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VEDL/Sec./SE/25-26/50 June 18, 2025
BSE Limited National Stock Exchange of India Limited

Phiroze Jeejeebhoy Towers “Exchange Plaza” 5" Floor Plot No., C/I, G Block
Dalal Street, Fort Bandra-Kurla Complex, Bandra (East),
Mumbai - 400 001 Mumbai — 400 051

Scrip Code: 500295 Scrip Code: VEDL

Sub: Notice of the 60" Annual General Meeting (“AGM”), Integrated Annual Report and Annual Accounts
and other Reporting Suite for the Financial Year 2024-25

Dear Sir/Madam,

We wish to inform you that the 60™ AGM of the Company is scheduled to be held on Thursday, July 10,
2025 at 3:00 p.m. IST through Video Conferencing (“VC”)/Other Audio-Visual Means (“OAVM”) in
accordance with the circulars/notifications issued by the Ministry of Corporate Affairs (“MCA”) and the
Securities and Exchange Board of India (“SEBI”) to transact the businesses as set forth in the Notice dated
June 18, 2025 convening the AGM (“Notice”).

The other details for the AGM are given below:

Sr.No.  Particulars Details
1 Link for pért|C|pat|on and for accessing www.vedantalimited.com
other details
Helpline number for participation
2. through VC/OAVM 022-4886 7000
3. Cut-off date for e-voting Thursday, July 03, 2025
4, E-voting start time and date From 9:00 a.m. (IST) on Saturday, July 05, 2025
5 E-voting end time and date Upto 5:00 p.m. (IST) on Wednesday, July 09,
' 2025
6. E-voting website www.evoting.nsdl.com

Pursuant to Regulation 34(1) and 53(2) of the SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015 (“Listing Regulations”), as amended from time to time, please find enclosed herewith
the Integrated Annual Report including the Annual Accounts and the Business Responsibility and
Sustainability Report (“BRSR”) for the Financial Year 2024-25 (“Annual Report”) along with the AGM Notice
being sent to all Members in electronic mode.

At Vedanta, we are evolving into a company that is not just ready for tomorrow but actively shaping it. We
are committed as one of the world's leading producers of transition metals, critical minerals, energy and
technology, to scale new peaks of excellence in productivity, innovation and digitalisation through inclusive
practices and responsible actions that create lasting value for our stakeholders and contribute to the
nation’s growth.

In this regard, the Company has also published the following reports (“Reporting Suite”) for FY 2024-25
for gaining insight into the Company’s performance:
1. Tax Transparency Report
2. Sustainability Report
3. Climate Action Report
4. Taskforce on Nature-related Financial Disclosures (TNFD) Report
VEDANTA LIMITED
REGISTERED OFFICE: Vedanta Limited, 1t Floor, ‘C’ wing, Unit 103, Corporate Avenue, Atul Projects, Chakala, Andheri (East),
Mumbai - 400093, Maharashtra, India | T +91 22 6643 4500 | F +91 22 6643 4530
Email: comp.sect@vedanta.co.in | Website: www.vedantalimited.com
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The aforementioned reports and the AGM Notice have been made available on the website of the Company

as below:
Name of the Report Website Link
1. Annual Report
2. AGM Notice www.vedantalimited.com
3. Reporting Suite

Pursuant to Section 91 of the Companies Act, 2013 read with Rule 10 of the Companies (Management and
Administration) Rules, 2014, the Register of Members and Share Transfer Books of the Company will
remain closed from Saturday, July 05, 2025 to Wednesday, July 09, 2025 (both days inclusive) for the
purpose of AGM.

We request you to please take the above on record.
Thanking you,

Yours faithfully,

For Vedanta Limited

Digitally signed by Prerna
Prerna Halwasiya

Date: 2025.06.18 14:39:41

Halwasiya o550

Prerna Halwasiya

Company Secretary and Compliance Officer
ACS: 20856

Enclosed: As above

Copy To:

1. National Securities Depository Limited, Trade World, A Wing, 4™ Floor, Kamala Mills Compound,
Senapati Bapat Marg, Lower Parel, Mumbai — 400 013

2. Central Depository Services (India) Limited, Marathon Futurex, A Wing, 25" Floor, Mafatlal Mills
Compounds, N M Joshi Marg, Lower Parel, Mumbai — 400 013

3. Debenture Trustee — Axis Trustee Services Limited, 2" Floor, Wadia International Centre, Pandurang
Budhkar Marg, Worli, Mumbai — 400 025

4. Debenture Trustee — Catalyst Trusteeship Limited, Unit No. 901, 9t Floor, Tower - B, Peninsula
Business Park, Senapati Bapat Marg, Lower Parel (W), Mumbai — 400 013
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VEDANTA LIMITED

CIN: L13209MH1965PLC291394
Regd. Office: 1¢t Floor, ‘C’ Wing, Unit 103, Corporate Avenue, Atul Projects,
Chakala, Andheri (East), Mumbai — 400 093
Tel.: +91-22 6643 4500; Fax: +91-22 6643 4530
Website: www.vedantalimited.com; E-mail ID: comp.sect@vedanta.co.in

Dear Members,
Invitation to the 60" Annual General Meeting (“AGM”) of Vedanta Limited

You are cordially invited to attend the 60* Annual General Meeting of Vedanta Limited (the “Company”) scheduled to
be held on Thursday, 10 July 2025 at 03:00 p.m. IST through Video Conferencing (“VC")/Other Audio-Visual Means
(‘OAVM").

The Notice convening the AGM, containing the detailed agenda and instructions for joining the meeting, is
enclosed herewith.

For ease of participation, we are providing below the key details regarding the meeting for your reference:

Participation through VC https://www.vedantalimited.com/vedanta2025
Cut-off date for e-voting Thursday, 03 July 2025

E-voting start time and date 9:00 a.m. IST, Saturday, 05 July 2025

E-voting end time and date 5:00 p.m. IST, Wednesday, 09 July 2025

FAQs for AGM www.vedantalimited.com

Registrar and Transfer Agent Contact name:

Mr. Ganesh Chandra Patro, Assistant Vice President

KFin Technologies Limited,

Selenium Building, Tower B, Plot 31-32, Gachibowli,

Financial District, Nanakramguda, Serilingampally, Hyderabad — 500 032
E-mail ID: einward.ris@kfintech.com

Helpline Number for VC participation Members requiring any assistance/support for participation before or
during the AGM, can contact NSDL on evoting@nsdl.com or can call at
022-4886 7000 or can contact Ms. Pallavi Mhatre, Senior Manager, at
the designated E-mail ID at evoting@nsdl.com

Other important links
Integrated Report and Annual Accounts FY 2024-25

Subsidiary Financials www.vedantalimited.com

Reporting Suite

Details of Unclaimed Dividend due for transfer to IEPF ~ www.vedantalimited.com

Details of Unclaimed Shares due for transfer to IEPF www.vedantalimited.com

Your participation at the AGM will be highly valued, and we look forward to your presence.

Warm regards,
Anil Agarwal
Chairman
Vedanta Limited
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VEDANTA LIMITED

CIN: L13209MH1965PLC291394
Regd. Office: 15t Floor, ‘C’ Wing, Unit 103, Corporate Avenue, Atul Projects,
Chakala, Andheri (East), Mumbai — 400 093
Tel.: +91-22 6643 4500; Fax: +91-22 6643 4530
Website: www.vedantalimited.com; E-mail ID: comp.sect@vedanta.co.in

Notice of the 60" Annual General Meeting

Notice is hereby given that the 60" Annual General Meeting
("AGM’/"Meeting”) of Vedanta Limited (the “Company”) will
be held on Thursday, 10 July 2025, at 3:00 p.m. IST through
Video Conferencing ("VC")/Other Audio-Visual Means
("OAVM") to transact the following businesses:

Ordinary Business:

1.

To receive, consider and adopt the Audited Standalone
Financial Statements of the Company for the

financial year ended 31 March 2025, and the reports
of the Board of Directors and Auditors thereon; and

in this regard, pass the following resolution as an
Ordinary Resolution:

“RESOLVED THAT the Audited Standalone Financial
Statements of the Company for the financial year ended
31 March 2025, and the reports of the Board of Directors
and Auditors thereon, as circulated to the Members, be
and are hereby received, considered and adopted.”

To receive, consider and adopt the Audited Consolidated
Financial Statements of the Company for the financial
year ended 31 March 2025, and the report of the
Auditors thereon; and in this regard, pass the following
resolution as an Ordinary Resolution:

“RESOLVED THAT the Audited Consolidated Financial
Statements of the Company for the financial year
ended 31 March 2025, and the report of the Auditors
thereon, as circulated to the Members, be and are
hereby received, considered and adopted.”

To confirm the interim dividend(s) for the financial year
ended 31 March 2025, and, in this regard, pass the
following resolution as an Ordinary Resolution:

“RESOLVED THAT the first interim dividend of ¥ 11.00
per equity sharei.e. 17100%, second interim dividend of
% 4.00 per equity share i.e. 400%, third interim dividend
of ¥ 20.00 per equity share i.e. 2000% and fourth interim
dividend 2 8.50 per equity share i.e. 850%, aggregating
to a sum of ¥ 43.50 per equity share on face value of

% 1/- each fully paid up for FY 2024-25 approved by the
Board of Directors of the Company respectively and
already paid, be and is hereby confirmed.”

To re-appoint Ms. Priya Agarwal Hebbar (DIN: 05162177),
who retires by rotation and being eligible, offers
herself for re-appointment, as a Director and in

this regard, pass the following resolution as an
Ordinary Resolution:

“RESOLVED THAT pursuant to the provisions of Section
152 and other applicable provisions of the Companies
Act, 2013, Ms. Priya Agarwal Hebbar (DIN: 05162177),
who retires by rotation at this Meeting and being
eligible, has offered herself for re-appointment, be and
is hereby re-appointed as Director of the Company,
liable to retire by rotation.”

Special Business:

5.

To consider and approve the re-appointment of

Mr. Arun Misra (DIN: 01835605) as an Executive
Director of the Company effective from 01 June 2025
to 31 May 2026 and in this regard, pass the following
resolution as an Ordinary Resolution:

“RESOLVED THAT pursuant to the provisions of
Sections 196, 197 and 203 read with Schedule V and
other applicable provisions of the Companies Act,
2013 (the "Act”) and the Companies (Appointment and
Remuneration of Managerial Personnel) Rules, 2014
and the Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations,
2015 {including any statutory modification(s) or
re-enactment(s) thereof for the time being in force},

on the recommendation of the Nomination &
Remuneration Committee and that of the Board of
Directors (hereinafter referred to as the “Board” which
term shall include the Nomination & Remuneration
Committee of the Board), consent of the Members

be and is hereby accorded for the re-appointment

of Mr. Arun Misra (DIN: 01835605) as an Executive
Director of the Company effective from 01 June 2025
to 31 May 2026, liable to retire by rotation, and on

the terms and conditions including remuneration as
set out in the explanatory statement annexed to the
Notice convening the Meeting with liberty to the Board
to alter and vary the terms and conditions of the said
re-appointment and/or remuneration as it may deem fit.

—_— The links for the AGM and other details can also be accessed at https://www.vedantalimited.com/vedanta2025
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RESOLVED FURTHER THAT in the absence or
inadequacy of profits in the financial year, the Company
will pay remuneration by way of salary including
perquisites and allowances as specified under Section
[l of Part Il of Schedule V of the Act or in accordance
with any statutory modification(s) thereof.

RESOLVED FURTHER THAT the Board be and is hereby
authorised to do all such acts, deeds and things and
take all such steps as may be necessary, proper or
expedient to give effect to this resolution.”

To consider and approve the appointment of M/s
Sanjay Grover & Associates, Practising Company
Secretaries as Secretarial Auditor of the Company
effective from 01 April 2025 to 31 March 2030 and
in this regard, pass the following resolution as an
Ordinary Resolution:

“RESOLVED THAT pursuant to the provisions of
Section 204 of the Companies Act, 2013, and Rule 9
of the Companies (Appointment and Remuneration
of Managerial Personnel) Rules, 2014, read with
Regulation 24A of the Securities and Exchange
Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015, including any
statutory modification(s) or re-enactment(s)

thereof for the time being in force and based on the
recommendation of the Audit & Risk Management
Committee and approval of the Board of Directors of
the Company, M/s Sanjay Grover & Associates, a firm
of Practicing Company Secretaries (firm registration
no. P2001DE052900), be and is hereby appointed as
the Secretarial Auditors of the Company, for a term
of five consecutive financial years commencing from
07 April 2025 till 31 March 2030, at such terms and
conditions as detailed in the explanatory statement
annexed hereto.

RESOLVED FURTHER THAT the Board of Directors,

on the recommendation of Audit & Risk Management
Committee be and are hereby authorised to finalise
and fix the remuneration of the Secretarial Auditors as
may be mutually agreed and to do all such acts, deeds,
matters and things as may be necessary, incidental or
ancillary to the foregoing resolution.

RESOLVED FURTHER THAT the Board of Directors of
the Company (including its Committee thereof), be
and is hereby authorised to delegate all or any of the
powers to any officer(s)/authorised representative(s)
of the Company to do all acts, deeds and things and
take all such steps as may be necessary, proper or
expedient to give effect to this resolution.”

To ratify the remuneration of Cost Auditors for the
financial year ending 31 March 2026 and, in this regard,
pass the following resolution as an Ordinary Resolution:

“RESOLVED THAT pursuant to the provisions of Section
148 and other applicable provisions, if any, of the
Companies Act, 2013 read with the Companies (Audit
and Auditors) Rules, 2014 {including any statutory
modification(s) or re-enactment(s) thereof, for the
time being in force}, on the recommendation of the
Audit & Risk Management Committee and approval
of the Board of Directors (hereinafter referred to

as the "“Board” which term shall include the Audit

& Risk Management Committee of the Board), the
remuneration, as set out in the explanatory statement
annexed to the Notice convening the Meeting, to be
paid to the Cost Auditors appointed by the Board to
conduct the audit of cost records of the Company for
the financial year ending 31 March 2026, be and is
hereby ratified.

RESOLVED FURTHER THAT the Board be and is hereby
authorised to do all such acts, deeds and things and
take all such steps as may be necessary, proper or
expedient to give effect to this resolution or to delegate
all or any of the powers to any officer(s)/authorised
representative(s) of the Company.”

To approve entering into Material Related Party
Transaction with Sterlite Electric Limited (formerly
known as Sterlite Power Transmission Limited)
("SEL"), a fellow subsidiary of the Company, and

in this regard, pass the following resolution as an
Ordinary Resolution:

“RESOLVED THAT pursuant to the provisions of
Regulation 23(4) and other applicable provisions of
the Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations,
2015, as amended till date, (“Listing Regulations”), the
applicable provisions of the Companies Act, 2013 (the
“Act”) read with Rules made thereunder, as amended
and issued from time to time, other applicable laws/
statutory provisions, if any, including any statutory
maodification(s) or amendment(s) or re-enactment(s)
thereof for the time being in force, the Policy on
Related Party Transactions (“RPT") of Vedanta Limited
("VEDL" or "Company”) and subject to such approval(s),
consent(s), permission(s) as may be necessary

from time to time, and based on the approval and
recommendation of the Audit & Risk Management
Committee and the Board of Directors of the Company
(hereinafter referred to as “Board” which term shall

be deemed to include the Audit & Risk Management
Committee of the Board and any duly authorised
Committee of Directors constituted/empowered by
the Board, from time to time, to exercise its powers
conferred by this resolution), the approval of the
Members of the Company be and is hereby accorded to
the Board, to enter into a Master Sales, Purchases and
Services Agreement (“SEL Agreement”) with Sterlite
Electric Limited (formerly known as Sterlite Power
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Transmission Limited) ("SEL"), a fellow subsidiary of the
Company and a related party under Section 2(76) of the
Act and Regulation 2(17)(zb) of the Listing Regulations,
on such terms and conditions as may be mutually
agreed between the Company and SEL, (whether by
way of an individual transaction or transactions taken
together or series of transactions or otherwise), the
details of which are provided in the Statement pursuant
to Section 102 and other provisions of the Act read with
related rules, provided that the SEL Agreement shall be
for an aggregated value not exceeding ¥ 3,700 crore per
financial year for each financial year of the three year
period starting 01 April 2025 through 31 March 2028,
subject to the SEL Agreement being carried out at arm’s
length basis and in the ordinary course of business of
the Company and this resolution be in supersession of
the earlier resolution dated 12 July 2023 passed by the
Members of the Company in this regard.

RESOLVED FURTHER THAT the Board be and is
hereby authorised to and perform all such acts, deeds,
matters and things, as may be necessary and as it may
deem fit at its absolute discretion and to take all such
steps as may be required in this connection including
finalising and executing necessary documents,
contract(s), scheme(s), agreement(s) and such other
documents as may be required, file applications and
make representations in respect thereof, and seeking
all necessary approvals to give effect to this resolution,
for and on behalf of the Company and settling all such
issues, questions, difficulties or doubts whatsoever
that may arise and to take all such decisions herein
conferred to, without being required to seek further
consent or approval of the Members or otherwise to
the end and intent that the Members shall be deemed
to have given their approval thereto expressly by the
authority of this resolution.

RESOLVED FURTHER THAT the Board be and is
hereby authorised to delegate all or any of the powers
herein conferred to any Director(s) or Chief Financial
Officer or Company Secretary or any other officer(s)/
authorised representative(s) of the Company, to do all
such acts and take such steps, as may be considered
necessary or expedient, to give effect to the aforesaid
resolution(s).

RESOLVED FURTHER THAT all actions taken by
the Board, or any other person so authorised by the
Board, in connection with any matter referred to or
contemplated in this resolution, be and are hereby
approved, ratified and confirmed in all respects.”

9. To approve entering into Material Related Party
Transaction with ESL Steel Limited (“ESL"), a subsidiary
of the Company, and in this regard, pass the following
resolution as an Ordinary Resolution:

“RESOLVED THAT pursuant to the provisions of Regulation
23(4) and other applicable provisions of the Securities and
Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015, as amended till date,
("Listing Regulations”), the applicable provisions of the
Companies Act, 2013 (the “Act”) read with Rules made
thereunder, as amended and issued from time to time,
other applicable laws/statutory provisions, if any, including
any statutory modification(s) or amendment(s) or re-
enactment(s) thereof for the time being in force, the Policy
on Related Party Transactions ("RPT") of Vedanta Limited
("VEDL’ or "Company”) and subject to such approval(s),
consent(s), permission(s) as may be necessary from time
to time, and based on the approval and recommendation

of the Audit & Risk Management Committee and the Board
of Directors of the Company (hereinafter referred to as
“Board” which term shall be deemed to include the Audit

& Risk Management Committee of the Board and any duly
authorised Committee of Directors constituted/empowered
by the Board, from time to time, to exercise its powers
conferred by this resolution), the approval of the Members
of the Company be and is hereby accorded to the Board, to
enter into a Master Facility Agreement ("ESL Agreement”)
with ESL Steel Limited (“ESL"), a subsidiary of the Company
and a related party under Section 2(76) of the Act and
Regulation 2(1)(zb) of the Listing Regulations, on such
terms and conditions as may be mutually agreed between
the Company and ESL, (whether by way of an individual
transaction or transactions taken together or series of
transactions or otherwise), the details of which are provided
in the Statement pursuant to Section 102 and other
provisions of the Act read with related rules, provided that
the ESL Agreement shall be for an aggregated value not
exceeding * 1,500 crore during the three year period starting
07 April 2025 through 31 March 2028, subject to the ESL
Agreement being carried out at arm's length basis and in the
ordinary course of business of the Company.

RESOLVED FURTHER THAT the proposed transactions will
be additional to the unutilised amounts available under the
existing approval dated 12 July 2023 and shall continue till
the term of such agreement till 31 March 2026.

RESOLVED FURTHER THAT the Board be and is hereby
authorised, to do and perform all such acts, deeds, matters
and things, as may be necessary and as it may deem fit

at its absolute discretion and to take all such steps as

may be required in this connection including finalising and
executing necessary documents, including contract(s),
scheme(s), agreement(s) and such other documents as may
be required, file applications and make representations in
respect thereof, and seeking all necessary approvals to give
effect to this resolution, for and on behalf of the Company
and settling all such issues, questions, difficulties or doubts
whatsoever that may arise and to take all such decisions
herein conferred to, without being required to seek further
consent or approval of the Members or otherwise to the

The links for the AGM and other details can also be accessed at https://www.vedantalimited.com/vedanta2025



https://www.vedantalimited.com/vedanta2025

Notice

end and intent that the Members shall be deemed to have and take such steps, as may be considered necessary or
given their approval thereto expressly by the authority of expedient, to give effect to the aforesaid resolution(s).
this resolution.

RESOLVED FURTHER THAT all actions taken by the

RESOLVED FURTHER THAT the Board, be and is hereby Board, or any other person so authorised by the Board, in
authorised to delegate all or any of the powers herein connection with any matter referred to or contemplated
conferred to any Director(s) or Chief Financial Officer or in this resolution, be and are hereby approved, ratified and
Company Secretary or any other officer(s)/authorised confirmed in all respects.”

representative(s) of the Company, to do all such acts

Registered Office: By Order of the Board of Directors
18t Floor, ‘C" Wing, Unit 103, Corporate Avenue

Atul Projects, Chakala, Andheri (East) Sd/-
Mumbai — 400 093 Prerna Halwasiya
CIN: L13209MH1965PLC291394 Company Secretary & Compliance Officer
E-mail ID: comp.sect@vedanta.co.in ACS No. 20856
Website: www.vedantalimited.com

Tel: 491 22 6643 4500; Fax: 491 22 6643 4530 Place: New Delhi

Dated: 18 June 2025

The links for the AGM and other details can also be accessed at https://www.vedantalimited.com/vedanta2025 —_— 5
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NOTES:

1.

