders. Our ManComs
work as a cohesive team and are
the top decision-making body

for the respective businesses,
functions, and the Group, while
ExCos (Executive Committee)
serve as a review body. Currently,
we have one Group ManCom which
is the central decision-making
body with eight members and ten
Business ManComs. The SBUs are
stillmanaged by their respective
ExCos. The same concept has been
extended to functions as well with
13 Functional ManComs in place and
each function is divided into verticals
with a vertical head identified to
ensure accountability and delivery.

Employees at Operational site

Integrated Commercial and
Marketing Organisation:

At Vedanta, we continuously assess
our organisational structure to
ensure right Managementin Place
(MIP). We redesigned the way

we look at our commercial and
marketing functions and created

an Integrated Commercial and
Marketing Organisation under

the leadership of the Group Chief
Commercial Officer and anchored by
the Managing Director Commercial &
CEO Aluminium & Power.

We embarked on a series of
Commercial & Marketing Workshops
toidentify 100+ leaders in the largest
ever talent identification exercise
through a series of structured

Vice Chairman'’s Internal Growth
Workshops. The new team will work
with a clear objective of enhanced
margin protection, build category
expertise, benchmarking and data-
driven decision-making, backed by
technology and digitisation. The
focus will be on buying and selling
within the Indian subcontinent to
foster national growth.

<BACK TO CONTENTS

Project organisation design:

We have alarge number of high-
impact brownfield projects that

are beingimplemented across the
Group to significantly drive volume,
unlock value and accelerate growth.
This is also part of our endeavour to
help our nation revive the economy
and infrastructure development,
capex spending and foreign direct
investment (FDI). To drive this

CASE STUDY

Empowering women for an empowered tomorrow

At Vedanta, we have putin place
acomprehensive, time-bound
process to develop arobust
pipeline of women leaders across
the Group. The benchmark HR
programme (V-lead) underlines
the Group's strong commitment
to diversity and inclusion.

As part of the initiative, a Group
of promising young women will
be identified, nurtured, and
promoted to adopt greater
responsibilities in CXO positions

]
Integrated Report

transformational agenda, we have
embarked on a series of Project
Leadership Workshops to identify
the next set of project leaders.
These workshops have helped us
identify 16 heads of various key
projects across the Group, who
have taken up enhancedroles to
drive our growth vision.

in future, spanning operational and
enablingroles at Vedanta's business
unitsinIndia and the overseas.

The entire programmeiis likely to

be completed between sixand 18
months, as the broader objectiveis to
elevate and retain talent.

Our journey commenced with 55
women leaders, out of 1,000 women
employees in various business units
and functions across 10 businesses
and operations. Thisincludes an
interesting mix of women leaders
from enabling functions such as
Commercial, Marketing, Finance, HR,
IT,PR/CSR, Legal & Strategy and
Operations, such as HSE, AO,
Security, and Core Operations.

The eligibility criteria comprised the
following:

a) Performance and potential
b) Educational background
c) Projectshandled

d) Passion fortechnology
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DIVERSITY AND INCLUSION GO
HAND INHAND

Diversity is a business imperative,
as much asitis about fairness and
theright thing to do. The Group
benefits significantly from the skills,
experience, and perspectives of
the wide range of people who work
with us. Our objective is to achieve
gender parity across all levels,
starting from our Board to ManComs
/ ExCos and all decision-making
bodies. We constantly review our
organisation design and talent mix
to ensure a healthy representation
of women at all levels in the
organisation.

Following their selection, the Vice
Chairman had a detailed interaction
with these aspiring leaders. These
women are being trained to take on
higher CXO roles as part of Top 200
leadersinthe Group. Theideais to
ensure that they represent a part of
the decision-making bodies of the
Vedanta Group, namely ManCom
and ExCo.

A minimum of five women
will be given higher roles and
responsibilities on a quarterly basis.

This will ensure higher visibility,
exposure and fast-track career
progression through their
enhanced and elevated roles.
Anchoring the programme are
senior leaders of the Group and
each anchor has been assigned five
to six women leaders as mentees.

We will continue to implement
more such programmes to
encourage women to demonstrate
their grit and talent and take on
larger responsibilities.
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PEOPLE AND CULTURE CONTINUED...

Leadersin the making

TRANSFORMATIONAL INITIATIVES

Vice-Chairman's SBU engagement
workshops:

The key idea behind this
transformational initiative was to
connect with SBU Heads / ExCos

to engage, energise and generate
ideas / suggestions around key
themes such as Managementin
Place and Business Vision, Volume

& Cost, HSE, CSR and Community
Relations, People Development,
Technology & Digitalisation,
Innovation & Benchmarking, Quality,
Security & Housekeeping etc.
Through this structured initiative,
we have covered 16 SBUs and have
engaged with 1,200+ executives. The
businesses have acknowledged that
the Vice Chairman’s Engagement
Workshop helped them in: a) moving
in the right direction; (b) each SBU
has already started working on the
key action points which emerged
from the engagement; (c) since the
workshops happened during the
current COVID times, it helped build
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employees morale and performance
focus; (d) engagement with
business partners helped in quality
assessment.

Leadership succession planning:
We concluded the largest ever
exercise of Leadership Succession
Planning. The initiative aims to
create a three-level succession slate
for the COOs for key businesses
inthe Group. The objective was
toidentify 10 COOs and 30 three
level successors for each COO
through internal job posting (I1JP) and
handpicking high-quality leaders.
This is a continuous process, as we
continue to identify successors for
other CXO positions such as deputy
for CHRO and CFO positions for each
business.

360-degree feedback mechanism:
This initiative was launched to get
acomprehensive assessment of
the organisation’s key leaders. It
will help the leaders in identifying
strengths and improvement areas

for effective leadership and address
the improvement areas through a
comprehensive developmental plan.
The key leaders from Group ManCom
to ManCom and ExCo members of
each business willundergo the same
leadership development journey.

ONBOARDING TALENT

As part of our overarching initiative
to onboard talent through

campus hiring from esteemed
institutions, we inducted 1,000+
young professionals in India with
focus on diversity. We have put
special focus to induct talent

from the North-East, J&K region
and minority communities. As

a proactive measure, we have
introduced premium salary for rank
holders in few categories, and they
will be offered front-line decision-
making roles. We are also inducting
specialised talent from new-age
programmes such as digital, data
science & analytics, quality, R&D,
sustainability, forensics, and so on.

<BACK TO CONTENTS

We are promoting
campus hiring with
focus on gender
diversity, upliftment of
minority communities
and adequate
representation

of all regions and
demographics in India.

Vedanta Leadership Development
Programme:

Continuing our practice of hiring
young talent and developing

them to take up higherroles and
responsibilities in the organisation,
we started the Vedanta Leadership
Development Programme (VLDP)
for hiring from top lITs and lIMs. Over
the preceding four years, we have
hired 100+ management trainees
from top three lIMs and XLRIand
graduate engineer trainees from top
six lITs.

Our high-potential talent is provided
with high-impact frontline roles.

At the end of these workshops, we
rotated them into elevated cross-
functional roles to provide them
with maximum exposure and train
them to take up CXOroles at our
businesses within the next six-eight
years.

LEADERSHIP DEVELOPMENT

As part of Vedanta's DNA, we focus
on continuous identification and
talent development. Over 1,000
leaders were identified through
workshops, V-Reach, [JP and Act-Up
programmes.

FACOR Leadership ACT UP:
FACOR (Ferro Alloys Corporation
Limited) which was recently acquired,
comprises of chrome mines along
with a fully integrated processing and
captive power plant. FACOR is one of
the largest producers of ferro alloys,
an essential ingredient to produce
stainless steel and specialty steel.
FACOR has tremendous potential
to generate significant value in the

]
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growing market. A 2-day ACT UP
(Accelerated Competency Tracking
and Up-gradation Programme)
Workshop was organised with the
objective to identify and elevate
theinternal talent at FACOR to
leadership role in order to strengthen
FACOR leadership backbone and
impart Vedanta's culture and
values for alignment. A structured
process was designed to shortlist
participants from a pool of 600+
employees for the 2-day Workshop
which comprised Group activities,
presentations, and case studies.
50+ new leaders were identified
and elevated to significantly higher
roles across the three verticals

of Captive Power Plant (CPP),
FACOR Power Limited (FPL) and
Mines. Cross functional teams
were formed to foster learning
across verticals and solve complex
problems. A new CSR vertical was
established to stand firm on our
values of giving back to the society.

V-Reach: Graduate Development
Programme:

We have a strong and unwavering
focus onidentifying and developing
talent from within. We have a 5,000+
strong talent pool who joined

us as graduates, who represent

the backbone of our businesses.
V-Reach was launched in three
phases to identify top 500 talent
from the graduate talent pooland
provide them elevated roles and
opportunities for fast-track career
growth within the Group. This
identified talent will progressively
take up enhancedroles for adding
fresh perspective and value to
various businesses. We are also
developing a digital solution to
continuously track the progress

of this talent through technology
implementation as we continue to
identify additional set of talent under
this category.

Digital Organisation:
Vedanta has embarked onan
aspirational digital transformation
journey and our vision is to become
a technology-driven company.
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With this vision, Digital Act-up was
conducted to identify young high
potential leaders across various
units and functions through the
structured ACT UP Workshop model
and give them significantly elevated
roles and responsibilities and thereby
induct the required skillset to provide
adigital steer to our organisation.

V-Tech 1.0:

To identify talented engineers and
elevate them to significantly higher
roles, V Tech 1.0 was launched. Over
550 employees spanning the Group
with focus on ensuring diversity
willundergo online psychometric
assessment toresultin shortlisting
of top 300 basis the assessment and
360 DF. These leaders will drive
high-impact projects and
innovations, take up leadership roles
across the organisation, leverage
their potentialand become brand
ambassadors of Vedanta.

Young Leaders’ Taskforce:

At Vedanta, young leaders are

given a wide plethora of growth
opportunities. We have created a
team of livewire professionals hailing
from diverse backgrounds with focus
oninnovation. Theirinnovative
ideas help us steadily grow volumes,
optimise costs and identify other
key drivers to make the organisation
more agile to protect our margins,
despite market variations.

UN SDGs and target linkage

| o
EQUALITY

Goal: SDG 5 = Achieve gender
equality and empower allwomen
and girls

Target: 5.5 - Ensure full and equal
participation of womenin all
decision-makingin the political,
economic, and public life.

Target 5.9- Adopt and enforce
policies and legislation on gender
equality

VEDANTA LIMITED I INTEGRATED REPORT AND ANNUAL ACCOUNTS 2020-21 I 97



GOVERNANCE

Good governance creates

value for everyone

Good corporate governance protects shareholder value while overseeing sustainable

progress for everyone. At Vedanta, we undertake our business with a strict adherence

to ethical management and responsible operations, and constantly strive to go beyond

compliance to create positive impact.

Our governance philosophy stems from our values of Trust, Entrepreneurship,

Innovation, Excellence, Integrity, Respect and Care.

COMPOSITION OF THEBOARD

At Vedanta, we have anillustrious Board, comprising members from various professional backgrounds. With 50%
Independent Directors and 25% women Directors, our Board composition is consciously prudent and enables the

protection of all stakeholder interests.

Ason 6 May 2021, the Board comprises of eight members as listed below.

Age

Name Designation Gender (ason
March 31, 2021)

Mr. Anil Agarwal Non-Executive Chairman Male 68
Mr. Navin Agarwal Executive Vice Chairman Male 60
Ms. Padmini Somani! Non-Executive Independent Director Female 45
Mr. Dindayal Jalan® Non-Executive Independent Director Male 64
Mr. Upendra Kumar Sinha Non-Executive Independent Director Male 69
Mr. Mahendra Kumar Sharma Non-Executive Independent Director Male 73
Mr. Sunil Duggal® Whole-Time Director & Chief Executive Officer Male 58
Ms. Priya Agarwal Non-Executive Director Female 31

(1) Ms. Padmini Somanihas been appointed as an Additional Director designated as the Non-Executive Independent Director of the

Company effective from 5 February 2021.

(2) Mr.Dindayal Jalan has been appointed as an Additional Director designated as the Non-Executive Independent Director of the Company

effective from 1 April 2021.

(3) Mr. SunilDuggal has been appointed as an Additional Director designated as the Whole-Time Director & Chief Executive Officer of the

Company effective from 25 April 2021.

(4) Mr.KVenkataramanan ceased to be the Non-Executive Independent Director of the Company effective from close of business hours on

31 March 2021 pursuant to completion of term.

(5) Mr.G.R. Arunresigned from the position of Whole-Time Director & Chief Financial Officer of the Company and was relieved effective from

close of business hours on 24 April, 2021.

Number of Directors
Independent Less than Between Above
Directors on Board 30years 30-50years 50years
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6

Male

2

Female
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Our Board provides strategic perspective and steers the business in line with the commitments made to
various stakeholders and sustainable growth. The Board is supported by

e Y

Established
committees

Sustainable
development team

EXECUTIVE COMMITTEE

Mr. Sunil Duggal
Chaired by Chief Executive Officer

The Committee meets monthly andis responsible
forimplementing strategic plans formulated by the
Board, allocating resources in line with delegated
authorities and monitoring the operational and
financial performance of the Group.

&) L

Vedanta Sustainability Code of Business
Framework and VSAP Conduct and Ethics
and varied other
policies & practices
adopted by the Group

GROUP MANAGEMENT COMMITTEE

Effective 1 April 2020, a Group Management
Committee has been formed comprising Chief
Financial Officer, Chief Executive Officer, Chief Human
Resource Officer Head and Chief Commercial Officer.
The Committee s collectively responsible for all key
decisions, taken under the guidance of the Chairman
and Board. This Committee drives allimportant
initiatives and is empowered by the Board.

By overseeing the conduct of business with strict adherence to ethics and responsibility, the structure
enhances the prosperity and long-term viability of the Company.

SHAREHOLDERS

Board of

Directors

Management
& Executive
Committee

Audit & Risk
Management
Committee

Sustainability
Committee

Notes -

Stakeholders
Relationship
Committee

Nomination &
Remuneration
Committee

Corporate Social
Responsibility
Committee

Share & Debenture
Transfer Committee of

Committee Directors

* TheFinance Standing Committee of Directors has been consolidated with the Committee of Directors effective from 16 May 2020.
** The Risk Management Committee has been consolidated with the Audit Committee and renamed as the Audit & Risk Management

Committee effective from 6 June 2020.
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BUSINESS RESPONSIBILITY REPORT MAPPING

Mapping of Integrated Report for FY2021 (IR) with Securities and Exchange Board of India

Business Responsibility Report (SEBI BRR) framework.

BRR Section

BRR Framework

Section/Page Number in Integrated Report

Section A: General Disclosures

Our Approach to Reporting

Page 2

General Information about the company

Al,A2,A3,A4, A5,

The information can be assessedin the

Board/ Director/Official to oversee the implementation

of the policy?

<BACK TO CONTENTS Integrated Report Statutoryreports Financial statements

2. Principle-wise (as per NVGs) BR Policy/policies (Reply in Y/N)

S.No. Questions P1 P2 P3 P4 P5 P6 P7 P8 P9
Do you have a policy/policies for: Y N Y Y Y Y Y Y Y

1 Has the policy been formulated in consultation withthe Y NA Y Y Y Y Y Y Y
relevant stakeholders?

2 Does the policy conform to any national/ international Y NA Y Y Y Y Y Y Y
standards? If yes, specify. (50 words)

3 Has the policy been approved by the Board? Has it Y NA Y Y Y Y Y Y Y
been signed by MD/Owner/CEQO/ Appropriate Board
Director?

4 Does the Company have a specified committee of the Y NA Y Y Y Y Y Y Y

5 Indicate the link for the policy to be viewed online? https://www.vedantalimited.com/Pages/
CorporateGovernance.aspx?type=inv
6 Has the policy been formally communicated to all Y NA Y Y Y Y Y Y Y
relevant internal and external stakeholders?
7 Does the Company have in-house structure to Y NA Y Y Y Y Y Y Y
implement the policy/policies?
8 Does the Company have a grievance redressal Y NA Y Y Y Y Y Y Y

mechanism related to the policy/ policies to address
stakeholders’ grievances related to the policy/ policies?

9 Has the Company carried out independent audit/
evaluation of the working of this policy by an internal or

externalagency?

Each year, the Company undertakes an audit
exercise, conducted by an external agency to
evaluate the workings of these policies. This audit
is known as the Vedanta Sustainability Assurance
Protocol (VSAP) audit. The VSAP audit is conducted
across all of our significant sites.

A7,A8,A9, A10 Annual Return, uploaded in the website
of the company
https://www.vedantalimited.com/
Pages/AnnualReports.aspx

Financial Year Reported A6 2020-21

Section B: Financial Details of the Company

Paid up Capital (INR) Bl Page 182

Total Turnover (INR) B2 Page 277

Total Profit After Taxes (INR) B3 Page 277

Total spending on corporate social responsibility B4 Page 198

(CSR) (INR)

List of activities in which expenditure in B4 above B5 Community Development Activities
has beenincurred. Page 199-209

Section C: Other Details

Does the Company have any Subsidiary Company/ C1 Yes

Companies?

Do the Subsidiary Company / Companies Cc2 Yes. Vedanta Ltd. has 8 subsidiaries
participate in the BR Initiatives of the parent HZL, BALCO, MEL, Cairn India, Western
company? If yes, thenindicate the number of such clusters, Zinc Internationaland CMT
subsidiary company(s) (Copper Mines of Tasmania)

Do any other entity/entities (e.g. suppliers, C3 Our suppliers are not directly involved
distributors, etc.) that the Company does business with the '‘Responsible Business’

with participate in the BRinitiatives of the initiatives. However, our contracts
Company? If yes, then indicate the percentage of address areas like HSE, Ethics, and
such entity/entities. [Less than 30%, 30-60%, Human Rights that our suppliers are
More than 60%] obliged to adhere to strictly.
Section D: BR Information

Details of Director/Directors responsible D1 Page 197

for BR

Employees at Balco

100

NA =Not Applicable

BRR
BRR Section Framework Section/Page Number in Integrated Report
3. Governancerelated to BR
Indicate the frequency with which the Board of D3 Sustainability and ESG
Directors, Committee of the Board or CEO to assess Page 77,98-99
the BR performance of the Company. Within 3
months, 3-6 months, Annually, More than 1 year
Does the Company publish a BR or a Sustainability D3 Sustainability and BRR performance are detailed
Report? What is the hyperlink for viewing this inthe Vedanta Ltd. Annual Report. We also
report? How frequently it is published? publish an annual Sustainability Report based on
GRI Standards. Our Sustainability Reports can be
found at: http://www.vedantalimited.com.
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BUSINESS RESPONSIBILITY REPORT MAPPING CONTINUED...
BRR
BRR Section Framework Section/Page Number in Integrated Report
3. Does the company have procedures in place for P2-3 The Company includes sustainable sourcing

sustainable sourcing (including transportation)? If
yes, what percentage of your inputs was sourced
sustainably? Also, provide details thereofin 50
words or so.

practices by intrinsically building the clausesin
the contract.

detailsinrespect of resource use (energy, water,
raw material etc.) per unit of product(optional):

across six villages to provide voice to the
underprivileged. This is an awareness cum
educationalinitiative. This project has helped
more than 1,500 lives.

2.HZL has set up paste fill plants across its
mining operations. Itis the first such plant
inIndia. The implantation leads to reduced
environmental foot print by utilising tailings
and fly ash and leading to areduction in use of
cement. 39% tailing utilisation and 244 kg m3
reductionin cement use.

employees were given safety & skill up-gradation
trainingin the last year?

4. Has the company taken any steps to procure P2-4 In view of retaining quality, the Company sources
goods and services from local & small producers, its major inputs from OEMs and large national
including communities surrounding their place and international manufacturers. Goods and
of work? If yes, what steps have been taken to services procured by businesses locally are of
improve their capacity and capability of local and consumable nature where feasible.
small vendors?

5. Does the company have a mechanism to P2-5 Yes

> .
recycle products and_ waste? If yes, what is the Find the waste recycling numbers:
percentage of recycling of products and waste
(separately as <5%, 5-10%, >10%). Also, provide Fly ash—110%
detalls thereOf, InabOUt 50 words o JarOSite_ZSO/o
Page 78-85
Principle 3: Employee Well-being
BRR 1. Please indicate the Total number of employees P3-1 17047, full time employees
BRR Section Framework Section/Page Number in Integrated Report o . .
2.Pleaseindicate the total number of employees P3-2 52,747 as on 31 March. (This doesn’'t include 243
Section E - Principle-wise Disclosures hired on temporary/ contractual/casual basis Retainers/Fixed term Contract employees)
Principle 1 - Conduct, Governance, Ethics, Transparency and Accountability 3. Please indicate the number of permanent women  P3-3 1911 Full-time female employees
1. Does the policy relating to ethics, bribery and P1-1 No. The Business Code of Conduct and Ethics employees
corruption cover only the company? Yes/ No. applies to all Directors, officers and employees 4. Please indicate the Number of permanent P3-4 Not tracked
Does it extend to the Group/Joint Ventures/ of the Company and its subsidiaries employees with disabilities
Suppliers/Contractors/NGOs /Others? Page 182 5. Do you have an employee association that is P3-5 Yes, we have recognized employee association at
2. How many stakeholder complaints have been P2-1 Standalone numbers: Open complaints recognised by management? I0B,HZL & BALCO
receivedinthe p'ast ﬁna.ncial year and what at 1 April 2021: 04 6. What percentage of your permanent employees  P3-6 We have recognised employee associations at
percent was sat|sfactorll.y resolvc.ed by the _ Number of whistle-blower cases received are members of this recognised employee IOB, HZL & BALCO. Coverage of permanent
management? If so, provide details thereof, in inEY2021: 102 association? employees is as below:
about 50 words or so
Number of whistle-blower cases upheld 73.8%at10B
and found correctin FY2021: 32 31% at HZL
Number of whistle-blower cases closed 51% at BALCO
nFY2021:100 7.PI indicate the Number of laints relati P3-7
— - — - . Please indicate the Number of complaints relating - . . . _
Principle 2 - Safety and Optimal Resource Utilisation across Product Lifecycle to child labour, forced labour, involuntary labour, ﬁ:}"d labour/ forced labour/involuntary labour
1. List up to 3 of your products or services whose P2-1 Cairn case study —Bringing smile to the last sexual harassment in the last financial year and
design has incorporated social or environmental mile; Page 91 pending, as on the end of the financial year. = Sexual harassment cases - 8%; All cases are closed
concerns, risks and/or opportunities. HZL paste fill plant case study: Page 83 *Represents consolidated number
2. For each such product, provide the following p2-2 1. Cairn has set up "Community helpdesks"” 8. What number of your under mentioned P3-8 The total safety & skills-up gradation training

given to employees, contract workers and
third-party visitors is given as below:

= Employees: 70,460 hours
= Contract employees - 9,45,953 hours
= Third party: 10,614 hours

102
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BUSINESS RESPONSIBILITY REPORT MAPPING CONTINUED...

BRR

BRR Section Framework

Section/Page Number in Integrated Report

Principle 4: Engaging Stakeholders - Sustaining Value

1. Has the company mapped itsinternal and external P4-1 Yes
stakeholders? Yes/No
2. Out of the above, has the company identified P4-2 Yes

the disadvantaged, vulnerable & marginalised
stakeholders.

3. Are there any special initiatives taken by the P4-3
company to engage with the disadvantaged,
vulnerable and marginalised stakeholders. If so,
provide details thereofin 50 words or so.

Together we help uplift communities

Makinginclusive progress an everyday reality
Page 86-91

chamber or association? If Yes, Name only those

major ones that your business deals with.

<BACK TO CONTENTS Integrated Report Statutoryreports Financial statements
BRR
BRR Section Framework Section/Page Number in Integrated Report
Principle 7: Responsible Policy Advocacy
1. s your company a member of any trade and P7-1 Our business and subsidiary companies are

members of trade and industry bodies like

the Federation of Indian Mining Industries,
Confederation of Indian Industry, Indian Institute
of Metal, Federation of Indian Chambers of
Commerce & Industry and The Energy Resources
Institute, India, where they actively participate in
their Management Committees.

Principle 5: Promoting Human Rights

1. Does the policy of the company on human rights P5-1
cover only the company or extend to the Group/
Joint Ventures/ Suppliers/ Contractors/ NGOs/
Others?

Yes

2. How many stakeholder complaints have been P5-2
received in the past financial year and what
percent was satisfactorily resolved by the
management?

No complaints with respect to humanrights
were reported.

2. Have you advocated/lobbied through

above associations for the advancement or
improvement of public good? Yes/No; if yes
specify the broad areas (Governance and
Administration, Economic Reforms, Inclusive
Development Policies, Energy security, Water,
Food Security, Sustainable Business
Principles, Others)

P7-2

We are working to directly and indirectly support
government authorities to catalyse sustainable
development of the metals & mining sector. For
example, in recent years, we have worked with
the national authorities on various campaigns
like “Make In India", resumption of mining in Goa,
reduction of iron ore and export duty among
others.

Principle 6: Nurturing the Environment

1. Does the policy related to Principle 6 cover only P6-1
the company or extends to the Group/Joint
Ventures/Suppliers/ Contractors/NGOs/others.

Yes

2. Does the company have strategies/ initiatives P6-2
to address global environmental issues such as
climate change, global warming, etc? Y/N. If yes,
please give hyperlink for webpage etc.

Yes. Energy Management & Climate Change;
Page 78-79

3. Does the company identify and assess potential P6-3 Yes
environmental risks? Y/N
4.Does the company have any project related to P6-4 No

Clean Development Mechanism? If so, provide
details thereof, in about 50 words or so. Also,
if Yes, whether any environmental compliance
reportis filed?

5. Has the company undertaken any other initiatives P6-5
on-—clean technology, energy efficiency,
renewable energy, etc. Y/N. If yes, please give
hyperlink for web page etc.

Yes. Energy Management & Climate Change;
Page 78-79

6. Are the Emissions/Waste generated by the P6-6
company within the permissible limits given by
CPCB/SPCB for the financial year being reported?

Yes

7. Number of show cause/ legal notices received P6-7
from CPCB/SPCB which are pending (i.e. not
resolved to satisfaction) as on end of Financial
Year

104

Employees at underground operational site, HZL
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BUSINESS RESPONSIBILITY REPORT MAPPING CONTINUED...

BRR

BRR Section Framework Section/Page Number in Integrated Report

Principle 8: Support Inclusive Development

1. Does the company have specified programmes/ P8-1 Community Empowerment Initiatives;
initiatives/projects in pursuit of the policy related Page 88-91
to Principle 8? If yes details thereof

2. Are the programmes/projects undertaken P8-2 We implement our programmes through all
throughin-house team/own foundation/ the following modes —directly through our
external NGO/government structures/any other Corporate Social Responsibility team and in
organisation? partnership with government and civil society

organisations. We also actively encourage our
own employees to contribute towards these
social initiatives.

3.Have you done any impact assessment of your P8-3 Yes
initiative?

4. Whatis your company's direct contribution to P8-4 Annexure B; Page 197
community development projects- Amountin
INR and the details of the projects undertaken.

5. Have you taken steps to ensure that this P8-5 Most of our programmes emerge from a
community development initiative is successfully community needs assessment and are delivered
adopted by the community? Please explainin 50 in close partnership with them. Several of our
words or so. initiatives, such as women'’s self-help groups,

are now completely run and managed by the

community members themselves. Ourroleis : . :
) ) Robotics lab at Gamsberg, Zinc International
chiefly that of a catalyst in the whole process.

BRR
BRR Section Framework Section/Page Number in Integrated Report
Principle 9: Providing Customer Value
1. What percentage of customer complaints/ P9-1 Nil
consumer cases are pending as on the end of
financial year.
2.Does the company display product information P9-2 Yes. Our copper cathodes, aluminium are all
on the product label, over and above what is internationally known brands registered with the
mandated as per local laws? Yes/No/N.A./ LME (London Metal Exchange). LME standards
Remarks (additional information) signify highest product quality, uniform physical

characteristics and consistency of products.
Our products meet all necessary and benchmark
national and global regulations, standards and
guidelines. This re-emphasises our capability
and commitment to meet world-class standards.
For continuous quality improvement, Quality
Management Systems are in place, which comply
with the ISO 9001:2008 standard requirements.

3.Isthere any case filed by any stakeholder against  P9-3 Nil
the company regarding unfair trade practices,
irresponsible advertising and/or anti-competitive
behaviour during the last five years and pending
as on end of financial year. If so, provide details
thereof, in about 50 words or so

4. Did your company carry out any consumer P9-3 Yes

survey/ consumer satisfaction trends?
Diverse workforce at Vedanta
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AWARD

Recognised for
our excellence

Health and safety

Sl Recipient
No Name of Awards Category/ Recognition (Business Unit)
1. FinestIndia Skills & Talent (FIST) 'Safe & Secure High Hazard Facility’ Cairn Oil & Gas- Suvali
Awards 2020 by Fire & Security
Association of India
2. Indian Chamber of Commerce Vedanta - Value-Added business selected for Gold Award for Iron Ore
National Occupational Health & Manufacturing and Engineering Sector in Large Enterprise Category
Safety Awards 2020
3. British Safety Council (BSC) Cairn Oil & Gas midstream has won the “Sword of Honor" for Cairn Oil & Gas
outstanding HSE management system. The Mid-stream managed to
achieve 94.4% with five-star rating during BSC assessment audit
4. Indian Chamber of Commerce For Manufacturing and Engineering sector in Large Enterprise Iron Ore
National Occupational Health & Category
safety Awards for the Year 2020
5. 'Challenger Award' and 'Safety HSE - Frost & Sullivan Sustainability Awards Pantnagar - HZL
Excellence Award’
6. APEXIndia Occupational Health APEX India Foundation Vedanta Ltd.,
and Safety Award 2020 Jharsuguda
Environmental and social
Sl. Recipient
No Name of Awards Category/ Recognition (Business Unit)
1. 2020 edition of Sustainability Under the mega large business category, it was awarded The Leaders Cairn Oil & Gas
4.0 Award Award.
2. CDPAList' For efforts to tackle climate change HZL
3. The Dow Jones Sustainability Ranked 1st in Asia-Pacific and 2nd Globally in ‘Environment’ HZL
Index 2020
4. Identified as 'Responsible Community Development HZL
business of the Year'& awarded
with Grant Thornton SABERA
Award 2020.
5. ClI-ITC Sustainability Awards Commendation for Significant Achievement HZL
2020
6. ApexlIndia Green Leaf Awards ‘Gold’ award in the category of ‘Energy Efficiency’ HZL
7.  CllINational Awards HZL's Sindesar Khurd Mine wins for Excellence in Water Management HZL
8. FAME Excellence Awards CPP at Dariba Smelting Complex wins Gold for Energy Efficiency and HZL

Water Stewardship
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Sl Recipient
No Name of Awards Category/ Recognition (Business Unit)
9. ApexIndia Foundation Green Sustainability Aluminium & Power —
Leaf Platinum Award 2019 Jharsuguda
10. Cll National Award Excellence in Water Management 2020 under ‘Within the Fence’ Aluminium & Power —
category Lanjigarh
11. Green Tech Foundations’ CSR ‘Project Unnati: Empowering Women and Making Women Financially BALCO
Award Independent’
12. CII-ITC Sustainability Awards ‘Commendation for Significant Achievement —CSR’ BALCO
2020
13. 15th CIlITC Sustainability Award  ‘Excellence in Corporate Social Responsibility’ category Cairn Oil & Gas
2020
14. 14thedition of CllI-National MBA (Mangala, Bhagyam, Aishwariya) operation under the 'Within Cairn Oil & Gas
Awards for Excellence in water Fence' category.
management 2020
15. Brand India Excellence Award For Most Innovative CSR Program of the Year ESL
2020
16. CllEnvironmental Best Practices ~ HSE - ‘Most Innovative Environmental Project’ category HZL
Award 2020
17. 14thICCEnvironment From the Indian Chamber of Commerce in the Large Enterprise ZSD-HZL
Excellence Award (2020) category at the 14th Environment Partnership E-Summit
18. Sustainability 4.0 Awards The leaders awards under the mega large business category and Cairn Oil & Gas,
the first runner-up award under the Jury Special Mention Award on Vedanta Itd
‘Recycling of Produced Water for Injection Purpose’
19. Mahatma Award 2021 Social Award BALCO

Sewage Treatment Plant at Udaipur
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AWARDS CONTINUED...

People
Sl Recipient
No Name of Awards Category/ Recognition (Business Unit)
1. Company with Great People Business in association with the Economic Times HZL
Managers 2020
2. AsianBusiness Leaders Award Abhijit Pati, CEO BALCO, awarded Most Promising Business Leader of BALCO
2020-21 Asia 2020-21
3. SHE (Safety, Health & Large Scale Manufacturing Sector category ESL
Environment) Excellence Award
4. 11th Cll National HR Excellence People's CEO of the Year Award'’ to Mr. Rahul Sharma, Dy. Vedanta Ltd., Lanjigarh
Award 2020-21 CEO - Aluminium Business
5. CEOlnsights Mr. Deepak Prasad recognised as TOP 20 Chief Operating Officer 2020  BALCO
Operational and business excellence
Sl Recipient
No Name of Awards Category/ Recognition (Business Unit)
1.  Annual BS 1000 (By total Ranked 14 (3rd in the sector rankings of Metals, Mining & Minerals) Vedanta Limited
revenue)
2. 26th Bhamashah Award HZL's five units — Chanderiya Smelting Complex, Rajpura Dariba HZL
Complex, Zawar Mines, Rampura Agucha Mines and Kayad Mine
3.  Certified "FIVE-S Workplace Central Polymer Facility, Bhagyam Operations and Satellite Field and Cairn Oil & Gas
Management System” by Quality ~ Unloading Bay -SFON Operations received the award
Circle Forum of India (QCFI).
4. LACP (League of American HZL's First Integrated Annual Report (FY2019-20) —theme “Smart HZL
Communications Professionals) Mining for a Sustainable Future” received inspiring recognitions and
Awards included in top 100 publications of 2020
5.  SAP Ace Award 2020 For HZL's 'EVOLVE' and ‘CONFLUENCE' platforms HZL
6. Bangladesh Society for Total Platinum Award at International Convention on Quality Control Circles ~ Aluminium & Power —
Quality Management (BSTQM) (ICQCC) 2020 Lanjigarh
7. Manufacturing Sector CII 5S Diamond Rating and emerged as Runner up BALCO
Excellence Award
8.  Association of Business PR and Communications won Bronze Award for ‘BALCO Today" BALCO
Communicators in India (ABCI)
9. 45thinternational Convention Cairn Oil & Gas's RJ Gas SBU secures platinum award in 5S for Cairn Oil & Gas
on Quality Circles workplace management at the international level round
10. 8th FICCI Quality Systems For Industry 2020 for Good Practices in Quality Systems ESL

Excellence Awards
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Sl Recipient
No Name of Awards Category/ Recognition (Business Unit)
11. National Energy Conservation Bureau of Energy Efficiency, Govt. of India Vedanta Ltd., Lanjigarh
Award
12. Kalinga Safety Excellence Institute of Quality & Environment Management Services (IQEMS) TPP, Vedanta Ltd.,
‘Gold" Award Jharsuguda
13. IMC Ramakrishna Bajaj National IMC Chamber of Commerce & Industry Vedanta Ltd.,
Quality (RBNQ) Award Jharsuguda
14. State Level CCQC 'Gold’ Quality Circle Forum of India, Rourkela Chapter Vedanta Ltd.,
Award 2020 Jharsuguda
15. Golden Peacock Award for Operational Excellence BALCO
Sustainability
16. National Awards for Gold Medal BALCO
Manufacturing Competitiveness
(NAMC) 19-20
17. Most Trusted Brands Of CNBCTV18 BALCO
India 2021
Digitalisation
Sl Recipient
No Name of Awards Category/ Recognition (Business Unit)
1. Inflection Award for Singapore Institute of Materials Management & Council of Supply Vedanta Ltd.,
Procurement Automation Chain Management Professionals Jharsuguda
Project, 2021
2. TechCircle Business Excellence in Digital Execution for Quality Transformation for the Cairn Oil & Gas
Transformation Awards 2020. ‘Next Generation Workplace — Office 365"
3. Cll-Centre for Digital Most innovative Best Practice Digital Transformation Award Aluminium & Power —
Transformation Jharsuguda
4. ClI's Digital Transformation (DX)  Innovative Best Practice Award bagged for the Copper Buddy project Sterlite Copper

Summit & Awards 2020.
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MANAGEMENT DISCUSSION AND ANALYSIS

Market review

GLOBAL ECONOMY
AND COMMODITY MARKETS

The COVID-19 pandemic and the
widespread lockdowns imposed

by countries in 2020 triggered the
worst peacetime global contraction
since the Great Depressionin 1929.
The subsequent and gradual easing
of containment measures during
the second half of the year, initially
caused a strong rebound. This
initial spurt in economic activity,
however, lost momentumin some
regions of the world towards the
end of the year due to arenewed
rise ininfections. The recession and
the pandemic-related restrictions
also caused global trade to contract
substantially, which hampered
growth further, particularly in
export-dependent economies.

The US economy suffered a major
dropin the first half of the year,
accompanied by a huge surgein
unemployment. Owing to avast array
of monetary and fiscal measures,

as well as the comparatively
moderate government restrictions,
the economy recoveredin the
second half of the year. In the first
half of 2020, the pandemic and the
associated containment measures
also caused the economies of
Eurozone to plungeinto adeep
recession that affected the
manufacturing and services sectors
equally. However, this decline
varied greatly among different
member states.

Although China was the epicentre of
the outbreak, the country imposed
one of the most stringent lockdowns
to flatten the curve and bring the
economy back on track. Theresultis
that the annual industrial production
in the Chinese economy declined to
-13.5% during January - February
2020 butreached 7.3% in December.

Most of the economies faced major
contractionin GDP in Q2 of 2020,
except for the Chinese economy,
which grew 3.2% y-o-y.
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IMF has reported that the global pandemic-related fiscal

actions of US$146 trillion, comprising US$10 trillion in

additional spending and forgone revenue and US$6 trillion

government loans, guarantees, and capital injections,

mitigated the contraction in economic activity
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Several fiscal measures were
announced by the US as relief
package and stimulus to the

US economy under CARES Act
(estimated US$2.3 trillion or ~11% of
GDP), Paycheck Protection Program
and Health Care Enhancement

Act (US$483 billion), Consolidated
Appropriations Act of 2021

(US$868 billion or about 4.1%

of GDP), American Rescue Plan
(estimated US$1,844 billion or about
8.8% of GDP) etc. Such stimulus
packages were primarily focused
ondirect stimulus payments to
individuals, unemployment benefits,
tax rebate, food safety, assistance
to families, communities and
businesses, corporate bankruptcy
prevention, healthcare, international
assistance etc. The federal funds
rate was lowered by 150bp in March
to 0-0.25bp to facilitate credit

flow and relieve the stressin the
economy. Federal Reserve also
introduced facilities to support credit
flow, in some cases backed by the
treasury using funds appropriated
under the CARES Act.

The package of €540 billion provided
by the European Commission was
targeted towards Pandemic Crisis
Support, government guarantees
to European Investment Banks, and
job protection. EU also finalised the
agreement on the Next Generation
EU (NGEU) recovery fund which

will provide €750 billion through
borrowing at the EU level. The
European Central Bank (ECB) also
introduced new and extended
existing monetary policy supports.

The Government of China
announced a stimulus of RMB 4.8
trillion (4.7% of GDP) for spending
on epidemic prevention and control,
production of medical equipment,
unemployment mitigation,

tax relief, and additional public
investments. The stimulus packages
injected by the economies helped
accelerate GDP growth that had
faced a significant decline in the
initial quarters.
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Following the vaccine rollout and
backed by stimulus packages,
CY2021 GDP growthis likely to

be high (chart IMF GDP growth of
major economies). However, the
recovery is not even and varies
widely among advanced economies,
emerging economies and developing
economies. Government support
also brings about elevated
debtlevels.

REAL GDP GROWTH FORECAST 2021
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With over 136 million confirmed
cases of COVID-19 and 2.9 million
deaths worldwide reported by
WHO till 13 April 2021, the world
is still facing a crisis to contain
the virus and resume economic
activities. Policy measures
COVAX, convened by WHO and
CEPI GAVI have been initiated
to support homogeneous
vaccination worldwide.

(% y-o-y)

Euro Area 4.4
Japan 3

China

World 6.0

Source: IMF

Opportunities for Vedanta - Global
Globally, monetary, and fiscal policies
have been targeted to mitigate the
adverse effect of the pandemic.
Initiatives were taken to encourage
private sector investments,

which will subsequently spur the
commodity demand worldwide.
With metal prices going back to the
pre-COVID level and the recovery

of the manufacturing industries,
Vedanta has a positive outlook to
benefit from the commodity

market revival.

Therevival of the Chinese economy,
driven by the improvementin the
infrastructure sector has beena
major contributor to bring back the
price level of the metals and minerals
market. Upcoming infrastructure
plans to become the global leader in
high-tech and innovative industries
will drive the domestic primary
metal demand, creating export
opportunity for producers. Vedanta,
with a substantial share in the export
market, is looking forward to fulfilling
the global demand.

II
&
F'S

As the economy gradually regains
its pre-COVID momentum and as
mobility increases, oil demand is
expected to surge. Thisis likely to
revive by the latter half of the year
due to the ongoing lockdownin
certainregions. The widespread
vaccination initiatives will further
encourage economic activities to
normalise by the end of the year,
accelerating the bounce-back of the
Oil & Gas market.

Our diversified commodity portfolio
and emphasis on cost and digital
implementation position us well

to take advantage of the expected
demand revival, and the resulting
improvement in commodity prices.
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MANAGEMENT DISCUSSION AND ANALYSIS CONTINUED...

INDIAN ECONOMY

India continues to be Vedanta's primary market, and the V-shaped recovery of the economic performance of India in
FY2021 is positive for us. COVID-19 was particularly challenging for the Indian economy with a prior slow growth rate,
declining exports, rising inflation, and a downturn in manufacturing output. The index of industrial production (IIP)
declined drastically to -57.3% in April 2020 following nationwide stringent lockdown across India, halting economic
activities. The country’s GDP growth also spuninto negative territory, declining by 24.4% in the Q1FY2021.

GROWTH RATE IN INDEX OF
INDUSTRIAL PRODUCTION

(% y-o-y)
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To prevent the country’'s GDP from
contracting further and to bring

it back into positive territory, the
Government of India took bold,
swift and unconventional initiatives.
It announced a special economic
and comprehensive package under
‘AatmaNirbhar Bharat Abhiyaan’
of %20 lakh crore —equivalent to
10% of India's GDP —to combat the
pandemic-induced stress.

Complementing the government's
fiscal measures, the RBl adopted
proactive steps to inject liquidity into
the economy and to provide relief to
COVID-hit sectors. It reduced the
repo rates to 4% and reverse repo
rates to 3.35% and implemented a
moratorium on the payment of term
loans.

The Micro, Smalland Medium
Enterprises (MSME) sector was
hardest hit by the pandemic.

Two major schemes such as the
Emergency Credit Line Guarantee
Scheme (ECLGS) and the Credit
Guarantee Scheme for Subordinate
Debt (CGSSD) were introduced by
the Government of India to provide
emergency relief. These initiatives
were complemented by various
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Oct-20 —
Nov-20 —
Dec-20 —
Jan-21 -
Feb-21 —

monetary and regulatory measures
by the RBIin the form of interest

rate cuts, higher structural and
durable liquidity, moratorium on
debt servicing, asset classification
standstill, loanrestructuring package
and Cash Reserve Ratio (CRR)
exemptions on credit disbursed to
first-time MSME borrowers.

In the concluding months of FY2021,
growth in e-way bills, railway freight,
steel consumption, automobile
sales and electricity generation
were observed. This indicates
V-shaped recovery of the economy.
The necessary interventions by the
government helped the economy
revive from the low of Q1FY2021 to
register a small positive growth of
0.4%in GDPin Q3FY2021.

India has rolled out the world’s
largest vaccination drive to
inoculate close to 1.4 billion people.
Accelerated vaccination will help
resume the suspended economic
activities and willimprove the
affected industries in the country.
The success of the vaccination drive
will also create a positive outlook for
the economy, going forward.

Q1 Q2 Q@3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3
2018-19

2019-20 2020-21

Outlook

The IMF has projected animpressive
12.5% growthrate for Indiain

2021. This suggests that India's

GDP growthrateis likely to be the
fastestin the world among the major
economies in 2021. The large-scale
capital expenditure announced

by the Government of Indiain the
Union Budget 2021-22 will support
economic activity and investment.
The capexcycle, triggered by the
government, is likely to crowd in
private investment, which is expected
to drive economic growth, and
consequently, more opportunities
for business and employment
generation. However, the recent
surge in COVID-19 cases in India may
pose some constraintsin the growth
prospect of India.

Opportunities for Vedanta - India

= Thecountry's economic growthis
supported by a sound fiscal policy
framework, strong regulatory
mechanism, and wide-ranging
structural reforms undertaken by
the Government of India and states

= The Government of India’s
emphasis on self-sufficiency
(Aatmanirbhar Bharat), will
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strengthen the country’s demand
for commodities. Concrete steps
towards decarbonisation and
promotion of electric mobility
willaccelerate the initiation of
new energy-based models and
innovationin value chains

= GiventhatIndia's per capita
consumption of all metals including
steel, aluminium, copper, and zinc
is much below the world average,
there is significant headroom for
growth

= [ndiaisthe world's third-largest
oil consumer, butin per-capita
terms, itis only about one-third of
the world's average. The country's
growing energy needs and increased
dependence on crude oilimports
offeran attractive opportunity for
domestic oil producers

Policy support

Aatmanirbhar Bharat Package

As a part of the economic package
under ‘AatmaNirbhar Bharat
Abhiyaan’ several structural reforms
were announced by the Hon'ble
Finance Minister, including mineral
and coal sectors. Some of the major
focus areas relating to the mineral and
coal sectors are highlighted below:

= Seamless composite exploration-
cum-mining-cum-production
regime

= 500 mining blocks to be auctioned
transparently

= Removal of distinction between
captive and non-captive mines
to allow the transfer of mining
leases and sale of surplus unused
minerals

= Introduction of Joint Auction of
bauxite and coal mineral blocks
to enhance Aluminium Industry's
competitiveness

= Development of Mineral Index for
different minerals

= Rationalisation of stamp duty
payable at the time of award of
mining leases

= Exploration-cum-production
regime for partially explored coal
blocks
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= |ncentivisation throughrebatein
revenue-share for production of
coal earlier than scheduled

= Coal evacuationinfrastructure
development of 350,000 crore

Commercial coal mining = In a major
policy reform, the Hon'ble Prime
Minister launched the auctioning of
commercial coal mining. This was
aimed at fully opening the coal and
mining sectors for competition,
capital, participation, and technology
to make the coal mining sector
self-reliant. This will have a positive
impact on coal-consuming sectors
such as steel, aluminium, fertilisers,
and cement. Salient features of this
reform include revenue sharing-
based auction methodology from
earlier fixed rupees per tonne-based
auction of coal blocks, permission
for commercial exploitation of coal
bed methane, rebatesinrevenue
share payments in the event of
early production of coal from the
coal mine, and so on. Vedanta s
advocating for similar incentives to
be provided for other minerals.

Iron & steel, aluminium and copper
identified as key sectors for
exports = The Government of India
has identified 20 sectors in which
India can meet domestic demand as
well as become a ‘global factory of
the world' by growing exports and
reiningin costly imports. Iron & steel,
aluminium and copper are included in
this list. The Ministry of Commerce

& Industry will conduct further study
onthese sectors to lookinto areas to
enhance export competitiveness.

Production - Linked Incentive (PLI)
Scheme=To bolsterinvestmentsin
domestic manufacturing, the Union
Cabinet of India has unveiled the PLI
Schemein 10 key sectors. Thisis also
apart of India's endeavour towards
self-reliance through enhancing
India’s manufacturing capabilities and
increasing exports. The ten sectors
are—(1) Advance Chemistry Cell (ACC)
Battery, (2) Electronic/Technology
Products, (3) Automobiles & Auto
Components, (4) Pharmaceuticals
drugs, (5) Telecom & Networking
Products, (6) Textile Products, (7)
Food Products, (8) Solar PV Modules,
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(9) White Goods (ACs & LED) and

(10) Specialty Steel. The scheme has
approved financial outlay of ¥1,45,980
crore over afive-year period. This

is apart from already notified PLI
schemes in the mobile manufacturing
and pharmaceutical sector witha
financial outlay of¥51,311 crore.

Although non-ferrous base metal
manufacturing sector has not been
considered for the PLI scheme,

the sector will indirectly benefit
from higher metal demand from
increased manufacturing of battery,
automobile, solar PV module, white
goods, and specialty steel.

Marketing freedom for natural

gas = Taking a significant step
towards gas-based economy with
the objective of increasing domestic
production of natural gas, the
Cabinet Committee on Economic
Affairs has approved ‘Natural Gas
Marketing Reforms'.

Union Budget for 2021-22 - The
Union Budget has proposed

¥5.54 lakh crore for capital
expenditure for 2021-22 which is
34.5% more than the BE (Budget
Estimate) of 2020-21, which will
increase demand for products
made with metals and minerals as
key raw material. Proposal to set up
Development Financial Institution
(DFI) for infrastructure financing
for alending portfolio of at least
%5 lakh crore in three years' time
is abig boost forinfrastructure
development which willaugment
demand for metals and minerals.

Theincreased allocation to several
schemes such as Road Transport,

Jal Jeevan Mission, Metro Projects,
Strengthening of Power Systems, and
New and Renewable Energy will drive
the demand for commodities.

The Government of India's roadmap
ondisinvestment of public sector
enterprisesin allnon-strategic

and strategic sectors along with
monetisation of non-core assets

of PSEs provides investment
opportunities to private sectorin
good quality assets.
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MANAGEMENT DISCUSSION AND ANALYSIS CONTINUED...

Segment review

Zinc

Overview

Starting FY2021 below US$1,900/
tonne, zinc prices started soaring
and touched the US$2,800/tonne
mark. This can be attributed to

the disruption of global zinc mine
supply affected by the pandemic.
Mine closures in Peru and Mexico in
particular have played a major rolein
the recovery of prices.

But asrestrictions started to ease
and the world resumed operations,
both demand and supply started to
align with pre-COVID levels in Q3
and Q4 of FY2021. This helped the
players maintain a steady price of
around US$2,700/tonne. At a supply
level, refined zinc metal production
increased by 1.2% y-o-y to 13.64 mt
in 2020 with a 2.9% growth.

Lead

Overview

Rising from the pandemic-induced
stupor, sustained rally in base metals
increased lead's value by one-third
fromits low point, before sliding only
alittle at the end of the year. There
has been a significant drawdown in
concentrate stocks in 2020. This
helped global primary refined lead
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Market drivers

Despite the effects of the pandemic,
governments and institutions are
likely to continue their efforts to try
and support economies. As aresult,
zinc consumptionis expected to
grow by 4%, marking the first annual
increase in zinc consumptionin the
past three years.

In the Indian construction sector,

to help mitigate corrosionloss,
Corrosion Protection Rebars have
recently been adopted by few
domestic rebar manufacturers, who
are working in collaboration with

the International Zinc Association
(IZA) to bring Continuous Galvanized
Rebar Plant to India. Indian Railways,
considering the safety and longevity
of rail tracks, are working on different
mechanisms to protect the web

area of rail from corrosion. Zinc
Thermal Metallisation which has
been considered globally as the best
method to prevent corrosion of
railway tracks, is expected to soon
adaptedinIndia.

Galvanising has been the key driving
force of zinc demand mainly in
construction andinfrastructure,
and automobiles. The¥1,18,101
lakh crore allotment for the Ministry
of Road Transport and Highways

output to increase by 1% despite an
8% decrease in mine production.

Demand for lead acid batteries,
which drive more than 80% demand
for lead, was muted for Q1 due to
the lockdown, but we witnessed a
marginal improvementin the lead
acid battery (LAB) segment, driven
by the upsurge in aftermarket
demand for replacement of old and
discharged products. As per internal
estimates, the LAB segment's
revenue was approximately ¥33,000
crorein FY2021, driven by an
aftermarket volume growth of 14%
intwo-wheelers and 6% in other
vehicular batteries.

will boost zinc consumption, led

by the development of road crash
barriers and galvanised steel bridges.
Also the 100% electrification of
Broad-Gauge Railway routes are

to be completed by December,

2023, which will further contribute
towards zinc demand in India, led by
electrificationin railways.

Products and customers

Hindustan Zinc Limited (HZL) is the
largest primary zinc producer in
India, with an expected 77% market
sharein 2021. Around 70% of the
refined zinc produced by HZL's
smelters is sold in the domestic
market, and therest is being
exported to South-East Asian and
Middle Eastern markets. Over 70% of
the Indian zinc demand comes from
galvanising steel, predominantly
usedin the construction and
infrastructure sectors. HZL also
produces Continuous Galvanizing
Grade (CGG), EPG (Electro Plating
Grade) and two grades of zinc for use
in die-casting alloys. The Company
is working closely with its customers
toincrease the proportion of value-
added products (VAP) inits zinc
portfolio. It strives to increase the
supply of VAP to 25% of total zinc
salesin FY2022, from 16% in FY2021.