For holding general meetings through VC/OAVM, the
Ministry of Corporate Affairs (“MCA") vide General
Circular No. 09/2024 dated 19 September 2024, read
with previous circulars issued by MCA in this regard
(collectively referred to as “MCA Circulars”) and
Circular No. SEBI/HO/CFD/CFD-PoD-2/P/CIR/2024/133
dated 3 October 2024 issued by the Securities and
Exchange Board of India (“SEBI") read together with
other circulars issued by SEBI in this regard (collectively
referred to as “SEBI Circulars”), the Companies are
allowed to hold Annual General Meeting ("AGM")
through VC or OAVM, without the physical presence

of Members at a common venue till 30 September
2025. Hence, in compliance with the said circulars and
provisions of the Companies Act, 2013 (the “Act”) and
SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015 (‘Listing Regulations”), the AGM of
the Company is being held through VC/OAVM.

The deemed venue for the AGM shall be the registered
office of the Company.

The Explanatory Statement pursuant to Section 102(1)
of the Act setting out the material facts relating to

the special businesses to be transacted at the AGM

is annexed hereto, Item No. 05 to 09 is included as
Special Business to be considered in the ensuing AGM.

The Company has engaged the services of National
Securities Depository Limited ("“NSDL") as the agency
for providing e-voting facility (remote e-voting and
e-voting during AGM) to the shareholders of the
Company in order to cast their votes electronically in
terms of the aforesaid MCA Circulars.

Generally, a Member entitled to attend and vote at the
Meeting is entitled to appoint a proxy to attend and vote
on a poll instead of himself and the proxy need not be

a Member of the Company. Since this AGM is being
held through VC/OAVM pursuant to the MCA Circulars,
physical attendance of Members has been dispensed
with. Accordingly, the facility for appointment of proxies
by the Members will not be available for the AGM and
hence, the proxy form and attendance slip are not
annexed hereto.

As the AGM will be held through VC/OAVM, the route
map of the venue of the Meeting is not annexed hereto.

Institutional/Corporate Members are entitled

to appoint authorised representatives to attend

the AGM through VC/OAVM and cast their votes
through e-voting. Institutional/Corporate Members
are requested to send a scanned copy in pdf/jpg
format of the Board Resolution/Power of Attorney
authorising its representatives to attend and vote at
the AGM pursuant to Section 113 of the Act, e-mail at

10.

vedlscrutinizer@gmail.com and evoting@nsdl.com.
Institutional shareholders (i.e., other than individuals,
HUF, NRI, etc.) can also upload their Board Resolution/
Power of Attorney/Authority Letter etc. by clicking on
"Upload Board Resolution/Authority Letter" displayed
under "e-voting" tab in their login.

The relevant details, pursuant to Regulation 36(3)

of Listing Regulations and Secretarial Standard on
General Meetings ("SS-2") issued by the Institute of
Company Secretaries of India and approved by the
Central Government under Section 118(10) of the

Act, in respect of Directors seeking appointment/
re-appointment at this AGM are also annexed herewith.

Participation of Members through VC/OAVM will be
reckoned for the purpose of quorum for the AGM as per
Section 103 of the Act.

In case of joint holders attending the Meeting, only
such joint holder who is higher in the order of names
will be entitled to vote at the Meeting.

The Register of Members and Share Transfer Books of
the Company will remain closed from Saturday, 05 July
2025 to Wednesday, 09 July 2025 (both days inclusive).

DISPATCH OF ANNUAL REPORT THROUGH
ELECTRONIC MODE AND REGISTRATION OF
E-MAIL ID

11.

12.

In compliance with the MCA Circulars and SEBI
Circulars, Notice of the AGM along with the Integrated
Report and Annual Account for FY 2024-25 (“Annual
Report’) is being sent only through electronic mode

to those Members whose e-mail address is registered
with the Company/Depository Participants ("‘DPs”).
Members may note that the Notice and Annual Report
for FY 2024-25 will also be available on the Company’s
website at www.vedantalimited.com, website of the
Stock Exchanges, i.e., BSE Limited and National Stock
Exchange of India Limited at www.bseindia.com and
www.nseindia.com respectively, and on the website
of NSDL at www.evoting.nsdl.com. No physical copy
of the Notice and the Annual Report has been sent

to Members who have not registered their e-mail
addresses with the Company/DPs/Company’s
Registrar & Transfer Agent ("RTA”), KFin Technologies
Limited (formerly known as KFin Technologies Private
Limited) ("KFintech").

Members whose e-mail ID is not registered and

who wish to receive the Notice of the AGM, Annual
Report and all other communications by the

Company, from time to time, may get their e-mail

ID registered by submitting Form ISR-1 to KFintech

at einward.ris@kfintech.com or to the Company at
comp.sect@vedanta.co.in. However, for the shares held
in demat form, Members are requested to write to their
respective DPs.

—_— The links for the AGM and other details can also be accessed at https://www.vedantalimited.com/vedanta2025
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Notice

PROCEDURE FOR JOINING THE AGM THROUGH
VC/OAVM

13. The Company has engaged the services of NSDL.
Members will be able to attend the AGM through VC/
OAVM or view the live webcast of the AGM provided
by NSDL by following the instructions provided in the
notes to the Notice of the AGM.

14. Facility to join the Meeting shall be opened thirty (30)
minutes before the scheduled time of the Meeting
and shall be kept open throughout the proceedings of
the Meeting.

15. The facility of participation at the AGM through VC/
OAVM will be made available to at least 1,000 Members
on a first come first served basis.

16. Members requiring any assistance/support for
participation before or during the AGM, can contact
NSDL on evoting@nsdl.com or can call at 022
- 4886 7000 or can contact Ms. Pallavi Mhatre,
Senior Manager, at the designated e-mail ID at
evoting@nsdl.com.

PROCEDURE FOR SPEAKER REGISTRATION OR
TO RAISE QUESTIONS/QUERIES

17. The Members who have any questions on financial
statements or on any agenda item proposed in the
notice of AGM are requested to send their queries in
advance, latest by Wednesday, 02 July 2025 (5:00
p.m. IST) through their registered e-mail ID address
at compliance.officer@vedanta.co.in by mentioning
their name, DP ID and Client ID/Folio No., PAN and
mobile number.

18. Members who would like to express their views
or ask questions during the AGM may register
themselves as speaker by sending their request
from their registered e-mail ID mentioning their
name, DP ID and Client ID/Folio No., PAN and mobile
number at compliance.officer@vedanta.co.in on or
before Wednesday, 02 July 2025 (5:00 p.m. IST).
Those Members who have registered themselves
as a speaker will only be allowed to express their
views, ask questions during the AGM. The Company
reserves the right to restrict the number of speakers
as well as the speaking time depending upon the
availability of time at the AGM. The Members may
view the criteria for identification/selection of speakers
which is available on the website of the Company at
www.vedantalimited.com.

19. All shareholders attending the AGM will have the
option to post their comments/queries through a
dedicated chat box that will be available below the
Meeting screen.

20. The Register of Directors and Key Managerial
Personnel and their shareholding maintained under

21.

22.

23.

24.

25.

26.

Section 170 of the Act, the Register of Contracts or
Arrangements in which the Directors are interested,
maintained under Section 189 of the Act and the
Certificate from Secretarial Auditors of the Company
certifying that the Employee Stock Option Scheme of
the Company is being implemented in accordance with
the SEBI (Share Based Employee Benefits and Sweat
Equity) Regulations, 2021 shall be made available for
inspection by the Members during the AGM.

All documents referred to in the Notice will also be
available electronically for inspection without any
fee by the Members from the date of circulation of
this Notice up to the date of AGM. Members seeking
to inspect such documents can send an e-mail to
compliance.officer@vedanta.co.in.

Members who hold shares in physical form are
requested to address all correspondence concerning
transmissions, sub-division, consolidation of shares

or any other share related matters and/or change in
address or updation thereof with KFintech, Company's
RTA. Members whose shareholding is in electronic
mode are requested to intimate the change of address,
registration of e-mail ID and updation of bank account
details to their respective DPs.

Pursuant to Section 124(6) and Section 125 of the
Act read with Investor Education and Protection

Fund ("IEPF") Authority (Accounting, Audit, Transfer
and Refund) Rules, 2016 and amendments thereto
("IEPF Rules”), the dividend which remains unpaid or
unclaimed for a period of seven (7) years from the date
of transfer to the Unpaid Dividend Account is required
to be transferred to IEPF Authority established by the
Central Government. The Company has transferred
the unpaid or unclaimed dividends declared up to

FY 2017-18 from time to time on the respective

due dates.

Additionally, all the shares in respect of which dividend
has not been paid/claimed for a period of seven (7)
consecutive years or more shall be transferred to

IEPF Authority.

The Members whose unclaimed dividend/shares
have been transferred to IEPF, may claim the same
by applying to the IEPF Authority through submission
of an online Form IEPF-5 on the website of IEPF
Authority at www.iepf.gov.in. The details of such
unclaimed dividend/shares transferred to IEPF has
been uploaded on the website of the Company at
www.vedantalimited.com and www.iepf.gov.in.

Further, Members can claim for the unpaid/unclaimed
dividend by writing to the Company or KFintech before
the same becomes due for transfer to IEPF.

SEBI has mandated all companies to utilise the bank
account details furnished by the Depositories and the

The links for the AGM and other details can also be accessed at https://www.vedantalimited.com/vedanta2025 —_— 7



mailto:evoting@nsdl.com
mailto:evoting@nsdl.com
mailto:compliance.officer@vedanta.co.in
mailto:compliance.officer@vedanta.co.in
https://www.vedantalimited.com/eng/investor-relations-shareholder-information.php#general_meetings
mailto:compliance.officer@vedanta.co.in
http://www.iepf.gov.in
https://www.vedantalimited.com/eng/investor-relations-shareholder-information.php#unclaimed_dividend
http://www.iepf.gov.in
https://www.vedantalimited.com/vedanta2025

VEDANTA LIMITED

27.

28.

29.

bank account details as maintained by the RTA for
payment of dividend electronically to the Members.

To enable the Members to receive the dividend at
the earliest, the Members holding shares in physical
form are requested to submit particulars of their

bank accounts in ‘Form ISR-1" along with the original 31.

cancelled cheque bearing the name of the Member to
the Company/KFintech to update/change their bank
account details and all the eligible Members holding
shares in demat mode are requested to update with
their respective DPs, their correct Bank Account
Number, including 9 Digit MICR Code and 11 digit
IFSC Code. Members holding shares in physical form

may communicate the details to KFintech, Hyderabad 32.

office by mentioning the folio number and attaching
photocopy of the cheque leaf of their active bank
account and a self-attested copy of their PAN card.

Non-Resident Indian Members are requested to inform
KFintech/their respective DPs, immediately of (a)
change in their residential status on return to India for

permanent settlement; and (b) particulars of their bank 33.

accounts maintained in India with complete details.

Individual letters have been sent to all the Members
holding shares of the Company in physical mode to
enable them to furnish/update their e-mail ID, Mobile
Number, PAN and other KYC details through Form
ISR-1, to furnish the Nomination as provided in Rules
(1) of the Companies (Share Capital and Debentures)
Rules, 2014 through Form SH-13 or to opt out from
giving the Nomination through Form ISR-3 and to
change the Nomination through Form SH-14 pursuant
to SEBI Master Circular No. SEBI/HO/MIRSD/POD-
1/P/CIR/2024/37 dated 07 May 2024. The forms

are also available on the website of the Company at
www.vedantalimited.com.

SEBI vide its Circular No. SEBI/HO/MIRSD/MIRSD_
RTABM/P/CIR/2022/8 dated 25 January 2022 has
mandated the listed companies to issue securities in
demat only while processing service request(s) relating
to issue of duplicate certificates, claim from unclaimed
suspense account, renewal/exchange of securities
certificates, sub-division/split and consolidation

of securities certificate/folio, transmission, and
transposition. Accordingly, Members are requested to
make the mentioned service requests by submitting
duly filled Form ISR-4 which is also available on the
website of the Company at www.vedantalimited.com.

PROCEDURE FOR REMOTE E-VOTING AND
E-VOTING AT THE AGM

30.

Pursuant to the provisions of Section 108 and other
applicable provisions, if any, of the Act read with the
Companies (Management and Administration) Rules,
2014, as amended and MCA Circulars issued in this

regard, and Regulation 44 of Listing Regulations read
with SEBI Circulars issued in this regard, the Company
is providing to its Members facility to exercise their
right to vote on resolutions proposed to be passed at
the AGM by electronic means.

Members may cast their votes remotely, using an
electronic voting system on the dates mentioned herein
below (‘remote e-voting”). Further, the facility for voting
through electronic voting system will also be made
available at the AGM and Members attending the AGM
who have not cast their vote(s) by remote e-voting will
be able to vote at the AGM.

Mr. Upendra Shukla, Practicing Company Secretary
(FCS No. 2727, CP No. 1654) has been appointed

as the Scrutiniser by the Board of Directors of the
Company for conducting the e-voting process including
remote e-voting in a fair and transparent manner and
he has communicated his willingness to be appointed
and will be available for same purpose.

The remote e-voting facility will be available during the
following period:

Commencement of
remote e-voting

From 9:00 a.m. (IST) on Saturday,
05 July 2025

Upto 5:00 p.m. (IST) on
Wednesday, 09 July 2025

End of remote e-voting

a) A member can opt for only single mode of voting,
i.e. through remote e-voting or during the Meeting.

b)  Once the vote on a resolution is cast by a Member,
the Member shall not be allowed to change it
subsequently or cast the vote again;

c) The Members may please note that the remote
e-voting shall not be allowed beyond the above-
mentioned date and time;

d)  Any person holding shares in physical form
and non-individual shareholders, who acquire
shares of the Company and become Member
of the Company after the Notice is sent through
e-mail and holding shares as of the cut-off
date i.e. Thursday, 03 July 2025 may obtain the
login ID and password by sending a request at
evoting@nsdl.com. However, if you are already
registered with NSDL for remote e-voting, then
you can use your existing user ID and password
for casting your vote. If you have forgotten your
password, you could reset your password by using
“Forgot User Details/Password” or “Physical
User Reset Password” option available on
www.evoting.nsdl.com. In case of the individual
shareholders holding shares in demat mode, who
acquire shares of the Company and become a
Member of the Company after sending of the
Notice and holding shares as of the cut-off date
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Notice

i.e. Thursday, 03 July 2025, may follow steps
mentioned in the Notice of the AGM under
“‘Access to NSDL e-voting system”;

A person who is not a Member as on the cut-
off date should treat this Notice for information
purpose only;

A person, whose name is recorded in the register
of Members or in the register of beneficial owners
maintained by the depositories as on the cut-off
date only shall be entitled to avail the facility of
e-voting. In case of joint holders attending the
Meeting, only such joint holder who is higher in
the order of names will be entitled to vote during
the Meeting;

The voting rights of Members shall be in
proportion to their shares of the paid-up equity
share capital of the Company as on the cut-off
date i.e. closure of Thursday, 03 July 2025;

The e-voting facility at the Meeting shall be
operational till all the resolutions proposed in

the Notice are considered and voted upon at the
Meeting and may be used for voting only by the
Members holding shares as on the cut-off date
who are attending the Meeting and who have not
already cast their vote(s) through remote e-voting;

It is strongly recommended not to share your
password with any other person and take utmost
care to keep your password confidential. Login
to the e-voting website will be disabled upon

five unsuccessful attempts to key in the correct
password. In such an event, you will need to go
through the “Forgot User Details/Password?” or
“Physical User Reset Password?” option available
on www.evoting.nsdl.com to reset the password;

To attend to any queries, you may refer the
Frequently Asked Questions (“FAQs”) and e-voting
user manual for shareholders available at the
download section of www.evoting.nsdl.com or
send a request at evoting@nsdl.com or contact Ms.
Pallavi Mhatre, Senior Manager, at the designated
e-mail ID - evoting@nsdl.com at National Securities
Depository Limited, 3 Floor, Naman Chamber, Plot
C-32, G-Block, Bandra Kurla Complex, Bandra East,
Mumbai — 400 051, Maharashtra, India, who will
also address the grievances connected with the
voting by electronic means;

The details of the process and manner for remote
e-voting are explained below:

Step 1: Access to NSDL e-voting system

A)

Login method for e-voting for Individual
Shareholders holding securities in demat mode.

In terms of SEBI Circular dated 09 December 2020
on e-voting facility provided by listed companies,
individual shareholders holding securities in

demat mode are allowed to vote through their
demat account maintained with depositories and
depository participants. Shareholders are advised
to update their mobile number and e-mail ID in their
demat accounts in order to access e-voting facility.

Login method for Individual Shareholders holding securities in demat mode is given below:

Type of shareholders

Login method

Individual Shareholders holding 1.

securities in demat mode with
NSDL.

Existing IDeAS user can visit the e-Services website of NSDL Viz.
https://eservices.nsdl.com either on a Personal Computer or on a mobile. On the
e-Services home page click on the “Beneficial Owner” icon under “Login” which

is available under ‘IDeAS’ section, this will prompt you to enter your existing User
ID and Password. After successful authentication, you will be able to see e-voting
services under Value added services. Click on “Access to e-voting” under e-voting
services and you will be able to see e-voting page. Click on Company name or
e-voting service provider i.e. NSDL and you will be re-directed to e-voting website
of NSDL for casting your vote during the remote e-voting period or joining virtual
meeting and voting during the meeting.

If you are not registered for IDeAS e-Services, option to register is available at
https://eservices.nsdl.com. Select “Register Online for IDeAS Portal” or click at
https://eservices.nsdl.com/SecureWeb/IdeasDirectReg.jsp.

Visit the e-voting website of NSDL. Open web browser by typing the following

URL: www.evoting.nsdl.com/ either on a Personal Computer or on a mobile. Once
the home page of e-voting system is launched, click on the icon “Login” which is
available under ‘Shareholder/Member’ section. A new screen will open. You will have
to enter your user ID (i.e. your sixteen digit demat account number held with NSDL),
Password/OTP and a verification code as shown on the screen. After successful
authentication, you will be redirected to NSDL depository site wherein you can see
e-voting page. Click on Company name or e-voting service provider i.e. NSDL and
you will be redirected to e-voting website of NSDL for casting your vote during the
remote e-voting period or joining virtual meeting and voting during the meeting.
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VEDANTA LIMITED

Type of shareholders

Login method

Individual Shareholders holding
securities in demat mode with
CDSL

Individual Shareholders (holding
securities in demat mode)

login through their depository
participants

4. Shareholders/Members can also download NSDL Mobile App “NSDL Speede” facility

by scanning the QR code mentioned below for seamless voting experience.

Users who have opted for CDSL Easi/Easiest facility, can login through their existing
user ID and password. Option will be made available to reach e-voting page without
any further authentication. The users to login Easi/Easiest are requested to visit
CDSL website www.cdslindia.com and click on login icon and New System Myeasi
Tab and then use your existing Myeasi username and password.

After successful login, the Easi/Easiest user will be able to see the e-voting option for
eligible Companies where the e-voting is in progress as per the information provided
by Company. On clicking the e-voting option, the user will be able to see e-voting
page of the e-voting service provider for casting your vote during the remote e-voting
period or joining virtual meeting and voting during the meeting. Additionally, there are
also links provided to access the system of all e-voting Service Providers, so that the
user can visit the e-voting service providers' website directly.

If the user is not registered for Easi/Easiest, option to register is available at CDSL
website www.cdslindia.com and click on login and New System Myeasi Tab and then
click on registration option.

Alternatively, the user can directly access e-voting page by providing Demat Account
Number and PAN No. from e-voting link available on www.cdslindia.com home page.
The system will authenticate the user by sending OTP on registered Mobile No. and
e-mail as recorded in the Demat Account. After successful authentication, user will
be able to see the e-voting option where the e-voting is in progress and also able to
directly access the system of all e-voting Service Providers.

You can also login using the login credentials of your demat account through your
Depository Participant registered with NSDL/CDSL for e-voting facility. Upon logging in,
you will be able to see e-voting option. Click on e-voting option, you will be redirected

to NSDL/CDSL depository site after successful authentication, wherein you can see
e-voting feature. Click on Company name or e-voting service provider i.e. NSDL and you
will be redirected to e-voting website of NSDL for casting your vote during the remote
e-voting period or joining virtual meeting and voting during the meeting.

Important note: Members who are unable to retrieve User ID/Password are advised to use Forget User ID and Forget
Password option available at abovementioned website.

Helpdesk for Individual Shareholders holding securities in B) Login method for shareholders other than Individual
demat mode for any technical issues related to login through shareholders holding securities in demat mode and

Depository i.e. NSDL and CDSL.

shareholders holding securities in physical mode.

How to Log-in to NSDL e-voting website?

Login type Helpdesk details

Individual Members facing any technical issue in login 1. Visit the e-voting ngsﬁ[e of NSDL. Opgn web browser
Shareholders holding can contact NSDL helpdesk by sending a by typing the following URL: www.evoting.nsdl.com
securities in demat  request at evoting@nsdl.com or call at either on a Personal Computer or on a mobile.

mode with NSDL 022-4886 7000.

Individual Members facing any technical issue in login 2. Once the home page of e-voting system is launched,
Shareholders holding can contact CDSL helpdesk by sending a click on the icon “Login” which is available under

securities in demat request at helpdesk.evoting@cdslindia.com

mode with CDSL or contact at toll free no. 1800-21-09911.

‘Shareholder/Member’ section.
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Notice

A new screen will open. You will have to enter your
user ID, your password/OTP and a verification code as
shown on the screen.

Alternatively, if you are registered for NSDL eservices
i.e. IDeAS, you can log-in at https:/eservices.nsdl.com
with your existing IDeAS login. Once you log-in to NSDL
eservices after using your log-in credentials, click on
e-voting and you can proceed to Step 2 i.e. Cast your
vote electronically.