Market drivers

Automotive original equipment
isimpactedin the short and
medium term, although heightened
replacement demand provided an
effect offset; industrial batteries hold
opportunities for growth, although
motive power will be hit by reduced
goods handling while global trade
recovers, but stationary batteries
have proved their strength for
stand-by power and hold excellent
prospects for future energy storage
systems.
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Few key factors that could affect the
lead marketsin 2022 are:

= The post-pandemic green energy
transition and the push for EVs

= Short-term demand
= Elevated mine disruption
= Smelter rationalisation

= The Nordenham question

Silver

Overview

Silver recorded a sterling
performance in FY2021. Silver
capitalised on its ‘safe haven' appeal
in March and April; and subsequently
was bolstered by growing industrial
demand. Reaching a seven-year high
in August of US$28.32 per ounce
after sinking to an 11-year-low of
US$11.59, highlights silver’s ability
to outperform gold. Fromits lowest
to highest point in 2020, silver price
grew 137%, vis-a-vis gold's 38%.

Market drivers

FY2022 is forecast to see astrong
recovery, and the outlook beyond
2021 is promising as the Indian
economy improves, coupled with
rising consumer confidence and as
the marketincreasingly embraces
purer sterling silver jewellery.

With the onset of the COVID-19
pandemic, the market saw an
increasing number of countries
introduce accommodative monetary
policies. This has helped drive down
real interest rates and, together with
arotationin favour of safe-haven

]
Integrated Report

Thisis based on the base case
assumption of rollout of vaccination
programmes for COVID-19 which will
bring the effects under control.

Products and customers

India’s refined lead market is about
1.1 mt, including both primary and
secondary markets. The primary
lead market, which is approximately
280kt in size, remained stagnant

in 2020. Vedanta hasincreased

its domestic share in the primary
market by 17% in Q3 & Q4 of FY2021.
We expect to close at the same rate

assets, encouraged investors to buy
into silver and other precious metals.

Abullish mood for silver has been
witnessed in the opening weeks of
2021.In early February, ajumpin
retail investor appetite for silver,
spurred on by social media platforms,
pushed the price to an 8-year high of
US$31.10, while the gold: silver ratio
fellto 62, a 7-year low.

Going forward, the outlook for

the silver price in remaining 2021
and FY2022 remains exceptionally
encouraging and we expect silver to
comfortably outperform gold this
year, with silver demand forecast
expectedtorise by 11% in FY2022.
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and 85% of our production will be
consumed by the domestic market
and therest will be exported to the
South-East Asian market. Next
year, we are expecting toincrease
our sales by 3-4% through new
customer acquisition enabled by
our e-commerce platform (Evolve),
and by introducing lead alloys in our
product portfolio. In the current year,
atotal of 38 new customers have
been added through conventional
and digital channels.

Products and customers

Hindustan Zincis India’s only
primary silver producer and ranks
6th globally among the top silver
producing companies. Exclusively
catering to the domestic market,
HZL's production is consumed by the
industrial (electrical contacts, solder
and alloys, and pharmaceuticals),
jewellery and silverware sectors.
Last year, the Company started spot
sales of silver through an e-auction
to reduce manualintervention,
providing equal opportunity to all
buyers to compete, while ensuring
complete price transparency during
the process.

Lead Ingots produced by HZL
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MANAGEMENT DISCUSSION AND ANALYSIS CONTINUED...

Oiland gas

Overview

The oil price war between Saudi
Arabia and Russia during the height
of the first virus wave in April 2020
triggered WTl oil futures to move into
negative territory for the first timein
the commodity's history. The shiftin
position by Saudi Arabia and decisive
action by OPEC and its allies ensured
that oil prices not only bounced back
to more ‘reasonable’levels, but the
price rebound was also durable.
Production cuts were successful,
with Brent Crude back above US$70 a
barreland WTI not far behind.

Aluminium

Overview

India’s aluminium demand

(Q1 & Q2 FY2021) remained muted
following the COVID-induced
lockdown. However, export
demand (~50-55% of total primary
aluminium production) remained
robust. Domestic demand partially
recoveredin Q2, and exports
improved marginally.

Imports declined 28%, adversely
impacted by lower domestic demand
in Q1. However, domestic demand
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Market drivers

The oil market suffered a historic
shockin CY2020, because of the
pandemic-induced socio-economic
crisis. However, there is room for
relief as the contractionin the
global economy in CY2020 has been
restricted after the better-than-
expected actual performance by key
economies in H2 CY2020. Additional
stimulus measuresin the US and

an accelerating recovery in Asian
economies are expected to push oil
demand further.

World oil demand in CY2020 shows
a contraction of 9.6 mb/d, to stand
at 90.4 mb/d. OECD oil demand
contracted by 5.6 mb/d, while
non-OECD demand declined by

4 mb/d. For 2021, world oil demand
is expected to stand at 96.3 mb/d.
India is the world's third largest

oil consumer, the fourth largest
refiner, and a net exporter of refined
products. The country currently
meets 84% of its oil consumption
and 54% of its gas consumption
throughimports.

rebounded in September 2020
quarter, driven by strong demand
from the auto segment and higher
extrusion demand. After declining
y-o-y for six consecutive months
(March to August 2020) imports
grew by 27.8%, 8.8% and 46.6%
y-o-yin September and October
and November 2020, respectively.
This trend reflected a strong revival
indomestic demand. The industry's
capacity utilisationrate dipped to
83%inthe Q1FY2021. However, the
utilisation rate improved to 86% in
Q2, andreached pre-COVID level

(93%) inthe December 2020 quarter.

Market drivers

The long-term fundamentals of

the Indian economy continue to be
sound. The country’s market is likely
to have robust growth, supported
primarily by increased industrial
activity and government focus on

The Government of India aims to
increase the share of natural gasin
the country’s energy mix to 15%
by 2030, from the current 6%.

To improve energy security, the
government has prioritised the
reduction of oiland gas imports,
increasing domestic upstream
activities, diversifying its supply
sources, and increasing Indian
investments in overseas oil fields.

Vedanta has a world-class resource
base, with 58 blocks in India. With

a strengthened growth pipeline

in exploration and development,
the Company is well positioned to
contribute significantly more to
the country’s domestic crude oil
productioninthe comingyears.

Products and customers

Vedantais the largest private

sector producer of crude oil in India.
The Company's crude is sold to
hydrocarbon refineries and our natural
gasis used by the fertiliser industry
and the city gas sector in India.

infrastructure sector and domestic
manufacturing in the country.

Several government initiatives like
Aatmanirbhar Bharat, Make in India,
Production Linked Incentive (PLI) for
domestic manufacturing, National
Infrastructure Pipeline and National
Rail Plan have beenrolled out by the
Government of India. These tailwinds
will help the economy recover faster
inthe coming quarters. Taking these
macro drivers into cognizance,
Vedanta continues to expandits
value-added product portfolioinline
with the evolving market demand.

Products and customers

With an annual installed capacity of
2.3 million tonnes, Vedantais India’s
largest primary aluminium producer.
It leads the segment with a domestic
market share of ~47% among Indian
primary producers.
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An evening view of the Lanjigarh facility

Vedanta's product portfolio includes
aluminiumingots, primary foundry
alloys, wire rods, billets, slabs, and
rolled products. These products
cater to varied industries globally
such as power, transportation,
construction & packaging to name
afew. As much as 37% of Vedanta's
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Power

Overview

India is the third largest electricity
producer in the world. The
electricity generation target for
conventional sources for FY2021
has been fixed at 1,330 billion units
(BU), 6.33% higher y-o-y . Between
FY2016 and FY2019, the country's
electricity generation grew at

3% CAGR, driven by government
initiatives and schemes to increase
rural electrification and provide
round-the-clock power supply.

total aluminium sales globally were
high quality value-added products.

Our major focus area is the domestic
market. In FY2021, domestic sales
volume was marginally improved by
~1% y-o-y. The sales growth was
bolstered by increased demand in the

Market drivers

India's power demand s likely to
touch 1894.70 TWh by FY2022 (7%
CAGR) from 2007 baseline, driven
predominantly by multiple factors
(expansion inindustrial activities,
growing population, rising per
capitaincome, policy support and
increasing electricity penetration).

The Government of India and

state governments have also been
supportive of the growth in the power
sector, delicensing the electrical
machinery industry and allowing 100%
Foreign Direct Investment (FDI). In
addition, policy support (Saubhagya,
IPDS, DDUGJY, UJALA, R-APDRP,
UDAY, NIP, and many others) have
provided much-needed impetus to the
sector. The country’s power sector

is likely to attract aninvestment of
US$128.24 billion-US$135.37 billion
between FY2019 and FY2023.

Energy sector projects accounted
for the highest share (24%) in the
US$1.4 trillion NIP between FY2020

electrical, construction & transport
sectors. Value-added products
accounted for ~60% of the domestic
sales. Vedanta's international sales
volume increased by ~8% y-o-y to
1.36 million tonnes.

and FY2025 (Source: Economic
Survey). The Government of India has
recently opened the coal sector for
commercial mining, which is expected
to ease any coal availability hassles.

As of February 2021, India had total
installed capacity of 379 GW (379.130
GW), of which thermal constituted
233 GW, nuclear 7 GW, hydro 46 GW
andrenewables at 91 GW.

Vedanta's power portfolio is well
positioned to capitalise onIndia’s
growing demand for power.

Products and customers

Vedanta Power business operates
over 9 GW power portfolioin India.
Of Vedanta's power portfolioin
Aluminium and Power business, 37%
is used for commercial power while
63% is meant for captive use. The
power generated for commercial
purposes is backed by long-term
Power Purchase Agreements with
state distribution companies such
as Punjab, Tamil Nadu, Kerala,
Chhattisgarh, and Odisha.
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Iron ore

Overview

Karnataka's iron ore industry
remained subdued in Q1FY2020,

as the demand remained tepid, and
the utilisation level of dependent
steel units was less than 50%. There
was gradual improvement from the
demand side in Q2 with relaxation of
lockdown guidelines. This resulted
in stable prices in Q2 vis-a-vis

Q1, which was volatile because of
uncertainties. The Q3 and Q4 were
driven by strong demand from the
steel market, clearly indicating
market recovery. International

Steel

Overview

India's steelindustry saw a sharp
demand plunge after lockdowns
disrupted economic activities
globally. As it was gradually lifted,
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market prices remained robust
throughout the year post market
recovery in May 2020.

Market drivers

Iron ore prices are expected to stay
highin 2021. The primary drivers of
highiron ore prices are expected

to hold throughout 2021. Although
Vale has announced plans to expand
its capacity significantly, much of
the resulting output is not expected
to reach seaborne markets for at
least two to three years. BHP and
Rio Tinto are bringing new mines to
productionin the Pilbara region of
Western Australia, but much of the
resulting output will substitute for
depleting minesin the same area.
Consequently, overall output growth
is not expected to occur at a pace
which reduces prices significantly.

Arange of factors could put
downward pressure on prices over
the coming months. Some price
falls are expected, as Vale's Brazilian

steeldemand begantorise. As
construction activity returned to
pre-COVID levels, the industry
became bullish on steel price. Strong
domestic demand, along with good
exports, aided the steelindustry’s
production and sales growthin Q4
2020-21 sequentially. Revenues of
steel companies improved (vis-a-vis
FY2020) on higher realisation and
rising demand, led by arecoveryin
capital expenditure of states, auto
production, white goods production,
and construction activity.

operations steadily return to output
levels prior to the January 2019
Brumadinho dam collapse. Overall,
Brazilian output is expected to
recover to normal levels by the end
of 2021. Chinese government's
stimulus measures could also be
phased down in the second half of
2021, reducing the imperative for
rapid purchases of iron ore to meet
production schedules and allowing
some build-up of iron ore at ports.

Products and customers

Iron ore, akeyingredientin
steelmaking, is usedin the
construction, infrastructure, and
automotive sectors. Ouriron ore
mining operations ceased in Goa
from March 2018, pursuant to the
Supreme Court order. Meanwhile,
the permitted mining capacity

at Karnataka has recently been
increased from the previous

4.5 milliontonnesin FY2020 to
5.6 million tonnes.

Market drivers

Global steel demand is expected
to grow by 5-7%in CY2021. The
demand from China will remain
firm, owing to government-led
infrastructure boost, particularly
in railways and airports. Globally, a
lower base and active initiatives for
economic revival by governments
will aid recovery of steel demand to
5-7%in CY2021.

FY2022 will see a steel demand
growth of 10-12% with infrastructure

Employee tagging wire rods, ESL Plant
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and housing as key drivers. The
Union Budget 2021-22 provides a
major boost to the infrastructure
sector with high focus on developing
highways and economic corridors.
Some of the flagship corridors

and important projects would see
considerable activity from 2021-

24 and is expected to create major
steel demand in the country for the
next 3-4 years. The robust demand
forecast will aid domestic producers
inincreasing their capacity utilisation
and expediting growth projects.

=

>

Copper

Overview

COVID-19 triggered a shutdown of
copper mines in 2020, disrupting
global production. The International
Copper Study Group (ICSG) estimates
that mine production contracted by
1% in the first nine months of 2020.
This is because mine supply is largely
concentratedin Latin America, a
region hard-hit by the pandemic.

Despite temporary shutdowns
copper prices recovered gradually
andin Q4FY2021, three-month
copper futures on the LME touched
US$8,238 per tonne. Although
areboundinthe US dollar has
dented copper’s pricerise, it
enjoyed an explosive first week

in 2021, as investors seemed
optimistic about a vaccine-powered
global economicrecovery.

]
Integrated Report

Infrastructure, which accounts for
25-30% of domestic demand, will see
the government push to steer the
economy back with expectations of
10-12% growth next year. However,
alarge part of this would be on the
back of ongoing projects as new
awarding remains lukewarm.

Auto productionis expected to
revive next year with forecasts
of double-digit growth. This shall
enable around 11% growthin

Onthe supply side, Indiafaced a
crunchin the availability of refined
copper due to Vedanta's Tuticorin
smelter closure.

Market drivers

Copper consumptionin India and
Chinais expected toincrease by 19%
and 0.9%, respectively in CY2021.
With manufacturingindustries

in both the countries ramping up
production volumes following the
easing of lockdown restrictions,
copper consumptionis set torise.

India’s biggest consumption engine
continues to be its burgeoning
population (which is predominantly
young) with growing disposable
income, fast urbanisation, and
availability of a wide range of
financial services to the last-mile
citizen. Growing electric vehicles
market supported by government
measures will further drive copper
consumption.

Copper demand fundamentals in
the last quarter of CY2020 were
bolstered by developments around
the vaccine rollout. On a positive
note, manufacturing activity
demonstrated resilience during
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FY2022, even as volumes remain
lower than FY2019 levels, implying a
~5% CAGR.

Products and customers

Vedanta completed the acquisition
of Electrosteel Steels Limited (ESL),
along withits integrated steel plant
onJune 4, 2018. ESL primarily caters
to the construction, infrastructure,
and automotive sectorsin India,
withits wire rod, TMT, and DI pipe
products.

this period, amid a weak economic
environment.

Onthe supply side in 2021, Chinese
smelters remain strong, and copper
commenced the year on a positive
note with prices rallying to hit

their highestlevelin eight yearsin
early January. Due to the easing of
lockdown restrictions around the
world, anincreasing trend is observed
in smelter productionin 2021.

Our ability to take advantage of
these opportunities is largely
dependent on the re-opening of our
smelter at Tuticorin.

Products and customers

Refined copper is predominantly
used in the manufacture of cables,
transformers and motors as well as
castings and alloy-based products.
The Tuticorin smelter closure
affected our productionin India.

We have produced 101 kt of cathode
inFY2021.
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Finance review

Executive summary:
We had a strong operational and financial performancein

FY2021 amidst the challenges faced due to the pandemic.

The Company continues to focus on controllable

factors such asresetting cost base through diverse cost
optimisation initiatives, disciplined capital investments,
working capital initiatives, marketing initiatives and
volume with strong control measures to ensure safe
operations across businesses within framed government
and corporate guidelines amidst the pandemic.

InFY2021, we recorded an EBITDA of 327,341 crore, 30%
higher y-o-y and robust adjusted EBITDA margin of 36%.
(FY2020:321,061 crore, margin 29%).

Higher sales volumes resulted inincrease in EBITDA
by ¥907 crore, driven by higher volumes at Zinc India,
Iron ore, Aluminium and Steel business. However, this
was partially offset by lower sales volume at Oil & Gas
business and lower power sales at TSPL.

Market factors resulted inincrease in EBITDA by 34,917
crore compared to FY2020. This was primarily driven

by increase in the commodity prices, softening of input
commodity prices, rupee depreciation, partially offset
by lower brent realisation at Oil & Gas business and lower
capex recovery at Oil & Gas business.

Gross debt as on 31 March 2021 was 357,028 crore, a
decrease 0f 32,159 crore since 31 March 2020. This
was mainly due to the repayment of debt at Vedanta
Standalone, partially offset by increase in borrowing at
Zinc India business and BALCO.

Net debt as on 31 March 2021 was 324,414 crore, increased
by 32,988 crore since 31 March 2010 (FY2020:321,426
crore), primarily driven by dividend payment during the
year, inter-company loan(ICL) to VRL, increase in working
capital, partially offset by strong cash flow from operations.

The balance sheet of Vedanta Limited continues to
remain strong with cash and cash equivalents, of 332,614
crore and Net Debt to EBITDA ratio at 0.9x (FY2020: 1.0x)

Consolidated EBITDA

EBITDAincreased by 30% in FY2021 to327,341 crore. This
was mainly driven by higher commodity prices, higher sales
realisation from Iron ore and Steel business, increased
volumes at Zinc India and Aluminium business, lower cost
of production at Zinc, Aluminium and Oil & Gas business,
and rupee depreciation, partially offset by lower brent
realisation and lower cost recovery at Oil & Gas business.

(% crore, unless stated)

Consolidated EBITDA FY2021 FY2020 % change
Zinc 12,431 9,094 37

-India 11,620 8,714 33

-International 811 380 -
Oil & Gas 3,206 7,271 (56)
Aluminium 7,751 1,998 -
Power 1,407 1,649 (15)
Iron Ore 1,804 878 -
Steel 871 588 48
Copper India (177) (300) -
Others 47 (118) -
Total EBITDA 27,341 21,061 30

(% crore unless stated)

EBITDA for FY2020 21,061
Market and regulatory: ¥ 4,917 crore

a) Prices, premium / discount 1,072

b) Direct raw material inflation 1,646

c) Foreign exchange movement 2,091

d) Profit petroleum to GOl at Oil & Gas (636)
e) Regulatory changes 744

Operational:< 1,364 crore

f) Volume 907

g) Cost and marketing 1,243

h) Others (786)
EBITDA for FY2021 27,341
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Higher volume led to increase in EBITDA by
%907 crore by following businesses:

Zinc India (positive 31,170 crore) a)
Higher zinc & lead sales (higher by 6% and 20%
respectively) & higher sliver sales (~25%), had a
cumulative positive impact on EBITDA of

31,170 crore.

Oil & Gas (negative 3499 crore)

Oil & Gas business achieved Wl sales of

40.27 mmboe, down by 8% y-o-y. This had negative
impact on EBITDA of%499 crore.

Prices, premium/discount
Commodity price fluctuations have a significantimpact on the Group's business. During FY2021, we saw a net
positive impact of 31,072 crore on EBITDA due to commodity price fluctuations.
Zinc, lead and silver: Average zinc LME prices during FY2021 marginally increased to US$2,422 per tonne, up 1%
y-o-y; lead LME prices decreased to US$1,868 per tonne, down 4% y-o-y; and silver prices increased to US$22.9
per ounce, up 38% y-o-y. The cumulative impact of these price fluctuations increased EBITDA by %1,243 crore.
Aluminium: Average aluminium LME prices increased to US$1,805 per tonnein FY2021,up 3% yoy, thishada
positive impact of 3923 crore on EBITDA.
Oil & Gas: The average Brent price for the year was US$44.3 per barrel, lower by 27% compared with US$60.9 per
barrel during FY2020. This had negative impact on EBITDA by<1,632 crore.
Direct raw material inflation
Prices of key raw materials such as imported alumina, thermal coal, carbon and caustic have reduced significantly
inFY2021, improving EBITDA by %1,646 crore, mainly at Aluminium and Zinc business.
Foreign exchange fluctuation
INR and SA Rand depreciated against the US dollar during FY2021. Stronger dollar is favourable to the Group's
EBITDA, given the local cost base and predominantly US dollar-linked pricing. The favourable currency
movements positively impacted EBITDA by 32,091 crore.
Key exchange rates against the US dollar:
Average year ended Average year ended % ch Asat Asat
31 March 2021 31 March 2020 °change 39 March2021 31 March 2020
Indian rupee 74.11 70.86 4.6 73.30 74.81
South African rand 16.37 14.78 10.8 14.83 17.89
Profit petroleum to GOl at Oil & Gas Iron Ore (positive 3251 crore)
The profit petroleum outflow to the Government of Sales volumes at iron ore business increased
India (GOI), as per the production sharing contract significantly having a positive impact on EBITDA of
(PSC), increased by 3636 crore. The increasein 3251 crore.
::tﬂz\llve\:a::;:migliﬁ <:_L¢e2(t)<; ;he lower recovery of Steel business (positive 328 crore)

P P ) ESL achieved metal sales of 1,231 KT, up 4% y-o-y.
Regulatory This sales volume increase had a positive impact on
During FY2021, changes inregulatory levies such as EBITDA of%28 crore.

P P P ' InFY2021, the Aluminium business achieved metal
Volumes sales of 1.96 million tonnes, up 2% y-o-y. This volume

increase had a positive impact on EBITDA of
%108 crore.

Cost and marketing

Improved costs resulted inanincrease in EBITDA by
31,857 crore over FY2021, primarily due to improved
cost at Aluminium business driven by better coal rate
and mix and lower alumina imports. This was partially
offset by lower premia realizations at Aluminium and
Zinc business, impacting EBITDA negatively by

%566 crore.
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h) Others

This primarily includes the impact of past exploration cost recovery at Oil & Gas business during FY2020 and
change in Profit Petroleum (PP) tranche partially offset by higher power EBITDA, inventory and foreign exchange
adjustments, impacting EBITDA negatively by 3786 crore.

Income statement

(% crore, unless stated)
Particulars FY 2021 FY 2020 % Change
Net Sales/Income from Operations 86,863 83,545 4
Other Operating Income 1,158 902 28
EBITDA 27,341 21,061 30
EBITDA margin (%) 36% 29% -
Finance Cost 5,210 4,977 5
Investment Income 3,269 2,443 34
Exchange Gain /(Loss) 129 (306) -
Profit before Depreciation and Taxes 25,528 18,220 40
Depreciation and Amortisation 7,638 9,093 (16)
Profit before Exceptional items 17,891 9,127 96
Exceptional items? : credit/(expense) (678) (17,386) (96)
Taxes? 2,180 (3,516) -
Profit after Taxes 15,032 (4,743) -
Profit after Taxes (before Exceptional Items) 15,557 6,122 -
Minority interest 3,429 1,920 79
Attributable PAT after exceptional items 11,602 (6,664) -
Attributable PAT (before exceptional items) 12,151 3,995 -
Basic earnings per share (¥/share) .32 (18.00) -
Basic EPS before exceptional items (¥/share) 32.80 10.79 -
Exchange Rate (3/US$) — Average 74.11 70.86 5
Exchange Rate (3/US$) — Closing 73.30 74.81 (2)

1. Excludes custom smelting at Copper India and Zinc India Operations

2.Exceptional ltems gross of tax

3. Taxincludes tax gain on exceptional items of ¥54 crore on special items in FY2021 (FY2020: tax gain of 36,521 crore)
4. Previous period figures have beenregrouped/rearranged wherever necessary to conform to current period presentation

REVENUE

Revenue for the year was 386,863 crore, higher 4%

y-o-y. This was driven by higher commodity prices,
higher volumes at Zinc India, Copper, Iron Ore and
Aluminium business, inclusion of FACOR in FY2021, rupee
depreciation, partially offset by lower power sales at
TSPL, lower volume at Oil & Gas, Skorpion, and lower cost
recoveryin FY2021.
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EBITDA AND EBITDA MARGIN

EBITDA for the year was 327,341 crore, 30% higher y-o-y.
This was mainly on account of higher commodity prices,
higher sales realisation at Steel and Iron ore business,
higher volumes at Zinc India and Aluminium business,
aided by cost reduction at Zinc, Aluminium and Oil & Gas
business, higher RPO MTM gains at Aluminium business
and rupee depreciation. This was partially offset by lower
brent realisation and lower cost recovery in Oil & Gas
business.

We maintained a robust adjusted EBITDA margin® of 36%
for the year (FY2020: 29%)
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DEPRECIATION AND AMORTISATIONS

Depreciation for the year was ¥7,638 crore compared to
39,093 crorein FY2020, lower by 16%, primarily on account
of lower charge at Oil & Gas business due to impairment
ofassetin Q4 FY2020, and Skorpion mine put under
maintenance and care at the start of the financial year.

NET INTEREST

The blended cost of borrowings was 7.7% for FY2021
compared to with 7.9% in FY2020.

Finance cost for FY2021 wasX5,210 crore, 5% higher
y-o-y compared to 34,977 crore in FY2020 mainly on
account of increase in average borrowing, decrease
ininterest capitalisation at Aluminium and Oil & Gas
business, partially offset by lower blended cost of
borrowings.

Investmentincome for FY2021 stood at ¥3,269 crore, 34%
higher y-o-y compared to2,443 crore in FY 2020.This was
mainly due to interest on the inter-company loanto VRL,
partially offset by decrease in average investments and
mark-to-market (MTM) movement at Zinc India.

EXCEPTIONAL ITEMS

The exceptional items for FY2021 was at %(678) crore,
mainly on account of loss relating to certain items of
capital work-in-progress (CWIP) at the Aluminium and
Steel business, provision on receivables subject to
litigation, revision of Renewable Purchase Obligation
(RPO) pursuant to the Odisha Electricity Regulatory
Commission notification, compliance cost for
environment clearance at Steel business and settlement
of structured investment.

[For more information, refer note [34] set out in P&L
notes of the financial statement on exceptional items].

TAXATION

Tax expense for FY2021 stood at 32,180 crore (FY2020:
credit of c.¥3,516 crore). The normalised ETR for FY2021
is at 27% (excluding tax on exceptional items, tax onintra
Group dividend and deferred tax asset of 33,111 crore
recognised onlosses in ESL) compared to 34% in FY2020,
majorly on account of change in profit mix.