Your user ID details are given below :

Manner of holding
shares i.e. Demat
(NSDL or CDSL) or
Physical

Your User ID is:

a) For Members 8 Character DP ID followed by 8 Digit
who hold shares  Client ID
in demat account  For example if your DP ID is IN300***
with NSDL. and Client ID is 12%%**** then your
user ID is IN30Q***7 2xxxkak,

b) For Members 16 Digit Beneficiary ID
who hold shares  For example if your Beneficiary ID is
in demat account 1 2¥kxxikrkidoik then your user ID is
Wlth CDSL ‘12**************

c) For Members EVEN Number followed by Folio
holding sharesin  Number registered with the Company
Physical Form. For example if folio number is 001***

and EVEN is 101456 then user ID is
1014560071+

Password details for shareholders other than Individual
shareholders are given below:

a) If you are already registered for e-voting, then you
can use your existing password to login and cast
your vote.

b)  If you are using NSDL e-voting system for the first
time, you will need to retrieve the ‘initial password’
which was commmunicated to you. Once you
retrieve your ‘initial password’, you need to enter
the ‘initial password’ and the system will force you
to change your password.

c) How to retrieve your ‘initial password’?

(i)  If your e-mail ID is registered in your demat
account or with the Company, your ‘initial
password’ is communicated to you on your
e-mail ID. Trace the email sent to you from
NSDL from your mailbox. Open the email and
open the attachment i.e. a pdf file. Open the
pdf file. The password to open the pdf file is
your 8 digit Client ID for NSDL account, last
8 digits of Client ID for CDSL account or folio
number for shares held in physical form.
The pdf file contains your ‘User ID” and your
‘initial password’.

(i)  If your e-mail ID is not registered, please
follow steps mentioned below in process
for those shareholders whose e-mail ID is
not registered.

6.  If you are unable to retrieve or have not received the
“initial password” or have forgotten your password:

a) Click on “Forgot User Details/Password" (If you
are holding shares in your demat account
with NSDL or CDSL) option available on
www.evoting.nsdl.com.

b) “Physical User Reset Password” (If you are
holding shares in physical mode) option available
on www.evoting.nsdl.com.

c) If you are still unable to get the password by
aforesaid two options, you can send a request
at evoting@nsdl.com mentioning your demat
account number/folio number, your PAN, your
name and your registered address etc.

d) Members can also use the OTP (One Time
Password) based login for casting the votes on
the e-voting system of NSDL.

7. After entering your password, tick on Agree to “Terms
and Conditions” by selecting on the check box.

8. Now, you will have to click on “Login” button.

9.  After you click on the “Login” button, Home page of
e-voting will open.

Step 2: Cast your vote electronically on NSDL e-voting
system and join General Meeting on NSDL e-voting
system.

How to cast your vote electronically on NSDL e-voting
system and join General Meeting?

1. After successful login at Step 1, you will be able to see
all the Companies "EVEN" in which you are holding
shares and whose voting cycle and General Meeting is
in active status.

2. Select "EVEN’ of Company for which you wish to cast
your vote during the remote e-voting period and casting
your vote during the General Meeting. For joining virtual
meeting, you need to click on “VC/OAVM" link placed
under “Join Meeting".

3. Now you are ready for e-voting as the voting
page opens.

4. Cast your vote by selecting appropriate options i.e.
assent or dissent, verify/modify the number of shares
for which you wish to cast your vote and click on
“Submit” and also “Confirm” when prompted.
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5. Upon confirmation, the message “vote cast
successfully” will be displayed.

6. You can also take the printout of the votes cast by you
by clicking on the print option on the confirmation page.

7. Once you confirm your vote on the resolution, you will
not be allowed to modify your vote.

General Guidelines for Shareholders

1. Institutional shareholders (i.e. other than individuals,
HUF, NRI etc.) are required to send scanned copy (PDF/
JPG Format) of the relevant Board Resolution/Authority
Letter etc. with attested specimen signature of the duly
authorised signatory(ies) who are authorised to vote, to
the Scrutiniser by e-mail to vedl|scrutinizer@gmail.com
with a copy marked to evoting@nsdl.com. Institutional
Shareholders (i.e. other than individuals, HUF, NRI,
etc.) can also upload their Board Resolution/Power of
Attorney/Authority Letter etc. by clicking on “Upload
Board Resolution/Authority Letter” displayed under
"e-voting" tab in their login.

2. ltis strongly recommended not to share your password
with any other person and take utmost care to keep
your password confidential. Login to the e-voting
website will be disabled upon five unsuccessful
attempts to key in the correct password. In such
an event, you will need to go through the “Forgot
User Details/Password?” or “Physical User Reset
Password?’ option available on www.evoting.nsdl.com
to reset the password.

3. Incase of any queries, you may refer the Frequently
Asked Questions (“FAQs”) for Shareholders and e-voting
user manual for Shareholders available at the download
section of www.evoting.nsdl.com or call on 022 — 4886
7000 or send a request to Ms. Pallavi Mhatre, Senior
Manager — NSDL at evoting@nsdl.com.

Process for those shareholders whose e-mail
ID is not registered with the depositories for
procuring user id and password and registration
of e-mail ID for e-voting for the resolutions set
out in this notice
1. Incase shares are held in physical mode, please
provide Folio No., Name of shareholder, scanned
copy of the share certificate (front and back), PAN
(self-attested scanned copy of PAN card), Aadhaar
(self-attested scanned copy of Aadhaar card) by email
to comp.sect@vedanta.co.in.

2. Incase shares are held in demat mode, please provide
DPID-CLID (16 digit DPID + CLID or 16 digit beneficiary
ID), Name, client master list or copy of consolidated
account statement, PAN (self-attested scanned copy

of PAN card), Aadhaar (self-attested scanned copy

of Aadhaar card) to comp.sect@vedanta.co.in. If you
are an Individual shareholder holding securities in
demat mode, you are requested to refer to the login
method explained at step 1 (A) i.e. Login method for
e-voting for Individual shareholders holding securities in
demat mode.

3. Alternatively, Shareholders/Members may send a
request to evoting@nsdl.com for procuring user
ID and password for e-voting by providing above
mentioned documents.

4. Interms of SEBI Circular dated 09 December 2020
on e-voting facility provided by Listed Companies,
Individual shareholders holding securities in demat
mode are allowed to vote through their demat
account maintained with Depositories and Depository
Participants. Shareholders are required to update their
mobile number and e-mail ID correctly in their demat
account in order to access e-voting facility.

INSTRUCTIONS FOR E-VOTING DURING THE
AGM

1. The procedure for e-voting on the day of the AGM is
same as the instructions mentioned above for remote
e-voting.

2. Only those Members/Shareholders, who will be present
in the AGM through VC/OAVM facility and have not
casted their vote on the resolutions through remote
e-voting and are otherwise not barred from doing so,
shall be eligible to vote through e-voting system in
the AGM.

3. Members who have voted through remote e-voting will
be eligible to attend the AGM. However, they will not be
eligible to vote at the AGM.

4. The details of the person who may be contacted for
any grievances connected with the facility for e-voting
on the day of the AGM shall be the same person
mentioned for remote e-voting.

INSTRUCTIONS FOR ATTENDING THE AGM
THROUGH VC/OAVM

1. Member will be provided with a facility to attend the
AGM through VC/OAVM through the NSDL e-voting
system. Members may access by following the steps
mentioned above for access to NSDL e-voting system.
After successful login, you can see "VC/OAVM link”
placed under “Join Meeting” menu against Company
name. You are requested to click on VC/OAVM link
placed under Join Meeting menu. The link for VC/
OAVM will be available in Shareholder/Member login
where the EVEN of Company will be displayed. Please
note that the Members who do not have the User ID

12 — The links for the AGM and other details can also be accessed at https://www.vedantalimited.com/vedanta2025
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and Password for e-voting or have forgotten the User ID
and Password may retrieve the same by following the
remote e-voting instructions mentioned in the notice to
avoid last minute rush.

The joining links for the AGM and other details can
also be accessed at: https:/www.vedantalimited.com
vedanta2025/

Members are encouraged to join the Meeting through
laptops for better experience.

Further, Members will be required to allow camera
and use internet with a good speed to avoid any
disturbance during the Meeting.

Please note that participants connecting from mobile
devices or tablets or through laptop connecting via
mobile hotspot may experience audio/video loss due
to fluctuation in their respective network. It is therefore
recommended to use stable Wi-Fi or LAN connection to
mitigate any kind of aforesaid glitches.

Shareholders who would like to express their views/
have questions may send their questions in advance to
compliance.officer@vedanta.co.in by mentioning their
name, demat account number/folio number, e-mail

ID, mobile number. The same will be replied by the
Company suitably.

The links for the AGM and other details can also be accessed at https://www.vedantalimited.com/vedanta2025

35.

36.

E-VOTING RESULT
34.

The Scrutiniser will, after conclusion of e-voting at

the Meeting, scrutinise the votes cast at the Meeting
through e-voting and remote e-voting and make a
consolidated Scrutiniser’'s Report of the votes cast in
favour or against, if any, and submit the same to the
Chairman of the Meeting or a person authorised by him
in writing who shall countersign the same. The Chairman
or any other person authorised by the Chairman, shall
declare the results within the prescribed timelines under
applicable laws. The said results along with the report
of the Scrutiniser will also be placed on the website of
the Company at www.vedantalimited.com, the website
of KFintech at https:/evoting.kfintech.com/ and NSDL
at www.evoting.nsdl.com and shall also be displayed at
the registered and corporate office of the Company. The
results shall simultaneously be submitted to the Stock
Exchange(s) and available at www.bseindia.com and
www.nseindia.com.

Subject to receipt of requisite number of votes in
favour, the resolutions proposed in the Notice shall be
deemed to be passed on the date of AGM i.e. Thursday,
10 July 2025.

The recorded transcript of this Meeting, shall as soon
as possible, be made available on the website of
the Company.
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VEDANTA LIMITED

Statement pursuant to Section 102(1) of the Companies Act, 2013 (the "Act") and the Securities and
Exchange Board of India (“SEBI") (Listing Obligations and Disclosure Requirements) Regulations,

2015 (“Listing Regulations”)

The following Statement sets out all material facts relating to the Ordinary/Special Business mentioned in the Notice:

Item No. 5

Mr. Arun Misra (DIN: 01835605) was appointed as an
Executive Director of the Company w.e.f. 07 August 2023
to 31 May 2025 pursuant to approval of the shareholders
accorded on 25 August 2023.

The Board of Directors of the Company, on the
recommendation of the Nomination & Remuneration
Committee ("NRC”) at its meeting held on 30 April 2025,
approved the re-appointment of Mr. Arun Misra

(DIN: 01835605) as an Executive Director w.e.f. 01 June
2025 to 31 May 2026 subject to the approval of

the shareholders.

Background and Profile of Mr. Misra

Mr. Arun Misra was appointed as an Executive Director of
the Company w.e.f. 0T August 2023. Mr. Misra is also the
CEO and Whole-Time Director ("WTD") of Hindustan Zinc
Limited ("HZL"), a subsidiary of the Company. Mr. Misra
was appointed as Deputy CEO, HZL on 20 November 2019
and was elevated to the position of CEO & WTD, HZL w.e.f.
071 August 2020.

With a strong leadership track record, Mr. Misra has been
the Chairman of Cll Rajasthan State Council and the first
ever Indian-origin Chairperson of the International Zinc
Association. He is also the Vice President of the Indian
Institute of Mineral Engineers.

Mr. Misra's academic background includes a bachelor's
degree in Electrical Engineering from IIT Kharagpur, a
Diploma in Mining and Beneficiation from the University

of New South Wales Sydney, and a Diploma in General
Management from CEDEP, France. He possesses knowledge
of TQM, Six Sigma, TPM, and the Malcolm Baldridge Model.
He brings with him a formidable 35 years of rich and diverse
experience in Tata Steel, where he headed various strategic
positions and led crucial portfolios in Plant Operations,
Mining Operations, and Safety & Project Management. In

his last assignment at Tata Steel, Mr. Misra worked as Vice
President — Raw Materials Division.

Remuneration

Mr. Misra will draw nil remuneration from the Company since
he will continue to draw remuneration from HZL.

Provisions

Pursuant to Sections 196, 197, 203 and other applicable
provisions of the Act and the Companies (Appointment
and Remuneration of Managerial Personnel) Rules, 2014

14 —

read with Schedule V of the Act {including any statutory
modification(s) or re-enactment(s) thereof for the time
being in force}, the re-appointment of Mr. Arun Misra as an
Executive Director requires approval of the Members by way
of an Ordinary Resolution. Further, as per the provisions of
Regulation 17(1C) of the Listing Regulations, the Company
needs to ensure that the approval of shareholders is
obtained for appointment of a person on the Board of
Directors at the next general meeting or within a time period
of three months from the date of appointment, whichever

is earlier.

Proposal

The NRC, at its meeting held on 30 April 2025, after taking
into account the performance evaluation of Mr. Misra and
considering his knowledge, acumen, expertise, experience
and substantial contribution and commitment, has
recommended to the Board, the re-appointment of Mr. Arun
Misra as an Executive Director for a further period of one
(01) year w.e.f. 01 June 2025 to 31 May 2026, subject to the
approval from the Members.

The NRC has considered his diverse skills, business
leadership capabilities, expertise in governance, risk
management and vast business & industry experience, to
be of immense benefit to the Company, and hence, it is
desirable to re-appoint him as an Executive Director.

The terms as set out in the said resolution and the
explanatory statement may be treated as a memorandum
of the terms of re-appointment pursuant to Section 190 of
the Act.

Mr. Misra has confirmed that he is not disqualified from
being re-appointed as a Director in terms of Section 164 of
the Act and has given his consent for the re-appointment.
Further, in terms of SEBI Circular dated 20 June 2018,

Mr. Misra is not debarred from holding the office of Director
by virtue of any SEBI order or any other such statutory
authority. The terms as set out in the resolution and
explanatory statement may be treated as an abstract of the
terms of re-appointment pursuant to Section 196 of the Act.

The Company has received all statutory disclosures/
declarations from Mr. Misra: his consent in writing to
act as Director in Form DIR-2 pursuant to Rule 8 of the
Companies (Appointment & Qualification of Directors)
Rules, 2014; intimation in Form DIR-8 to the effect that
he is not disqualified in accordance with sub-section (1)
& (2) of Section 164 of the Act; declaration pursuant to

The links for the AGM and other details can also be accessed at https://www.vedantalimited.com/vedanta2025
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Part | of Schedule V and a declaration that he has not been
debarred from holding office of a Director by virtue of any
order passed by SEBI or any other such statutory authority.
The Company has also received a notice under Section 160
of the Act from a member, intending to nominate Mr. Arun
Misra as an Executive Director of the Company.

The NRC and Board feels that Mr. Arun Misra's proven
track record will be pivotal in driving the overall growth
at Vedanta.

Other Disclosures

Remuneration from Group Companies

The Board of Directors, accordingly, recommends the
Ordinary resolution as set out in Item No. 5 of the Notice for
the approval of the Members.

Save and except Mr. Misra and his relatives, to the extent
of their shareholding interest, if any, in the Company, none
of the other Directors/KMP and their relatives are, in any
way, concerned or interested, financially or otherwise, in the
Resolution set out at Item No. 5. Disclosures as required
under Regulation 36(3) of the Listing Regulations and SS-2
issued by the Institute of Company Secretaries of India are
annexed to this Notice.

Detailed below is the remuneration received by Mr. Misra from other group companies:

Received remuneration during FY 2024-25 as shown below from Hindustan Zinc Limited ("HZL"):

Salary and Provident and Performance Incentive Total Vedanta Limited ESOS 2022;

Perquisites Superannuation Funds (in3) (in %) ESOS 2023; ESOS 2024
(in¥) (in¥) (no. of options)

8,86,05,415 42,73,584 4,25,00,000 13,53,78,999 3,34,200

The Company also confirms that:

. The total managerial remuneration paid/payable for FY 2024-25 does not exceed 11% of the net profits of the Company.

The total remuneration received by Whole-Time Directors and Independent Directors of the Company does not exceed

10% and 1% of the net profits of the Company, respectively.

Item No. 6

Pursuant to provisions of Section 204 of the Act, and
relevant rules thereunder, read with Regulation 24A of the
Listing Regulations, every listed Company is required to
annex with its Board’s Report, a secretarial audit report,
issued by a Practising Company Secretary. For this purpose,
the Board of Directors of the Company had appointed M/s
Sanjay Grover & Associates (“SGA”), a peer reviewed firm
of Practising Company Secretaries, as Secretarial Auditors
of the Company for the FY 2024-25 and they have issued
their report which is annexed to the report of the Board of
Directors of the Company as a part of the Annual Report.

SEBI vide its notification dated 12 December 2024, amended
the Listing Regulations. As per the amended Listing
Regulations, on the basis of recommendation of the Board
of Directors, a listed entity shall appoint or re-appoint a
Secretarial Audit firm as Secretarial Auditor for not more
than two terms of five consecutive years, subject to approval
of the shareholders in the AGM. Further, such a Secretarial
Auditor must be a peer-reviewed company secretary and
should not have incurred any of the disqualifications as
specified by SEBI.

In light of the aforesaid, the Board of Directors of the
Company, pursuant to the recommendations of the Audit
& Risk Management Committee (“Committee”), has
recommended appointment of SGA, a firm of Practising

Company Secretaries, as the Secretarial Auditors of the
Company for the first term of five consecutive financial
years commencing from 07 April 2025 till 31 March 2030.

SGA has a rich history that stretches over two decades, and
the team is mentored by a senior professionals of repute
who had worked with a large engineering conglomerate
having multinational operations.

SGA, established in 2007 offers a full spectrum of corporate,
secretarial, regulatory, compliance services, and legal &
regulatory services relating to various corporate laws and
other financial & technical collaborations incidental to
foreign direct investments into India. SGA specialises in
Corporate Consultancy in the areas of Legal Compliances,
Board Management, Secretarial Audits, Corporate
Governance Audit, Security Management Audit, Public issue
of Securities, National and International listing of securities,
Legal Due Diligence, Mergers, Acquisitions, Takeovers, Joint
ventures and Collaborations.

SGA is backed by a team of highly motivated professionals
rendering services in diverse sectors. The dynamic
professionals of SGA are very well exposed in dealing with
various regulatory authorities like Registrar of Companies,
Regional Director, National Company Law Tribunal, Ministry
of Corporate Affairs, Competition Commission of India, SEBI,
Stock Exchanges, Reserve Bank of India etc.

The links for the AGM and other details can also be accessed at https://www.vedantalimited.com/vedanta2025 —_— 15
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Further, the firm boasts a diverse and distinguished client
base, encompassing local, national and international
corporates across a broad range of sectors.

SGA was appointed as Secretarial Auditors of the
Company for FY 2024-25. Its first audit report under this
engagement was issued for FY 2024-25. SGA deployed a
team of professionals, demonstrating their expertise and
proficiency in handling secretarial audit for Vedanta. SGA's
approach towards the Company's secretarial audit and its
fee model has been found to be suitable and aligns with the
Company’s requirements.

With the backing of a strong leadership team and advisory
panel, SGA has helped the Company by bringing in fresh
perspectives, enhanced expertise, increased efficiency
and innovative approach to the audit processes during

FY 2024-25.

Furthermore, in terms of the amended regulations, SGA
has provided a confirmation that they have subjected
themselves to the peer review process of the Institute of
Company Secretaries of India and hold a valid peer review
certificate. SGA has confirmed that they are not disqualified
from being appointed as Secretarial Auditors and that they
have no conflict of interest. SGA has further furnished a
declaration that they have not taken up any prohibited
non-secretarial audit assignments for the Company, its
holding and subsidiary companies.

The proposed remuneration to be paid to SGA for

FY 2025-26, is * 7,00,000/- (Rupees Seven Lakhs only) plus
applicable taxes and out of pocket expenses. Besides the
audit services, the Company would also obtain certifications
which are to be mandatorily received from the Secretarial
Auditors under various statutory regulations from time to
time, the fee for which forms part of the proposed audit fee.
The Board of Directors and the Committee shall approve
revisions to the remuneration of the Secretarial Auditors, for
balance of the tenure based on review and any additional
efforts on account of changes in regulations, restructuring
or other considerations.

The Board of Directors in consultation with the Committee
may alter or vary the terms and conditions of appointment,
including remuneration, in such manner and to such extent
as may be mutually agreed with the Secretarial Auditors.

None of the Directors and Key Managerial Personnel of the
Company and their relatives, are, in any way, concerned or
interested, financially or otherwise, in this resolution set out
in Iltem No. 6 of the Notice.

6 —

The Board of Directors recommends the Ordinary resolution as
set out in Item No. 6 of the Notice for approval of the Members.

Item No. 7

In accordance with the provisions of Section 148 of the
Companies Act, 2013 read with Rule 14 of the Companies
(Audit and Auditors) Rules, 2014, as amended, the
remuneration payable to the Cost Auditors as recommended
by the Audit & Risk Management Committee (“Committee”)
and approved by the Board of Directors, is required

to be ratified by the Members of the Company at the

General Meeting.

The Board of Directors, on the recommendation of the
Committee, at its meeting held on 30 April 2025, approved
the appointment and remuneration of the Cost Auditors

to conduct the audit of the cost records of the Company
across various segments, for the financial year ending 31
March 2026 and subject to ratification by the Members, fixed
their remuneration as per the following details:

Audit Fees for

Er. Units/Business Cost Auditors FY 2025-26
o. :
(in¥)
1 Vedanta Limited M/s. Ramanath lyer 15,75,000
(other than Qil and Gas) & Co. (Lead Auditor)
2 Oil and Gas M/s. Shome and 5,50,000

Banerjee

*Fee excludes OPE and Taxes

The cost audit is applicable to all businesses of the
Company and carried out in accordance with Section 148 of
the Act read with the Companies (Cost Records and Audit)
Rules, 2014, as amended. The remuneration proposed above
has been benchmarked to other similar sized companies in
the sector.