Integrated Report Statutoryreports Financial statements

ATTRIBUTABLE PROFIT AFTER TAX

(BEFORE EXCEPTIONAL ITEMS)

Attributable PAT before exceptional items was

312,151 crorein FY2021 compared to 33,995 in FY2020.

EARNINGS PER SHARE

Earnings per share before exceptional items for FY2021
were 332.80 per share as compared to 310.79 per share in
FY2020.

DIVIDEND

Board has declared interim dividend of 39.50 per share
during the year.

SHAREHOLDERS FUND

Total shareholders fund as on 31 March 2021 aggregated
to362,277 crore as compared to 354,635 crore as of

31 March 2020. This was primarily net profit attributable
to equity holders earned during the year partially offset
by dividend paid during the year.

NET FIXED ASSETS

The net fixed assets as on 31 March 2021 were
%106,784 crore. This comprises 0of 313,880 crore as
capital work-in-progress as on 31 March 2021.

BALANCE SHEET

Our financial position remains strong with cash and liquid
investments of332,614 crore.

The Company follows a Board approved investment
policy and invests in high quality debt instruments with
mutual funds, bonds and fixed deposits with banks. The
portfoliois rated by CRISIL which has assigned a rating of
"Tier 1" (meaning highest safety) to our portfolio Further,
the Company has undrawn fund based committed
facilities of¥7,800 crore as on 31 March 2021.

Gross debt as on 31 March 2021 was 357,028 crore, a
decrease 0f 32,159 crore since 31 March 2020. This
was mainly due to the repayment of debt at Vedanta
Standalone partially offset by increase in borrowing at
Zinc India business and BALCO.

Gross Debt comprises term debt 0f353,000 crore and
short-term working capital loans of 34,000 crore. The
loaninINR currency is 89% and balance 11% in foreign
currency. Average debt maturity of term debt is

c. 3.2 years as of 31 March 2021.

CRISIL and India Ratings revised the rating of Vedanta
from AA to AA- with Stable outlookin FY2021.
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Operational review

Zinc India

THE YEARIN BRIEF

Our mine production gradually improved during the year with ore production for the full year, up by 7% y-o-y,
to deliver arecord production of 15.5 million tonnes. This was supported by robust production growth at
Zawar mines and Rampura Agucha mine, up by 21% and 9%, respectively. Our operations were halted on
account of the pandemic-induced lockdown from 22 March 2020 onwards, impacting 3-4 weeks of equivalent
production. Mined metal production was up by 6% y-o-y to 972 kt, primarily on account of higher ore
production, with overall grades remaining at the same levels.
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OCCUPATIONAL HEALTH & SAFETY

Lost time injury frequency rate
(LTIFR) for the last quarter was

0.92 vis-a-vis 1.23in Q4FY21,

driven by several safety awareness,
investigation and prevention
initiatives. Compared to a year ago,
the number of LTIs declined from
18to 13 in the fourth quarter. LTIFR
for the year was 0.98 (total 51 LTIs).
There has been greater management
focus to bring a cultural shift via felt
leadership programmes, safety town
halls, enabling tools such as safety
whistle-blower as well as reward and
recognition for near-miss reporting.

Inview of the COVID-19 health
emergency, an advisory was issued
for the precautionary measures,
along with awareness campaigns
and drive for disinfecting facilities
across the Company. The Company's
operations were halted during the
lockdown and employees were asked
to work from home barring some
employees, who attended call for
duty to keep production assets safe.
To ensure business continuity, a
committee of COVID-19 Response
‘War Room' was organised to identify
and implement urgent business
decisions. We also engaged the
Self-Help Group (SHG) women in our
communities to stitch and distribute
cloth masks among the villagers,
police and administration officials.
Our teams also worked with the civil
administration to ensure that food
reached the vulnerable population.

During the year we commissioned
an underground Occupational
Health Centre at Rampura Agucha
Mine which significantly improves
the response time in emergency
cases. Senior management visits

to shop floors and Gemba walks at
contractor operated sites reiterated
the focus on felt leadership in the
organisation. ‘Sameeksha’ was
conducted with six business partners
to discuss the details of their serious
LTI with CEO, HZL chairing the
session.
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ENVIRONMENT

Zinc India was certified as 2.41x water
positive company, defined as aratio
of Water Credit and Water Debit. The
assessment was carried by DNV GL, a
globally renowned risk management
and quality assurance company.
Initiatives like rainwater harvesting,
recharge to ground water and use of
treated sewage water have enabled
us to achieve this distinction.

Zinc India management has finalised
Sustainability Goals 2025 by
undertaking the following targets:

= Zero work-related fatalities and
50% reductionin TRIFR

= Achieve 0.5 million tonnes of
COze GHG emission savings in
our operations from the base year
2017

Become a 5x water positive
company and achieve 25%
reductionin fresh-water
consumption

Achieve 3x increase in gainful
utilisation of smelting process
waste

Protecting and enhancing
biodiversity throughout the life
cycle

Positively impacting 1 million lives
through social, economic and
environmental outcomes

Inclusive and diverse workplace
with 30% diversity

100% responsible sourcingin
supply chain

VEDANTA LIMITED I INTEGRATED REPORT AND ANNUAL ACCOUNTS 2020-21 I 129



MANAGEMENT DISCUSSION AND ANALYSIS CONTINUED...

Operational review

Zinc India

Zinc India's 22 MW solar power
project at RAM was registered under
the Gold Standard during the year.
DSC Zinc successfully commissioned
a 4,500 mtpa FPT (Freeze
Precipitation Technology) plant to
recover sodium sulphate from the
final multi-stage RO rejects which will
cater to 1/3rd of DSC Hydro smelter's
input salt requirements to support
our circular economy goal. The CPP
Team conducted aninnovative in-
houserecycling of the bottom ash

to convertitinto fly ash (saleable
product) improving value realisation
and lowering the environment
footprint. Zinc India’s Udaipur
Sewage Treatment Plants expanded
to 55 MLD, translating into over 90%
treatment of the city's sewage.

Zinc Indialed an endorsement for
'UNGC (United Nations Global
Compact) CEO Water Mandate’
giving our commitment towards
water stewardship and initiating our
journey to follow the six principles
laid out by UNGC. As part of our
commitment towards biodiversity
conservation, the Company is

now a member of IUCN ‘Leader for
Nature India’ initiative. HZL actively
participated in the 3rd meeting of
‘Business Leaders Group COP26’
and actively engaged in shaping
the agenda for COP26, to be held at
Glasgow (UK) in November 2021.

Our sustainability initiatives received
several endorsements during the
year including the selectionin
‘Sustainability Yearbook 2021" as
Member for the fourth consecutive
year, Supplier Engagement Rating
‘A’ received from CDP, first position
in the Asia Pacific regionin metal
and mining sector in Dow Jones
Sustainability Indices and 7th
Globally and CII-ITC Corporate
Excellence Sustainability Award
2020. Zinc India (HZL) was featured
among the first Indian companies

to be featured in CDP India Annual
Reportand wasrated ‘A’ in Climate
Change CDP 2020. Hindustan Zinc is
the first company in India to respond
to CDP’'s Forests questionnaire.
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PRODUCTION PERFORMANCE

%
Production (kt) FY2021 FY2020 change

Total mined 972 917 6
metal

Refinery metal 930 870 7
production

Refined zinc - 715 688 4
integrated

Refined lead — 214 182 18
integrated?

Production 706 610 16
—silver (in

tonnes)?

1. Excluding captive consumption of
6,424 tonnesin FY2021 vs. 7,088 tonnes
in FY2020.

2. Excluding captive consumption of
34.6tonnesin FY2021 vs. 36.7 tonnes
inFY2020.

Smelting Operations at Rajpura Dariba Complex

OPERATIONS

For the full-year, ore production was
up 7% y-o-y to 15.5 million tonnes on
account of strong production growth
at Rampura Agucha and Zawar
mines, which were up by 9% and

21% respectively. Zinc India's mined
metal production for FY2021 was
971,976 tonnes compared to

917,101 tonnes in the previous year
in line with higher ore production.

For the full year, metal production
was up 7% to 930 ktin line with
higher MIC availability, while silver
production strengthened by 16% to
arecord 706 mtin line with higher
lead production and better grades
at SK. These record numbers were
delivered despite losing 3-4 weeks
equivalent of production days in
the year due to COVID induced
disruptions.
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PRICES

Particulars FY2021 FY2020 chang/;
Average zinc 2,422 2,402 1
LME cash

settlement

prices US$ per

tonne

Average lead 1,868 1,952 (4)
LME cash

settlement

prices US$ per

tonne

Average silver 22.9 16.5 38
prices US$/

ounce

LME Zinc prices averaged US$2,750
per mtin Q4FY21, up 29% y-o-y

and 5% g-o-q. Investorinterestsin
base metals is set to be sustained
with the roll out of vaccination
programmes globally. The recovery
ininternational trade has not been
uniform. In comparison to December
2020, the bulk of the growth can be
attributed to the growth ofimports
and exports in China and developed
Asian nations. There was marginal
growth from the European Union and
the rest of Asia, and a modest decline
for the US and UK. Wood Mackenzie
estimates zinc LME prices to average
US$2,800 per mtin 2021.

The ongoing vaccination programmes
and relatively better manufacturing
activity are providing positive cues
toinvestors. As for the premiums

in South East Asia, a combination
ofimproving demand and smelters
directing shipments to China have
tightened the market, helping
premiums to shift to the upper end
ofaUS$90-110 per tonne range.
Global exchange stocks ended at 389
ktin March, marginally higher than

in February, but remain at 10 days in
terms of days of global consumption.

ZINC DEMAND - SUPPLY

Zinc Global CcY CcYy cYy
Balance Inkt 2019 2020 2021E
Mine 13,363 12,491 13,171
Production
Smelter 13,601 13,731 13,938
Production

Consumption 13.924 13,228 13,755

Source: Wood Mackenzie, March STO
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HZL Captive Power Plant Control Room

Last year, the largest supply changes
were attributed to Chinese mines,
primarily from Inner Mongolia,
Hunan and Sichuan. This reflects
the poor performance of the small
mine sector, where several mines

in these provinces failed to restart.
Hunan was most affected. The 2021
global mine production estimate of
Wood Mackenzieis 13.2mt,a5.47%
increase vis-a-vis 2020. The Chinese
spot TCs declined from US$85 in
Decemberto US$70in Marchin
favour of miners.

After hittingalow of 27.4 in April
2020, the manufacturing Purchasing
Managers Index (PMI) hit 54.6 in
September and has averaged 57

in the four months through to
February 2021. This is pointing to
arobust pace of expansion for the
country's manufacturing sector. The
strength of the rebound in activity
has driven arapidrecoveryin the

Indian steel production with crude
steel production hitting 9.7 mtin
December, its highest since the
record high of just over 10 Mtin March
2019. With India's economic growth
entering positive territory, the strong
performance of India's steel sector
seeninthe latter part of 2020 should
be sustainedinto 2021.

UNIT COSTS

%
Particulars FY2021 FY2020 change

Unit costs
(US$ per tonne)

Zinc(including 1,286 1,371 (6)
royalty)

Zinc (excluding 954 1,047 (9)
royalty)

For the full year, zinc COP excluding
royalty was US$954, lower by 9%
y-0-y. The COP decreasereflects
lower spend on consumables,
lower coal and coke consumption,
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Operational review

Zinc India

digitisation led operational
efficiency, which was partly offset by
higher R&M expense, other mining
and manufacturing expenses.

FINANCIAL PERFORMANCE

(Xcrore, unless stated)

%

Particulars FY2021 FY2020 change
Revenue 21,932 18,159 21
EBITDA 11,620 8,714 33

EBITDAmargin  53% 48% -
(%)

Revenue from operations for the year
was 21,932 crore, up 21% y-o-y,
primarily on account of higher metal
production partly offset by lower
sulphuric acid and lower domestic
sales of zinc.

EBITDAiInFY2021 increased to
311,620 crore, up 33% y-o-y. The
increase was primarily driven by
higher revenue and lower cost of
production.

Maintenance work by our diverse workforce at Rajpura Dariba Mine
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PROJECTS

We commissioned a 10 MLD STP
plantin Udaipur and another 5 MLD
STP (Sewage Treatment Plant) isin
its last leg of commissioning, which
will take the total STP capacity set
up by us to 60 MLD. This will treat
almost the entire sewage of Udaipur
city and the recycled water will be
used by our plants, significantly
reducing our freshwater intake.

During the year, our graphite
floatation system was commissioned
at Mill 3 of Sindesar Khurd Mines,
which will enhance the smelter
throughput and bolster recovery.

During the quarter, backfill plants
were commissioned at Zawarmala
and Mochia mines. These plants will
derisk operations and provide an
opportunity to mine left-out high-
grade orein pillars. On similar lines,
we have also commenced activities
for acombined paste-filland dry
tailing plant at Rajpura Dariba. This
will help increase ore production

from 1.2 mtpa to 2 mtpa; also
facilitating additional utilisation of
tails by ~20% for back filling and will
reduce stope turnaround time.

The development of North Decline
(ND1) was completed at Rampura
Agucha (RA) mine. Thisimproves

the accessibility of the shaft section,
alternate emergency evacuation,
ease in mine equipment deployment
atlower mine levels, face charging
with emulsion explosives, face drilling
with long feed jumbo, and so on.

We have commenced operations in
RKD circuit (component of overall
Fumer project) to treat Raw Zinc
Oxide (RZO). COVID-19 restrictions
including stringent visa guidelines
for Chinese nationals continued
during the year, which resulted in
delay in commissioning of Fumer
plant at Chanderiya. We are following
up with government authorities to
find a solution. Two back-fill plants
in Zawar were also commissioned
during the year.

<BACK TO CONTENTS
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CellHouse at Dariba Smelting Complex

EXPLORATION

The Company has putin place an
aggressive exploration programme
focusing on delineating and
upgrading Reserves and Resources
(R&R) withiniits licence areas.
Technology adoption and innovation
play akey role in enhancing
exploration success.

The Company's deposits remain
‘open’ and explorationidentified a
number of new targets for mining
leases with the potential to increase
R&R over the next 12 months. Across
all the sites, the Company increased
its surface drilling to assistin
upgrading resources toreserves.

Inline with previous years, the
mineral resource isreported on an
exclusive basis to the Ore Reserve
and all statements have been
independently audited by SRK (UK).

Total Ore Reserves increased
significantly from 114.7 million
tonnes at the end of FY2020 to
150.3 million tonnes at the end of
FY2021 due to heightened focus

onresource to reserve conversion
during the year. Exclusive Mineral
Resource totalled 297.6 million
tonnes. Total R&R increased to 448
million tonnes as we added more
resource than that was consumed
during the year.

Total contained metal in Ore
Reservesis 9.16 million tonnes of
zinc, 2.55 million tonnes of lead and
295.5 million ounces of silver and
the Mineral Resource contains 14.9
million tonnes of zinc, 6.3 million
tonnes of lead and 618.7 million
ounces of silver. At current mining
rates, the R&R underpins metal
production for more than 25 years.

STRATEGICPRIORITIES &
OUTLOOK

Our primary objective remains to
concentrate on enhancing overall
output, cost efficiency of our
operations and disciplined capital
expenditure. While the current
economic environment remains
uncertain, our goals over the
medium term are unchanged.

Our key strategic priorities include:

Further ramp-up of underground
mines towards their design
capacity, deliver increased silver
outputinline with communicated
strategy

Sustain cost of production

to below US$1,000 per tonne
through efficient ore hauling,
higher volume and grades and
incremental productivity through
ongoing efforts in automation and
digitisation

Disciplined capital investmentsin
minor metal recovery to enhance
profitability

Increase R&R through higher
exploration activity and new
mining tenements, as well as
upgradation of resource to
reserve
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THE YEARIN BRIEF

During FY2021, Zinc International continued to ramp up production from its flagship project Gamsberg mine
and achieved production of 145 kt. Several best demonstrated performances on throughput, milled tonnes and
improved recoveries were achieved in Q4FY21.

Black Mountain continued to have a stable production of 58 kt, slightly lower than FY2020 due to lower head
grades and mining challenges due to unplanned equipment breakdowns. A new product line of recovering
magnetite from tailings was established in FY2021.

In spite of COVID-19, robust mitigation measures were put in place to ensure minimal impact on production.

Skorpion Zinc has been under Care and Maintenance since the start of May 2020, following cessation of mining
activities due to geotechnical instabilities in the open pit. Activities to restart the mine are progressing well.

Significant reduction in cost was achieved in FY2021 through increased volumes, cost containment measures,
consumption efficiencies and exchange rate depreciation.
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SAFETY

Gamsberg mine recorded a slope
failure in the South Pit on 17
November 2020. One fatality was
recorded and efforts to locate
the one missing employee of

our business partner remains a
priority. A dedicated team has
been constituted to undertake
the recovery efforts. Gamsberg
LTIFR improved from 1.10in
FY2020to 1.08in FY2021.

Black Mountain Mine had a fatality
free year and saw areduction

in high potential risk incidents.
Employee engagementis
integral to our safety strategy
and both Visible Felt Leadership
Interactions and Planned Task
Observations are conducted
regularly by leaders and front-line
supervisors to coach and address
behaviouralissues.

Both Black Mountain and
Gamsberg Mines are embarking
on a Critical Control Management
programme to ensure that all

the fatal risk protocols arein
place and understood by all the
employees.

Leadership remains key to
the success of our safety
improvement programme.
Our leaders have recently
undergone legal compliance
training and plans are in place
to provide risk-management
training and improve risk
management interventions
and decision-making.

0.65 m3/tonne

Water consumption at
Gamsberg, Zinc International
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OCCUPATIONAL HEALTH

At Vedanta Zinc International, we
take the health and safety of our
employees and stakeholders very
seriously and we remain committed
to communicating timely and
transparently to all stakeholders.
Since the outbreak of the pandemic,
we have recorded 227 positive cases,
222 recoveries, 3 active cases and

2 deceased. We have put stringent
protocols to mitigate the spread
and we have rolled out awareness
initiatives to assist communities in
which we operate.

N

Airborne particulate management
remains a key focus in reducing
lead and silica dust exposures

of employees. Black Mountain
Mine has reduced blood lead
withdrawals from 12 in FY2020
to6inFY2021. As apart of our
Employee Wellness Programme,
we are focusing on increased
participation of employees and
communities in VCT for AIDS /
HIV, blood donation and wellness;
2,172 employees were screened
for tuberculosis during the year.

Gamsberg facility, Zinc International

N\
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Gamsberg Nursery

ENVIRONMENT

Gamsberg successfully reduced
water consumptionin the plant

t0 0.65 m3/tonne and reduced

the levels of the Tailings Storage
Facility return water dam to prevent
future overflows from the dam.
Duringarecent SO 14001; 2015
recertification, audit Black Mountain
Mining successfully retained the
certification with no major
non-conformances.

The draft Gamsberg Nature Reserve
Strategic Management Plan has been
prepared and submitted for public
comments. The final Management
Plan will be submitted to MEC for
approval. BMMis in negotiations

to secure additional farms to be
included in the Gamsberg Nature
Reserve to ensure compliance to the
Biodiversity Offset Agreement.

PRODUCTION PERFORMANCE

%

Particulars FY2021 FY2020 change
Total 203 240  (16)
production (kt)

Production —

mined metal

(kt)

BMM 58 66 (12)
Gamsberg 145 108 34
Refined metal -* 67 -
Skorpion

* Skorpion produced 0.6 kt in April 2020
before movinginto Care and Maintenance
fortherest of the year
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OPERATIONS

During FY2021, our total production
stood at 203,000 tonnes, 16%
lower y-o-y. This was primarily due
to Skorpion Zinc going into Care
and Maintenance, and BMM mining
challenges which were partly offset
by higher production at Gamsberg.

At BMM, production was 58,000
tonnes, 12% lower y-o-y. This was
mainly due to lower grade of lead
(2.3% vs 2.9%) and hence lead lower
recoveries (84.1% vs 85.6%) and 6%
lower throughput resulting from
lower mining performance.

Gamsberg's production was at
1,45,000 tonnes as the operation
continues to ramp up withimproved
performance every quarter—Q1
FY2021 at 25,000 tonnes, Q2 at
35,000 tonnes, Q3 at 43,000 tonnes
and Q4 at 41,000 tonnes (Q4 FY21
performance slightly impacted

by lower mine grades). Our plant
operations were partially impacted
in November due to the slope failure
incident. While mining only started
in phases in December and January
2021, plant continued to run on
healthy ROM stockpile.

Stockpile at Gamsberg, VZI

At Skorpion Zinc, engagement
with technical experts to explore
opportunities of safely extracting
the remaining ore is ongoing. The
pit optimisation work is complete.
The business s currently evaluating
options to restart mining. Further
thereis significant progress made
to make the Skorpion Refinery
Conversion Project economically
feasible. Previously completed
feasibility study is being updated.
We target to start the on-ground
execution by H1 FY2022.

At both BMM and Gamsberg,
production was also slightly
impacted by the COVD-19 lockdown
during Q1FY21.

UNIT COSTS

%
Particulars FY2021 FY2020 change

Zinc (US$ per 1,307 1,665 (22)
tonne) unit cost

The unit cost of production
decreased by 22% to US$1,307 per
tonne, from US$1,665 per tonnein
the previous year. This was mainly
driven by the Company's strong
focus to reduce the cost, along
with reduction through higher
production at Gamsberg, local
currency depreciation, optimising
consumables usage, higher copper
credit offset by higher TCRCs and
annual inflation.

FINANCIAL PERFORMANCE

(Zcrore, unless stated)

%

Particulars FY2021 FY2020 change
Revenue 2,729 3,128 (13)
EBITDA 811 380 -

EBITDAmargin  30% 12% -

During the year, revenue decreased
by 13% to 32,729 crore, driven by
lower volumes compared to FY2020
due to Skorpion Zinc going under
Care and Maintenance, partially
offset by higher price realisations.
EBITDA increased significantly
toI811 crore, fromI380 crorein
FY2020 mainly on account of higher
price realisation and improved cost.

<BACK TO CONTENTS

PROJECTS

Refinery conversion - A substantial
progress has been made on Skorpion
Zinc Refinery conversion project
with the FEED completion, feasibility
study, tendering activities and
techno-commercial adjudication.
Allregulatory approvalisin place to
start project execution. Previously
completed feasibility study is being
updated. With power tariffs being
very critical for the viability of the
project, discussions are ongoing
with the state power utility and the
option of renewable power is also
being explored. We can start the on-
ground execution by H1 2022 subject
to the confirmation of power tariff
and approval from the Board.

Swartberg Phase 2 -Based on

the completed feasibility study,
the finalised mine design and
environmental authorisation has
beenreceivedin Q3FY21.Based on
the proposed integration schedule
with BMM, the underground
operations projectis planned to be
executedin FY2023.

Gamsberg Phase 2 - 54 mtreserves
have been added post completion

of feasibility study for expansion
which can result in additional 200
ktpa MIC production over and above
current production. The mine design
and the new reserve statement was
completed with the Resource to
Reserve conversion as scheduled.
The projectis currently splitinto two
distinctive sections, one focused on
increasing the mining to 9 mtpa and
the second focused on construction
of aduplicate concentrator plant,
effectively doubling the capacity.

Gamsberg Smelter - We have
received the environmental approval
for bulk water pipeline construction
and outcome of ESIA for Gamsberg
Smelteris also expected in April
2021. The SEZ application process
has progressed well. We are engaging
with the Government of South Africa
on critical success factors like SEZ,
power price, sulphuric acid offtake,
logistics infrastructure and other
regulatory approvals.
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Monitoring site using state of the art technology

Black Mountain Magnetite project -
Thisis a project to recoveriron ore/
magnetite from the BMM tailings.
The feasibility was completed and
pilot plant of 60 ktpa capacity was
startedin Q4FY21. To fast track the
project and take advantage of the
current favourable market conditions
a quick start modular 0.7 mtpa plant
was decided, based on treating
current fresh tailings. This project
will be put up for approval to start the
executionin H1 FY2022 with target
of completion by end of FY2022.

EXPLORATION

Certified Mineral Reserves and
Resources at Zinc International
increased by 8% to 566.4 mt
containing 30.3 mt of metal. Gross
additions toreserves and resources,
after depletion, amounted to 41.3 mt
of ore and 1.8 mt of metal. Despite
depletion, reserve levels were
successfully maintained at the same
level as 2020, and amounted to
139.7 mt containing 8.3 mt of metal.
The most significant contributor to
the addition of metal in resources
was the declaration of a maiden
resource at Gamsberg South
(23.2mt @ 7.1% Zn and 0.6% Pb).

STRATEGIC PRIORITIES & OUTLOOK

Zinc International continues to
remain focused to improve its
production by sweatingits current

assets beyond its design capacity,
debottlenecking the existing capacity,
and adding capacity through growth
projects.

Our priority is toramp up the
performance of our Gamsberg Plant at
designed capacity and simultaneously
develop the debottlenecking plan to
increase plant capacity by 10% to

4.4 mt ore throughput. Likewise, BMM
continues to deliver stable production
performance and the focus s to
debottleneckits ore volumes from

1.6 mtto 1.8 mt.

Skorpionis expected to remainin ‘Care
and Maintenance’ for H1 FY2022, while
the management is assessing feasible
and safe mining methods to extract
ore from pit 112. Zinc International
continues to drive the cost reduction
programme to place Gamsberg
operations on the 15t quartile of global
cost curve with the production cost
less than US$1,000 per tonne.

Additionally, core growth strategic

priorities include:

= Complete approval process and
commence project activities of
Skorpion Refinery Conversion
Project and Magnetite Projectin
FY2022

= Continue toimprovise business
case of Gamsberg Phase |l and
Gamsberg Smelter Project through
governmentintervention, capex
and opex reduction
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T THEYEARINBRIEF

During FY2021, Oil & Gas business delivered gross operated production of 162 kboepd, lower by 6% y-o-y. This was
mainly due to delay in execution of growth projects owing to the implementation of nationwide lockdown imposed
by the Government of India to curb the spread of COVID-19 and natural reservoir decline at the MBA fields.

The decline was partially offset by the addition of wells brought online as a part of Mangala Infill, MPT Upgrade,
Aishwarya and Bhagyam Polymer and ABH. Business continues to drive all efforts towards volume growth through

capacity additions, new wells and surface facilities. During FY2021, 74 wells were hooked up across all assets.

In OALP blocks, the initial phase of seismic acquisition programme has been completed in Assam, Cambay,
Rajasthan and Offshore GS-GK region. Second phase is ongoing in Rajasthan and Cambay.

Early drilling opportunities have been identified based on reprocessing and interpretation of vintage datain

Rajasthan, Assam and Cambay regions. First well KW-2-Udip has been drilled in Rajasthan. Drilling and related
preparation activities are ongoing in Cambay and the North East.

2 g
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OCCUPATIONAL HEALTH
&SAFETY

There are six lost time injuries
(LTIs) in FY2021. The frequency
rate stood at 0.16 per million-
man hours (FY2020: 0.3 per
million-man hours) amidst
increased development activities.
Unfortunately, there was also

a fatality in one of the projects
during the FY2021.

Our focus remains on
strengthening our safety
philosophy and management
systems. We were recognised
with awards conferred by
external bodies:
= Leaders Awardin
Sustainability 4.0 Award 2020
jointly instituted by Frost &
Sullivan and TERIunder Mega
Large Business, Process
Sector

Integrated Report Statutoryreports Financial statements

= 'Sword of Honour'and '5 Star’
by British Safety Council for
excellence in HSE Management
for Pipeline Operation

= CllI National Award for Excellence
in Water Management 2020’
‘within fence' category and
noteworthy contribution under
‘'CllI National Award for Excellence
in Water Management 2020’
‘beyond fence category

Cairn Oil & Gas has taken various

initiatives to prevent exposure to

COVID-19:

= Awareness on COVID-19 based
on MOHFW (Ministry of Health
and Family Welfare), ICMR (Indian
Council of Medical Research) and
National Disaster Management
Guidelines

Tied up with Apollo and Mahatma
Gandhi Hospital, Jaipur for
handling of COVID patients

Established Apollo Telemedicine
Centre in Barmer and 'Isolation /
Quarantine Accommodation’ at

camp sites

Weekly Health Awareness
Sessions by Specialists from
various prestigious hospitals

SOPs for travel, office duty,
construction & operations and
COVID-19 test requirement

Daily Health Monitoring of
Personnel on parameters -
temperature, cold and cough

Launched 'Your Dost’, an Online
Emotional Wellness Platform
providing 24x7 guidance from
900+ experts

Night view of the Mangala Processing Terminal, Barmer
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ENVIRONMENT

Our Oil & Gas business is committed
to protect the environment, minimise
resource consumption and drive
towards our goal of ‘zero discharge'.
We have secured first runner-up
positionin Jury Special Mention Award
on 'Recycling of Produced Water for
Injection Purpose’ under Sustainability
4.0 Award 2020 jointly instituted by
Frost & Sullivan and TERI.

Highlights for FY2021 are:

= Recycling and reusing of produced
water resultingin reduced water
abstraction: 99.55% at Mangala,
Bhagyam and Aishwariya

= Natural gas was adopted at
Raageshwari Gas Terminal for
power generation, eliminating the
flaring of gas and reductionin GHG
emissions

= Waste oil disposal to registered
recyclers: 6,390 bblsin FY2021

= Energy conservation by the
replacement of conventional lights
with energy-efficient lightings
(LED): ~150,000 units in FY2021

= Commissioning of GEG's at
Rajasthan North field for power
generation, reductionin GHG
emissions of ~9,200 tons of
COze/annum

= Biodiversity Conservation:

- Conservation and proliferation
ofindigenous species: ~1,500
seed balls and 10,000 saplings of
indigenous species developed at
Mangala Processing Terminal

- Carbon sequestration -
plantationin Ravva field: ~17,959
tons of COze

- Conservation of Fishing Cat
at Coringa Wildlife Sanctuary
at Godavaridelta. MoU signed
with Andhra Pradesh Forest
Department and Wildlife
Institute of India

- Published 'Know your Flora-A
Glimpse of Thar Ecosystem’,
capturing information about
57 local floral species (26 trees,
17 shrubs and 14 herbs) growing
in the vicinity of Rajasthan
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PRODUCTION PERFORMANCE

Unit FY2021 FY2020 % change
Gross operated production Boepd 162,104 172,971 (6)
Rajasthan Boepd 132,599 144,260 (8)
Ravva Boepd 19,177 14,232 35
Cambay Boepd 10,329 14,479 (29)
Qil Bopd 140,353 154,677 (9)
Gas Mmscfd 130.5 109.8 19
Net production —working interest Boepd 101,706 110,459 (8)
Oil* Bopd 88,923 99,709 (11)
Gas Mmscfd 76.7 64.5 19
Gross operated production Mmboe 59.2 63.3 (7)
Net production —working interest Mmboe Bl 40.4 (8)

* Includes net production of 441 boepdin FY2021 and 483 boepd in FY2020 from KG-ONN
block, which is operated by ONGC. Cairn holds a 49% stake.

OPERATIONS

Average gross operated production
across our assets was 6% lower
y-o-y at 162,104 boepd. The
Company's production from the
Rajasthan block was 132,599 boepd,
8% lower y-o-y. The decrease

was primarily due to the delay in
execution of growth projects due to
COVID-19restrictions and natural
reservoir decline at the MBA fields.
The decline was partially offset by
the addition of wells brought online
as a part of Mangala Infill, MPT
Upgrade, Aishwarya and Bhagyam
Polymer and ABH. Production from
the offshore assets, was at 29,505
boepd, 3% higher y-o-y, supported

Ravva Offshore facility, Cairn Oil & Gas

by production from new wells drilled
through Ravva drilling campaign and
production optimisation activities.

The production details by block are
summarised below.

Rajasthan block

Gross production from the
Rajasthan block averaged 132,599
boepd, 8% lower y-o-y. This
decrease was primarily due to

the delay in execution of growth
projects due to implementation of
the nationwide lockdown imposed
by the Government of India to curb
the spread of COVID-19 and natural
reservoir decline at the MBA fields.

<BACK TO CONTENTS

As part of the growth projects

in Rajasthan 248 wells have been
drilled. Of these 143 wells have been
hooked up till date.

Gas production from Raageshwari
Deep Gas (RDG) averaged 124 million
standard cubic feet per day (mmscfd)
in FY2021, with gas sales, post
captive consumption, at 96 mmscfd.

On 26 October 2018, the
Government of India, acting
through the Directorate General of
Hydrocarbons (DGH), Ministry of
Petroleum and Natural Gas, granted
its approval for a 10-year extension
of the PSC for the Rajasthan block,
RJ-ON-90/1, subject to certain
conditions, with effect from 15 May
2020. In May 2018 the single judge
had passed the order in our favour
allowing extension of Rajasthan
PSC on same terms. The Gol had
appealed against the said order
before the division bench of the
DelhiHigh Court. Vide order dated
26 March 2021, the High Court has
allowed the appeal of Gol against the
single judge order.

We have served notice of arbitration
on the Government of India (Gol) in
respect of the audit demand raised
by DGH based on PSC provisions.
The government has accepted it
and the arbitration tribunal stands
constituted. It is our position that
thereis noliability arising under

the PSC owing to these purported
audited exceptions. The audit
exceptions do not constitute
demand and hence shall be resolved
as per the PSC provisions.

The tribunal had a first procedural
hearing on 24 October on which
Vedanta also filed its application

for interim relief. The interim relief
application was heard by the tribunal
on 15 December 2020, wherein it was
directed that the Gol should not take
any coercive action to recover the
disputed amount of audit exceptions
whichisin arbitration and that during
the arbitration period, the Gol should
continue to extend the tenure of the
PSC on terms of current extension.
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The Gol has challenged the said
order before the Delhi High court
which is now listed on 20 May 2021.

Further, on 23 September 2020, the
Golfiled an application for interim
relief before Delhi High Court
seeking payment of all disputed
dues. The bench has not been
inclined to pass any ex-parte orders
and the matteris now listed for
hearingon 20 May 2021.

Further to above stated letter from
Golon 26 October 2018, in view

of pending non-finalisation of the
Addendum to PSC, the Gol granted
permission to the Oil & Gas business
to continue petroleum operations

in Rajasthan block, till the execution
of the Addendum to PSC or 30 April
2021, whichever is earlier.

Ravva block

The Ravva block produced at an
average rate of 19,177 boepd,
higher by 35% y-o-y. This was
primarily due to new wells bought
online through Ravva drilling
campaign which was successfully
completed during the year.

Cambay block

The Cambay block produced at an
average rate of 10,329 boepd, lower
by 29% y-o-y. This was primarily
due to natural field decline partially
offset by production optimisation
measures.

PRICES

%
Particulars FY2021 FY2020 change
Average 44.3 60.9 (27)
Brent prices —
US$/barrel

Crude oil price averaged US$44.3
per barrel, compared to US$60.9 per
barrelin the previous year driven by
multiple reasons shifting the world
from the era of supply disruption to
plenty. Global economic indicators
continued to be adversely impacted
due to the COVID-19 pandemic.

Early in the year, oil prices declined
drastically as the markets struggled
with a rapidly filling storage capacity
and massive crude oil glutamid a
demand collapse caused by the virus
outbreak.

Prices continued extending gains
from the second quarter, climbing to
a six-month high as physical market
fundamentals continued to recover,
rollout of COVID-19 vaccines and the
surplus in the market eased, which
was reflected in the decline in crude
oil stocks, and recovery inrefinery
operations and utilisationratesin
the major economies.

Continued efforts by OPEC to
accelerate production cutsincluding
voluntary adjustments and weather-
related energy crisis in the US later
in the year caused a sharp decline

in oil production. This temporarily
disrupted at least a fifth of the US
refining output, and a million barrels
of crude production led to a steady
rally in crude prices.
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FINANCIAL PERFORMANCE

(Zcrore, unless stated)

%

Particulars FY2021 FY2020 change
Revenue 7,531 12,661 (41)
EBITDA 3,206 7,271 (56)

EBITDAmargin  43% 57% -

Revenue for FY2021 was 41% lower
y-o0-y at37,531 crore (after profit
petroleum and royalty sharing with
the Government of India), owing to
fallin oil price realisation and lower
volumes. EBITDA of FY2021 was at
33,206 crore, lower by 56% y-o-y in
line with the lower revenue.

The Rajasthan operating cost

was US$7.7 per barrelin FY2021
compared to US$8.7 per barrelin
the previous year, primarily driven
by cost optimisation initiatives and
lower maintenance activities due to
COVID-19 early in the year.

A. Growthprojects development
The Oil & Gas business has
arobust portfolio of infill
development and enhanced
oilrecovery projects to add
volumes inthe near termand
manage natural field decline.
Some of key projects are:

Mangala infill, Bhagyam &
Aishwariya Enhanced oil
recovery (EOR) and FM3/5 Infill
Mangalais currently under

full field polymer injection.

In addition, to increase the
ultimate oil recovery and
support production volumes,
we are executing a 45-well infill
drilling campaign in Mangala
field. Drilling and hook up of the
45 well campaign have been
completed during FY2021.

The polymer's success
enhanced oil recovery at
Mangala andis being replicated
at Bhagyam and Aishwariya
fields to increase recovery
rates. Drilling and hook-up
of 42 well campaign have
been completed during fiscal
year 2021. Surface facility
development for polymer
implementation has been
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completed and polymer
injection has been ramped up to
its design capacity.

Based on the success of the FM3
infill drilling campaign, Cairn
has identified opportunities to
further accelerate production
by drilling four horizontal wells
in FM3 and FM5 sands. The
project also entails drilling of
few deviated wells for FM2/3
sands and conversion of three
wells to polymer injector. The
approved field development
planis being executed and

the drilling is expected to
commence during the first half
of the fiscal year 2022.

Tight oil and gas projects
Tight oil: Aishwariya Barmer
Hill (ABH)

Aishwariya Barmer Hill (ABH)
is the first tight oil project

to monetise the Barmer hill
potential. All 39 wells have
beendrilled, of which 27 wells
are hooked up. They are being
progressively hooked up to
ramp up volumes. Surface
facility constructionis
completed and commissioned.

Aishwariya Barmer hill stage

Il drilling programme enabled
to establish the confidence
inreservoir understanding of
ABH. Based on the success of it,

Offshorerig, Cairn Oil & Gas

drilling of 5 additional wells were
conceptualised and drilling is
expected to commence during
third quarter of fiscal year 2022.

Tight gas: Raageshwari deep
gas (RDG) development

Gas developmentin the
Raageshwari Deep Gas field
continues to be a strategic
priority. Early production facility
has been commissioned and
ramped up to its designed
capacity of 90 mmscfd.

Further construction of gas
terminal through integrated
contractis completed and
under commissioning. This shall
lead to incremental sales of
~100 mmscfd.

In order to realise the full
potential of the gas reservoir,
drilling of 42 wells is nearing
completion. 41 wells have been
drilled, of which 23 wells are
online as of 31 March 2021. They
are being progressively hooked
up toramp up volumes.

Other projects

Surface facility upgradation
The Mangala processing
terminal facility upgradation
is nearing completion and

all the major sub-systems

of liquid handling are under
operation. Intra-field pipeline
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augmentation project has been
completed. The project will lead
to increasing liquid handling
capacity by 30% at the Mangala
processing terminal.

Ravva development
Anintegrated development
campaign which was
commenced in Q3FY20 got
completedin FY2021. Seven
well drilling programmes
resultedin ~11 kboepd of
incremental volumes from
Ravva Block.

Exploration and appraisal
Rajasthan - (BLOCK RJ-
ON-90/1)

Rajasthan exploration

The Rajasthan portfolio provide
access to multiple play types
with oil in high permeability
reservoirs, tight oiland

tight gas. We are evaluating
opportunities to drill low to
medium risk and medium to
high reward exploration wells to
build on the resource portfolio.

Tight oil appraisal

The appraisal programme of
four fields (Vijaya and Vandana,
Mangala Barmer Hill, DP and
Shakti) entails the drilling and
extended testing of 10 new
wells with multi-stage hydraulic
fracturing. Till 31 March 2021,

8 wells have beendrilled.

Open Acreage Licensing Policy
(OALP)

Under the Open Acreage
Licensing Policy (OALP),
revenue-sharing contracts

have been signed for 51 blocks
located primarily in established
basins, including some optimally
close to existinginfrastructure.

Full Tensor Gravity
Gradiometry™ (FTG) airborne
survey implemented to
prioritise area of hydrocarbon
prospectivity has been
completedin Assam, Cambay,
Rajasthan and Kutch region.
The exploration prospect
maturation processis
digitalised to fastrack the
decision to drill.
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Employees at Cairn, Oil & Gas

The initial phase of seismic
acquisition programme has
been completed in Assam,
Cambay and Offshore GS-GK
region. The second phase
isongoingin Rajasthan and
Cambay.

Early drilling opportunities

have been identified, based on
reprocessing and interpretation
of vintage data in Rajasthan,
Assam and Cambay region.

We are planning to utilise
modular production facilities
Extended Well Test (EWT),
Quick Production Facility (QPF)
to fastrack production.

The first well KW-2 Udip has
beendrilled in Rajasthan.
Drilling and related preparation
activities are ongoingin
Cambay and North East.

STRATEGIC PRIORITIES AND
OUTLOOK

Vedanta's Oil & Gas business has
arobust portfolio mix comprising
exploration prospects spread across
basinsinIndia, development projects
in the prolific producing blocks and
stable operations which generate
robust cash flows.

The key priority for us is to deliver

on our commitments from our

world-class resources with

‘zero harm, zero waste and zero

discharge”:

= |ncreasein near-term volumes by
commissioning the gas processing
terminal and surface facilities for
Aishwariya Barmer Hill

= Infill projects across producing
fields to add volume in near term

= Unlock the potential of the
exploration portfolio comprising
OALP and PSC blocks

= Continue to operate atalow
cost-base and generate free cash
flow post-capex
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Operational review

Aluminium

)
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InFY2021, the aluminium smelters achieved India’s highest production of 1.97 million tonnes (including trial

run). It has been aremarkable year in our cost reduction journey on all operational fronts. Structural reforms and
continued focus on operational excellence, coupled with lower input commodity prices, provided us along-term
cost advantage. Our efforts towards optimising our bauxite and coal mix and improved asset capacity utilisation
across refinery, smelters and power plants supported the cost reduction journey. We started and continued

a structural cost reduction programme called Vijaypath with focus on optimising our controllable costs and
improving our price realisation to improve profitability in a sustainable manner. The hot metal cost of production
for FY2021 stood at US$ 1,347 per tonne. We also achieved record production of 1.84 million tonnes at the alumina
refinery through continued debottlenecking.

THE YEARIN BRIEF

/

OCCUPATIONAL HEALTH
& SAFETY

We report with deep regret, two
fatalities during the year, one

at our operations in Lanjigarh
during unloading of bauxite and
another at the power plantin
BALCO. We investigated both
incidents thoroughly and shared
thelessonslearned across all our
businesses.

This year, we experienced total
19 Lost Time Injuries (LTIs) at our
operations with a LTIFR of 0.27.

To enhance competencies of
our executives, engineers,

and supervisors of business
partners, we have launched the
Safety Booster programme at
our sites. We conducted safety
stand-downs across the sites to
communicate the learnings from
safety incidents and prevent
repeated future incidents. Also,
our safety leadership regularly
engages with the business
partner site in-charges and their
safety officers for their capability
development and strengthening
the culture of safety at our sites.
Our operations commenced a
monthly theme initiative where
cross-functional audits and
awareness programmes were
carried out based on one high
hazard work area each month
such as confined space, vehicle
driving and working at height.

Moreover, to sensitise our
employees towards our core
values of ‘Care’, we regularly
carry out programmes such as
‘Suraksha ki Goth' and 'Suraksha
Charcha'.

The worldwide outbreak of
COVID-19 has notimpacted
our operationsin FY2021.

As part of our Corporate
Social Responsibility, our
business units worked with the
government and stakeholders,
including local community to
provide relief measures. Our

]
Integrated Report

mobile health units were used for
creating awareness with a clear
emphasis on the importance of
social-distancing and maintaining

personal hygiene. Our business units
provided support to the district and

state health servicesin terms of
medical equipment, including hand
sanitisers, medicines, reagents and

PPEs such as surgical masks, gloves,
gowns and personnel (housekeeping

staff, security personnel, medical
personneland so on, in addition to

the contribution to the government's

relief fund for COVID-19).

The SHGs associated with our
facilities were involved in preparing
masks, thereby creating livelihood
while helping reduce the COVID-19

impact. Fire brigades at the facilities

have been deployed to sanitise the

premise andin the core villages near

our facilities. The facilities provide
food to migrant workers, identified

community groups, police personnel

and so on, as part of our social
responsibility initiatives.

Statutory reports

Financial statements

ENVIRONMENT

Jharsuguda hasrecycled 14.67%
of the water used in FY2021, while
BALCO hasrecycled 12.49%. One
of our smelters at Jharsuguda

has achieved Specific Water
Consumption of 0.28 m3/mt of
aluminium, a benchmark in India.
There has been a significant
improvement in our water
consumption of 0.59 m3/mt
(FY2020:0.69 m3/mt) at BALCO.
We are consistently focusing on
improving the recycled water
percentage.

The management of hazardous
waste such as spent Pot line,
aluminiumdross, fly ash,

and so on are material waste
management issues for the
aluminium business. Our BALCO
and Jharsuguda units disposed
of 25,949 mt spent pot lining and
14,736 mt of aluminium dross
this year, to recyclers authorised
by respective state pollution
control boards. Our operations
were able to dispose 100% of fly
ash generated at the units. At our
Lanjigarh operations, 92% of lime
grithas been utilised in FY2021
vis-a-vis 98.4% in FY2020.

Jharsuguda facility
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Aluminium

PRODUCTION PERFORMANCE

%

Particulars FY2021 FY2020 change
Production (kt)

Alumina - 1,841 1,811 2
Lanjigarh

Total 1,969 1,904 3
aluminium

production

Jharsugudall 558 543 (2)
Jharsuguda I 867 800 8
BALCOI 265 256 4
BALCO Il 304 305 -

(1) Including trial run production of 27 ktin
FY2021vs.nilin FY2020

ALUMINA REFINERY: LANJIGARH

At Lanjigarh, production was 2%
higher y-o-y at 1.84 million tonnes,
primarily through continued plant
debottlenecking and improved
capacity utilisation.

Casting process at Jharsuguda facility
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ALUMINIUM SMELTERS

We ended the year with production
of 1.97 million tonnes (including
trial run). Our smelter at BALCO
continued to show consistent
performance. Jharsuguda smelter
ramped-up its production from

1.3 mtpain FY2020to 1.4 mtpain
FY2021, 4% up y-o-y.

COAL SECURITY

We continue to focus on the long-
term security of our coal supply

at competitive prices. We added
Jamkhani and Radhikapur (West) coal
mines through competitive bidding
process by GOI. The Radhikapur
Coal Block has a capacity of 6 mtpa,
as per current approved mine plan
and Jamkhani coal block is currently
rated at 2.6 mtpa. These acquisitions
will substantially improve our coal
security. We also look forward to
continuing our participationin
linkage coal auctions and secure coal
at competitive rates.

PRICES

Particulars FY2021 FY2020 chang/eo
Average 1,805 1,749 3
LME cash

settlement

prices (US$ per

tonne)

Average LME prices for aluminium

in FY2021 stood at US$ 1,805

per tonne, 3% higher y-o-y. LME
prices were bearish for the first two
quarters due to pandemic-induced
disruption in the global economic
activity and seemed bullish in the last
two quarters, driven by increase in
demand in the second half of FY2021.
The prices showed a sharp increase
in the concluding months of FY2021.

UNIT COSTS

(US$ per tonne)

%
Particulars FY2021 FY2020 change

Alumina cost 235 275 (15)
(ex-Lanjigarh)

Aluminium 1,347 1,690  (20)
hot metal

production

cost

Jharsuguda 1,304 1,686 (23)
CoP
BALCO CoP

1,450 1,700 (15)

During FY2021, the cost of
production (CoP) of alumina
improved to US$ 235 per tonne,

due to benefits fromincreasein
locally sourced bauxite, continued
debottlenecking, improved capacity
utilisation and plant operating
parameters. This was further backed
by reduced input commodity prices
(mainly caustic soda and HFO).

InFY2021, the total bauxite
requirement of about 5.3 million
tonnes was met by Odisha (56%)
andimports (44%). In the previous
year, the bauxite supply mix was
captive mines (9%), Odisha (49%) and
imports (42%).
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InFY2021, the CoP of hot metal

at Jharsuguda was US$1,304 per
tonne, down by 23% from US$1,686
inFY2020. The hot metal CoP at
BALCO fell to US$1,450 per tonne,
down by 15% from US$1,700 per
tonnein FY2020. This was primarily
driven by improved materialisation
of domestic coal from Coal India
Limited (CIL) with lower auction
premiums and structural reduction
in Renewable Purchase Obligation
rates. Improved production and
lower cost of Lanjigarh Alumina
along with subdued input commodity
pricesin first nine months supported
our cost reduction journey.

FINANCIAL PERFORMANCE

(Zcrore, unless stated)

%

Particulars FY2021 FY2020 change
Revenue 28,644 26,577 8
EBITDA 7,751 1,998 -

EBITDA margin  27% 8% -

During the year, revenue increased
by 8% t0328,644 crore, driven
primarily by rising LME aluminium
prices and higher production
volumes. EBITDA was significantly
up at37,751 crore (FY2020:31,998
crore), mainly due to improved

hot metal cost of production and
increased sales realisation.

STRATEGIC PRIORITIES &
OUTLOOK

With the increasing primary
aluminium demand, the outlook for
FY2022 is strong. Regional ingot

and value-added product premiums
are rapidly increasing, reflectinga
combination of low ordering for 2021
and stronger than expected demand.

The input commodity prices across
carbon are moving on a higher

side driven by continued demand
increases. We are looking at ways
to continuously optimise our costs,
while also increasing the price
realisation to improve profitability
sustainably.
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Wire Rods produced by Vedanta Aluminium

India's market is expected to have
robust growth, supported primarily
by growing industrial activity and
government focus oninfrastructure
sector and domestic manufacturing
in the country. Several government
initiatives (Make in India,
Production-linked Incentive for
domestic manufacturing, National
Infrastructure Pipeline and National
Rail Plan) will enhance aluminium
demand, going forward.

Vedanta continues to expandits
value-added product portfolioin

line with evolving market demand,
making it poised to grow in the Indian
aluminium market.

At our power plants, we are also
working towards reducing gross
calorific value (GCV) losses in coal

as well asimproving plant operating
parameters which should deliver
higher plant load factors (PLFs) and a
reduction in non-coal costs. Vedanta
is working out a plan to expedite
operationalisation of Radhikapur and
Jamkhani coal mines.

Whilst the current market outlook

remains bullish, our core strategic

priorities include:

= Focusonthe health & safety of our
employees, business partners,
customers and community

= Deliver aluminaand aluminium
production through structured
asset optimisation framework

= Enhance our raw material security
of bauxite and alumina

= |Improve coal linkage security,
better materialisation

= Expedite operationalisation of
Radhikapur and Jamkhani coal
block

= Zeroslippage in raw material and
finished goods quality

= Improve our plant operating
parameters across locations

= |Improverealisations by enhancing
our value-added product portfolio
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Operational review

Power

THE YEARIN BRIEF

InFY2021, TSPL's (Talwandi Sabo Power Limited) plant availability was 81% and Plant Load Factor (PLF) was 40%,
primarily on account of COVID-19 related demand disruptionin H1 FY2021.

-
U
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OCCUPATIONAL HEALTH & SAFETY
Wereported 1 fatality at TSPLin FY2021. The

accident was thoroughly investigated and learnings
have been propagated across our employees,
business partners and across the group.

We continue to strengthen the 'Visible Felt
Leadership’ through the on-ground presence of
senior management, improvement inreporting

across all risk and verification of on-ground critical
controls. We also continue to build safety assisting
infrastructure development through the construction
of pedestrian pathways, dedicated route for bulkers,
creation of secondary containment for hazardous
chemicals and other infra development across sites.

VA



MANAGEMENT DISCUSSION AND ANALYSIS CONTINUED...

Operational review

Power

ENVIRONMENT

One of the main environmental
challenges for power plantsis the
management and recycling of fly
ash. At all our operations, we have
amanaged to utilise more than
100% of generated fly ash and
60% in TSPL. Thereductioninash
utilisation is due to COVID-19 related
demand disruption and national/
local lockdowns affecting traffic
movement, particularly in H1.

TSPL hasimplemented all the
recommendations given by M/s
Golder associates for ash dyke.
Additional review done by dyke
designer and assurance was also
taken from third party (M/s TSE)
regarding ash dyke stability.

TSPL has recycled 18.5% of the
water used. We are further working
to sustain the recycled water
percentage through measures
planned during FY2022.

Employee at operational site, TSPL
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PRODUCTION PERFORMANCE

%

Particulars FY2021 FY2020 change
Total power 11,261 11,162 1
sales (MU)

Jharsuguda 2,835 776 -
600 MW

BALCO 300 1,596 1,726 (7)
MWw*

MALCO* - - -
HZL wind 351 437  (20)
power

TSPL 6,479 8,223  (21)
TSPL- 81% 91% -
availability

#continues to be under care and
maintenance since 26 May 2017 due to low
demand in Southern India.