Accordingly, ratification by the Members is being sought
for the remuneration payable to the Cost Auditors for the
financial year ending 31 March 2026 by way of an Ordinary
resolution as set out in Item No. 7 of the Notice.

The Board of Directors recommends the Ordinary resolution
as set out in Item No. 7 of the Notice for approval of
the Members.

None of the Directors/Key Managerial Personnel of the
Company and their relatives are, in any way, concerned or
interested, financially or otherwise, in the resolution set out
in Item No. 7 of the Notice.

The links for the AGM and other details can also be accessed at https://www.vedantalimited.com/vedanta2025
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Item No. 8 &9

In terms of Regulation 23 of the Securities and Exchange
Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015 (“Listing Regulations”),
as amended, any transaction with a related party shall be
considered material, if the transaction(s) entered into/to be
entered into individually or taken together with the previous
transaction(s) during a financial year exceeds % 1,000 crore
or 10% of annual consolidated turnover of the Company

as per the last audited financial statements, whichever

is lower, and shall require prior approval of shareholders

by means of an ordinary resolution. The said limits are
applicable, even if the transactions are in the ordinary
course of business and on an arm'’s length basis.

Further, Regulation 2(1)(zc) of the Listing Regulations
defines a Related Party Transaction ("RPT") to include

a transaction involving transfer of resources, services

or obligations between (i) a listed entity or any of its
subsidiaries on one hand and a related party of the listed
entity or any of its subsidiaries on the other hand, as well
as (ii) a listed entity or any of its subsidiaries on one hand
and any other person or entity on the other hand, the
purpose and effect of which is to benefit a related party
of the listed entity or any of its subsidiaries, regardless
of whether a price is charged or not and a “transaction”
with a related party shall be construed to include a single
transaction or a group of transactions in a contract.

Further, Securities and Exchange Board of India (“SEBI") vide
its circular No. SEBI/HO/CFD/CFD-PoD-2/P/CIR/2025/18
dated 14 February 2025 has introduced the Industry
Standards on “Minimum information to be provided

for review of the audit committee and shareholders

for approval of a related party transaction” (“Industry
Standards”) to facilitate uniform approach and assist
listed companies in complying with the provisions of
Regulation 23 of the Listing Regulations read with the
SEBI Master Circular no. SEBI/HO/CFD/PoD2/CIR/P/0155
dated 11 November 2024 (“SEBI Circular”) which shall

be applicable from 071 July 2025. The Industry Standards
inter-alia requires listed entity to provide minimum
information, in specified format, relating to the proposed
RPTs, to the Audit Committee and to the shareholders,
while seeking approval.

It is in the above context that, Resolution No. 8 & 9 is
placed for the approval of the Members of Vedanta Limited
("Company’/“VEDL") along with necessary details on the
proposed RPTs provided in this Statement.

Members may please note that the value of RPTs with
Sterlite Electric Limited (formerly known as Sterlite Power
Transmission Limited) ("SEL") and ESL Steel Limited

("ESL") for the period commencing from 01 April 2025 till
the date of this Notice has not exceeded the materiality
threshold and the Company will ensure that the same
does not exceed the said threshold up to the date of

the AGM.

Transaction details for Item No. 8

SEL, a public company, is a global leader in manufacturing
and supplying high-performance power conductors, extra-
high voltage, high voltage and medium voltage cables and
optical ground wires, to over seventy countries. SEL has

a proven track record of being a leading cable solution
provider with four state-of-the-art manufacturing facilities.
With a strong focus on innovation and sustainability,

SEL also possesses EPC turnkey capabilities to provide
end-to-end integrated cables solutions to its customers.
Its specialised EPC vertical provides bespoke solutions
for the upgrade, uprate, and fiberisation of existing
transmission infrastructure projects advancing the
carriage towards a green energy-efficient future.

SEL also provides reliable fibre infrastructure within the
country through its Convergence Business Unit.

The Management of the Company has provided the

Audit & Risk Management Committee (the “Committee”)
with the relevant details (as required under the Industry
Standards) about the proposed RPTs including rationale,
material terms, justification as to why the proposed
RPT(s) are in the interest of the Company and the basis
of pricing. The Committee has reviewed and taken note
of the certificate placed before it by the Promoter Director
and the Chief Financial Officer (CFQO) of the Company,
confirming that the proposed RPT(s) are not prejudicial to
the interest of public shareholders of VEDL and nor are the
terms and conditions of the proposed RPT(s) unfavorable
to the Company, compared to terms and conditions, had
VEDL executed similar transaction(s) with an unrelated
party. After considering the details on RPT(s) as placed
by the Management, the Committee has granted approval
for executing a Master Sales, Purchases and Services
Agreement (“SEL Agreement”) with SEL for an aggregated
value not exceeding % 3,700 crore per financial year for
each financial year of the three year period starting 01
April 2025 through 31 March 2028 during which the
Agreement subsists for these operational transactions.
The Committee has noted that the said transactions will
be on an arm'’s length basis and in the ordinary course

of business of the Company. Further, the Committee

has confirmed that the relevant disclosures for decision-
making of the Committee were placed before it and, while
approving the RPT(s), the Committee has determined that
the promoter(s) will not benefit from the proposed RPT(s)
at the expense of public shareholders.

The links for the AGM and other details can also be accessed at https://www.vedantalimited.com/vedanta2025 —_— 17
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Details of the proposed transactions with SEL being a related party of the Company, including the information pursuant
to Clause 4 of the Industry Standards read with SEBI Circular and applicable provisions of the Act, if any, and as placed
before the Committee for consideration while seeking prior approval of the proposed RPT(s), are provided below:

S.
No.

Particulars of the Information

Comments of
the Audit & Risk
Management
Committee

Information provided by the Management

A. Details of the related party and transactions with the related party
A(1). Basic details of the related party

1.

2.

A(2). Relationship and ownership of the related party

4,

Name of the related party

Country of incorporation of the related party
Nature of business of the related party

Relationship between the listed entity/
subsidiary (in case of transaction involving the
subsidiary) and the related party.

Shareholding or contribution % or profit & loss
sharing % of the listed entity/subsidiary (in
case of transaction involving the subsidiary),
whether direct or indirect, in the related party.

Explanation: Indirect shareholding shall mean
shareholding held through any person, over

which the listed entity or subsidiary has control.

Shareholding of the related party, whether
direct or indirect, in the listed entity/
subsidiary (in case of transaction involving the
subsidiary).

Explanation: Indirect shareholding shall mean
shareholding held through any person, over
which the related party has control. While
calculating indirect shareholding, shareholding
held by relatives shall also be considered.

A(3). Financial performance of the related party

7.

18

Standalone turnover of the related party for
each of the last three financial years:

FY 2024-25
FY 2023-24
FY 2022-23

Standalone net worth of the related party for
each of the last three financial years:

FY 2024-25
FY 2023-24
FY 2022-23

Sterlite Electric Limited (formerly known as Sterlite Power
Transmission Limited) (“SEL")

India

SEL is a global leader in manufacturing and supplying high-
performance power conductors, extra-high voltage, high voltage
and medium voltage cables and optical ground wires, to over
seventy countries. SEL has a proven track record of being a leading
cable solution provider with four state-of-the-art manufacturing
facilities. With a strong focus on innovation and sustainability, SEL
also possesses EPC turnkey capabilities to provide end-to-end
integrated cables solutions to its customers. Its specialised

EPC vertical provides bespoke solutions for the upgrade, uprate,
and fiberisation of existing transmission infrastructure projects
advancing the carriage towards a green energy-efficient future.

SEL also provides reliable fibre infrastructure within the country
through its Convergence Business Unit.

In February 2025, SEL has expanded its production capacity by
75% (i.e. from 48000 MTPA to 84000 MTPA) at existing facility in
Jharsuguda, Odisha.

SEL is a fellow subsidiary of Vedanta Limited ("VEDL" or
“Company”) and VEDL holds 1.52% equity shareholding in SEL.
None of the subsidiaries of VEDL hold any shareholding in SEL.

Vedanta Incorporated (erstwhile Volcan Investments Limited)
effectively holds ~59.40% equity of SEL and 56.38% equity of
VEDL. Vedanta Incorporated is the ultimate holding company of
both VEDL and SEL.

Refer Point No. 4 in section A(2) above.

None

Note: During FY 2024-25, SEL demerged its transmission
infrastructure business and accordingly, the net-worth data
of FY 2024-25 is not strictly comparable with earlier years as
presented below.

34,924 crore
< 4,906 crore
3 3,267 crore

31,519 crore (SEL Net worth post demerger)
¥ 2,592 crore (SEL Net worth pre-demerger)
¥ 2,279 crore (SEL Net worth pre-demerger)

The links for the AGM and other details can also be accessed at https://www.vedantalimited.com/vedanta2025
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Comments of

S. Particulars of the Information Information provided by the Management IR [T S
No. Management
Committee
9. Standalone net profits of the related party for
each of the last three financial years:
FY 2024-25 3175 crore
FY 2023-24 218 crore
FY 2022-23 170 crore
A(4). Details of previous transactions with the related party
10.  Total amount of all the transactions undertaken
by the listed entity or subsidiary with the related
party during each of the last three financial years.
S. Nature of Transaction Amount (% crore) Amount (% crore) Amount (% crore)
No. FY 2024-25 FY 2023-24 FY 2022-23
1 Sale of hot metal, copper rods and ancillary 2,108 1,372 1,434
goods and services, Reimbursement/
Recovery of expenses, Others.
Total 2,108 1,372 1,434
11.  Total amount of all the transactions The value of RPTs with SEL for the period commencing from 01
undertaken by the listed entity or subsidiary April 2025 till the date of this Notice has not exceeded the RPT
with the related party during the current limit approved by VEDL shareholders in the AGM held on 12 July
financial year (till the date of approval of the 2023. VEDL will ensure that the same does not exceed the said
Audit Committee/shareholders). limit up to the date of the ensuing AGM scheduled on 10 July 2025.
12. Whether prior approval of Audit Committee Yes
has been taken for the above mentioned The proposed transaction with SEL has been unanimously
transactions? approved and recommended by the Audit & Risk Management
Committee of the Company which comprises of only Independent
Directors.
13.  Anydefault, if any, made by a related party No
concerning any obligation undertaken by it
under a transaction or arrangement entered
into with the listed entity or its subsidiary
during the last three financial years.
A(5). Amount of the proposed transactions (All types of transactions taken together)
14.  Total amount of all the proposed transactions  Sale of hot metal, copper rods and other goods and services,
being placed for approval in the current stores and spares, fixed assets, including sale of wire rods, power
meeting. and ingots etc., or any other transactions for transfer of resources,
services or obligations and other reimbursements/recoveries for
business purpose from/to SEL for aggregate monetary value not
to exceed % 3,700 crore per financial year during a three year period
starting from 071 April 2025 through 31 March 2028.
The estimated % breakup of the monetary value is as follows:
0
Nature of transaction RIS $5 0]
monetary value *
Sale of aluminium hot metal and ancillary 92.4
goods and services
Sale of copper rods and ancillary goods 53
and services
Reimbursement/Recovery of Expenses 0.2
Others 2.1
* These are continuing business transactions in the ordinary course
of business. The estimated % breakup is in line with past practice
and may be subject to minor deviations within the overall monetary
value proposed above.
The above limits for the proposed transactions, once approved by
the VEDL shareholders in the ensuing AGM scheduled on 10 July
2025, will supersede the existing VEDL shareholder approval dated
12 July 2023.
The links for the AGM and other details can also be accessed at https://www.vedantalimited.com/vedanta2025 — 19
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Comments of
the Audit & Risk

Particulars of the Information
Management

No Information provided by the Management

Committee

15.

Whether the proposed transactions taken
together with the transactions undertaken with

the related party during the current financial year

is material RPT in terms of Para 1(1) of Industry
Standards?

Yes

16.

Value of the proposed transactions as a
percentage of the listed entity's annual
consolidated turnover for the immediately
preceding financial year

2.45%

17.

Value of the proposed transactions as a
percentage of subsidiary’s annual standalone
turnover for the immediately preceding financial
year (in case of a transaction involving the
subsidiary, and where the listed entity is not a
party to the transaction)

Not Applicable

18.

Value of the proposed transactions as a
percentage of the related party’s annual
standalone turnover for the immediately
preceding financial year

75.14%

B. Details for specific transactions

B(1). Basic details of the proposed transaction

1.

Specific type of the proposed transaction (e.g.
sale of goods/services, purchase of goods/
services, giving loan, borrowing etc.)

Sale of goods/services, purchase of goods/services, Recovery/
Reimbursements and sale/purchase of fixed assets in the ordinary
course of business.

2. Details of the proposed transaction Sale of aluminum hot metal, copper rods and other goods and
services, stores and spares, fixed assets, including sale of wire
rods, power and ingots etc., or any other transactions for transfer
of resources, services or obligations and other reimbursements/
recoveries for business purpose from/to SEL.

Also refer Point No. 14 in section A(5) above.

3. Tenure of the proposed transaction (tenurein 3 years

number of years or months to be specified)

4. Indicative date/timeline for undertaking the From 07 April 2025 through 31 March 2028

transaction

5. Whether omnibus approval is being sought? These related party transactions are recurring transactions, in the
ordinary course of business for both transacting parties under a
Master Sales, Purchase and Services Agreement. Refer Point No.
14 in section A(5) above for the breakup of the transactions.

The actual transactions are reviewed quarterly by the Audit & Risk
Management Committee. Further, these transactions are also
validated for arm’s length pricing at half yearly intervals by an
independent expert of global repute and their report is reviewed/
taken on record by the Audit & Risk Management Committee.

6. Value of the proposed transaction during Upto % 3,700 crore per financial year during three financial years,

a financial year. In case approval of the i.e., from FY 2025-26 to FY 2027-28. Refer Point No. 14 in section
Audit Committee is sought for multi-year A(5) above for the breakup of the transactions.
contracts, also provide the aggregate value of
transactions during the tenure of the contract.
If omnibus approval is being sought, the
maximum value of a single transaction during
a financial year.
7. Whether the RPTs proposed to be entered into  Yes.
are:
) o ) ) Further, certificate from the Promoter Director and CFO of VEDL,
(i) not prejudicial to the interest of public confirming that the proposed transactions are not prejudicial to
shareholders, and the interest of the public shareholders of VEDL and are going to
(i) going to be carried out on the same terms  be carried out on the same terms and conditions, as would be
and conditions as would be applicable to applicable to any third party, have also been obtained.
any party who is not a related party
20 — The links for the AGM and other details can also be accessed at https://www.vedantalimited.com/vedanta2025
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Comments of

< Particulars of the Information Information provided by the Management e
No. Management
Committee

8. Provide a clear justification for entering into the SEL is primarily engaged in the business of Power products
RPT, demonstrating how the proposed RPT serves and solutions. Power products and solutions mainly include
the best interests of the listed entity and its public manufacturing of power transmission conductors, optical
shareholders. ground wire cables and power cables. For these purposes,

SEL requires aluminum hot metal and copper rods.

VEDL is a leading producer of aluminium and copper.
Hence, these transactions contribute to operating revenues
and profitability for VEDL. For example, Vedanta facilities
are strategically located for transferring aluminium hot
metal to SEL, resulting in cost efficiencies for transferring
and processing end products.

Accordingly, the transaction is in the beneficial interest of
VEDL shareholders.

9. Details of the promoter(s)/director(s)/key managerial ~ None of the promoters are interested, directly or indirectly,
personnel of the listed entity who have interest in the in the proposed transactions, except to the extent of their
transaction, whether directly or indirectly. shareholding. The shareholding pattern of the VEDL is
The details shall be provided, where the shareholding ~ @vailable at www.vedantalimited.com.
or contribution or % sharing ratio of the promoter(s) O The other directors and key managerial personnel (non-
director(s) or KMP in the related party is more than 2%. promoters) of VEDL do not hold any shareholding in SEL.

a. Name of the director/KMP ) .
) /. ) Further, there is no common director between VEDL and
b. Shareholding of the director/KMP, whether direct SEL as on date.
or indirect, in the related party
) ) ) ) Also refer Point No. 4 in section A(2) above.
Explanation: Indirect interest shall mean interest held
through any person over which an individual has control
including interest held through relatives.

10.  Details of shareholding (more than 2%) of the Refer Point No. 9 in section B(1) above.
director(s)/key managerial personnel/partner(s) of the
related party, directly or indirectly, in the listed entity.

a. Name of the director/KMP/partner

b. Shareholding of the director/KMP/partner, whether
direct or indirect, in the listed entity

Explanation: Indirect shareholding shall mean

shareholding held through any person over which an

individual has control including shareholding held

through relatives.

11. A copy of the valuation or other external party report, if  The actual transactions are validated for arm’s length
any, shall be placed before the Audit Committee. pricing at half yearly intervals by an independent expert of

global repute and their report is reviewed/taken on record
by the Audit & Risk Management Committee.

12.  Other information relevant for decision making. All important information forms part of the statement

setting out material facts, pursuant to Section 102(1) of the
Act forming part of this Notice.

B(2). Additional details for proposed transactions relating to sale, purchase or supply of goods or services or any other similar business
transaction

13.

14.

15.

16.

17.

Number of bidders/suppliers/vendors/traders/
distributors/service providers from whom bids/
quotations were received with respect to the proposed
transaction along with details of process followed to
obtain bids.

Best bid/quotation received.
If comparable bids are available, disclose the price and
terms offered

Additional cost/potential loss to the listed entity or
the subsidiary in transacting with the related party
compared to the best bid/quotation received.

Where bids were not invited, the fact shall be disclosed
along with the justification for the same.

Wherever comparable bids are not available, state
what is basis to recommend to the Audit Committee
that the terms of proposed RPT are beneficial to the
shareholders.

VEDL is market leader in the metals and mining sector
with a dominant position in various commodities,
including aluminium and copper. The proposed
transactions are recurring business transactions in the
ordinary course of business of VEDL and are less than
2.50% of VEDLs consolidated turnover. The arm’s length
pricing of related party transactions is validated by an
independent expert of global repute.

The transactions contribute to profitable business
growth for VEDL and are accordingly beneficial to VEDL
shareholders.

Given the above, the Management is of the view that bids
are not required to be solicited for the said transactions.

Point No. B(3) to B(8) of table forming part of Clause 4 of the Industry Standards are not applicable.

The links for the AGM and other details can also be accessed at https://www.vedantalimited.com/vedanta2025
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Members may note that the Company has been undertaking
such transactions of similar nature with SEL, in the past
financial year(s), in the ordinary course of business and on
arm'’s length after obtaining requisite approvals from the
Audit & Risk Management Committee and Shareholders of
the Company. The maximum annual value of the proposed
transactions with aforesaid related parties is estimated on
the basis of Company’s current transactions with them and
future business projections.

The Board of Directors of the Company, upon the approval
and recommendation of the Audit & Risk Management
Committee but subject to approval of the Members, have
approved the foregoing RPTs with SEL.

None of the promoters/promoter group entities, Directors/
Key Managerial Personnel of the Company/their relatives
are, in any way, concerned or interested, financially or
otherwise, in any of the proposed transactions in the
resolutions set out in Item No. 8 of the Notice, except to the
extent of their shareholding in the Company. Further, there is
no common director between VEDL and SEL as on date.

Pursuant to Regulation 23 of the Listing Regulations,
Members may also note that no related party of the
Company shall vote to approve the resolutions set out in
Item No. 8 of the Notice whether the entity is a related party
to the particular transaction or not.

The Board of Directors recommends the Ordinary Resolution
as set out in Item No. 8 of the Notice for approval of
the Members.

Transaction Details — Item No. 9

ESL, a subsidiary of the Company, is engaged in the
manufacturing and supply of Billets, TMT Bars, Wire
Rods, and Ductile Iron Pipes. ESL also deals in Iron Ore,

Pig Iron and Iron and Steel Scrap products generated
while manufacturing these products. It also produces
Metallurgical Coke, Sinter, and Power for captive
consumption. It caters to the needs of construction,
automobile, industrial machinery, and equipment and
water infrastructure development.

The Management of the Company has provided the

Audit & Risk Management Committee (the “Committee”)
with the relevant details (as required under the Industry
Standards) about the proposed RPTs including rationale,
material terms, justification as to why the proposed
RPT(s) are in the interest of the Company and the basis
of pricing. The Committee has reviewed and taken note
of the certificate placed before it by the Promoter Director
and Chief Financial Officer (CFQ) of the Company,
confirming that the proposed RPT(s) are not prejudicial

to the interest of public shareholders of VEDL and nor

are the terms and conditions of the proposed RPT(s)
unfavourable to the Company, compared to terms

and conditions, had VEDL to have entered into similar
transaction(s) with an unrelated party. After considering
the details on RPT(s) as placed by the Management, the
Committee has granted approval for executing a Master
Facility Agreement (“ESL Agreement”) with ESL for an
aggregated value not exceeding ¥ 1,500 crore for financial
transactions during the three year period starting 07 April
2025 through 31 March 2028 during which the Agreement
subsists. The Committee has noted that the said
transactions will be on an arm'’s length basis and in the
ordinary course of business of the Company. Further, the
Committee has confirmed that the relevant disclosures
for decision making of the Committee were placed before
it and, while approving the RPT(s), the Committee has
determined that the promoter(s) will not benefit from the
proposed RPT(s) at the expense of public shareholders.

Details of the proposed transactions with ESL being a related party of the Company, including the information pursuant
to Clause 4 of the Industry Standards read with SEBI Circular and applicable provisions of the Act, if any, and as placed
before the Committee for consideration while seeking prior approval of the proposed RPT(s), are provided below:

Particulars of the Information

fl.o Information provided by the Management

Comments of
the Audit & Risk
Management
Committee

A. Details of the related party and transactions with the related party

A(1). Basic details of the related party
1. Name of the related party
2. Country of incorporation of the related party India

3. Nature of business of the related party

ESL Steel Limited ("ESL")

ESL, a subsidiary of the Company, is engaged in the manufacture

and supply of Billets, TMT Bars, Wire Rods, and Ductile Iron Pipes.
ESL also deals in Iron Ore, Pig Iron and Iron & Steel Scrap products
generated while manufacturing these products. It also produces
Metallurgical Coke, Sinter, and Power for captive consumption.

It caters to the needs of construction, automobile, industrial
machinery, and equipment and water infrastructure development.

22 —
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fl'o Particulars of the Information

Information provided by the Management

Comments of
the Audit & Risk
Management
Committee

A(2). Relationship and ownership of the related party

4. Relationship between the listed entity/
subsidiary (in case of transaction involving the
subsidiary) and the related party.

ESL is a subsidiary of Vedanta Limited ("VEDL" or “Company”).

5. Shareholding or contribution % or profit & loss
sharing % of the listed entity/subsidiary (in case
of transaction involving the subsidiary), whether
direct or indirect, in the related party.
Explanation: Indirect shareholding shall mean
shareholding held through any person, over
which the listed entity or subsidiary has control.

VEDL holds 95.49% equity shareholding in ESL. The remaining
capital is held by unrelated public shareholders.

6. Shareholding of the related party, whether
direct or indirect, in the listed entity/subsidiary
(in case of transaction involving the subsidiary).

Explanation: Indirect shareholding shall mean
shareholding held through any person, over
which the related party has control. While
calculating indirect shareholding, shareholding
held by relatives shall also be considered.

None

A(3). Financial performance of the related party

7. Standalone turnover of the related party for each

of the last three financial years:

FY 2024-25

37,928 crore

FY 2023-24

% 8,300 crore

FY 2022-23

3 7,852 crore

8. Standalone net worth of the related party for
each of the last three financial years:

FY 2024-25

2 (3,522) crore

FY 2023-24

2 (3,254) crore

FY 2022-23

% (2,286) crore

9. Standalone net profits/(loss) of the related party

for each of the last three financial years:

FY 2024-25 3 (266) crore
FY 2023-24 3 (968) crore
FY 2022-23 3 (558) crore

A(4). Details of previous transactions with the related party

10.  Total amount of all the transactions undertaken

by the listed entity or subsidiary with the related

party during each of the last three financial years.

S. Nature of Transaction Amount (% crore) Amount (% crore) Amount (% crore)
No. FY 2024-25 FY 2023-24 FY 2022-23
1. Sale/purchase of coke, coal, iron ore, 441 768 320
copper rods and ancillary goods and
services, reimbursement/Recovery of
expenses, Others.
2. Outstanding balance, as at respective year 768 430 -
end, of loans and guarantees facilities
for general corporate purpose including
working capital and capital expenditure
requirements.
(See Note T below)
Total 1,209 1,198 320

Note 1:In the VEDL AGM held on 12 July 2023, the shareholders of VEDL had approved extension of loans/guarantees of ¥ 1,475 crore to ESL
for a 3 year period of 07 April 2023 to 31 March 2026 and unutilised amounts remain available for draw down until 31 March 2026.

The links for the AGM and other details can also be accessed at https://www.vedantalimited.com/vedanta2025
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Comments of

< Particulars of the Information Information provided by the Management Ui G 6 e
No. Management
Committee
11.  Total amount of all the transactions undertaken The value of RPTs with ESL for the period commencing from
by the listed entity or subsidiary with the related 07 April 2025 till the date of this Notice has not exceeded the RPT
party during the current financial year (till the limit approved by VEDL shareholders in the AGM held on 12 July
date of approval of the Audit Committee/ 2023. VEDL will ensure that the same does not exceed the said
shareholders). limit up to the date of the ensuing AGM scheduled on 10 July 2025.
12. Whether prior approval of Audit Committee Yes
has been taken for the above mentioned The proposed transaction with ESL has been unanimously
transactions? approved and recommended by the Audit & Risk Management
Committee of the Company which comprises of only Independent
Directors.
13.  Any default, if any, made by a related party No

concerning any obligation undertaken by it
under a transaction or arrangement entered

into with the listed entity or its subsidiary during

the last three financial years.

A(5). Amount of the proposed transactions (All types of transactions taken together)

14.  Total amount of all the proposed transactions 1. Loans"including working capital revolver facilities (the “Loan
being placed for approval in the current Facilities”) for general corporate purpose, working capital and
meeting. capital expenditure requirements of ESL - ¥ 950 crore

*Loans include short-term revolving loans or Inter Corporate
Deposits or issuance/conversion of said Loan Facilities into other
debt instruments (see additional information in section B4 below)
typically used between parent and holding company

2. Guarantees and securities to be given on behalf of ESL —
% 550 crore

15, Whether the proposed transactions taken Yes
together with the transactions undertaken with
the related party during the current financial year
is material RPT in terms of Para 1(1) of Industry
Standards?

16.  Value of the proposed transactions as a 1. Loan Facilities — 0.63%
percentage of the listed entity's annual 2. Guarantees and Securities — 0.36%
consolidated turnover for the immediately
preceding financial year

17.  Value of the proposed transactions as a Not Applicable
percentage of subsidiary’s annual standalone
turnover for the immediately preceding financial
year (in case of a transaction involving the
subsidiary, and where the listed entity is not a
party to the transaction)

18.  Value of the proposed transactions as a 1. Loan Facilities — 11.98%

percentage of the related party’s annual
standalone turnover for the immediately
preceding financial year.

2. Guarantees and Securities — 6.94%

B. Details for specific transactions

B(1). Basic details of the proposed transaction

1.

Specific type of the proposed transaction
(e.g. sale of goods/services, purchase of
goods/services, giving loan, borrowing etc.)

—

Extending Loan Facilities to ESL
2. Extending Guarantees and Securities for ESL

2. Details of the proposed transaction 1. Loan Facilities - 950 crore
2. Guarantees and Securities — ¥ 550 crore

3. Tenure of the proposed transaction (tenure in 3years

number of years or months to be specified)
4. Indicative date/timeline for undertaking the 071 April 2025 through 31 March 2028

transaction
5. Whether omnibus approval is being sought? Not Applicable
24 — The links for the AGM and other details can also be accessed at https://www.vedantalimited.com/vedanta2025
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6. Value of the proposed transaction during a Refer Point No. 2 above.

financial year. In case approval of the Audit
Committee is sought for multi-year contracts,
also provide the aggregate value of transactions
during the tenure of the contract.

If omnibus approval is being sought, the
maximum value of a single transaction during a
financial year.

7. Whether the RPTs proposed to be entered into  Yes.

a”r'e: o ) ) Further, certificate from the Promoter Director and CFO of VEDL,
(iif) not prejudicial to the interest of public confirming that the proposed transactions are not prejudicial to
shareholders, and the interest of the public shareholders of VEDL and are going to

(iv) going to be carried out on the same terms  be carried out on the same terms and conditions, as would be
and conditions as would be applicable to any applicable to any third party, have also been obtained.
party who is not a related party

8. Provide a clear justification for entering into ESL, a subsidiary of the Company, is engaged in mining of iron ore
the RPT, demonstrating how the proposed RPT  and manufacturing of Iron and Steel Products (e.g., Billets, TMT
serves the best interests of the listed entity and  Bars, Wire, Rods, Ductile Iron Pipes, etc.). It caters to the needs
its public shareholders. of construction, automobile, industrial machinery, equipment

and water infrastructure development. ESL currently has a
commissioned capacity of 1.5 MTPA with an active expansion
program to increase to 3.2 MTPA. The long term vision of ESL
seeks to reach a capacity of 15 MTPA.

India's crude steel production and finished steel consumption
have grown at a compound annual growth rate of 12% and 14%
respectively over the last four years, which is significantly higher
compared to the global growth rate of less than 1%. This growth
indicates significant potential for the Indian steel sector to expand
well beyond 2030, driven by rising demand in construction,
automotive, defence, and infrastructure sectors (Source: Ministry
of Steel website).

VEDL has a robust Capital Allocation Policy (available at
www.vedantalimited.com) and as a parent company, VEDL
supports all its subsidiaries to put them on path of sustained
growth.

The proposed transactions will support ESL for its capacity
enhancement and regular business operations, to become well
placed to take advantage of the promising macro factors of
domestic steel consumption. A sustained growth of ESL will
be in the best interest of the VEDL shareholders, since it's a key
subsidiary of VEDL.

9. Details of the promoter(s)/director(s)/key None of the promoters are interested, financially or otherwise,
managerial personnel of the listed entity who in the proposed transactions, except to the extent of their
have interest in the transaction, whether directly shareholding. The shareholding pattern of the VEDL is available at
or indirectly. www.vedantalimited.com.
The details shall be provided, where the The other directors and key managerial personnel (non-promoters)

shareholding or contribution or % sharing ratio  of VEDL do not hold any shareholding in ESL.
of the promoter(s) or director(s) or KMP in the

related party is more than 2% Further, Mr. Arun Misra, Executive Director of VEDL is a Non-

Executive Director in ESL.

ESL is a subsidiary of VEDL, where VEDL holds 95.49%
b. Shareholding of the director/KMP, whether  shareholding in ESL. The remaining capital is held by unrelated
direct or indirect, in the related party public shareholders who are not part of promoter/promoter group
entities.

a. Name of the director/KMP

Explanation: Indirect interest shall mean interest
held through any person over which an individual
has control including interest held through
relatives.

The links for the AGM and other details can also be accessed at https://www.vedantalimited.com/vedanta2025 — 25
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Comments of
the Audit & Risk
Management
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Particulars of the Information Information provided by the Management

10.

Details of shareholding (more than 2%) of the Refer Point No. 9 above.
director(s)/key managerial personnel/partner(s)

of the related party, directly or indirectly, in the

listed entity.

a. Name of the director/KMP/partner

b. Shareholding of the director/KMP/partner,
whether direct or indirect, in the listed entity

Explanation: Indirect shareholding shall mean
shareholding held through any person over which
an individual has control including shareholding
held through relatives.

11.

A copy of the valuation or other external party Not Applicable
report, if any, shall be placed before the Audit
Committee.

12.

Other information relevant for decision making.  All important information forms part of the statement setting out
material facts, pursuant to Section 102(1) of the Act forming part
of this Notice.

B(3). Additional details for proposed transactions relating to any loans, inter-corporate deposits or advances given by the listed entity or
its subsidiary

18.  Source of funds in connection with the proposed Loan Facilities are expected to be provided by VEDL primarily from
transaction. internal accruals generated through business operations and funds
enerated through strategic divestments/capital raising exercises.
Explanation: This shall not be applicable to listed g us gicdv /eapl 19ing exerci
banks/NBFCs.

19.  Where any financial indebtedness is incurred to  None

give loan, inter-corporate deposit or advance,
specify the following:

a. Nature of indebtedness

b. Total cost of borrowing

c. Tenure

d. Other details

Explanation: This shall not be applicable to listed
banks/NBFCs.

20. Material covenants of the proposed transaction  While there are no material covenants, each facility agreement will
be structured based on specific business requirements of ESL, the
standard terms of which are expected to be as under:

1. Maturity of term loans is expected to be on or before 31 March
2028. Working capital revolver facilities are repayable on
demand.

2. Loan Facilities are unsecured, considering that these are inter-
group transactions.

3. Interest rate — At arm’s length interest rate, as benchmarked by
an independent expert of global repute.

21.  Interest rate charged on loans/inter-corporate

deposits/advances by the listed entity (or its
subsidiary, in case of transaction involving the
subsidiary) in the last three financial years:
Explanation: Comparable rates shall be provided
for similar nature of transaction, for e.g., long term
vis-a- vis long term etc.
To any party (other than related party): Not Applicable
To related party. The interest rate charged by VEDL on loans given to related parties
has ranged between 6.95% - 17% in last three years, depending on
nature of facilities extended and the counter party credit profile.
22.  Rate of interest at which the related party is The average current borrowing rate of ESL is approximately

borrowing from its bankers or the rate at which ~ 10.70% p.a.
the related party may be able to borrow given its

credit rating or credit score and its standing and

financial position

26
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23. Rate of interest at which the listed entity orits ~ The interest rate ranges between 9.06% - 9.75%, depending on the
subsidiary is borrowing from its bankers or the  nature of facilities obtained by VEDL.
rate at which the listed entity may be able to
borrow given its credit rating or credit score and
its standing and financial position

24.  Proposed interest rate to be charged by listed Refer Point No. 21 above in section B(3)
entity or its subsidiary from the related party.

25.  Maturity/due date Refer Point No. 20 above in section B(3)
26.  Repayment schedule & terms Refer Point No. 20 above in section B(3)
27.  Whether secured or unsecured? Refer Point No. 20 above in section B(3)
28.  If secured, the nature of security & security Not Applicable

coverage ratio

29.  The purpose for which the funds will be utilised ~ General corporate purposes including working capital and capital
by the ultimate beneficiary of such funds expenditure requirements of ESL.
pursuant to the transaction

30. Latest credit rating of the related party (other Based on rating report issued on 05 March 2025:
than Structured Obligation rating (SO rating) and . Long Term Rating: AA

Credit Enhancement rating (CE rating)) Short Term Rating: A1+

31.  Amount of total borrowings (long- term and
short-term) of the related party over the last
three financial years

FY 2024-25 32,178 crore
FY 2023-24 2,293 crore
FY 2022-23 % 2,405 crore
32.  Interest rate paid on the borrowings by the Refer Point No. 22 above in section B(3)

related party from any party in the last three
financial years.

Explanation: Comparable rates shall be provided
for similar nature of transaction, for e.g., long term
vis-a-vis long term etc.

33.  Default in relation to borrowings, if any, made Nil
during the last three financial years, by the
related party from the listed entity or any other
person

Additional details relating to advances other than loan given by the listed entity or its subsidiary

34.  Advances provided, their break-up and duration  There are no advances with ESL, other than those received in
the ordinary course of business, within the limits as previously
approved by the Audit & Risk Management Committee and the
shareholders of VEDL.

S. Advance Amount as of Duration of
No. givento ANV EVPIPEN  advance given

1 Refer above

35.  Advance as % of the total loan given during the ~ Not Applicable
preceding 12 months

B(4). Additional details for proposed transactions relating to any investment made by the listed entity or its subsidiary

36.  Source of funds in connection with the Information in Point No. 36-44 below is furnished in case ESL is
proposed transaction. required to issue convertible debt instruments to VEDL (refer Point
No. 14 in A(5) above), as per expected requirements of lenders.

Also, Refer Point No. 18 above in section B(3)

37.  Purpose for which funds shall be utilised by the  Refer Point No. 29 above in section B(3)
investee company

38.  Where any financial indebtedness is incurred to  Refer Point No. 19 above in section B(3)
make investment, specify the following:
a. Nature of indebtedness
b. Total cost of borrowing
c. Tenure
d. Other detail

The links for the AGM and other details can also be accessed at https://www.vedantalimited.com/vedanta2025 — 27
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Committee
39.  Material covenants of the proposed transaction  Refer Point No. 20 above in section B(3)
In addition to the above terms, the convertible debt instruments to
be issued by ESL are expected to have following:
Conversion option (ratio of 1:1) with both parties and
redemption option on maturity with ESL, at a premium
benchmarked independently, in case conversion option is not
exercised. OCDs will be issued based on fair valuation carried
out by independent expert of global repute;
Coupon rate - At arm's-length interest rate, as benchmarked by
an independent expert of global repute.
40. Latest credit rating of the related party (other Refer Point No. 30 above in section B(3)
than structured obligation rating (SO rating) and
credit enhancement rating (CE rating))
Explanation: This shall be applicable in case of
investment in debt instruments.
471.  Expected annualised returns Refer Point No. 21 above in section B(3)
Explanation: This shall be applicable in case of
investment in debt instruments.
42.  Returns on past investments in the related party Returns of past investments* in ESL have been as follows:
over the last three financial years FY 2022-23 — 18.8%
FY 2023-24 - 13.2%
FY 2024-25 - 29.7%
*Return on Investment is Earning before interest, tax, depreciation
and amortisation (EBITDA)/Equity investment.
43.  Details of asset-liability mismatch position, None
if any, post investment
Explanation: This shall be applicable in case of
investment in debt instruments.
44.  Whether any regulatory approval is required. No regulatory approval is required

If yes, whether the same has been obtained

B(5). Additional details for proposed transactions relating to any guarantee (excluding performance guarantee), surety, indemnity or
comfort letter, by whatever name called, made or given by the listed entity or its subsidiary

45.

46.

47.

28

Rationale for giving guarantee, surety, indemnity
or comfort letter

Material covenants of the proposed transaction
including

(i) commission, if any to be received by the
listed entity or its subsidiary;

(i) contractual provisions on how the listed
entity or its subsidiary will recover the
monies in case such guarantee, surety,
indemnity or comfort letter is invoked.

The value of obligations undertaken by the
listed entity or any of its subsidiary, for which a
guarantee, surety, indemnity, or comfort letter
has been provided by the listed entity or its
subsidiary. Additionally, any provisions required
to be made in the books of account of the
listed entity or any of its subsidiary shall also be
specified

During the period FY 2025-26 to FY 2027-28, ESL is expected to
borrow (from external lenders) upto ¥ 550 crore to support its
capacity expansion and business operations.

To secure the competitive terms of financing from its lenders,
ESL may be required to seek guarantee or security of amounts
upto ¥ 550 crore from its parent company (VEDL) for its lenders.

(i) Commission on guarantee/security is expected to be in a
range of 0.3% - 0.4% on an arm’s length basis, which would be
validated by an independent expert of global repute.

(i) Since VEDLUs acquisition of ESL from the IBC process, ESL has
been on a turn around path. From revenues of ¥ 4,311 crore
in FY 2019-20, ESL has nearly doubled its revenues in the last
5 years, after becoming a part of Vedanta Group.

In a remote case where the guarantee is invoked, VEDL will have a
right to be indemnified by ESL through adjustment of guaranteed
amount from the current inter-company balances and its
operational cash flows.

The value of the obligations undertaken by VEDL towards
guarantee, security, etc. would be equivalent to borrowings to be
drawn by ESL from external lenders and is not expected to exceed
3 550 crore at any point of time during the period of three years
from 07 April 2025 to 31 March 2028.

No provision is currently required to be made in the books of VEDL,
as per applicable Indian Accounting Standards ("Ind AS").

The links for the AGM and other details can also be accessed at https://www.vedantalimited.com/vedanta2025
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Notice

Comments of

< Particulars of the Information Information provided by the Management Ui G 6 e
No. Management
Committee

48.  Latest credit rating of the related party (other
than structured obligation rating (SO rating)
and credit enhancement rating (CE rating)), if
guarantee, surety, indemnity or comfort letter
is given in connection with the borrowing by a
related party

49.  Details of solvency status and going concern
status of the related party during the last three
financial years:

Refer Point No. 30 in section B(3)

Further to commentary in Point Nos. 8 & 46 above, ESL is a
strategic subsidiary of VEDL, who intends to expand its operating
footprint in the iron and steel sector.

Based on credit rating report issued on 05 March 2025, ESL enjoys
healthy credit rating as follows:

Long Term Rating: AA
Short Term Rating: A1+

In FY 2024-25, ESL generated operating cash flows of * 834 crore
and has nearly doubled its EBITDA to % 550 crore over the previous
year. In the last three financial years, ESL has been fulfilling its
operating and financing obligations as they fall due.

ESL has been carrying out its commercial activities in ordinary
course of business seamlessly and accordingly is considered to

be solvent.

50. Default on borrowings, if any, over the last three  Nil
financial years, by the related party from the
listed entity or any other person

Point No. B(2), B(6) to B(8) of table forming part of Clause 4 of the Industry Standards are not applicable.

Members may note that the Company has been undertaking
such transactions of similar nature with ESL, in the past
financial year(s), in the ordinary course of business and on
arm’s length after obtaining requisite approvals from the
Audit & Risk Management Committee and Shareholders of
the Company. The maximum annual value of the proposed
transactions with aforesaid related parties is estimated on
the basis of Company’s current transactions with them and
future business projections.

The Board of Directors of the Company, upon the approval
and recommendation of the Audit & Risk Management
Committee but subject to approval of the Members, have
approved the foregoing RPTs with ESL.

None of the promoters/promoter group entities, Directors/
Key Managerial Personnel of the Company/their relatives

Registered Office:

18t Floor, 'C’ Wing, Unit 103, Corporate Avenue
Atul Projects, Chakala, Andheri (East)

Mumbai — 400 093

CIN: L13209MH1965PLC291394

E-mail ID: comp.sect@vedanta.co.in

Website: www.vedantalimited.com

Tel: +91 22 6643 4500; Fax: +91 22 6643 4530

are, in any way, concerned or interested, financially or
otherwise, in any of the proposed transactions in the
resolutions set out in Item No. 9 of the Notice, except to
the extent of their shareholding in the Company. Further,
Mr. Arun Misra, Executive Director of VEDL is a Non-
Executive Director in ESL.

Pursuant to Regulation 23 of the Listing Regulations,
Members may also note that no related party of the
Company shall vote to approve the resolutions set out in
Item No. 9 of the Notice whether the entity is a related party
to the particular transaction or not.

The Board of Directors recommends the Ordinary Resolution
as set out in Item No. 9 of the Notice for approval of
the Members.