*we have received an order dated 01 Jan
2019 from CSERC for Conversion of
300MW IPP to CPP w.e.f. 01 April 2017.
During the Q4 FY2019, 184 units were sold
externally from this plant.

OPERATIONS

During FY2020, power sales were
11,261 million units, 1% higher y-o-y.
Power sales at TSPL were 6,479
million units with 81% availability in
FY2021. At TSPL, the Power Purchase
Agreement with the Punjab State
Electricity Board compensates us
based on the availability of the plant.

The 600MW Jharsuguda power plant
operated at alower plant load factor
(PLF) of 58%in FY2021.

The 300 MW BALCO IPP operated ata
PLF of 66% in FY2021.

The MALCO plant continues to

be under care and maintenance,
effective from 26 May 2017, due to low
demand in Southern India.

UNIT SALES AND COSTS

%
Particulars FY2021 FY2020 change

Sales 3.1 3.6 (14)
realisation
(X/kwh)!

Cost of 2.3 2.5 (8)
production (/
kWh)?!

TSPL sales 3.0 3.7 (19)
realisation
(R/kWh)?

TSPL cost of 2.1 2.7 (22)
production
(R/kWh)?

(1) Power generation excluding TSPL

(2) TSPL sales realisation and cost of
productionis considered above, based
on availability declared during the
respective period

<BACK TO CONTENTS

Integrated Report Statutoryreports Financial statements

Channeling the solar power at TSPL facility

100%+

Utilisation of generated
fly ash at all operations

6,479

million units

Power sales at TSPL
inFY2021

Average power sale prices, excluding
TSPL, decreased by 14% to33.1 per
kWh and the average generation cost
was lower at¥2.3 per kWh (FY2020:
%2.5 per kWh), driven mainly by
decrease in coal prices and improved
linkage materialisation.

InFY2021, TSPL's average sales price
was lower at ¥3.0 per kWh (FY2020:
I3.7 per kWh), and power generation
costwas lower at32.1 per kWh
(FY2020:%2.7 per kWh).

FINANCIAL PERFORMANCE

(Zcrore, unless stated)
%

Particulars FY2021 FY2020 change
Revenue 5,375 5,860 (8)
EBITDA 1,407 1,649 (15)

EBITDAmargin 26% 28% -

*Excluding one-offs

EBITDA for the year was 15% lower
y-o0-y at¥1,407 crore mainly due to
low capacity charges as PPA at TSPL,
BALCO and Zinc India and lower
realisation at TSPL, partially offset by
increase in power sales at Aluminium
business.

STRATEGIC PRIORIES & OUTLOOK

During FY2022, we will remain
focused on maintaining the plant
availability of TSPL and achieving
higher plant load factors at the
BALCO and Jharsuguda IPPs.

Our focus and priorities will be to:
= Resolve pendinglegalissues and
recover aged power debtors

= Achieve higher PLFs for the
Jharsuguda and BALCO IPP

= |Improve power plant operating
parameters to deliver higher
PLFs/availability and reduce the
non-coal cost

= Ensuring safe operations, energy
and carbon management
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Operational review

Iron Ore

THE YEARIN BRIEF
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OCCUPATIONAL HEALTH &
SAFETY

In-spite of our best efforts
towards the vision of zero harm,
we are very sorry to inform that
we lost one of our business
partner colleagues at our
Karnataka operationsin a fatal
accident at the mobile screening
plant. This has appalled the
entire management and we

thus undertook to review all our
activities for the risk perception
and on ground implementation
of controls. Our Lost Time Injury
Frequency Rate (LTIFR) has
increased to 0.56 (FY 2020:0.45).

We engaged a third-party
consultant to identify the
hidden risk in our operations

Integrated Report Statutoryreports Financial statements

and further strengthened our

grid owner systems with focus on
implementation of Vedanta Safety
performance standard on ground.

We have arobust top-down
approach with more than 95% month
on month compliance for Visible

Felt Leadership rounds including

the ExCo. Collective efforts of our
enthusiastic business partners, grid
owners and line managers has been
effective in ensuring critical controls
in place for all identified Critical
Activities.

I0B has implemented more focused
initiatives to improve vehicle and
driving safety. At Iron ore Karnataka
all our drivers working in mining are
trained by OEMs, and at VAB, we
have developed internal trainers

for vehicle and driving safety
with greater focus given onone
way-traffic, pedestrian walkways,
discipline parking of trucks and
HEMM, pre-start inspection etc.

Our one of its kind Grid Owners
Scheme has proved to be the
essence for inculcating and
percolating the true values of
Safety leadership at site level.
With each grid owner working
as aresponsible steward, our
BUs have seen commendable
positivity and enthusiasm
towards compliance with not
just safety standards but also
green belt development, waste
segregation, UA/UC reporting,
critical task management, etc.

With the wholehearted
involvement of our line managers,
we had run atheme-based

safety campaign on “Line of Fire
at Workplace"” which included

site rounds, on-site trainings,
awareness sessions, online
sessions, online quiz, poster and
slogan competitions, daily mailers
and screensavers. The campaign
helped us to identify and control
situations and conditions of line
of fire across all BUs. Post this
successful and well-accepted
campaign, we will be organising
similar theme-based campaigns
every quarter to strengthen the
safety culture of our business.

Grid Owners Scheme
One-of-its-kind
programme
implemented

Production of Crude ore at Karnataka stood at 5.60 wet million tons. With the order of Central Empowered to encourage
Committee (Supreme Court appointed body) on 21 March 2020, our annual mining capacity has been increased
up to 5.89 mtpa. Inline with this, the Government of Karnataka on February 2021 has allocated the production

quantity of 5.60 wet million tons for FY2021 to maintain the Supreme Court allocated district cap.

Safety leadership

Met Coke division at Amona facility

—-—

Meanwhile, operations in Goa remained in suspensionin FY2021 due to a state-wide directive from the Supreme
Court. However, we continue to engage with the government to secure a resumption of mining operations.
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Operational review

Iron Ore

With the persistent pandemic of
COVID-19 across the nation, top
management team of |IOB has been
driving continual efforts to restrict
spread of the COVID-19 among our
employees and business partners.
After a small duration of shutdown
due to ‘Janata curfew' and nation-
wide lockdown in the month of

April 2020, we were able to restart
majority of our operations by the last
week of April. Till date we have tested
up to 1,400 staff, workmen and
business partner employees under
travel and contact tracing guidelines.
We have had 318 persons who were
found positive.

Our IOB COVID-19 taskforce,

under the guidance of our CEO

and unit wise cross functional
teams, forimplementation of all

the preventive and precautionary
measures, is engaged in prevention
and control of the virus. Controls
like cold fumigation for common
areas, mandatory screening, social
distancing, usage of masks, contact
tracing, work from home, etc. proved
effective and steered us to maintain
our business continuity. Also, our
state-of-the-art video analytics
system called COVID Marshall which
was rolled out by our Security and

IT team, gave us an edge to ensure
compliance of social distancing,
mask compliance, etc. The solution
was extended to other group
companies as a best practice. One
of the major milestones achieved
during this phase was that we were
able complete the BF#3 re-lining
project at VAB with zero outbreaks
of COVID-19 among project workers
and employees which was an
outcome of testing at source and
destination for the project workmen
and strict controls on site.

Our focus for the upcoming year
would be on strengthening the
controls of critical activities,
business partner safety
management, centralisation, and
standardisation of HSE trainings,
up-grade of incident investigation
methods and digital transformation
in HSE functions for effective
management.
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Metallurgical Coke Plant at Amona Value added Business

ENVIRONMENT

At our Value-Added Business we
recycle and reuse almost all the
wastewater. Only the non-contact
type condenser cooling water of the
power plantis cooled and treated
for pH adjustment and discharged
back into the Mandoviriver, which

is a consented activity by the
authorities.

We have further strengthened our
dust control system by installing new
bag houses systems with advanced
design at our Blast furnace 2 and
Coke screeningplant 1 & 2.

At lron ore Karnataka, continuing
with its best practices, the Company
has constructed 38 check dams,

7 settling ponds and 2 harvesting
pits having a rainwater harvesting
potential of 2,75,805 m3/annum.
Additionally, the Company de-silted
10 nearby village ponds increasing
their rainwater harvesting potential
by 75,629 m3/annum.

InFY2021, around 5 Ha of mining
dump slope was covered with
biodegradable geotextiles to
prevent soil erosion and 41,000
native species saplings were planted.
Various latest technologies like use
of fog guns; environmentally-friendly
dust suppressants mixed with

water were adopted on the mines to
reduce water consumption for dust
suppression without affecting the
effectiveness of the measures.

AWARDS AND ACCOLADES

= Value-Added Business achieved
2 Green Triangle Society Safety
Awards. PID 2 has won the 1st
prize, Gomant Sarvocha Suraksha
Puraskar and PP 1 won the 2nd
prize, Gomant Suraksha Puraskar
in the event organised by Green
Triangle Society under the aegis
of Goa Inspectorate of Factories
and Boilers

= The businessreceived the Indian
Chamber of Commerce - National
OHS Gold award for excellence
in Occupation Safety and Health
Practices

= VAB Won CllI National Energy
Efficiency Circle Competition
2020’

= |OKWon FIMI's Subh Karan
Sarwangi Award

= |OKwon Grow Care India
Environment Gold Award
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= Vizag General Cargo Berth
(VGCB) won 3-starawardin
'EHS Excellence Award’ at the
13th edition of ClI-South Region
EHS Excellence Awards 2020 in
recognition of the outstanding
performance in various EHS
categories

= VGCB Won Greentech Safety
and Environment Award under
Safety & Environment Excellence
category

= VGCB Won Apex India Safety Gold
Award 2020 under Safe Workplace
Category

PRODUCTION PERFORMANCE

(Rcrore, unless stated)

%

Particulars FY2021 FY2020 change
Production

(dmt)

Saleable ore 5.0 4.4 15
Goa - - -
Karnataka 5.0 4.4 15
Pigiron (kt) 596 681 (12)
Sales (dmt)

Iron ore 6.5 6.6 (2)
Goa 2.1 0.9 -
Karnataka 4.4 5.8 (24)
Pigiron (kt) 609 666 (8)
OPERATIONS

At Karnataka, production was

5 million tonnes, 15% higher y-o-y.
Salesin FY2021 were 4.4 million
tonnes, 24% lower y-o-y due to
COVID-19 impact. Production of pig
ironwas 596,197 tonnesin FY2021,
down by 12% y-o-y due to COVID-19
impact and shut down of plant for
two months due to planned relining
activity.

At Goa, mining was broughttoa

halt pursuant to the Supreme Court
judgement dated 7 February 2018
directing all companiesin Goa to
stop mining operations with effect
from 16 March 2018. We continue to
engage with the government for the
resumption of mining operations.

]
Integrated Report

We bought low grade iron orein
auctions held by Goa Governmentin
Auction No -23 & 24. This ore along
with opening stock of ore purchased
in 22"d auction and fresh royalty paid
on ore moved out of mines post the
Supreme Court order, was exported
which further helped us to cover our
fixed cost. Some ore was used to
cater to the requirement of our pig
iron platat Amona.

FINANCIAL PERFORMANCE

(Zcrore, unless stated)

Statutoryreports

%

Particulars FY2021 FY2020 change
Revenue 4,528 3,463 31
EBITDA 1,804 878 -

EBITDAmargin 40% 25% -

InFY2021, revenue increased to
34,528 crore, 31% higher y-o-y
mainly due twofold increase in sales
volume at Goa and improved margin
at Goa, Karnataka and VAB during
theyear. EBITDA increase to

31,804 crore compared with

Financial statements

878 crorein FY2020 was mainly
due to improved margin and higher
volume at Goa.

STRATEGIC PRIORITIES &
OUTLOOK

Our near-term priorities comprise:

= Resume mining operationsin Goa
through continuous engagement
with the government and the
judiciary

= Realignand revampresources,
assets, HEMMs for starting the
mine's operation

= Grow our footprintinironore
by continuing to participate in
auctions across the country,
including Jharkhand

= Securing EC for the expansion of
production capacity of pigiron
plant by 1.7 Itpa

= Advocacy for removal of

E-auction/trade barrierin
Karnataka

Open cast mine at Chitradurga
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MANAGEMENT DISCUSSION AND ANALYSIS CONTINUED...

Operational review

Steel
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THE YEARIN BRIEF

ESLis anintegrated steel plant (ISP) in Bokaro, Jharkhand, with a design capacity of 2.5 mtpa. Its current
operating capacity is 1.5 mtpa with a diversified product mix of wire rod, rebar, DI pipe and pigiron.

InFY2021, ESL Steel Limited (ESL) has achieved lowest ever cost during the year since acquisition resulting in
higher EBITDA margin vis-a-vis previous period (US$ 95 per tonne v/s US$ 78 per tonne).
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OCCUPATIONAL HEALTH &
SAFETY

We had one unfortunate incident
ontheroadinside the plant on
29 July 2020, wherein the driver
while standingon theroadin
front of the truck was struck

by a payloader. The vehicle

was coming from the opposite
direction and resulted in fatality.
Actions were undertaken as per
the detailed investigation to
avoid suchincidents in future.
Currently, our LTIFRis 0.38.

Capability development of our
employees and business partners
continue to be our priority. We
have engaged various external
agencies in providing specialised
trainings such as rescue

training, training for signalman
andriggers, defensive driving

training, Vedanta Safety Standard

requirements, MBRD sessions,
and soon.

As a part of our 24x7 safety
culture, we have commenced
monthly shutdowns, continuous
engagement with all team
members, in which the senior
leadership visits the shopfloors
and communicates with workers
onlessonslearnt fromrecent
incidents. Our safety alerts are
also available in local languages
and displayed at all strategic
locations.

External studies have been
conducted on ergonomics,
hygiene study (qualitative)
illumination, noise and arc flash
assessment. We have also
strengthened our firefighting
capability both in terms of

(0]

72%

Of VAP salesin FY2021
maintained by ESL Steel

manpower and infrastructure.

On people engagement we have
organised the National Safety
Month celebrations and Road Safety
Month celebrations with various
competitions for employees and
business partners.

We have also organised our

first-ever Safety Summit to discuss
ways and means to enhance our safety
performance as a business unit.

We have won two external
recognition CIIHSE Excellence
Award (Certificate of Appreciation)
and Greentech Safety Award.

REPORT AND ANNUAL ACCOUNTS 2020-21 I

We have also implemented

the COVID protocol/SOP
formulated to ensure business
continuity by ensuring
minimum footfall and mitigating
COVID-19risk. Thisincludes
staggered shift schedules,

zero touch auto sanitising
facilities, daily sanitisation

of workplace, vaccination for
frontline warriors, SOP and
handbook on COVID-19, PPE,
compliances through automation,
Cardinal COVID rules, etc.
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Operational review

Steel

Plantation Drive at ESL for a Sustainable Future

ENVIRONMENT

In Waste Management system,

100% utilisation of blast furnace
granulated slag, sale of fly ash

to cementindustries through
long-term contracts and brick
manufacturers, disposal of LD slag,
disposal of biomedical waste to
through Common Bio-medical Waste
Treatment Facility (CBWTF), sale of
used oiland zinc dust to recyclers
authorised by the Pollution Control
Board and re-processors are being
ensured. E-waste and battery

waste are also sent to authorised
recyclers and re-processors and our
membership with Treatment, Storage
and Disposal Facility (TSDF) is helping
the disposal of hazardous waste.

In Water Management, treatment of
4,500kl of effluent daily in the Effluent
Treatment Plantis done anditis being
reutilised in several processes such as
coke quenching, BF slag granulation,
in greenbelt development, fire
fighting, dust suppressionandin
operations of lime and Dolo, DIP and
others. Recycling percentage has
increased from 12% to 26 %.

In Energy Management, the usage

of waste heat from coke oven

flue gas for generation of steam,
which ultimately helps in power
generation, reduction in auxiliary
power consumption from 12 % to 8%
through improvementin station heat
rate are carried out.
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We are using LP steam in blast
furnace to minimise the fuel
requirement, LD gas and BF gasin
several operations such as reheating
furnace of rolling mills, blast furnace,
DIP and lime and Dolo to reduce

the fuel consumption, and running
TG through steam generated from
waste heat recovery.

In Air Emission Management, we
are revamping Oxygen Convertor
Gas Recovery (OG) system in Steel
Melting Shop (SMS) to reduce
fugitive emission, upgrading
equipment to meet the norms
stipulated by the regulatory
authorities, revamping ESP of Sinter
Plant, installing fixed sprinklers all
along the roads and dry fog system
in all the closed conveyors and
deploying mechanical sweepers for
road sweeping.

PRODUCTION PERFORMANCE

%

Particulars FY2021 FY2020 change
Production (kt) 1,187 1,231 (4)
Pigiron 189 167 13
Billet 165 27 -
TMT bar 338 468 (28)
Wire rod 361 413 (13)
Ductile iron 135 155 (13)
pipes

OPERATIONS

There have been significant gains
in operational efficiencies, such

as optimisation of the coal mix in
coke ovens and iron ore blending.
Improved yields of the converters
and finishing mills also added to the
efficiency.

During FY2021, we produced
11,87,310 tonnes of saleable
product, down 4% y-o-y on account
of reduced availability of hot metal
due to lower production amidst the
disruption caused by the pandemic.

The priority remains to enhance
production of value-added products
(VAPs), i.e., TMT Bar, Wire Rod and
DI Pipe. ESL maintained 72% of VAP
sales, inline with priority.

Our Consent to Operate (CTO) for
the steel plant at Bokaro, which was
valid until December 2017, was not
renewed by the Jharkhand State
Pollution Control Board (JSPCB).
This was followed by the Ministry of
Environment, Forests and Climate
Change (MoEF&CC) revoking the
Environmental Clearance (EC) dated
21 February 2018. MoEF&CC, on

25 August 2020, has granted a Terms
of Reference to ESL for 3 mtpa plant
with conditions like fresh EIA/EMP
reports and public hearing. The
Honorable High Court of Jharkhand
had extended the interim protection
grantedin the pending writ petitions
till 16 September 2020. Hon'ble

High Court on that date pronounced
and revoked the interim stay for
plant continuity w.e.f 23 September
2020. ESL filed a SLP before Hon'ble
Supreme Court against the 16
September 2020 order for grant of
interim status quo order and plant
continuity. Vide order dated

22 September 2020, Hon'ble
Supreme Courtissued notice and
allowed plant operations to continue
till further orders. Public hearing has
been concluded on 16 December
2020, and ESL has applied for grant
of Environment Clearance to MoEF
& CCon 11 January 2021 on Parivesh
Portal of MoEF & CC and presented
before EAC on 11 Febuary 2021.
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Therevised proposal has been
submitted on 14 March 2021 post
inputs from 11 Febuary 2021
meeting.

PRICES

(US$ per tonne)
Particulars FY2021 FY2020 chang/;
Pig Iron 382 354 8
Billet 336 418  (20)
T™MT 539 494 9
Wire rod 537 519 3
Dl pipe 544 602  (10)

Averagesteel 488 495 (1)
price (US$ per
tonne)

Average salesrealisation decreased
1% y-o-y from US$495 per tonne

in FY2020 to US$488 per tonne in
FY2021. Prices of iron and steel

are influenced by several macro-
economic factors. These include
global economic slowdown, US-
China trade war, supply chain
destocking, government expenditure
oninfrastructure, the emphasis on
developmental projects, demand-

Vaccination drive for employee safety & wellbeing

]
Integrated Report

supply dynamics, the Purchasing
Managers' Index (PMI) in India and
production and inventory levels
across the globe, especially in China.
Even though the NSR dipped by

US$7 per tonne, we were able to
increase our EBITDA margin to
US$95 per tonne for the year (against
US$78 per tonne in FY2020) through
better control over costs.

UNIT COSTS

%
Particulars FY2021 FY2020 change
Steel (US$ per 393 418 (6)
tonne)

Cost has decreased by 6 % y-o-y
from US$ 418 per tonne to

US$ 393 pertonnein FY2021,
primarily on account of softening of
coking coal price during the year and
operational efficiencies which was
managed through improvementin
key operational metrics.

Statutoryreports
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FINANCIAL PERFORMANCE

(Zcrore, unless stated)
%

Particulars FY2021 FY2020 change
Revenue 4668 4,283 9
EBITDA 871 588 48

EBITDAmargin  19% 14% -

Revenue increased by 9% to

34,668 crore (FY2020:34,283 crore),
primarily due to higher volume.
EBITDA increased by 48% to

%871 croreinline with higher sales
and improved cost of production.

STRATEGIC PRIORITIES AND
OUTLOOK

Steeldemand is expected to surge
owing to the gradualrecovery in
economic activities across the world,
and the emphasis of governments
toramp up infrastructure spend.
The focus is to operate with the
highest Environment, Health and
Safety standards, while improving
efficiencies and unit costs.

The focus areas comprise:
= Ensuring business continuity

= Greaterfocus onreliability
centred maintenance

= Obtainclean'Consent to Operate’
and environmental clearances

= Raw material securitisation
through long-term contracts
approaching FTA countries for
coking coal

= Ensure zeroharmand zero
discharge, fostering a 24x7 safety
culture
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MANAGEMENT DISCUSSION AND ANALYSIS CONTINUED...

Operational review

Copper —-India / Australia

OCCUPATIONAL HEALTH AND The ssite retained its ISO accreditation =~ OPERATIONS
SAFETY in safety, environment and quality
management systems and the
opportunity of a production lull was
used to review and further improve

The Tamil Nadu Pollution Control
Board (TNPCB) vide order,

dated 9 April 2018, rejected the
consent renewal application of

The lost time injury frequency
rate (LTIFR) was zero till March
2021 (FY2020:0).

these systems. Vedanta Limited for its copper
ENVIRONMENT PRODUCTION PERFORMANCE sr.nelter plant at Tuticorin. It
. . directed Vedanta not to resume
Copper Mines of Tasmania . . .
. . % production operations without
continuedin care and Particulars FY2021 FY2020 change

formal approval/consent (vide
order dated 12 April 2018), and
India—cathode 101 77 31 directed the closure of the
plant and the disconnection of
electricity (vide order dated
23 May 2018).

maintenance awaiting a decision Production (kt)
onrestart. Meanwhile, a small,
dedicated team is maintaining the
site and there were no significant
safety or environmental incidents
during the year.

The Government of Tamil Nadu
alsoissued an order dated

28 May 2018 directing the TNPCB
to permanently close and seal

the existing copper smelter

at Tuticorin; this was followed

by the TNPCB on 28 May 2018.
Vedanta Limited filed a composite
appeal before the National

Green Tribunal (NGT) against all
the above orders passed by the
TNPCB and the Government of
Tamil Nadu. In December 2018,
NGT set aside the impugned
orders and directed the TNPCB to
renew the CTO. The order passed
by the NGT was challenged by the
Tamil Nadu State Governmentin
the Hon'ble Supreme Court.

The Company had filed a writ
petition before the Madras High
Court challenging various orders
passed against the Company in
2018 and 2013. On 18 August
2020, the Madras High Court
delivered the judgement wherein
it dismissed all the writ petitions
filed by the Company.

20%

Increase in y-o-y revenue
achieved by Sterlite Copper

\

THE YEARIN BRIEF

Tuticorin's copper smelter plant was shut down for FY2021. We continue to engage with the Government of India
and relevant authorities to enable the restart of operations at Copper India. We continued to operate our refinery
androd plant at Silvassa, catering to the domestic market.

7Y =—=r

Refinery at Sterlite Copper




Operational review

Encouraging diversity for inclusive talent growth

The Company has approached the
Supreme Court and challenged
the said High Court order by way
of a Special Leave Petition (SLP)

to Appeal and also filed aninterim
relief for care and maintenance

of the plant. The matter was then
listed on 2 December 2020 before
the Supreme Court Bench. The
Bench, after having heard both the
sides, concluded that at this stage
the interimreliefin terms of trial
run could not be allowed. Further,
considering the voluminous nature
of documents and pleadings, the
matter shall be finally heard on
merits. Besides, Hon'ble Supreme
Court held that the case will be listed
once physical hearingresumesin
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the Supreme Court. The matter

was again mentioned before the
Bench on 17 March 2021, wherein the
matter was posted for hearing on

17 August 2021.

Meanwhile, the Company's Silvassa
refinery and rod plant continues to
operate as usual, enabling us to cater
to the domestic market.

Our copper mine in Australia has
remained under extended care and
maintenance since 2013. However,
we continue to evaluate various
options for its profitable restart,
given the government’s current
favourable support and prices.

PRICES

(Xcrore, unless stated)

%
Particulars FY2021 FY2020 change

Average 6,897 5,855 18
LME cash

settlement

prices (US$

per tonne)

Average LME copper prices
increased by 18% compared with
FY2020.
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FINANCIAL PERFORMANCE

(Zcrore, unless stated)

%

Particulars FY2021 FY2020 change
Revenue 10,890 9,053 20
EBITDA (177)  (300) -

EBITDAmargin  (2)% (3)% -

During the year, EBITDA was3(177)
crore and revenue was 310,890 crore,
anincrease of 20% on the previous
year's revenue of%9,053 crore. The
increase inrevenue was mainly due to
higher Copper LME prices and higher
volume. EBITDA loss decreased to
%177 crore on account of increase in
sales realisations by 20%.

Integrated Report

STRATEGIC PRIORITIES &
OUTLOOK

Over the following year our focus

and priorities will be to:

= Engage with the governmentand
relevant authorities to enable the
restart of operations at Copper
India

= Sustain operating efficiencies,
reducing our cost profile

= Upgrade technology to ensure
high-quality products and services
that sustain market leadership and
exceeds customer expectations

Statutoryreports

Financial statements

PORT BUSINESS

Vizag General Cargo Berth (VGCB)
During FY2021, VGCB operations
showed a decline of 29% in discharge
and 25% in dispatch compared to
FY2020. This drop was mainly due

to worldwide lockdown during the
pandemic and Government of India’s
initiatives towards curtailingimport
coal volumes and encouraging
domestic coal production or
consumption. This has resulted

in ~26% reduction of import coal
volumes in the Vizagregionand ~12%
across Indiaon a y-o-y basis.

Purity check of copper samples, Sterlite Copper
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Directors’ Report

DEAR MEMBERS,

Your Directors take pleasure in presenting the

4t Integrated Report (prepared as per the framework
set forth by the International Integrated Reporting
Council) and the Annual Standalone as well as
Consolidated Financial Statements for the financial year
ended March 31, 2021 of Vedanta Limited ('Company’).

KEY BUSINESS, FINANCIAL AND OPERATIONAL
HIGHLIGHTS

Company Overview

Vedanta Limited, a subsidiary of Vedanta Resources
Limited, is one of the world's largest suppliers of natural
resources, with primary operations in Oil & Gas, Zinc,
Lead, Silver, Copper, Iron Ore, Steel, and Aluminium &
Power across India, South Africa, Namibia, and Australia.
The Company's strategic capabilities and alliances are
singularly focused on creating and preserving value
forits esteemed clients and the wider stakeholder
fraternity. The Company is among the top private sector
contributors to the exchequer with contribution of

~¥ 34,500 croresinFY 2021.