By Order of the Board of Directors

Sd/-

Prerna Halwasiya

Company Secretary & Compliance Officer
ACS No. 20856

Place: New Delhi
Dated: 18 June 2025

The links for the AGM and other details can also be accessed at https://www.vedantalimited.com/vedanta2025 — 29
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VEDANTA LIMITED

Annexure to the Notice of AGM

Details under Regulation 36(3) of SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 and in terms
of Secretarial Standard — 2 on General Meetings issued by the Institute of Company Secretaries of India and approved by
the Central Government under Section 118(10) of Companies Act, 2013, in respect of the Directors seeking appointment/

re-appointment:

Name of Director

Priya Agarwal Hebbar

Arun Misra

Category of Director

Director Identification Number
(IIDINII)

Age
Qualification, Brief resume/

Experience (including expertise in

specific functional area)

Date of first appointment/
re-appointment

Terms and Conditions of
appointment/re-appointment

Remuneration last drawn
(including sitting fees, if any)

Remuneration proposed to be
paid

Shareholding in the Company
ason 31 March 2025
(including shareholding as
Beneficial Owner)

Number of Board meetings
attended during the year

Relationship with other
Directors/Key Managerial
Personnel/Manager

Directorship of other Boards as
on 31 March 2025

Membership/Chairmanship of

Committees of the other Boards

as on 31 March 2025

Listed Entities from which
resigned in past three years

Non-Executive Director
05162177

10 August 1989 (35 years)

As detailed in Item No. 6 of the Explanatory
Statement of AGM Notice dated 12 May 2023

17 May 2017 (appointment);
17 May 2020 (re-appointment); and
17 May 2023 (re-appointment)

As detailed in Item No. 6 of the Notice along
with the explanatory statement dated
12 May 2023

As mentioned in the Corporate Governance
Report forming part of the Annual Report for
FY 2024-25

As per existing terms and conditions

Nil

As mentioned in the Corporate Governance
Report forming part of the Annual Report for
FY 2024-25

Daughter of Mr. Anil Agarwal

Public Companies:
1. Hindustan Zinc Limited (Listed)
2. Anil Agarwal Foundation

Foreign Companies:
1. Global Transition Resources Inc.

Corporate Social Responsibility Committee:
1. Hindustan Zinc Limited - Chairperson

None

Executive Director
01835605

8 May 1965 (59 years)

As detailed in Item No. 5 of the Explanatory
Statement of this AGM Notice

01 August 2023 (appointment); and
01 June 2025 (re-appointment)

As detailed in Item No. 5 of the Explanatory
Statement of this AGM Notice

As mentioned in the Corporate Governance
Report forming part of the Annual Report for
FY 2024-25

As detailed in Item No. 5 of the Explanatory
Statement of this AGM Notice

1,28,612

As mentioned in the Corporate Governance
Report forming part of the Annual Report for
FY 2024-25

None

Public Companies:

1. Hindustan Zinc Limited (Listed)

2. Ferro Alloys Corporation Limited

3. ESL Steel Limited

4. Federation of India Mineral Industries

Private Companies:

Hindustan Zinc Alloys Private Limited
Vedanta Zinc Football & Sports Foundation
Zinc India Foundation

Hindustan Zinc Fertilisers Private Limited
Hindmetal Exploration Services Private
Limited

akrwn =

Foreign Companies:
1. International Zinc Association

Audit Committee:
1. ESL Steel Limited

Nomination & Remuneration Committee:
1. ESL Steel Limited
2. Ferro Alloys Corporation Limited

Stakeholders’ Relationship Committee:
1. Hindustan Zinc Limited

Corporate Social Responsibility Committee:
1. Ferro Alloys Corporation Limited

None

30 —
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Evolving foday.
Shaping tomorrow.

We are pleased to introduce you to the theme

of this year’s Integrated Annual Report: Evolving
Today, Shaping Tomorrow. A theme that is

a perfect reflection of Vedanta's growth and
evolution over the past year and underscores the
intentionality with which we are moving forward
to realise our vision for the future.

The Financial Year 2024-25 marked a
transformative chapter in Vedanta’s journey.

A year defined by a clear vision that rested on
three strategic pillars — the commitment to
“Delever” our balance sheet and key financial
ratios; consistent and flawless “Delivery” against
a set of ambitious operational targets and
growth projects; and meaning

Vedanta’s transformative

This vision was supported by a series of bold
corporate actions, greater customer centricity,
and an unwavering commitment to unlocking
value wherever possible, be that by adopting a
robust production mindset across our basket of
commodities, striving towards higher levels of
operational and cost excellence, or advancing
our historic demerger.

Through last year, we also took strategic steps
to strengthen and future-proof our business,
expanding capacity across many of our flagship
projects and securing new critical mineral and
hydrocarbon blocks. These efforts laid the
groundwork for Vedanta 2.0, a future-ready

1t se poised to be a global leader in

s, energy,

-

As we step into FY 2025-26, the desire to spread our wings and find our rightful place
in the sun will only become more pronounced. With the Indian economy continuing
to grow at a searing pace, Vedanta is well-positioned to embrace the opportunities
arising out of the need to build a stronger and multifaceted Viksit Bharat and a

low-carbon future.

We are evolving today - strategically, structurally, and culturally - to shape and align
with a tomorrow that is stronger, bolder and brighter than today.
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VEDANTA LIMITED
Sustainability Report (SR) 2024-25

Information coverage:
Disclosures on triple bottom
line performance

Standards/Guidelines used:
Global Reporting Initiative
(GRI) Standards

VEDANTA LIMITED
Transparency Report (TTR) 2024-25

Information coverage:

Voluntary disclosure of profits
made and taxes paid (only Indian
company to publish a TTR)

Standards/Guidelines used:
Indian Accounting Standards
(Ind AS)

VEDANTA LIMITED

Integrated Report (IR) and
Annual Accounts 2023-24

Information coverage:
Holistic disclosure of
performance and strategy

Standards/Guidelines used:
International Integrated Reporting
Framework, Indian Accounting
Standards (Ind AS) Indian
Secretarial Standards

VEDANTA LIMITED
TNFD Report 2024-25

Information coverage:
Nature related financial
Disclosure

Standards/Guidelines used:
Approach towards
biodiversity strategy and
risk management

VEDANTA LIMITED
TCFD Report 2024-25

Information coverage:
Climate-related financial
disclosures

Standards/Guidelines used:
Approach to climate action,
climate strategy and climate
risk management




VEDANTA LIMITED

Integrated Thinking at Vedanta

About the Report

Vedanta Limited, a subsidiary of Vedanta Resources Limited, is a globally leading
natural resources conglomerate. Our strategic assets in India, Africa, and Middle East
give us a competitive edge to meet the global demand. We extensively operate in
zinc-lead-silver, iron ore, steel, copper, aluminium, power, nickel, and oil and gas, while
holding a market leading position across the most.

Integrated Reporting aims at explaining
how the Company creates, preserves
and erodes value sustainably over

time, consistent with Vedanta’s values,
purpose and strategy. We started this
journey in FY 2017-18, with ongoing
improvements and enhanced integrated
thinking. Our FY 2024-25 report
provides a comprehensive overview

of our material issues, maintaining the
highest standards of transparency and
integrity. It highlights their impact on
the environment and people as well as
the risks and opportunities for business
success, and will thus help make an
informed assessment of our ability to
create value over the short, medium and
long term.

Scope and boundary

The Integrated Report and Annual
Accounts 2024-25 covers the
reporting period from 1 April 2024 to
31 March 2025, and provides holistic
information on Vedanta Limited
(Vedanta, VEDL), a subsidiary of
Vedanta Resources Limited.

It provides an overview of operations
across our business units, namely,
zinc-lead-silver, oil and gas, aluminium,
power, iron ore, steel, nickel and

copper. Our assets are spread

through India, South Africa and

Middle East, and across the value

chain comprising exploration, asset
development, extraction, processing and
value-accretion activities.

This report aims to provide a concise
explanation of Vedanta's performance,
strategy, value-creation model, business
outputs and outcomes using an
interlinked, multi-capital approach. It
includes measures of engagement

with identified material stakeholder

groups and outlines the organisation's
governance framework, together with
our risk-mitigation strategy.

Approach to stakeholder
engagement and materiality

Our stakeholders include those
individuals and organisations who have
an interest in, and/or whose actions
impact our ability to execute business
strategy. We periodically engage with
different stakeholder groups and
actively respond to their concerns and
issues. This report contains information
that we believe is of interest to our
stakeholders and presents a discussion
on matters that can impact our ability to
create value over the short, medium and
long term.

Annual accounts

This report should be read in
conjunction with the annual accounts
(pages 398 to 652) to gain a complete
picture of VEDLSs financial performance.
The consolidated and standalone
financial statements in this report have
been prepared in accordance with the
Indian Accounting Standards (Ind AS)
notified under the Companies (Indian
Accounting Standards) Rules, 2015 (as
amended from time to time) and have
been independently audited by S.R.
Batliboi & Co. LLP. The Independent
Auditors’ Report for both consolidated
and standalone financials can be found
on pages 398 and 652 respectively.

Forward-looking statements

This report contains ‘forward-looking
statements’ — that is, statements about
business expectations and forecasts
that are based on future, not past
events. In this context, forward-looking
statements address our expected future

business and financial performance,
and often contain words such as
‘expects’, ‘anticipates’, ‘intends’, ‘plans’,
‘believes’, 'seeks’, or ‘will'. Forward-looking
statements by their nature address
matters that are, in different degrees,
uncertain. For us, uncertainties arise
from the behaviour of financial and
metals markets including the London
Metal Exchange, fluctuations in interest
and/or exchange rates and metal prices;
from future integration of acquired
businesses; and from numerous other
matters of national, regional and global
scale, including those of environmental,
climatic, natural, political, economic,
business, competitive or regulatory
nature. These uncertainties may cause
our actual future results to be materially
different than those expressed in our
forward-looking statements. We do not
undertake to update our forward-looking
statements. These forward-looking
statements involve risk and uncertainties,
and although we believe that the
assumption on which our forward-
looking statements are based are
reasonable, any of those assumptions
could prove to be inaccurate and, as a
result, the forward-looking statement
based on those assumptions could be
materially incorrect.

Board and management
assurance

The Board of Directors and the
Company’'s management acknowledge
their responsibility to ensure the
integrity of information covered in this
report. They believe, to the best of their
knowledge, that this report addresses
all material issues and presents the
integrated performance of VEDL and its
impact in a fair and accurate manner. The
report has therefore been authorised for
release on 18 June 2025.

Vedanta for tomorrow

Powered by integrated thinking, delivering enduring value

EEE

At Vedanta, we are evolving into a company that is not just ready for tomorrow but
actively shaping it. Grounded in our integrated approach to value creation, we are
bringing together our financial and operational strength, sustainability and social focus,
alongside the external factors that influence our operations. We have integrated our
‘Transforming for Good’ ESG strategy across all business aspects and decision-making
to drive responsible, inclusive growth. Through this comprehensive, future-focused
approach, we are shaping our long-term performance. It also positions us to effectively
contribute to the nation’s growth and create value for all stakeholders.

EEE
Our value creation is propelled by

Mission Strategic focus areas

To create a world's leading natural
resources company

S1 Championing world-class
ESG performance

S2 Augment Reserves & Resources
(R&R)base responsibly

S3 Delivering
growth opportunities

S4 Optimise capital
allocation and maintain a
strong balance sheet

Values

Trust | Entrepreneurship | Innovation |

Excellence | Integrity | Care | Respect S5 Operational excellence

and cost leadership —2lpg.54

EEE
Supported by our business activity

@ % = 0%

Exploration

Asset development Extraction Processing Value addition and marketing —2|pg.46

EEE
And influenced by key factors in our operating environment

Material issues Risks

= E e B =2 2] 5] [e2] [es] [ee]
DEEE .. DEDMEE ..

Megatrends and opportunities

Sps0

EEE
Resulting in an impact across the capitals and for stakeholders

Capitals Value creation for stakeholders
<2  Financial Intellectual m Social & Relationship Shareholders, ‘ Industr
@ Capital Capital Q Capital investors and lenders y
2 Manufactured 2 © Human Natural Community ‘ Governments
S~ Capital 98 Capital Capital Employees \ Civil societies
—]pg.2 —2]pg.82
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VEDANTA LIMITED Capital Highlights FY 2024-25 ﬂ

Capital Highlights FY 2024-25

Value-creation highlights FY 2024-25

MANUFACTURED CAPITAL

We invest in our portfolio of high-quality assets to meet the dynamic market

FINANCIAL CAPITAL

We are focussed on optimising capital allocation and maintaining a strong

demands. Our commitment extends to acquiring cutting-edge equipment for
elevated operational efficiency, safety performance and stable cash flows. We
are currently undertaking various vertical integrations and expansion projects to
bolster reliable and efficient operations and seize opportunities.

balance sheet while generating strong free cash flows. We also review all
investments, taking into account the Group’s financial resources with a view to
maximising returns to shareholders.

KEY FY 2024-25 OUTCOMES

3 1,50,725 crore

REVENUE
O 6% Y-0-Y

3 43,541 crore

EBITDA
O 19% Y-0-Y

34%
EBITDA MARGIN'
O ~425bps Y-0-Y

3 20,535 crore

PAT

O 172% Y-0-Y

3 14,850 crore

FREE CASH FLOW (FCF)
POST-CAPEX

O 30% Y-0-Y

3 20,603 crore

CASH AND CASH EQUIVALENTS

O 34% Y-0-Y

3 53,250 crore

1.2x

27%

NET DEBT NET DEBT/EBITDA ROCE
O ~371bps Y-0-Y
:43.5 per share AA Credit Rating 21 3,1 34 crore

DIVIDEND DECLARED

T Excluding customs smelter at copper business

CRISIL AND ICRA UPGRADED
RATING FROM 'AA-

002 —— Integrated Report and Annual Accounts 2024-25

GROWTH CAPEX

KEY FY 2024-25 OUTCOMES

Business Highlights
Zinc India

1,095 kt

HISTORIC HIGH MINED METAL
PRODUCTION

O 1% Y-0-Y

Zinc India

1,052 kt

HIGHEST-EVER REFINED
ZINC-LEAD PRODUCTION

O 2% Y-0-Y

Zinc India

687 tonnes

SILVER PRODUCTION

Zinc International

178 «t

Aluminium

2,422 «t

Aluminium

1,975 ki

PRODUCTION HIGHEST-EVER ALUMINIUM HIGHEST-EVER ALUMINA
PRODUCTION PRODUCTION
O 2% Y-0-Y O 9% Y-0-Y
Oil & Gas Power Iron Ore
103 kboepd 1 2,822 million units 6.2 million tonnes
AVERAGE GROSS OPERATED OVERALL POWER SALES SALEABLE ORE PRODUCTION
PRODUCTION
Q 19% Y-0-Y O 12% Y-0-Y
Steel Ferro Alloys

1,337 kt

STEEL PRODUCTION

83 kt

RECORD SALEABLE PRODUCTION
O 4%Y-0-Y

Integrated Report and Annual Accounts 2024-25 —— 003
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VEDANTA LIMITED Capital Highlights FY 2024-25 ﬂ

HUMAN CAPITAL INTELLECTUAL CAPITAL

We hire people from around the world. Our employees’ diverse skills and varied Our collective knowledge, skills and resources are key to ensuring optimal and

experience effectively contributes to our operations. For our mining and plant sustainable operations and driving our value creation. Our ongoing investments
operations that require specialised skills, we employ qualified technical, engineering in innovation, digital transformation and technology help strengthen our

and geology professionals. Additionally, we foster a culture that nurtures safety, competitiveness and business resilience.

innovation, creativity and diversity, which helps us to achieve our business goals

while also enabling our employees to grow personally and advance professionally.

KEY FY 2024-25 OUTCOMES KEY FY 2024-25 OUTCOMES
1,1 7,288 22% 2,650 221 crore 5 47 ¥ 56.8 crore
TOTAL WORKFORCE WOMEN EMPLOYEES EMPLOYEES COVERED UNDER MENTORING R&D SPEND PATENTS RECEIVED PATENTS UNDER INVESTMENT IN
AND SUPPORT PROGRAMMES IN FY 2024-25 ACTIVE APPLICATION DIGITALISATION PROGRAMMES

11.8% 1.32 43

ATTRITION RATE TRIFR TRANSGENDER EMPLOYEES

SOCIAL AND RELATIONSHIP CAPITAL NATURAL CAPITAL

We aim to forge strong partnerships with our key stakeholders, including We own world-class mining assets in India and Africa, endowed with abundant

natural resources and reserves (R&R), giving us long-term visibility to sustain
operations. We effectively use these assets to generate significant social and
economic value for our stakeholders. However, our operations also have associated
environmental impacts, which we are striving to minimise by operating responsibly
and investing in environmental stewardship.

shareholders and lenders, suppliers and contractors, employees,
governments, communities and civil societies. Our meaningful engagement
with them helps us to foster these strong connections that help us to
maintain and strengthen our licence to operate.

KEY FY 2024-25 OUTCOMES KEY FY 2024-25 OUTCOMES
. Zinc India R&R Zinc India R&R Zinc India R&R
8,000+ 6.8 million* 3429 crore
NAND GHARS BUILT TOTAL CSR BENEFICIARIES TOTAL CSR SPENT 453.2 million tonnes 29.6 million tonnes 808.4 million ounces
COMBINED R&R ZINC-LEAD METAL R&R SILVER R&R
L Zinc International R&R Zinc International R&R Oil and Gas R&R
26 million 6,878
CUMULATIVE WOMEN AND VOUTH BENEFITED 670 million tonnes 35.9 million tonnes 1 ,430 mmboe
CHILDREN BENEFITED FROM FROM EMPLOYMENT- COMBINED R&R METAL R&R GROSS PROVED, AND PROBABLE
CSR PROGRAMMES BASED TRAINING RESERVES AND RESOURCES
. (o)
6.0 tCO,e per tonne 0.63 times 96%
*including only Direct+Indirect Beneficiaries METAL GHG INTENSITY WATER POSITIVITY RATIO HVLT WASTE RECYCLED

004 —— Integrated Report and Annual Accounts 2024-25 Integrated Report and Annual Accounts 2024-25 —— 005



VEDANTA LIMITED

Vedanta at a Glance

Leading India's natural
resource sector, every day

Vedanta Limited, a subsidiary of Vedanta Resources Limited, is
one of the world’s foremost natural resources conglomerates,

with primary operations in zinc-lead-silver, iron ore, steel, copper,

aluminium, power, nickel, and oil and gas.

Mﬂ‘ =
' m—n——. -

006 —— Integrated Report and Annual Accounts 2024-25

r.,mmm ( “:i-l.“ _
pr T ;;'smﬂ 1010\
I.Jr “'m ﬂ-hﬂ g "‘H

L.L

4
|
I

41!”-}'

hES

I f_"{.h\ 1
"‘ul‘ ™

1 |

Vedanta at a Glance

As market leaders in most of these segments, we serve domestic and
international demand for primary materials, thereby playing a key role that
enables resource sufficiency at scale. With strategic assets in India, Africa
and Middle East, we are committed to creating long-term value, with an
uncompromised focus on business, social and environmental sustainability.

CORE VALUES SHAPE OUR APPROACH
TO BUSINESS AND VALUE-CREATION

&3 b

TRUST ENTREPRENEURSHIP

O
{I}<>{i}

INTEGRITY

EXCELLENCE

e

=4

INNOVATION

©

A

RESPECT

Largest Natural Resources

Company In India

RESOURCES
AND RESERVES

453.2 million tonnes

ZINC INDIA

ECONOMIC
VALUE-ADDED

1,10,000+

TOTAL EMPLOYMENT GENERATION

670 million tonnes

ZINC INTERNATIONAL

28 million

TCO,E IN AVOIDED EMISSIONS
FROM FY 2020-21 BASELINE

1,430 mmboe

OIL AND GAS

Integrated Report and Annual Accounts 2024-25 —— 007
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VEDANTA LIMITED

Vedanta at a Glance

OUR VALUE CHAIN

We operate an end-to-end value-chain in the natural resources sector

v

Exploration

Extraction

ion

Value addit

1@

We have consistently added to our Reserves and Resources (‘R&R’)
through brownfield and greenfield activities that have helped us to
extend the lives of our existing mines and oilfields.

We have a remarkable track record of project execution on time
and within budget. We undertake special measures to develop the
resource base to optimise production and increase the life of the
resource. We have also developed strategic processing facilities.

s

Asset development

v

o=

Our operations are focussed on the exploration and production of
metals, oil and gas extraction besides power generation. We extract
zinc-lead-silver, iron ore, steel, copper and aluminium. We have three
operating blocks in India producing oil and gas.

We produce refined metals by processing and smelting extracted
minerals at our zinc, lead, silver, copper, and aluminium smelters,
and other processing facilities in India and Africa. As a best practice
measure, we also generate captive power and sell any surplus power.

A

v

+
5

We meet market requirements by converting the primary
metals produced at our facilities into value-added products
such as sheets, rods, bars, rolled products, etc. at our zinc,
aluminium and copper businesses.
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ESG purpose and mission

Transforming for Good

COMMITMENTS AND TARGETS

Transforming

\“\W/
o

I,

./ \"s\o

TrarEorming

Transforming

communities the planet the workplace
o o \0/
Aim 1 Aim 4 Aim 7
Keep community welfare as the guiding Net Zero Carbon by 2050 Prioritise the safety and health of
principle for our business decisions or sooner our workforce
Aim 2 Aim 5 Aim 8
Empower 2.5 million individuals with Achieving net water positivity Promote gender parity, diversity,
enhanced skillsets by 2030 and inclusivity
Aim 3 Aim 6 Aim 9

Uplift 700 million women and children
via social welfare interventions

Enhance our business model by
incorporating innovative green practices

Align with global standards of

corporate governance

OPERATING STRUCTURE

Our diversified structure and wide geographic presence enable efficient operations and serviceability.