Vedanta is committed to delivering sustainable and
responsible growth, and are committed to sustainability
inmining practices, health & safety practices, wellbeing
of employees and development of the local communities.
The Company has been conferred the CII-ITC
Sustainability Awards, Bhamashah Award and certified as
FIVE-S Workplace Management System. Vedanta Limited
is listed on the BSE Limited and the National Stock
Exchange of India Limited and has American Depository
Shares (ADS) listed on the New York Stock Exchange.

COVID Strategy

The COVID-19 pandemicis an unprecedented
humanitarian and economic crisis. Our metal and mining
industry has sought to respond quickly to protect the
health of its employees and its communities. These
steps areinresponse to (and often ahead of) emergency
measures and lockdowns implemented by governments
across the world to control the spread of the pandemic.

During these testing times our priority is to ensure the
health and safety of our employees, contractors, and
stakeholders, while ensuring the business continuity to the
extent possible. At Group level, we have formulated various
controls to prevent the spread of infection and thereby
maintaining business continuity. We have formalised a
Group level COVID task force spearheaded by Ms. Priya
Agarwal (Non-Executive Director), Group HSE Head,
Comm. Head, HR head, CMO and CEO Nand Ghar. There
are business COVID taskforce formalised from diverse
departments whose tasks is to implement strong controls
and SOPs/protocols, audit the respective units to ensure
complete compliance to COVID protocols to prevent the
spread of the infection and to monitor and report the
proceedings to the business CEO and Group task force.
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Even with temporary disruptions we continue building on
our strengths and commitment to operational excellence.

Company Performance

Vedanta has a portfolio of world-class, low-cost, scalable
assets that consistently generate strong profitability and
deliver robust cash flows. We continue to consolidate

our position as one of the largest diversified natural
resources businesses in the world. We are positionedin

the commodities market that have a growingdemandin
one of the largest and fastest growingeconomy in the
world with a key focus on operational delivery. Asset
planning, operational excellence, cost control, productivity
enhancement, improvement in realisation, risk mitigation
coupled with increasing use of technology, more innovation
and digitisation has helped us to enhance the delivery from
our assets. Ourkey priority is to focus on ethics, governance,
and social licence to operate, while we continue our journey
towards zero harm, zero waste and zero discharge.

The year gone by was challenging, with tremendous
uncertainties in the macro environment with the advent
of novel coronavirus (COVID-19). However, we were
quick to adapt to the emergingrealties, backed by the
relentless support of our dynamic workforce.

InFY 2021, we saw us achieving some of our best
quarters for our three large businesses: zinc, oil & gas,
and aluminium.In FY 2021, we were able to sustain our
low-cost advantage in aluminium by engaging structural
measures. While we have optimised our coal and bauxite
source mix, we also continued our journey towards
improving on operational efficiencies and debottlenecking
our assets forimproved capacity utilisation. For Zinc India
operations, we completed 1.2 MnT mined metal project
activities and sustained production post-transitionto a
fully underground mining company. We are also achieving
strong momentum in silver production and aim to be
among the top 3 producers of silver, globally. For Zinc
International, our performance ramp-up continues,
achieving highest ever production till date at Gamsberg,
along with sustained cost reduction. In Oil & Gas we
continued delivering on growth projects such as the
commissioning of the new gas facility, ramp up of polymer
injection, and upgradation of the liquid handing capacity.

As welook forward to the year ahead, we are operationally
well positioned to deliver. In Oil & Gas, we are the largest
private sector producer of crude oil in India and rank
among the world's lowest cost producer with a pipeline
of assetsin production, development, and exploration. In
Zinc, we are the world's largest fully integrated zinc-lead
producer. In terms of Aluminium, we are India’s largest
primary aluminium producer supported by our own
captive power generation. We performed exceedingly
well on key environmental, social and governance (ESG)
aspects during the year. This is validated by our ranking in
the Dow Jones Sustainability Index, which improved nine
places to 12th globally in our industry.
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The strengths of our diverse portfolio, together with our focused growth strategy expanding our reserves and resource
base, a strong balance sheet, strong talent base, technology, and modernisation initiatives, all combine to create a truly

inspirational Company.

FINANCIAL HIGHLIGHTS
EBITDAat

27,341 crores
30% higher y-o-y

(FY 2020:3%21,061 crore)

Free cash flow (FCF) post-capex of

13,821 crores

(FY 2020:%7,130 crores)

Net Debt at

324,414 crores

increased by

32,988 crores

compared to March 31, 2020

REVENUE

Robust adjusted
EBITDA margin® of

36%

(FY 2020: 29%)

Interim dividend of

%9.5

per share declared
during FY 2021

(Rincrores)

Profit Attributable to equity holders
(before exceptional items) at

12,151 crores

(FY 2020:33,995 crores)

Cash & liquid investments of

32,614 crores

Contribution to the exchequer of

34,500 crores

inFY 2021 (FY 2020:332,400 crores)

EBITDA

(Rincrores)

(0]
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FY19 90,901 FY 19 24,012
RETURN ON CAPITAL EMPLOYED (%) FCFPOST CAPEX (Zincrores)
19 13,821

FY 19 13 FY 19 11,553
GROWTH CAPEX NET DEBT (Zincrores)
2,578 24,414
FY 19 7,764 FY 19 26,956
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REVENUE CONTRIBUTION

(Rincrores)
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The standalone and consolidated financial statements of the Company for the financial year ended March 31, 2021
prepared as per Indian Accounting Standards (Ind AS) and in accordance with the provisions of the Companies Act, 2013
and SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 (Listing Regulations) forms part of this
Annual Report.

Operational Highlights
Business highlights

ZincIndia

Highest ever ore production of 15.5
million tonnes despite disruptions on
account of the pandemic

Highest ever mined metal production
of 972 kt, up 6% y-o-y

Refined zinc-lead production of
930kt, up 7% y-o-y

Zinc International

Cost of production at US$1,307 per
tonne, down 22% y-o-y

Increase in Gamsberg production
volume from 108kt in FY 2020 to 145kt
inFY 2021

BMM started a new product line of
recovering magnetite throughits
tailings with potential capacity of 0.7
million tonnes of production per annum

Steel

Annual steel production at 1.19 million
tonnes for FY 2021

Robust margin of US$131 per tonne
during the last quarter (~22% EBITDA
Margin)

Oil & Gas

= Average gross operated production
of 162 kboepd, down 6% y-o-y due
toimpact of the pandemic on growth
projects completion and natural

field decline

= Key growth projects update:

- New gas processing terminal
construction completed;
commissioning underway
expected to add ~100 mmscfd by
Q1FY 2022

- Liquid handing capacity upgraded
by 30%, major facility systems
commissioned

- Enhanced Oil Recovery project
implementedin Bhagyam and
Aishwariya Fields

- Aishwariya Barmer Hill surface
facility commissioned; wells being
hooked up progressively

= Drilling activities across the portfolio
in Rajasthan, North East & Cambay
regions. First well KW-2-Udip drilled
in Rajasthan

= Capexgrowth projects update:

- 74 wells hooked up during FY 2021

- Ravvadrilling programme
completed; ~11 kboepd of
incremental volumes

Copper India

= Duelegal process being followed to
achieve a sustainable restart of the
operations

Aluminium

Highest ever aluminium production
at 1,969 kt, retaining our position as
the largest aluminium producerin
the country

Highest ever alumina production
from Lanjigarhrefinery at 1,841 kt,
up 2% y-o-y

Lowest ever hot metal cost of
production at US$1,347 per tonne,
20% lower y-o-y

Power

Lowest ever APC of 7.19% at the

1,980 MW TSPL plantinFY 2021
Sustained operations with zero import
coalin FY 21 through coal substitution
scheme of Gol (Government of India)

Iron Ore

Goa operations remains suspended
during the year due to state-wide
directive from the Hon'ble Supreme
Court, continuous engagement with
the stakeholders for aresumption of
mining operations

Production of saleable ore at Karnataka
at 5 million tonnes, up 15% y-o-y

Iron Ore Sales at Goa at 2.1 million
tonnes

Value Added Business achieved

highest ever EBITDA Margin of $104/T
supported by strengthening steel prices

The details of the business, results of operations and the significant developments have been further elucidated in Management
Discussion & Analysis section of the Annual Report.
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Key events during the year

Delisting

With respect to the voluntary delisting offer of equity
shares of the Company from BSE Limited and National
Stock Exchange of India Limited made by Vedanta
Resources Limited (‘VRL), one of the members of the
promoter and promoter group of the Company, the
total number of Offer Shares validly tendered by the
Public Shareholders in the Delisting Offer was less than
the minimum number of Offer Shares required to be
accepted by the Acquirers in order for the Delisting
Offer to be successful in terms of Regulation 17(1)(a) of
the Delisting Regulations. Thus, the Delisting Offer is
deemed to have failed in terms of Regulation 19(1) of the
Delisting Regulations.

The complete details can be accessed at
www.vedantalimited.com.

Voluntary Open Offer

Pursuant to the Voluntary Open Offer made by Vedanta
Resources Limited (“Acquirer”) together with Twin Star
Holdings Limited, Vedanta Holdings Mauritius Limited
and Vedanta Holdings Mauritius Il Limited, as persons
actingin concert with the Acquirer (“PACs"), to the
public shareholders of the Company during the year, in
accordance with the Securities and Exchange Board of
India (Substantial Acquisition of Shares and Takeovers)
Regulations, 2011, the Acquirer and PACs have acquired
374,231,161 equity shares of the Company representing
10.07% of fully diluted voting share capital, thereby
increasing acquirer's indirect shareholdingin the
Company from 55.1% to 65.18%.

The complete details can be accessed at
www.vedantalimited.com

Acquisition

Vedanta Limited acquired the control over Ferro Alloys
Corporation Limited (FACOR), with effect from the
closing date, i.e. September 21,2020, in accordance with
the terms of Approved Resolution Plan and as replaced
by a new board of directors constituted with adequate
representation of the persons appointed by Vedanta
Limited and independent directors in compliance

with applicable laws. Vedanta Limited holds 100%
shareholdingin FACOR.

In March 2021, the Company participated and was
declared as the successful bidder in the Liquidation
process for Sale of Assets of Bhachau and Khambhalia
coke manufacturing units of Gujarat NRE Coke Limited,
which was under liquidation under Bankruptcy Code.
The total capacity of Bhachau and Khambalia plants is
594 KTPA and 358 KTPA respectively. The acquisition
will complement our existing Iron Ore business via
backward integration through provision of the Met Coke
Requirement to our existing facilities.

Integrated Report
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Projects and Expansion Plan

Projects are key driving factor of our Group as our
aspirations for growth are very different from any of the
peers globally. In HZL, we have successfully completed
the development of North Decline (ND1) at Rampura
Agucha mine. This marked the completion of most
awaited shaft integration and liberated RA shaft from
statutory compliance of secondary outlet. Thisimproves
the accessibility of shaft section, alternate emergency
evacuation, ease in mine equipment deployment at lower
levels of mine, face charging with emulsion explosives,
face drilling with long feed jumbo, etc. Also 650 kW
ventilation fan was installed and commissioned at SK Mine
with an objective to improve ventilation in underground
by 100 Cum/sec in SKAG6 lens. All major projects
envisaged for 1.25 mtpa MIC have been commissioned
(except RD). Order placed for detail feasibility study for
expansion of zinc & lead smelting capacity.

In VZI, the Gamsberg mine and processing facilities are
stabilizing, which will set the stage for Gamsberg Phase
2 expansion. This expansion which would see a double

in the production capacity. A smelter enhancement to
the Black Mountain Complex (BMC) operations would
allow for refining our concentrate product to produce
metal. In Cairn, we are still focussed on the journey to
produce India's 50% Oil & Gas production. GAS volumes
are up in Q4 and further ramping up as project s fully
commissioned now. The seismic acquisition programme
and satellite-based prospecting has commencedin
Open Acreage Licensing Policy (OALP). In Aluminium,
Lanjigarh expansionis the key expansion project and coal
block execution will be critical to deliver more value from
this sector.

We are set to deliver tremendous value to all our
stakeholders once we successfully execute these
projects of across the group.

Dividend Distribution Policy and Dividend

In terms of the provisions of Regulation 43A of the
Listing Regulations, the Company has adopted Dividend
Distribution Policy to determine the distribution of
dividends in accordance with the applicable provisions.
The policy can be accessed on the website of the
Company at www.vedantalimited.com.

With consistent dividend as a healthy sign of our
sustained growth, our firm belief in percolating the
benefits of our business progress for widespread
socioeconomic welfare facilitates the equitable sharing
of our economic value generated. Attaining steady
operational performance and a harmonised market
environment in continuation of the historical trends
helped us to reaffirm the realisation of competent
numbers for FY 2021.
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RETURN TO SHAREHOLDERS (% per share)

9.5

FY21 9.5

FY 20 3.9

FY 19 18.85

The Company has declared interim dividend during the
year in compliance with the Dividend Distribution Policy:

Particulars FY 2020-21
Interim Dividend 1st

Record Date October 31, 2020
Date of Declaration October 24, 2020
Rate of Dividend per share 79.50

(Face Value of % 1 per share)

% 950

Total Payout (T in crores) 33,531.63

Pursuant to the Finance Act, 2020, dividend is taxable

in the hands of the shareholders with effective from
April 1, 2020 and tax has been deducted at source on the
Dividend at prevailing tax rates inclusive of applicable
surcharge and cess based on information received by the
Registrar & Share Transfer Agent and the Company from
the Depositories.

The Directors do not recommend any final dividend for
financial year ended March 31, 2021.

Credit Rating

Your Company is rated by CRISIL and India Rating and
Research Private Limited oniits various debt instruments.
The details of ratings provided by the agencies is
stipulated in the Corporate Governance Report.

Economic Responsibility

Vedanta strives to be aresponsible corporate citizen

and to make a positive contribution to the communities
in which we operate. Payment to exchequer viz. taxes,
royalty, dividend etc. is a vital part of our contribution to
national economies and people’s lives. Vedanta supports
the principles of greater transparency that increases
understanding of tax systems and build public trust.

With these values beingingrained in Vedanta's DNA,
we are proud to share that we have contributed

~% 34,500 crores to the public exchequer of the various
countries where we operate.

Your Company publishes Tax Transparency Report which
provides an overview of the tax strategy, governance and
tax contributions made by the Company.

Thereportis available on the website at
www.vedantalimited.com

SUSTAINABILITY AND SOCIAL RESPONSIBILITY

Environmental, Social and Governance (ESG) Approach
Driven by the sincere approach to achieve larger good,
at Vedanta, our Environmental, Social and Governance
(ESG) priorities are well-aligned to our enterprise

goals and towards this end, we continue to work with a
target-based strategy focused on fostering an inclusive
and sustainable future for all.

Our ESG visionis strongly driven by the growing

need to address the expectations of our stakeholders
while delivering resilient business performance. As a
responsible corporate citizen, we are attuned to both
localand global expectations and endeavour to contribute
to the fulfilment of UN Sustainable Development Goals
(SDGs) and global frameworks such as ICMM and IFC
performance standards. The Vedanta Sustainability
Framework (VSF) as elucidated below provides the
cornerstone to our ESG approach.

Vedanta Sustainability

Framework

8 policies

Biodiversity; Energy & Carbon;
HIV-AIDS; HSE; Human Rights;
Social, Supplier & Contractor;
Sustainability Management;
Water

168

87 Standards and
Guidance Notes

Covering all of the policy
subject areas in line with
ICMM, IFC Performance

Robust monitoring

Annual audit (VSAP)
conducted at all Vedanta
locations to check
compliance with VSF.
Monitored by Group ExCo.

<BACK TO CONTENTS

Each pillar of our ESG vision is elaborated below for
further insights into the Company practices.

Environment

With the key objective of “Zero Harm, Zero Waste

and Zero Discharge” across all our operations, we
continue to manage our environmental impact through
associated programmes on water management,
energy and climate change, carbon footprint reduction,
solid waste management with recycling of our high-
volume-low-effect wastes such as fly ash, tailings dam
management, GHG emissions intensity reduction, and
biodiversity. We strive to set ourselves with aggressive
targets believing that our sustainable future depends
onresponsible and eco-friendly operations.

Social

Guided by our aspirational goals, our priority areas
towards social development remain to become a
developer of choice in our areas of operations. We have
defined a social performance framework to secure

our social licence to operate assessing the maturity

of our business in the context and driving community
activities across multiple spheres such as child education,
combating malnutrition, medical infrastructure
development, women empowerment, and sports
engagement, among others.

Our community development programmes are

designed and developed to suit the requirements of our
immediate communities and country at large with specific
emphasis on criticalities. While we embark on the journey
to improve skilling, set up Nand Ghars and cater to larger
people needs through our CSR pillars, we are also focused
to ensure that we create a positive relationship with the
communities about our operations and aim to have all our
stakeholders as champions of our responsible practices.

Responsible
governance supports
relationship building

Responsible
Stewardship

Adding and
Sharing Value

Value help us to
maintain alicence to
operate

Integrated Report Statutoryreports Financial statements

Governance

As a pre-requisite for protecting shareholder value as

well as delivering sustainable growth, good corporate
governance underpins the delivery of our strategic
objectives and the outcomes produced thereafter.

Our governance philosophy with prudent and robust risk
management frameworks; internal controls; and strong
functional processes; stems from our core values of Trust,
Integrity, Care, Entrepreneurship, Innovation, Respect,
and Excellence. By overseeing the business conduct with
strict adherence to responsibility and ethics, the entire
structure, cascading from the Board of Directors and
Sustainability Committee at the top, supported by policies
and frameworks, enhances the prosperity, long-term
viability, and sustainability of the Company.

Thus, as the world renews its consensus around the
crucial role of ESG factors in assessment of all forms of
businesses, we believe that our ESG approach is certain
to reap meaningful returns over time.

Sustainability and Business Responsibility Report
Sustainable Development is integral to Vedanta's core
business strategy. We continue to be a transparent and
responsible corporate citizen; committed to a ‘social
license to operate’ and partner with communities,
local governments and academic institutions to help
catalyse socio-economic developmentin the areas
where we operate.

The Company reaffirmsits core values of Trust,
Entrepreneurship, Innovation, Excellence, Integrity,
Respect and Care, which are the basis of our Sustainable
Development Model.

The model continues to be centreed on the four strategic
pillars: Responsible Stewardship; Building Strong
Relationships; Adding and Sharing Value; and Strategic
Communications.

Relationships enable
us to contributetoa
wider society

Building Strong
Relationships

Strategic
Communications

Enable us becoming
more transparent and
responsible corporate
citizen

These four pillars are critical to ensuring the long-term successful future of our business - meeting our strategic

goals of growth, long-term value and sustainability.
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A separate detailed report on Company's Sustainability
Development also forms part of the Annual Report.

Recognising sustainable development as a core
requirement to strategically improve the value of

our business, the Board of Directors constituted a
Sustainability Committee effective April 01, 2019

to provide oversight and assistance in building an
approach towards sustainability which mirrors our
prevailing business ethos of achieving excellence
through continuous improvementin our processes and
outcomes, while also benchmarking ourselves against
our global peers.

& & &

Community Environment Safety

Relations & Social
Performance

As per SEBI directives on Integrated Reporting (IR),
the Company has followed the <IR> framework of the
International Integrated Reporting Council to report
on all the six capitals that are used to create long-term
stakeholder value and also provided the requisite
mapping of principles between the Integrated Report,
the Global Reporting Initiative (‘GRI') and the Business
Responsibility Report (BRR). Hence, a separate BRR

is not being published by the Company this year. The
Sustainability Report of the Company can be accessed at
www.vedantalimited.com.

Energy Conservation, Technology Absorption and
Foreign Exchange Earnings & Outgo

The information on conservation of energy, technology
absorption stipulated under Section 134(3)(m) of the Act
read with Rule 8 of the Companies (Accounts) Rules, 2014,
is annexed herewith as ‘Annexure A'.

The details of the Foreign Exchange Earnings and Outgo
are as follows:

(% in crore)

Particulars Year ended Year ended

31 March, 2021 31 March, 2020

Expenditure in foreign 1,251 1,357
currency

Earnings in foreign 17,706 16,462
currency

CIF Value of Imports 16,447 13,512

Corporate Social Responsibility

Theyear 2020-21 posed animmense challengein

front of the entire Humanity, a new virus emerged and
ensured that all things which are otherwise considered
normal; comes to a standstill. COVID —19 has affected

all spheres of life in the country and the world at large.
Despite of all difficulties, Vedanta committed itself to the
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Details of the composition of the committee, its terms
and reference and the meetings held during FY 2021 is
elucidated in the Corporate Governance Report.

Your Company publishes an annual Sustainability Report
prepared in accordance with the Global Reporting
Initiative (GRI) Standards; mapped to the United Nations
Global Compact (UNGC); and aligned to Sustainable
Development Goals (SDGs). It reports our approach and
disclosure towards triple bottom line principles — People,
Planet and Profit.

<&

Occupational Health Reporting &
Communication

planned programmes and reached out to communities
across India to fulfill theirimmediate needs in terms of
meals, dry ration, preventive health care etc. The year
2020-21 brought lot of laurels in the hats of Vedanta
Group. The group companies have been recognised for
Socio-economicimpactit has created in the communities
throughits large-scale CSR Program, receiving of more
than 16 National and International awards is a testimony
to that. Companies won CII ITC Sustainability Award, IHW
Council Health Impact Award, Grant Thornton SABERA
Award 2020, ICC Social Impact award 2021 to name a few.

For almost all our programmes, a bottom-up community
engagement approach is non-negotiable. This
collaborative approach ensures community ownership,
suitable project design, effective delivery and post
project sustainability.

Our development initiatives are governed by the

needs of the communities where we operate. Needs
assessment studies form the basis of the course of
action undertaken by the BU CSR teams. These actions
enable us to create a positive social impact where we
operate. All our community development programmes
are governed by the Vedanta CSR Policy, and Corporate
Technical Standards that are part of the Vedanta
Sustainability Framework. Further, to benefit from diverse
perspectives, and in keeping with a culture of collective
leadership, Vedanta has formed a Group CSR ManCom
and Group CSR EXCO.

Vedanta has a strong Board CSR Committee including
senior Independent Directors. The Committee provides
strategic direction for CSR programmes, and approves
its plans and budgets. It also reviews progress and guides
the CSR teams towards running well-governed and
impactful community programmes.

<BACK TO CONTENTS

An overview of CSRinitiatives is provided in earlier
section of this Annual Report and report on CSR activities
for FY 2020-21 as per Section 135 of Companies Act,
2013 and rules made thereunder forms part of this
Directors Report and is annexed hereto as Annexure B.
The policy may be viewed at www.vedantalimited.com.

Vedanta's Efforts to Combat COVID-19 Pandemic
Vedanta, which has been at the forefront of the battle
to combat the COVID-19 pandemic, has reached out to
communities across 9 states in India to provide them with
preventive healthcare and distribute free meals. As part
of the Meals for Free programme, the Company has so
far provided ~11.46 lakhs meals to daily wage earners
across the country. In addition, dry packet rations have
been provided to more than 13,500 families from the
marginalised sections of the society. On their part, the
business units have also distributed more than 49,650
dry ration packets to the local communities.

Vedanta has pledged 10 lakh meals to daily wage earners,
and has set up a¥ 100 crores corpus for daily workers,
preventive healthcare and welfare of employees and
contract partners. The Company has also contributed
%101 crores to PM-CARES Fund to join forces with the
government in fighting the pandemic.

Keepingin mind the poor condition of stray animals,
the Company has fed more than 50,000 stray animals
every day. The Company has so far provided more than
12.70 lakhs feedings to stray animals in Delhi, Mumbai
and Patna.

In a bid to strengthen preventive healthcare, Vedanta
has distributed more than 4.5 lakhs masks. The
Company has handed over another 2 lakhs N95 masks
to the Ministry of Health and Family Welfare. So far, the
Company has provided more than 26,000 surgical masks
and 75,000 surgical gloves to district hospitals across
the country.

Vedanta has also collaborated with the Ministry of
Textiles toimport 23 machines for indigenously Personal
Protective Equipment (PPEs). The imported machines,
which are now operational, able to produce 50,000 PPEs
per day. The Company has distributed more than 1 lakhs
soaps and sanitisers across communities.

BALCO Hospital has set up isolation wards. A 100-bed
hospital has been commissioned at Korba in Chhattisgarh.
Jharsuguda unit supported District Administration for
District Covid Hospital by providing 110 bedded hospital
including 10 1CUs, 10 ventilators etc. The Cairn Centre

of Excellence (CCoE) in Jodhpur has been handed over

to district administration as a quarantine facility with a
120-bed capacity, with meals provided three times a day
for 150 people. More than 10 mobile health vans have
been made available to district administration for use as
ambulances and for distribution of essential commodities
by Business Units and Nand Ghars.

More than 1,100 women SHG members were engaged
in the stitching of masks and distributing same among
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communities. They also contributed more than 10 ton
grains to grain banks created for supporting needy
families during lockdown. As an act of solidarity with

the state governments, Vedanta has contributed

% 32.3 crores to different State's Chief Minister Relief
fund COVID-19 Mitigation Fund. Your Company has also
procured PPE kits for the Government of Odisha and also
arranged food packets, sanitiser kits to migrant workers
travelling back to their home states.

Employees have donated one day's salary, which

was contributed by the Company for the relief funds.
Vedanta, in collaboration with Apollo Hospitals, has
established a 24x7 general helpline for the employees

to ensure timely healthcare advice during the lockdown.
The services are open for all employees and their families.

Digitalisation initiatives - CSR

Vedanta is committed towards bringing innovation &
creating shared values by managing our stakeholders
through different community development initiatives
in various thematic areas and automationin CSR
Governance. It has developed first of its kind (in-house)
application —called NIVAARAN for CSR function to
manage the community request, needs or grievances
and address them on time across Vedanta. Besides this,
anin-house, Power Bl application was launched across
Vedantain 2020 — CSR DISHA App to monitor the CSR
projects of Vedanta across all BUs.

COVID-19 led to the disruption of education for

millions of children. eKaksha —in collaboration with

the Government of Rajasthan was launched to provide
subject and chapter wise learning videos to all students
free of cost. One of the biggest engagements was

the virtual 5t Cairn Pink City Half Marathon 2020,
involving over 40,000 participants from 23 countries,
earning a special place as India’s biggest virtual marathon
in the Book of Records, UK.