As of 31 March 2025
~ Listed entities

Unlisted entities

Vedanta

Resources Limited

v

56.38%

Vedanta Limited

Divisions of Vedanta Limited

Sesa Iron Ore
Sterlite Copper

Power (600 MW Jharsuguda)

Aluminium

(Odisha Aluminium and

power assets)
Cairn Oil & Gas**
Athena

63.4% 51% 100% 100% 95.5%
v v v v v
Zinc India Bharat Zinc International Talwandi ESL Steel
(HZL) Aluminium (Skorpion - 100% Sabo Power Limited
(BALCO) BMM & Gamsberg 74%) (1 ,980 MW)
100% 100% 100% 100%
v v v v
Ferro Alloy Meenakshi Vedanta Vedanta
Corporation Limited Energy Limited Display Semiconductor
(FACOR) (1,000 MW) Limited Pvt Limited
**50% of the share in the RJ Block is held by a subsidiary of Vedanta Limited
Integrated Report and Annual Accounts 2024-25 —— 009
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VEDANTA LIMITED

Presence ﬂ

Presence

Stronger footprint across strategic
global markets

INDIA

GLOBAL

India 2 South Africa
Multiple Black Mountain Mine
Gamsberg

Liberia
Iron Ore Project
Western Cluster

4 Namibia 1

Skorpion Mine 2

Lanjigarh
Jharsuguda

3 Korba Aluminium
UAE 6 EastAsia RN _
Fujairah Gold Glass Lisheen Mine 4 Talwandi Sabo

5 Salem

6 Goa

@ COPPER [ ALUMINIUM B POWER [T IRON ORE B ZINC [ OIL & GAS B CAPTIVE POWER PLANT

7 Karnataka

B GLASS [ STEEL  [] MULTIPLE [ ] METCOKE [l FERROALLOYS [ CEMENT [ NICKEL [ PORT 8  Debari

9 Chanderiya Dariba

10 Rampura Agucha

11 Rajpura Dariba Mine &

Smelter And Sindeswar
Khurd Mine & Captive
Power Plant

Note: Lisheen Mine had safe, detailed and fully costed closured after 17 years of operation in November 2015.
Maps not to scale
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Aluminium (VAL) & Captive Power Plant
Aluminium (VAL), Commercial Power
(SEL), Captive Power Plant & Projects
under development

Captive Power Plant & Projects under
development

Power (TSPL)
Power (MALCO)

Iron Ore (Sesa Goa) |
Nickel (Sesa Nickel) |
Cement (Sesa Cement) | Pig Iron

Iron Ore (Sesa Goa Operations)
Zinc-Lead-Silver
Zinc-Lead-Silver
Zinc-Lead-Silver
Zinc Lead-Silver

12 Zawar Mine

TVizag
TMangala
?Ravva
?Cambay
17 Bokaro

18 Bhadrak

19 KG Onshore &

Offshore

TGujarat
21 Vazare
22 Barbil
?Vizag
24  Silvassa
25 Tuticorin
26 Nellore

27 Champa

Aluminium

Largest capacity in India and
4t |largest capacity globally
(excluding China)

FY 2024-25 EBITDA

317,798 crore

Oil & Gas

One of India’s largest private
sector crude oil producer

FY 2024-25 EBITDA

% 4,664 crore

Iron Ore & Steel

One of the largest private sector
exporter of iron ore in India

FY 2024-25 EBITDA

% 1,006 crore

Zinc & Silver

Amongst the largest
fully integrated zinc-lead
producers and 5" largest
silver producer globally

FY 2024-25 EBITDA

% 17,365 crore

Zinc India

31,321 crore

Zinc International

Zinc-Lead-Silver & Captive Power Plant

Zinc-Lead-Silver

Oil & Gas

Oil & Gas

Oil & Gas

Steel

Ferro Alloys, Chrome ore mines
Oil & Gas

Met Coke

Met Coke

Iron Ore Odisha

Port (VGCB)

Copper

Copper, Captive Power Plant
Power (Meenakshi)

Power (Athena)

Integrated Report and Annual Accounts 2024-25 —— 011



VEDANTA LIMITED

Asset Overview

Asset Overview

Leader in key business segments

ZINC-LEAD-SILVER

BUSINESS: Zinc India (HZL), Vedanta Zinc
International (VZI)

77% 22%

India Market Share Value-Added Products

Asset highlights

= World's largest underground zinc-lead mine at
Rampura Agucha, India

= 4" argest silver producer globally

= Zinc India R&R : 453.2 million tonnes R&R,
25+ years mine life

= Zinc International R&R: 670+ million tonnes R&R,
20+ years mine life

= HZL ranks in the first decile of the global zinc
mining cost curve (2024)

EBITDA Production volume
HzL 317,365 crore 827 kt ZINC
225 kt LEAD
687t siver

vzi 31,321crore 178kt zinc

012 —— Integrated Report and Annual Accounts 2024-25

ALUMINIUM

BUSINESS: Vedanta Aluminium Limited
& BALCO

48% 53%

India Market Share Value-Added Products

Asset highlights

= Largest aluminium installed capacity in India at
2.4 MTPA

= |ntegrated 4.3 GW Captive Power & 3.5 MTPA
Alumina refinery

= Diverse product portfolio — ingots, wire rods,
primary foundry alloy, rolled products, billet
and slab

EBITDA Production volume

317,798 crore 1,975kt

2,422 kt ___ Aluminium

Alumina

BUSINESS: cairn India - Oil and Gas

63 50%

Total No. of Blocks

Asset highlights

Total acreage of ~73,000 sq km across India
Gross 2P & 2C R&R of 1,430 mmboe

World's longest continuously heated pipeline from
Barmer to Gujarat Coast (~670 kms)

Secured 7 blocks in OALP-IX round, focussing on
India’'s West Coast

ASP injection commenced in Mangala, Rajasthan
for enhance oil recovery

First oil discovery in North-East (Rudra 1) adding
~6 mmboe contingent resources

EBITDA Production volume

% 4,664 crore

103 kboepd

(AVERAGE DAILY
GROSS OPERATED
PRODUCTION)

Vision to contribute 50%
in India’s Oil Production

BUSINESS: Vedanta Merchant Power

11 5
GW GW

Total thermal Capacity Merchant Power
including CPP Capacity

Asset highlights for
Merchant Business:

TSPL: 1,980 MW supercritical plant
Jharsuguda: 600 MW IPP capacity

Meenakshi Energy Andhra Pradesh: 1,000 MW
(Units under phased commissioning)
Athena Power, Chhattisgarh: 1,200 MW plant

under construction, expected commissioning
by 2025-26

EBITDA Production volume

% 737 crore

12,822 million units

Integrated Report and Annual Accounts 2024-25 ——
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VEDANTA LIMITED

Asset Overview

IRON ORE

BUSINESS: Iron Ore Business

One of the largest merchant iron ore
miners in India and one of the largest
producers and exporters of merchant
pig iron in India

Asset highlights
= Karnataka Iron ore mines with R&R of
63.5 million tonnes
= Goa Iron Ore mines; R&R of 53.2 million tonnes

= Value-added business: 3 blast furnaces
(1.2 MTPA), 2 coke oven batteries (0.52 MTPA)
and 2 power plants (65 MW)

= Coke-Vazare: One merchant coke plant of
capacity 0.12

Application areas
= Essential for steel making

= Used in construction, infrastructure and
automotive sectors

BUSINESS: ESL Steel

3.5 MTPA design capacity’

Asset highlights

= Design capacity of 3.5 MTPA
= |argely long steel products

Application areas

= Construction, infrastructure, transport, energy,
packaging, appliances and industry

= Product portfolio includes pig iron, billets, TMT
bars, wire rods and ductile iron pipes

BUSINESS: Ferro Alloys Corporation Limited

High Carbon Ferrochrome
capacity - 145 kt

Asset highlights

= Osthpal mines with 300 KTPA chrome ore
capacity

= Two charge chrome plants: 45 MVA (80 KTPA)
and 33 MVA (65 KTPA)

= 100 MW captive power plant

= Expansion underway to increase chromite ore
production from 0.24 MTPA to 1.5 MTPA with
enhanced beneficiation capacity

Application areas

= Used for making stainless steel, carbon steel,
ball-bearing steels, tool steels and other
alloy steels

COPPER

BUSINESS: Copper India

One of the largest copper
production capacity in India

Asset highlights

= Tuticorin smelter and refinery are currently not
operational

= Tuticorin Smelter Capacity: 400 KTPA

= Silvassa Refinery Capacity: 216 KTPA

Application areas

= Used for making cables, transformers, castings,
motors and alloy-based products

EBITDA Production Volume EBITDA Production volume EBITDA Production Volume Production volume
% 1,006 crore 6.2 million dmt 3 522 crore 1,337 kt < 40 crore 83 kt 149 kt
IRON ORE (SALEABLE STEEL FERRO CHROME CATHODE
ORE PRODUCTION)
817 kt
PIG IRON 1. Hot metal design capacity
[ N I EE——___
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VEDANTA LIMITED

Our Investment Case

Our Investment Case

Capitalising on inherent
advantages to deliver
long-term value

As India’s largest and most diversified natural resources company, we

are uniquely positioned to support the nation’s economic growth and
influence global commodity markets. Through strategic investments, strong
government partnerships and a focus on sustainable, inclusive development,
we are unlocking long-term value across our portfolio.

. w
gratﬁ Report and Annual Accounts 2024-25
v e o
[ —————

1

World-class natural
resources powerhouse
with low cost, long-life and
diversified asset base

Disciplined capital allocation
framework with emphasis
on superior and consistent

shareholder returns

@% World-class natural resources powerhouse with

5

|
2

Well placed to contribute
to and capitalise on India's
growth and benefit through

the cycle with attractive

commodity mix

6

Robust financial profile
with strong ROCE
increasing cash flow and a
stronger balance sheet

Uniquely positioned to deliver sustainable value

|
3

Proven track record
operational excellence
with high productivity and
fast growing portfolio of
high-quality assets

low cost, long-life and diversified asset base

7

4

Focussed on
digitalisation and
innovation to drive

efficiency and resilience

Committed to ESG
leadership in the natural
resources sector

Vedanta's diversified, low-cost asset base enables us to generate strong margins and free cash flow across commaodity
cycles. Our focus on base metals and oil aligns with robust demand trends, while our global cost leadership is driven by

continuous structural cost reduction and operational efficiency.

Asset base

HZL

1.8 MTPA 13 MTPA 1,980 MW
Jharsuguda Smelter 1.12 MTPA Iron Ore Mines TSPL
Smelters Karnataka Mines
0.6 MTPA Goa Mines 1,200 MW
BALCO Smelter 603 MW Odisha Mine Athena
Captive Power
3.5 MTPA 1 MTPA 1,000 MW
Lanjigarh Refinery Pig Iron Capacity Meenakshi
4.3 GW 1.7 MTPA 600 MW
Captive Power 325 KTPA MIC Steel Capacity JSG IPP
BMM and Gamsberg Mine
2.6 MTPA 145 KTPA
Coal Mines FACOR capacity

Total Acerage

Footprint > 73,000
square km

R&R

Gross 2P reserves

and 2C resources
of 1,430 mmboe

Primary Oil fields

Mangala, Ravva,
Cambay, KG- On/
Offshore

Integrated Report and Annual Accounts 2024-25 ——
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Silvassa Refinery

400 KTPA
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VEDANTA LIMITED

Our Investment Case

India remains our core market, offering significant
growth potential, with per capita metal consumption well .
below the global average. The economy grew by 6.5% in
FY 2024-25 and is expected to maintain this momentum

in the current year (IMF, April 2025 Outlook). Continued *
urbanisation, industrialisation and increased infrastructure
spending — driven by government initiatives and a higher .

capital outlay in the Union Budget 2025-26 — are set to
sustain strong demand for natural resources.

Demand 2024-2030 CAGR (%)

Il Global Demand
7.3

6.5

Well-placed to contribute to and capitalise on
India’s growth with an attractive commodity mix

Key advantages

Championing India’s resource development through a
scalable, diversified commodity portfolio

Market leader in base metals and the largest private
oil producer in the country

Proven execution capabilities with a strong operating
team and deep local expertise

B India Demand

72

Aluminium Zinc Oil & Gas’ Iron Ore

Source: Wood Mackenzie
TOPEC World Oil Outlook 2024

Aluminium consumption Zinc consumption

(kg/capita) (kg/capita)
29.6 49
EEE EEE
1.7
8.8 Emm
L L1
0.6
1.9 Emm
EEE

India Global China India Global China

Source: Wood Mackenzie, IHS Markit, OPEC World Oil Outlook 2024

Finished Steel Copper Nickel
Copper consumption Oil consumption
(kg/capita) (boe/capita)

10.7 b
EEE EEE 4.4
EEEN
3.3 1.4
EEE EEE

0.6

India Global China India Global China

Note: All commodities demand correspond to primary demand; figures are for 2024
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India Growth Potential

GDP (Real) Population Per capita income Urbanisation
(USS trillion) (billion) (Real) (USS) (%)
56 15 15 3,324 40
EEE EEE EEEN EEER 37 EEE
EEE
2,437
35 EEE
EEE
CAGR CAGR CAGR CAGR
6.3% 0.8% 5.3% 1.4%
2024 2030 2024 2030 2024 2030 2024 2030

Source: IMF

India mineral reserves ranking globally

8t bauxite

7% Zinc 7% Iron ore

Reserves: Reserves: Reserves: Reserves:

9.8 million tonnes 5.5 billion tonnes 4.9 billion barrels 650 million tonnes

Source: USGS Mineral Commodity Summaries 2024, OPEC Annual Statistical Bulletin 2024

1
t t Proven track record operational excellence with high productivity
and fast growing portfolio of high-quality assets

Our management team brings diverse global and sectoral expertise, ensuring efficient and responsible operations. With a
disciplined approach to development, we have consistently delivered steady production growth, driven by a sharp focus on
efficiency and cost savings. Since our listing in 2004, our assets have achieved exceptional growth in production.

Total Production Copper Equivalent (kt)

1,800 -
o,
A 12% CAGR
1,600
1.400 Production Growth against
' India’s GDP of 7%
1,200
1,000
800
600
| ——
400 s o e
200
0 ' ' ' '
n O ~ o] (o)) o — (o} [s0] <t wn Xe] ~ [ee] (o)} o — N [s2] < n
o o o o o — — — — - — — — — — N N N N N N
o o o o o o o o o o o o o o o o o o o o o
N N N N N N N N N N N N N N N N N N N N N
> > > > > > > > > > > > > > > > > > > > >
[F [N [T [T [T [T [F [N [T [T [T [T [F [N [T [T [T [T [F [N [T
M Zinc-Lead Silver M Copper M Aluminium ™ Steel ™ Power M IronOre M OQil & Gas

All commodity and power capacities rebased to copper equivalent capacity (defined as production x commodity price / copper price) using
average commodity prices for FY 2024-25. Power rebased using FY 2024-25 realisations, Copper custom smelting production rebased at TC/
RC for FY 2024-25, Iron ore volumes refer to sales with prices rebased at realised prices for FY 2024-25
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VEDANTA LIMITED

Our Investment Case

2.4 » 3.1 mTPA

SMELTING CAPACITY
(2.85 MTPA in FY 2025-26)

2 » 5 MTPA

ALUMINA CAPACITY
(FY 2025-26)

100 » 150 kboepd

OIL PRODUCTION
(Medium Term)

Vedanta Limited (HZL + ZI + FACOR)

Zinc India

1.1 » 1.2 mTPA

SMELTING CAPACITY
(FY 2025-26)

800 TPA

SILVER CAPACITY

12 » 30 mTPA

MERCHANT IRON ORE
(Medium Term)

1.7 » 3.5 MTPA

STEEL CAPACITY
(FY 2026-27)

Zinc International

325 » 500+ mTPA

MIC CAPACITY
(FY 2025-26)

FACOR

150 » 500 mTPA

FERROCHROME CAPACITY
(FY 2026-27)

2.6 » 56w

MERCHANT POWER
OPERATING CAPACITY

(FY 2025-26)

Vedanta is leading digital
transformation in the natural
resources sector with a digital-first
culture that drives innovation and
workforce digital literacy. We continue
to invest in Industry 4.0 technologies
— such as Digital Twin and Advanced
Process Control — to boost
operational efficiency. Our advanced
digital deployments, including remote
mine operations, set us apart in
safety and productivity. Strategic
collaborations with startups and
partners have further supported
volume growth, cost optimisation and
EBITDA improvement.

o(-?TITTIT?O Focussed on digitalisation and innovation
to drive efficiency and resilience
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72| on superior and consistent shareholder returns

We have unveiled a structured capital allocation
policy that prioritises growth and shareholder
return. The policy aligns three streams across
capital expenditure, dividend policy and selective
inorganic growth. It will be driven by a consistent,
disciplined, and balanced allocation of capital with
long-term balance sheet management, optimal
leverage management and maximisation of total
shareholder returns.

Capital Dividend

Disciplined capital allocation framework with emphasis

Capital Allocation

@

By

Merger &
Acquisitions

Oﬁaﬁ Robust financial profile with strong ROCE, increasing
0

EBITDA and a stronger balance sheet

We have a strong track record of consistent growth across key financial metrics, underpinned by sustained
investment in capacity expansion and operational efficiency. In FY 2024-25, we delivered resilient financial

performance, reinforcing the strength of our foundation.
+ Revenues of ? 1,50,725 crore and EBITDA of

3 43,541 crore
+ Strong ROCE of ~27%

Committed towards Deleveraging

Strong and robust FCF (Post Capex) of ¥ 14,850 crore

+ Cash and liquid investments of ¥ 20,603 crore

A strong balance sheet, with respect to Net Debt/EBITDA
and gearing, compared with our global diversified peers

Interim dividend of ¥ 16,798 crore declared in
FY 2024-25

natural resources sector

Sustainability is integral to our strategy as we strive to be
the lowest-cost producer in an environmentally responsible
manner. We have adopted global best practices to
transform communities, protect the planet and enhance
our workplaces, in line with our Group’s vision of ‘zero

harm, zero waste and zero discharge’. Our commitment to
safety is reinforced by robust risk management frameworks
across the business. We continue to foster an inclusive
work culture by promoting diversity and equity.

We are also exploring greener business models and
developing a low-carbon product portfolio. In parallel, we
are targeting water efficiency and aim to become net water
positive by 2030. Our community development efforts
remain central to our operations, guided by international
standards and driven by the ambition to positively impact
the lives of 100 million women and children through

Committed to ESG leadership in the

initiatives in education, nutrition, healthcare and skill
development. We are also enhancing the transparency and
quality of our disclosures in line with global benchmarks
such as GRI'and TCFD.

In our journey towards net carbon neutrality by 2050, we
aim to reduce absolute emissions by 25% by 2030 (from
the 2021 baseline) through the following levers:

Deploying 2.5 GW of renewable energy (RTC) by 2030
Enhancing operational efficiency across assets
Transitioning to a cleaner fuel mix

+ Decarbonising 100% of our Light Motor Vehicle (LMV)
fleet by 2030

Decarbonising 75% of our mining fleet by 2035
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VEDANTA LIMITED

Chairman’s Speech

Chairman’s Speech

Evolving Today,
Shaping Tomorrow.

ANIL AGARWAL
Chairman
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For Vedanta, this is the right

moment to transform itself
into a natural resources,
energy and technology
company. Vedanta 2.0 will
have a key role in each of
the most crucial levers of
the economy. su=

DEAR
STAKEHOLDERS,

As a year ends, and another begins,
it is a good time to reflect — a little
on the the past but with an eye on
the future. Vedanta has always
been a growth-oriented company.

It is only when companies such

as Vedanta expand, and move
forward, that jobs are created and
GDP rises. In an emerging economy
like India, speed is critical, and time
is of the essence.

4 55,349 crore

Total Contribution to
the Exchequers
EEN

Like every year, | am pleased to report
that we have stayed committed to our
basic DNA. We have grown. But we
have also kept in mind that business
is about more than profit, it is about
purpose. We always ensure that our
communities prosper with us. We
remain conscious of our environment
and preserving the planet. And while
doing all of this, we also deliver
maximum returns to our shareholders.

The world around us is moving fast.
There are big changes in geopolitics
and geoeconomics. Some may

view them as a challenge. We view
them as opportunities. Tomorrow’s
world is going to be shaped by the
advancement in technology. Those
who lead in technology adoption and
innovation will be the winners. The
world is also going through an energy
transition. Renewables are emerging
as a complement to conventional
sources of energy. The demand for
both is growing. India will demand
more energy than any other nation in
the years ahead. As is well known, the
technologies of this transition whether
EVs or renewable energy infrastructure
will be underwritten by critical and
transition minerals.

For Vedanta, this is the right moment
to transform itself into a natural
resources, energy and technology
company. Vedanta 2.0 will have a key
role in each of the most crucial levers

of the economy. We are also in the
process of demerging our business
verticals to create a pure play model,
which is nimble and fine-tuned to
even faster growth and unlocking of
massive value.

To use a term from racing, Vedanta is
in pole position as the future unfolds.

India’s Economic Ascent

and Vedanta’s Strategic
Positioning

In an uncertain world, one thing is
for sure. India will be the fastest
growing major economy for several
years to come. India will be the third
largest economy in the world by
2027-28. We have a progressive,
production-oriented government
which has set a goal for Viksit Bharat
by 2047.

Nation building is at the core of
what we do. Our minerals, materials
and energy are used extensively to
build the nation’s infrastructure. Our
contribution to the exchequer this
past year is a record ¥ 55,349 crores
in FY 2024-25.

Every country that has become
developed whether the US, UK, Middle
East has done so on the back of
harnessing their natural resources
potential. India has explored only
25% of its geological potential. With
new policy regimes in oil and gas and
mining, this percentage will increase.