Impact Assessment

The Vedanta Group has been at the very forefront

of India’s battle to combat COVID-19, and has made
substantial commitments across key regions,
communities and markets the group operates various
businessesin. A study was carried out through Weber
Shandwick to assess and benchmark key initiatives the
Group has undertaken to combat COVID-19 pandemic
across nine states in India, covering more than 600
respondents across different categories of stakeholders.

= Mostrespondents (~90 %) are happy with the Group's
COVID-19 initiatives.

= 93% of the respondents have rated highly on the
quality of assistance provided by the group.

= Thereach and efficacy of most initiatives have been
rated highly, with distribution of masks and engaging
rural SHG women initiatives leading with almost 59%
respondents giving an ‘exceptional’ rating to the same.

The rural beneficiary community has responded well; and
is largely happy with most initiatives.
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HUMAN RESOURCES MANAGEMENT

People and Culture

Your Company has always aspired to build a culture
that demonstrates world-class standards in safety,
environment and sustainability. People are our most
valuable asset and we are committed to provide all our
employees with a safe and healthy work environment.

Anupdate on People & Culture detailing the Company'’s
initiatives, recruitment strategy, hiring projects and
talent management and development is elucidatedin the
Sustainability and ESG Section of the Annual Report.

Employee Stock Option Scheme

Employee stock options is a conditional share plan for
rewarding performance on pre-determined performance
criteria and continued employment with the Company.

It provides a much better line-of-sight to all the
employees.

Your Company has established a share incentive
schemes viz. 'Vedanta Limited Employee Stock Option
Scheme 2016’ (“the Scheme”). The Scheme was framed
with a view to reward employees for their contribution
in successful operation of the Company with wealth
creation opportunities, encouraging high-growth
performance and reinforcing employee pride.

The Scheme was launched after obtaining statutory
approvals, including shareholders’ approval by way of
postal ballot on December 12, 2016.

On March 31, 2021, the Nomination & Remuneration
Committee approved the grant of Employee Stock Options
2020 to Vedanta employees covering 38% of eligible
population. In-order to align the scheme with the best-in-
class reward practices globally and pertinent Indian peers,
as well as to emphasise on our value system of ‘CARE' for
employees and culture of 'Pay for Performance’ the ESOS
2020 plan has undergone significant transformation.

The grant under the ESOS 2020 is completely driven by
Business and Individual performance.

The new design has made our scheme even more
robust with an objective to place greater prominance
on superior individual performance thereby recognise
high performing talent while keeping them accountable
for business delivery. It has been ensured that the
scheme fulfills its motive of wealth creation for
employees to fulfill their financial goals and gives them
the sense of ownership.

To give prime importance to business delivery, ESG

and Carbon footprint have been added as additional
parameters to measure business performance. To ensure
that we operate sustainably in line with our motto of ‘zero
harm, zero waste and zero discharge’, multiplier based

on fatalities has also beenincluded as a performance
parameter for vesting.

The Scheme is currently administered through Vedanta
Limited ESOS Trust (ESOS Trust) which is authorised by
the Shareholders to acquire the Company's shares from
secondary market from time to time, forimplementation

172

of the Scheme. The details of the trustees are provided
can be accessed at www.vedantalimited.com.

No employee has beenissued stock options during the
year, equal to or exceeding one percent of the issued
capital of the Company at the time of grant.

During the year, the acquisition by the trust does not
exceeded 2% of the paid-up capital of the Company.
Further, the total acquisition by trust at no time exceeded
5% of the paid-up equity capital of the Company.

Pursuant to the provisions of SEBI (Share Based
Employee Benefits), Regulations, 2014 (“Employee
Benefits Regulations”), disclosure with respect to the
ESOS Scheme of the Company as on March 31, 2021 is
available on the website of the Company at
www.vedantalimited.com.

The Company confirms that the Scheme complies with
the SEBI Employee Benefits Regulations and there
have been no material changes to the plan during the
financial year.

A certificate from M/s SR Batliboi & Co. LLP, Chartered
Accountants, Statutory Auditors, with respect to the
implementation of the Company's ESOS schemes, would
be placed before the shareholders at the ensuing Annual
General Meeting (AGM). A copy of same is available for
inspection by Members through Electronic Mode.

Managerial Remuneration, Employee Information and
Related Disclosures

The remuneration paid to Directors, Key Managerial
Personnel, and Senior Management Personnel during

FY 2020-21 was in accordance with the Nomination and
Remuneration Policy of the Company.

Disclosures under Section 197 of the Act and Rule 5(1)

of the Companies (Appointment and Remuneration of
Managerial Personnel) Rules, 2014 (“Rules”) relating to the
remuneration and other details as required is appended
as Annexure C to the Report.

In terms of provision of Section 136 of the Act and Rule
5(2), the Report and the Financial Statements are being
sent to the Members of the Company excluding the
statement of particulars of employees as prescribed
under Rule 5(2) of the Rules. The said information is
available for inspection through electronic mode. Any
member interested in obtaining a copy of the said
statement may write to the Company Secretary and the
same will be furnished upon such request.

Compensation Governance Practices at Vedanta
Vedanta has been built on a strong foundation of
governance where the Board, Key Executives and
Compliance Officer have been vigilant and committed
to ensure structural integrity, soundness and highest
standards of compensation practices. Over the last few
years we have matured many of our reward practices as
an attempt to continue to raise the bar.

= The composition of Nomination and Remuneration
Committee (NRC) is in compliance with the Listing
Regulations and majority of the members are

<BACK TO CONTENTS

Independent Directors. The Chairman of the
committee is an Independent Director.

= The members of the NRC together bring out the rich
expertise, diverse perspectives and independence in
decision-making on all matters of remuneration for
Directors, Key Managerial Personnel (KMP) & Senior
Management Personnel (SMP). The Independent
Directors are actively engaged throughout the year as
members of the NRC in various people matters even
beyond remuneration.

= Aboard charter appoints and sets our primary
responsibilities of NRC which includes selecting,
compensating, monitoring and, when necessary,
replacing key executives and overseeing
succession planning.

= Best-in-class independent consultants are engaged to
advise and support the committee on matters of board
evaluation and leading reward practicesin the industry.

= The Executive Compensation Philosophy is well
established and benchmarked across relevant
industry comparators which enables us to differentiate
people on the basis of performance, potential and
criticality in-order to provide a competitive advantage
inthe industry.

= The Total Reward Philosophy at Vedanta is built on
the core objective of driving 'Pay for Performance’
culture. The appropriate mix of components of the
Executive Compensation aim to drive the short as
well as long-term interests of the Company and its
shareholders through strong emphasis on operational
/ financial fundamentals, social license to operate
and business sustainability, strategic objectives of
resource and reserve creation and wealth creation
for stakeholders.

= Timely risk assessment of compensation practices
is done in addition to review of all components
of compensation for consistency with stated
compensation philosophy:

- Financial analysis & simulation of the long-
term cost of reward plans and their Return on
Investments (ROI).

- Provision of claw back clause as part of the ground
rules of our long-term incentive scheme for all
our leaders.

- Upperlimits and caps defined on incentive pay-outs
in the event of over-achievement of targets to avoid
windfall gains.

= We do not encourage provision of excessive perks or
special clauses as part of employee contract such as:

- No provision of Severance Pay in Employment
contracts of Whole-Time Directors (WTD),
KMP & SMP.

- No Tax Gross up done for executives except for
expatriates as part of tax equalisation

- No provision of unearned Incentives/unvested
Stock or Cash Options

Integrated Report Statutoryreports Financial statements

Any benefit provided to Key Executives are available to
all the employees of the Company as per the defined
Company policy.

= Voice of the employee: We ensure the involvement
of bright minds from diverse functions in the
organisation and well-known external partnersin
designing and driving the major incentive schemes
inthe organisation. Our policies are transparent and
informed to employees in a timely manner confirming
that the employees have a say in all our practices.

We continue to corroborate the Internal Pay Equity
Principles, sustained attention to equity grant practices
and maintain checks & balances to confirm that the
practices are legally and ethically compliant with
International, national and state/regional laws.

Prevention of Sexual Harassment at Workplace

The Company has zero tolerance for sexual harassment
at workplace and has adopted a Policy on Prevention,
Prohibition and Redressal of Sexual Harassment at
Workplace inline with the provisions of the Sexual
Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013 and the Rules
thereunder for prevention and redressal of complaints
of sexual harassment at workplace.

As part of Vedanta Group, your Company is an equal
opportunity employer and believes in providing
opportunity and key positions to women professionals.
The Group has endeavoured to encourage women
professionals by creating proper policies to tackle
issues relating to safe and proper working conditions
and create and maintain a healthy and conducive

work environment that is free from discrimination.

This includes discrimination on any basis, including
gender, as well as any form of sexual harassment.

During the period under review, three complaints were
received and resolved. Your Company has constituted
Internal Complaints Committee (ICC) for various business
divisions and offices, as per the requirements of the
Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013.

RISK MANAGEMENT

Risk Management

The businesses are exposed to a variety of risks, which
are inherent to a global natural resources organisation.
The effective management of risk is critical to support
the delivery of the Group's strategic objectives.

Risk managementis embedded in the organisation’s
processes and the risk framework helps the organisation
meet its objectives by aligning operating controls with
the mission and vision of the Group set by the Board.

As part of our governance philosophy, the Board has a

Risk Management Committee to ensure arobust risk
management system. The details of Committee and its
terms of reference are set out in the Corporate Governance
Report, which forms part of this Annual Report.
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With effect from June 6, 2020, the Risk Management
Committee has been consolidated with the Audit
Committee comprising of only Independent Directors
ensuring robust risk management systems in place with
valued feedback of Independent Directors being on the
Committee.

Our risk-management framework is designed to be
simple, consistent and clear for managing and reporting
risks from the Group's businesses to the Board. Our
management systems, organisational structures,
processes, standards and code of conduct together

form the system of internal controls that govern how we
conduct business and manage associated risks. We have a
multi-layered risk management framework to effectively
mitigate the various risks, which our businesses are
exposed toin the course of their operations.

The Audit & Risk Management Committee aids the Board
in the risk management process by identification and
assessment of any changes in risk exposure, review of risk
control measures and by approval of remedial actions,
where appropriate. The Committee is in turn supported
by the Group Risk Management Committee which helps
the Audit & Risk Management Committee in evaluating
the design and operating effectiveness of the risk
mitigation programme and the control systems.

Major risks identified by businesses and functions are
systematically addressed through mitigating actions.
Risk officers have also been formally nominated at
operating businesses, as well as at Group level, to develop
the risk-management culture within the businesses.

The Risk Management Policy of the Company revised in
2019 covers cyber security as well.

For a detailed risk analysis, you may like to refer to the
risk section in the Management Discussion and Analysis
Report which forms part of this Annual Report.

Cyber Security

The Group has a structured framework for cyber security.
Each of the Business Units has a ClO (Chief Information
Officer) with suitable experience in Information / Cyber
security. Every year, cyber security review is carried out
by IT experts (belonging to IT practices of Big-4 firms).
Vulnerability Assessment and Penetration Testing (VAPT)
review is also carried out by cyber experts. This practice
has beenin place for several years now and has helped

in strengthening the cyber security environmentin the
group. At the same time, the external environment on
cyber security is continuously evolving. The respective
ClOs areresponsible for ensuring appropriate controls
arein place to address the emerging cyber risks.

Internal Financial Controls

Your Board has devised systems, policies and procedures/
frameworks, which are currently operational within the
Company for ensuring the orderly and efficient conduct
of its business, which includes adherence to policies,
safeguardingits assets, prevention and detection of
frauds and errors, accuracy and completeness of the
accountingrecords and timely preparation of reliable

174

financial information. In line with best practices, the Audit
& Risk Management Committee and the Board reviews
these internal control systems to ensure they remain
effective and are achieving theirintended purpose.
Where weaknesses, if any, are identified as aresult of the
reviews, new procedures are put in place to strengthen
controls. These controls are in turn reviewed at regular
intervals.

The systems/frameworks include proper delegation

of authority, operating philosophies, policies and
procedures, effective IT systems aligned to business
requirements, an internal audit framework, an ethics
framework, a risk management framework and adequate
segregation of duties to ensure an acceptable level of
risk. Documented controls are in place for business
processes and IT general controls. Key controls are
tested by entities to assure that these are operating
effectively. Besides, the Company has also adopted an
SAP GRC (Governance, Risk and Compliance) framework
to strengthen the internal control and segregation of
duties/ access.

The Company has documented Standard Operating
Procedures (SOP) for procurement, project/expansion
management capital expenditure, humanresources, sales
and marketing, finance, treasury, compliance, Safety,
Health and Environment (SHE), and manufacturing.

The Group's internal audit activity is managed through
the Management Assurance Services ('"MAS’) function. It
isanimportant element of the overall process by which
the Audit & Risk Management Committee and the Board
obtains the assurance on the effectiveness of relevant
internal controls.

The scope of work, authority and resources of MAS are
regularly reviewed by the Audit & Risk Management
Committee. Besides, its work is supported by the
services of leading international accountancy firms.

The Company's system of internal audit includes covering
monthly physical verification of inventory, a monthly
review of accounts and a quarterly review of critical
business processes. To enhance internal controls, the
internal audit follows a stringent grading mechanism,
focusing on the implementation of recommendations
ofinternal auditors. The internal auditors make periodic
presentations on audit observations, including the status
of follow-up to the Audit & Risk Management Committee.

The Company is also required to comply with the
Sarbanes Oxley Act Sec 404, which pertains to Internal
Controls over Financial Reporting (ICOFR). Through
the SOX 404 compliance programme, which is aligned
to the Committee of Sponsoring Organizations of the
Treadway Commission (COSO) framework, the Audit &
Risk Management Committee and the Board also gains
assurance from the management on the adequacy and
effectiveness of ICOFR.

In addition, as part of their role, the Board and its
Committees routinely monitor the Group's material
businessrisks. Due to the limitations inherent in any
risk management system, the process for identifying,
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evaluating, and managing the material business risks is
designed to manage, rather than eliminate risk. Besides
it created to provide reasonable, but not absolute
assurance against material misstatement or loss.

Since the Company has stronginternal control systems
which are further strengthened by periodic reviews

as required under the Listing Regulations and SOX
compliance by the Statutory Auditors, the CEO and
CFO recommend to the Board continued strong internal
financial controls.

There have been no significant changes in the Company's
internal financial controls during the year that have
materially affected or are reasonably likely to materially
affectits internal financial controls, other than as
mentioned in the “Audit Report and Auditors” section to
thisreport.

There are inherent limitations to the effectiveness of any
system of disclosure controls and procedures, including
the possibility of human error and the circumvention or
overriding of the controls and procedures. Accordingly,
even effective disclosure controls and procedures can
only provide reasonable assurance of achieving their
objectives. Moreover, in the design and evaluation of
the Company'’s disclosure controls and procedures,

the management was required to apply its judgement
in evaluating the cost-benefit relationship of possible
controls and procedures.

Further, the Audit & Risk Management Committee
annually evaluates the internal financial controls for
ensuring that the Company has implemented robust
systems/framework of internal financial controls viz.
the policies and procedures adopted by the Company
for ensuring the orderly and efficient conduct of its
business, including adherence to Company's policies, the
safeguarding of its assets, the prevention and detection
of frauds and errors, the accuracy and completeness of
the accounting records, and the timely preparation of
reliable financial information.

Vigil Mechanism

The Company has in place a robust vigil mechanism for
reporting genuine concerns through the Company's
Whistle-Blower Policy. As per the Policy adopted by various
businesses in the Group, all complaints are reported to the
Director—Management Assurance, who isindependent

of operating management and the businesses. Inline

with global practices, dedicated e-mail IDs, a centralised
database, a 24X7 whistle-blower hotline and a web-based
portal have been created to facilitate receipt of complaints.
Allemployees and stakeholders canregister their integrity
related concerns either by calling the toll-free number or
by writing on the web-based portal which is managed by an
independent third party. The hotline provides multiple local
language options. All cases reported as part of whistle-
blower mechanism are taken to their logical conclusion
within a reasonable timeframe. After the investigation,
established cases are brought to the Group Ethics
Committee for decision-making. All Whistle-Blower cases
are periodically presented and reported to the Company's
Audit & Risk Management Committee. The details of this
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process are also provided in the Corporate Governance
Report and the Whistle-Blower Policy is available on
the Company's website at www.vedantalimited.com.

Management Discussion and Analysis

The Management Discussion and Analysis Report for the
year under review, as specified under Regulation 34 read
with Schedule V of Listing Regulations is presentedina
separate section, forming part of this Annual Report.

INNOVATION, DIGITALISATION AND
TECHNOLOGY

Innovation, Digitalisation & Technology

As Vedanta looks to continue to build onits strategic
vision —the Group and senior leadership have crafted an
aggressive plan to instill Digital innovation in all aspects of
the business. Itis the group’s ambition to leverage cutting
edge technology and partners to drive best in class
operations and sustainability. In this connection —your
Company has greenlit multiple flagship programmes to
not only drive the overall transformation journey, but also
to build the internal “Digital muscle” to sustain the gains
of the transformation.

At Vedanta we are going for a group-wide digital
transformation, Project Pratham with the vision of
transforming Vedanta Group into a truly digital-first
organisation and making digital the new way of working.
Project Pratham is delivering digital transformation
across our Mining & Metals and Oil & Gas business with a
focus on driving asset optimisation, production volume
growth, operating cost reductions, enhanced safety and
improve ease of doing business. The objective of the
programme is to deliver a combination of tangible value
inthe form of EBITDA increase and other intangible gains
such as enhanced safety and security, sustainability,
better governance, and improved employee productivity.
To sustain this change, a clear roadmap is also drawn for
augmenting capabilities in the areas of Digital, Smart
Manufacturing, Analytics, Automation and Cyber security.

To engage with innovative start-ups and leverage their
technological capabilities and agility - Vedanta Spark
programme was launched in Oct'20. The programme
has attracted 1,300 startups with more than a million
impressions across social media platforms. With the
objective of solving key problems across business units,
Vedantais looking to partner with top digital and core
tech startups.

In addition, the Company has launched group-wide idea
generation competition — Pratham Digtial Olympics, to
incentivise grass-root level innovations and bring digital
cultural change.

Policy and Advocacy

Vedanta believes in sustainable and equitable
development of natural resource sector. While engaging
in public policy and regulatory matters, our Advocacy
efforts evolve around our core values. Our Company
participates in stakeholder consultations on economic
reforms, raw material & energy security, taxation,
environmental development, business continuity, ease
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of doing business, sustainable business practices and
other policy and regulatory matters which are related to
our business in aresponsible manner. We are associated
with various industry associations and chambers for
submission of our representations to relevant ministries,
government departments and regulatory bodies both at
the Centre and State levels.

Research and Development

Vedanta has been an aggressive leader in terms of
adopting new technologies and improving processes and
standards. Hindustan Zinc Limited's (HZL) Technology
centre works in the interface between science and
business that offers opportunity to process innovative
ideas to technology. Principal focus areaincludes process
improvements, development work for future growth,
new technology development and adaptation, minor
metal recovery and waste to wealth initiatives. R&D
team has implemented/finalised projects onrecovery
improvement, cost reduction, process optimisation
and evaluation of advance technologies. Some of the
key projects at mills are: alternative non-hazardous and
cost effective reagent for nigrosine, improvementin
Zawar recovery by process audits & individual ore type
characterisation, Geo-Metallurgy study for SK Mine

and RA Mine on advance Drill Cores for Metallurgical
characterization and completed feasibility study for 3%
Pb-Agrecovery improvement by Pb regrinding at RAM &
Derrick screen at Zawar.

Hindustan Zinc achieved a big milestone, being granted
two US patents for two technologies developed in-house
by state of art R&D centre —Zntech. The two patents are:

1. Technology for manufacturing paver blocks from
process waste material.

2. Method for production of potassium antimony
tartrate by utilising antimony residues of smelter.

In Aluminium and Power Business, Vedanta has entered
into the partnership with three research institutes
namely CSIR-National Metallurgical Laboratory

(NML), Jamshedpur, Institute of Minerals and Materials
Technology (IMMT), Bhubaneswar, and Jawaharlal Nehru
Aluminium Research, Development & Design Centre
(JNARDDC), Nagpur. As part of this, all three research
institutes shall work together to develop technologies for
bauxite residue utilisation, like red mud beneficiation for
REE enrichment, recovery of alumina values, recovery of
iron values and process for extraction and separation of
Titanium and REEs (La, Ce, Y, Sc).

Vedanta Aluminium has one of the finest and
best-in-class R&D setups among peers in the aluminium
value chain. We are already collaborating with customers
in the auto industry to develop customised aluminium
alloys and products, catering to their objective of
achieving desired light weighting for EVs and hybrids

of the future. Case in point, Vedanta pioneered PFAs
(Primary Foundry Alloys) for the Indian market. We were
the firstin India to supply PFA to the domestic auto sector
and until we did so, the country’s entire PFA demand was
being met through imports, even though India has the
world's second-largest aluminium production capacity.
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In Cairn, we continue to operate our fields in a digital
manner through unmanned well pads with remote access
which drastically reduces human exposure to risk and
increases operational efficiency. Centralised control
rooms, remotely activated surface facilities and digital
surveillance platform (BabelFish) has allowed high uptime
in operation of Mangala Processing Terminal, over 500
wells spread across many acres, centralised polymer
processing farm and the world's largest continuously
heated pipeline. Our other businesses also continue to
lead the industry in terms of R&D. Copper for example

has created Pure Tellurium Extraction to produce copper
anodes (99.5% pure) and Ferric Sulphate Extraction from
Copper Slag whichis our by-product. InIron Ore Business,
Value Added Business team had developed a customised
product, Sesa Special Grade (SSG) for a niche segment
(otherwise beingimported by customers) by producing
high purity pigiron through blast furnace route. The Value
Added Business team had also come up with aninnovative
idea of producing Foundry Grade Pig Iron outside the
blast furnace using Ferro Silicon which otherwise normally
gets produced in blast furnace by compromising on
productivity & high fuel rate. Some other examples are
automation of the charging plate insertion mechanism,
employee care applications, automatic trip counting and
dynamic allocation of hauling units and GPS controlled
speed tracking system in dispatch trucks. Our businesses
continue their tremendous work in these areas to make the
group more sustainable.

INVESTOR RELATIONS

Your Company has an active Investor Relations (IR)
function which continuously strives for excellence by
engaging with international and domestic investors. Your
Company benchmarks global IR standards and aims at
exceeding them. The Company proactively seek feedback
from all stakeholders throughout the year.

Shareholder engagement

The Investor Relations team takes both formal and informal
approach to engage with shareholders. The teaminteracts
with investors at various platforms demonstrating
consistent and clear communication between internal and
external parties. Some of these forums include quarterly
earnings calls, hosting Investor/Analyst Day, site visits for
key businesses, one-on-one as well as group meetings

and participation in sell-side conferences. The leadership
teams from various businesses along with promoters of
the Company as well as senior management consisting
ofthe CEO and the CFO are also invited as required for
some of these engagements. These proactive investor
engagement activities and openness of senior leaders to
interact with investors and analysts is well appreciated by
all stakeholders.

Shareholder communication

Shareholders can contact us any time through our
Investor Relations team, with contact details available
online at www.vedantalimited.com. Shareholder and
analyst feedbacks are shared in a timely and structured
manner with the Board through the Chairman, the
Senior Independent Director, the CEO, the CFO, and the
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Company Secretary. Ongoing communication with our
stakeholders keeps the board and senior management
abreast of their views and helps to gain insight.

Shareholder disclosures

Vedanta has set standards through the detailed and
transparent disclosures on the Company's operational
and financial performance. Your Company had created
its first Integrated Report (for Financial Year 2018) and
continued thereafter. The Company has also been
conferred with the prestigious LACP and ICAl award
forits FY 2020 Integrated report. Having a diverse
shareholder base and multiple business verticals,
demands enormous efforts from an IR function to
manage investors, sell-side analysts as well as ensuring
atimely and complete business update is provided to
all. As a key milestone in this continuing endeavour, your
Company created a digital interactive microsite on the
corporate website to provide aninteractive experience
beyond what is available in the annual and quarterly
results materials.

Key Initiatives with respect to various stakeholders
As adiligent driver of all-encompassing stakeholder
growth, the Company undertakes significant initiatives with
respect toits employees, shareholders, investors, lenders,
suppliers, customers, civil society, local community, and
Government authorities striving to accelerate its focus

on HSE and sustainability. These initiatives are enlisted
with detailed specifics in the Integrated Report section of
the Annual Report. Along with the Integrated Report, the
Company also publishes the Sustainability Report which
details the Company'sinitiatives in the ESG space fora
holistic overview to investors.

CORPORATE GOVERNANCE

Report on Corporate Governance

Your Company is committed to maintaining the highest
standards of corporate governance in the management
of its affairs and ensuring its activities reflect the
culture we wish to nurture with our colleagues and other
stakeholders.

As part of commitment to the various stakeholders,
the Company follows global best practices. To meet

its obligations towards its shareholders and other
stakeholders, the Company has a corporate culture of
conscience and consciousness; integrity, transparency
and accountability for efficient and ethical conduct of
business.

Our continued focus onimproving the corporate
governance mechanisms and on enhancing the efficiency
curve, transparency and accountability of our operations
will enable us to lead the way for the industry.

Our disclosures seek to attain the best practicesin
international corporate governance and we constantly
endeavour to enhance long-term shareholder value. Our
Corporate governance report for fiscal 2021 forms part of
this Annual Report.
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Directorate, Key Managerial Personnel and Senior
Management Personnel

The Board of Directors of the Company provide
entrepreneurial leadership and plays a crucial role

in providing strategic supervision, overseeing the
management performance, and long-term success of the
Company while ensuring sustainable shareholder value.
Driven by its guiding principles of Corporate Governance,
the Board's actions endeavour to work in best interest of
the Company.

The Directors hold a fiduciary position, exercises
independent judgement and plays a vital role in the
oversight of the Company's affairs. Our Board represents
a tapestry of complementary skills, attributes,
perspectives and includes individuals with financial
experience and a diverse background.

In line with the recommendation of SEBl and our
relentless endeavour to adhere to the global best
practices, the Company is chaired by Mr. Anil Agarwal,
Non-Executive Chairman effective April 1, 2020.

During the year, your Company welcomed Ms. Padmini
Somaniand Mr. Dindayal Jalan as an Independent
Director of the Company effective February 5, 2021 and
April 1, 2021 respectively. In the opinion of the Board:

= Ms. Somani hasrich experience in the philanthropy
and development space for over 20 years and holds
highest standards of integrity and has also been
recognised for her work in youth education, health and
skilling programmes with vulnerable and marginalised
populations. Based on Ms. Somani's prolific skill set and
experience in corporate social responsibility, your Board
believes that Ms. Somani will be anincredible asset to the
Board as we remain committed to reinvest in the 