As India’s leading mining, metals and
natural resources company, we see
ourselves as both beneficiaries and
enablers of this new era. Our diverse
portfolio of 15 major commodities,
oil & gas, and renewable energy — is
not only inextricably linked to the

Nation building
is at the core

of what we do.
Our minerals,
materials and
energy are used
extensively to
build the nation's
infrastructure.
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VEDANTA LIMITED

Chairman’s Speech

< 43,541 crore

EBITDA
EEN

31,950,725 crore

Revenue
EEN

growth and development of the Indian
economy but also intricately tied to
the global goal to embrace a low-
carbon future.

Growth ambition

In FY 2024-25, we invested

USS 1.5 billion in capex on projects. We
have an additional USS 1.5-1.7 billion
earmarked for FY 2025-26. These
investments are not just numbers

on a balance sheet - they are the
seeds of tomorrow’s prosperity. We
are advancing towards expanding our
aluminium production to 3.1 MTPA and
exploring the addition of 250 KTPA of
zinc smelting capacity at Hindustan
Zinc. Several landmark projects have
been commissioned this year, and
many more are nearing completion.

What is also noteworthy is that

each of these investments — across
our existing growth projects and

our proposed transformational
projects - has the capacity to create
tens of thousands of new jobs, both
directly across our operations, and
indirectly across the ecosystems that
they will support through essential
raw materials.

Our commitment to vertical integration
and operational excellence ensures

that we are not just growing in size, but
also in strength and resilience.

Financial Prudence and
Deleveraging

Leverage is necessary to grow but any
financial strategy must be prudent.
Over the past few years, we have
demonstrated a strong commitment
to financial discipline and capital
management. In FY 2024-25, we
executed multiple strategic actions

to strengthen our balance sheet and
enhance shareholder value.

We raised USS 1 Billion through a
Qualified Institutional Placement

at Vedanta Limited — one of the
largest such transactions in India,
oversubscribed nearly three times by
marquee global investors. Hindustan
Zinc's Offer-For-Sale raised an
additional USS 0.4 Billion.

At our holding company, Vedanta
Resources Limited (VRL), we
deleveraged our balance sheet by
~USS$ 0.7 billion this year, bringing the
total debt reduction to USS$ 4 billion
over the last three years, surpassing
our earlier stated targets. These
actions have not gone unnoticed.
ICRA and CRISIL upgraded Vedanta's
long-term rating from ‘AA-" to ‘AA’ with
watch with developing implications
and S&P Global raised VRLs rating

by three notches to B+ with

stable outlook.

A Year of Unmatched Financial
Performance

FY 2024-25 stands out as a year of
strong performance for Vedanta. We
delivered our highest-ever revenue
of ¥ 1,50,725 crore, while our EBITDA
jumped 19% to R 43,541 crore,
delivering industry-leading

margins of 34% — all achieved in a
challenging environment.
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Our aluminium and zinc operations
maintained their industry-leading cost
positions, ranking in the top quartile
and decile, respectively, of the global
cost curve. Zinc International, Iron Ore,
and Steel businesses also delivered
robust improvements, reinforcing
Vedanta's leadership across

multiple sectors.

Shaping a Greener Tomorrow

Sustainability is at the heart of our
business strategy at Vedanta. Our
assets have continued to secure top
positions in major global sustainability
indices. Hindustan Zinc ranked #1

and Vedanta Aluminium ranked #2
among their peer group in the S&P
Global Corporate Sustainability
Assessment 2024.

Our most ambitious ESG goal is

to achieve net-zero emissions by
2050. In pursuit of this, we have
secured 1,906 MW of renewable
energy. Hindustan Zinc and Vedanta
Aluminium have already begun
utilizing renewable energy, and we are
committed to expanding this across all
our businesses.

We have also made significant
progress on other sustainability goals,
increasing water recycling to 35% and
improving our water positivity ratio to
0.63x. Responsible business practices,
transparency, and robust governance
will always be fundamental to

our ethos.

Unlocking Value Through
Demerger

We live in a world that values focus
and agility. Our decision to demerge
Vedanta into four independent, sector-
focused, globally scaled entities is a
strategic move to unlock value and
empower each business to pursue its
own growth path.

NN

In FY 2024-25,
we invested

USS 1.5 billion

IN capex on
projects. We have
an additional

USS 1.5-1.7 billion
earmarked for

FY 2025-26.

Our demerger proposal has received
overwhelming support from both
Shareholders and Creditors, with over
99.5% of both stakeholder groups
voting in favour of the demerger.

This is a remarkable endorsement of
our decision. Post-demerger, every
Vedanta shareholder will receive

one new share in each of the newly
demerged companies. We believe this
will unlock significant value for our
shareholders and position each entity
for long-term success.

Our People: The Heart of
Vedanta

None of our achievements would
have been possible without the
passion, dedication, and loyalty of
our people. From our engineers

and miners to our sustainability
champions, frontline workers and
business partners, every member of
the Vedanta family has contributed to
our success.

Vedanta doesn't just produce metals
and energy. It is a factory of talent
and leadership.

We are committed to building and
nurturing a culture of excellence at
Vedanta that embraces respect for
our colleagues, celebrates the spirit
of entrepreneurship, and rests on
the core pillars of diversity, inclusion,
and continuous learning. We invest in
our people as partners in our journey
towards a better tomorrow. Their
safety, well-being, and professional
growth remain our top priorities.

The Road Ahead

Today, Vedanta stands at

the threshold of unparalleled
opportunities. India, already a leading
consumer in the world, is going to
become a strong manufacturing
nation. It will require more and more
minerals, metals and energy to

support its continued rise. Vedanta's
future is closely knitted with India’s.
As India’s per capita income rises and
gets close to the USS 5,000 mark,
around 66% of the population which
is just below the middle class will
become middle class. Demand will
grow exponentially. So far, we have
only seen a small glimpse of our

full potential.

We will be razor-sharp in our focus to
make the most of the opportunities
that are bound to arise. Our strategic
priorities for the coming years are
clear: timely completion of all capex
projects, continued deleveraging and
interest cost reduction, and successful
completion of the demerger scheme.

| want to take this opportunity to thank
all our stakeholders -- the Government
of India, shareholders, employees,

partners, customers, and communities
for their unwavering support and trust.

Together, will we work towards
transforming our company and nation.

With warm regards,
Anil Agarwal
Chairman, Vedanta Limited
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CEO Speak

Leading the

transition economy

A DESHNEE NAIDOO
CEO - Vedanta Group

NN

Several projects at
Vedanta Limited are
scheduled for completion
or commencement in
2026, including the second
1.5 million tonnes per
annum train at Lanjigarh, a
4,35,000 tonnes smelter at
BALCO, and the new value-
added product capacity in
aluminium business. These
projects will contribute
significantly to Vedanta's
long-term value creation. su=
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DEAR STAKEHOLDERS,

It is a privilege to write to you at a moment of profound
transformation for our company. Vedanta's evolution
over the last few decades has been nothing short of
remarkable. From our origins as a single-asset business,
we have evolved into a globally diversified natural
resources group with strategic interests spanning
metals, energy, and critical minerals. Our journey has
been defined by ambition, resilience, and purpose and
now, we are preparing to leap forward into Vedanta 2.0.

This new phase is guided by a clear vision: to transform
Vedanta Group into a global powerhouse in transition
metals, critical minerals, energy, and technology.

We aim to play a central role in enabling the world's
energy transition even as we continue to meaningfully
support the global growth story. Our vision is anchored
in the principles of long-term value creation for our
shareholders, our communities, and the planet.

Vedanta Limited (VEDL), is progressing with the creation
of independent, pure-play businesses through a carefully
planned demerger. This transformation will unlock value,
enhance operational agility, and enable each vertical to
pursue focussed strategies with greater capital discipline
and stakeholder alignment.

As a Group, we are investing in the future. Vedanta is
overseeing an ambitious capital investment programme
that mirrors our vision for the next stage of our global
growth. This will see us focus on securing critical mineral
assets that are crucial for the global energy transition
and building scale in the high-growth segments that we
operate in. These investments are not just about capacity
building; they are about future-proofing the business.

Several projects at Vedanta Limited are scheduled for
completion or commencement in 2026, including the
second 1.5 million tonnes per annum train at Lanjigarh, a
4,35,000 tonnes smelter at BALCO, and the new value-
added product capacity in aluminium business. These
projects will contribute significantly to Vedanta's long-
term value creation.

FY 2024-25 stood out as a year of strong operational
and financial performance. Vedanta Limited recorded
its highest-ever revenue of * 1,50,725 crore, with
EBITDA rising 19% YoY to % 43,541 crore, delivering
industry-leading margins of 34%, all amidst a volatile
macroeconomic environment.

Our aluminium and zinc operations
continued to maintain their industry-
leading cost positions, ranking in
the global top quartile and decile
respectively. Our Zinc International
business, Iron Ore, and Steel also
delivered improved performance,
reaffirming Vedanta's position as a
leader across multiple sectors.

At our Parent Level, Vedanta Resources
(VRL) has firmly established itself as
one of the most proactive companies in
terms of executing strategic corporate
actions. Over the course of the year,
VRL raised USS 0.5 billion through a
stake sale in VEDL and refinanced its
USS 3.7 billion bond portfolio at a lower
cost and built out longer maturities,

at significantly improved terms. At the
Vedanta Group level, which includes
VRL & VEDL, these actions have
supported it in deleveraging the balance
sheet by US$ 1.2 billion - US$ 0.7 billion
at VRL and USS 0.5 billion at VEDL.

As a result, the total debt at VRL has
decreased to ~USS 5 billion, the lowest
level in a decade, and the Group level
leverage has improved to 2x from 2.7x
a year ago.

In FY 2024-25, VRL have also seen
significant improvements in our credit
ratings. VRL was upgraded by three
notches to B+ (from CCC+) by S&P, and
Moody's and Fitch Ratings upgraded

to B+, while both CRISIL and ICRA
upgraded VEDL to AA (from AA-). These
upgrades reflect growing confidence

in our strategy, financial discipline and
operational excellence.

We also continued to strengthen our
upstream portfolio. VEDLs hydrocarbon
division, Cairn Oil & Gas, secured seven
new blocks under the Government of
India’s latest Open Acreage Licensing
Policy (OALP) round. In parallel, the
company won six new critical mineral
blocks across four rounds of national
auctions, further reinforcing our role

in securing resources for the global
energy transition.

Looking ahead at FY 2025-26, we
will continue to move forward with
a focussed strategy and renewed
energy. Our efforts will be directed
towards scaling volumes, unlocking
further cost efficiencies, advancing
our high-impact growth projects in
India and overseas, and completing
the demerger to unlock long-term
stakeholder value.

Our commitment to Environmental,
Social, and Governance (ESG)
leadership is unwavering. Across

our portfolio companies, we are
embedding sustainability into every
aspect of strategy and operations.
One of our key ESG priorities is
achieving our Net Zero goals by 2050
or sooner. In FY 2024-25, we made
significant progress by securing power
delivery agreements for 1.9 GW of
renewable energy. This capacity will
come online in the next few years and
enable emission reductions at our

key businesses. We also topped the
charts in the S&P Global Corporate
Sustainability Assessment (CSA) 2024
— Hindustan Zinc Limited was ranked
st globally in the metals and mining
sector, and Vedanta Aluminium ranked
2 in the aluminium sector.

We are equally focussed on social
impact, where our communities
continue to be one of our central
priorities. We are proud to have
directly benefited 26 million women
and children, while also empowering
1.46 million families through skills
training. These efforts are central to
our mission of fostering inclusive
growth and creating lasting value in
the communities we serve.

We remain deeply committed to
creating a diverse and inclusive
workplace, with gender diversity being
a key pillar of our people strategy. In

line with our aspiration to achieve
30% women representation across
our workforce by 2030, we have
made strong progress with 21% of
our current workforce being women
and 28% of leadership roles held

by women.
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Another key priority and one of our E

core values has been our employees’

health and safety. This underpins

everything we do. Our collective

commitment is clear: Zero Fatality.

This is not just a slogan, but a

shared responsibility of everyone at

Vedanta. Every leader at Vedanta

is accountable for challenging and

improving our already high standards

of safety and care, every single day.

While the global environment remains
dynamic, Vedanta is well-positioned
to weather volatility. Our exposure

to structurally sound, high-growth
markets and our diversified portfolio
of commodities and our commitment
to cost excellence provide a strong
foundation for robust performance.
We see near-term challenges

as opportunities to strengthen
competitiveness, innovate, and
accelerate our transformation.

| firmly believe that Vedanta
represents one of the most
compelling growth platforms in the
global natural resources sector today.
Our vision is bold, our foundation

is strong, and our conviction is
clear. As we evolve today, we are
shaping a tomorrow that is greener,
stronger, and more inclusive for our
stakeholders and for generations
to come.

Thank you for your continued trust
and support.

Warm regards,
Deshnee Naidoo
Chief Executive Officer
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Creating impact for a
better tomorrow

A ARUN MISRA
Executive Director

LW

FY 2024-25 was a testament to

Vedanta’s resilience and leadership.

Despite external headwinds, we
delivered strong results driven by
our scale, integrated operations,
and sharp execution. Our ability

to adapt, optimise resources, and
stay focused on core strengths
enabled us to navigate challenges
effectively. We remain committed
to building a future-ready
organisation that creates enduring
value for all stakeholders through
responsible growth and operational
excellence. mmm
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A AJAY GOEL
Chief Financial Officer

NN

In FY 2024-25, We have delivered a
strong financial results, with a 19%
growth in EBITDA. Our disciplined
approach to capital allocation,
coupled with various corporate
actions, - including ¥ 8,500 crore
QIP, helped us in reducing our

Net Debt to EBITDA from 1.5x to
1.2x - an industry benchmark. This
stronger balance sheet also led

to a credit rating upgrade to AA
from AA-. These achievements
reflect our commitment to building
a more resilient business and
creating long-term value for all our
stakeholders. mmm=

Given the evolving
global economic
environment
and volatility in
EEE commodity markets,
how did Vedanta maintain its
competitive edge and deliver value
to stakeholders in FY 2024-25?

2024 was a year of resilience and
opportunity amid global uncertainties.
While the world economy grew by
3.2%, led by India’s robust 6.5% GDP
expansion, we faced rising trade
tensions and supply disruptions

that tested markets everywhere. For
Vedanta, price volatility — especially

in alumina due to bauxite supply
challenges — put pressure on margins.
Yet, our response was rooted in our
strength and agility — which protected
our margins.

We leaned on our scale, backward
integration, and operational rigour to
stay ahead. By increasing focus on
cost optimisation, diversifying raw
material sourcing, and embracing
technology like advanced predictive
maintenance and analytics, we
navigated supply disruptions
effectively. At the same time, we
shifted towards higher-margin
value-added products, which resulted
in aluminium VAP sales growing
16% Y-0-Y.

Disciplined capital allocation and
focussed deleveraging further
strengthened our financial position.
These efforts translated into record
production, a 19% jump in EBITDA,
and a 172% rise in PAT, delivering
an EPS of ¥ 38.97. Our contribution
of ¥ 55,349 crore to the exchequer
underscores our role as a trusted
economic partner.

This performance is mainly due to our
dedicated people and our commitment
to creating sustainable value, even in
challenging times.

Can you highlight the

major operational and

financial performance

milestones achieved
EEE during the year and
how they contributed to Vedanta’s
overall growth trajectory?

FY 2024-25 was truly one of our best
years, driven by volume growth at key
businesses, improved commodity
prices and continuous focus on cost
reduction. Our aluminium and zinc
businesses continued to set global
benchmarks for cost efficiency,
ranking in the top quartile and

decile respectively.

Key highlights of our performances
across businesses are as follows:

Aluminium

The business achieved record
production at 2,422 kt, up 2%

Y-o-Y. Our VAP output reached an
all-time high of 1,274 kt, up 16%

YoY, contributing to our best-ever

net effective premium of USS 252/t
on aluminium sales. Our Hot-metal
production costs (excluding alumina)
was at USS 920/t, which is the lowest
in the last four years. With this,

our Aluminium margins improved

to USS 872/t reflecting a jump of
77% Y-0-Y.

Zinc India

The business achieved the
highest-ever mined metal and refined
metal production at 1,095 kt and
1,052 kt, respectively. Production
costs declined by nearly 6% to

USS 1,052 per tonne, which is

the lowest in the last four years.
Hindustan Zinc also surpassed

13.1 million tonnes of available metal
reserves for the first time since
transitioning to underground mining.

019% Y-o0-¥

EBITDA
EEN

0172% v-o-v

Profit After Tax
EEE

Zinc International

FY 2024-25 was a year of steady
ramp-up for Zinc International,

with monthly production improving
consistently. The total yearly mined
metal output was 178 kt, 15% lower
than the previous year but showing
sustained growth over last four
quarters. Gamsberg Mine led the
performance, producing 133 kt of
MIC, supported by a strong second
half. Efficient operations and lower
treatment charges helped achieve the
lowest production cost in seven years
at USS 1,299 per tonne. The ongoing
Phase 2 expansion at Gamsberg will
further boost capacity in FY 2025-26.

Oil & Gas

The business drilled 28 infill wells
during the year, partially offsetting
the natural decline in our fields. Cairn
unlocked significant growth potential
during the year by acquiring seven

of the 28 blocks in the latest round
of OALP auctions, expanding our
total portfolio to 63 blocks spanning
73,000 sqg. km. On our East Coast
deepwater assets, we initiated a
controlled-source electromagnetic
review using advanced technology
to de-risk the prospect and prioritise
the drilling sequence. We are

further undertaking ASP injection in
Mangala pads to enhance resources.
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Iron ore

The Iron Ore business registered a
strong 12% growth in production to
6.2 million tonnes, primarily driven
by a steady ramp-up in Bicholim
Mine operations in Goa. Despite
geotechnical and operational issues,
it attained a production run rate

of 2.4 million tonnes per annum

of saleable ore. Goa mining's
restart also helped ensure the first
export shipment.

Steel

ESL Steel registered a 4% decline in
saleable production due to the annual
maintenance shutdown during the
year. Enhanced operational efficiencies
and a decrease in coking coal prices
helped reduce costs by 12%.

FACOR

Ferro Chrome production grew by
a 4% driven by the commissioning
of the new furnace, which doubled
our production capacity since the
acquisition. We are now on track to
become India’s largest ferro alloy
producer with 500 KTPA capacity.

We achieved robust operational
performance in FY 2024-25, reflecting
the dedication and hard-work

of every member of the Vedanta
family. Together, we delivered a
record consolidated revenue of

% 1,50,725 crore, marking a solid 10%
growth over the previous year.

Our EBITDA surged by 19% to

% 43,541 crore, with margins
expanding by 425 basis points to
34%. Our profit after tax reached

% 20,535 crore, highlighting not just
strong numbers but the success
of our strategic initiatives aimed at
building long-term competitiveness.
Behind these figures are countless
stories of innovation, teamwork,
and resilience.

Thanks to our disciplined approach
and robust cash flow generation, our
cash and cash equivalents grew by
34% to % 20,603 crore, strengthening
our financial foundation and giving
us the confidence to pursue future
opportunities with vigour.

What is the near-

term outlook for

the Aluminium

business? How
EEN do you see this
business contributing to growth?

Aluminium is truly at the heart of
Vedanta's growth story, and we're in
the midst of a transformative journey
that will redefine our position in the
industry. Over the next year, we're
completing several key expansion and
backward integration projects that
will significantly boost our capacity,
efficiency, and profitability.

For instance, the 435 KTPA BALCO
smelter expansion project is on track
for commissioning by the first half of
FY 2025-26. This will nearly double
BALCQ's capacity to over T MTPA.
Alongside this, our Jharsuguda
smelter will add another 250 KTPA
tonnes through some volume creeping
projects, bringing our total aluminium
capacity to about 3.1 MTPA.
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On the refining side, at Lanjigarh, the
commissioning of 1.5 MTPA Train-|
has increased refining capacity to
3.5 MTPA (ramp-up is ongoing), with
Train-Il of another 1.5 MTPA capacity
scheduled in first half of FY 2025-26.
Additionally, we are set to further
increase the capacity from 5 to

6 MTPA through debottlenecking.

Mining operations are being
reinforced to secure low-cost raw
materials. The 9 MTPA Sijimali
bauxite mine is progressing well,
with the initial production expected
by mid of FY 2025-26. For coal, the
Jamkhani mine is operating at 100%
of weighted capacity, while Kurloi
and Ghogharpalli mines are poised
for commissioning within the next
12 months.

A particularly exciting development
is our growth in value-added
products. BALCO has doubled its
rolled products capacity, making
Vedanta the second-largest producer
in India. We're on track to increase
value-added products to 90%

of our aluminium output, which
means higher margins and stronger
market differentiation.

Putting this all together, Vedanta
Aluminium is set to become a fully
integrated producer, self-sufficient

in raw materials, with a capacity of
3.7 million tonnes, and focussed

on premium, value-added products.
We expect this to improve our
EBITDA margins to ~ US$ 1,300/T,
resulting into doubling the EBITDA at

Aluminium Business to USS ~4 billion.

This is not just growth; it's a
transformation that positions
Vedanta Aluminium as a key
driver of India’s industrial and
infrastructure ambitions, while
delivering sustainable value for
our stakeholders.

Vedanta's role

in critical and
transition minerals,
energy, and

EEN technology is a
major theme going forward.
Can you share your vision for
this transformation?

We have always been strong believers
in the transformative power of metals
and mining. Most major economies
have grown their economies on

the back of strong growth in these
areas. India is at this juncture now

to capitalise on its immense metal
and mineral potential. This is more
relevant given the nation’s emphasis

on infrastructure and energy transition,

which is driving the urgency for
transition-critical minerals, energy
and technology.

Vedanta is well-positioned to enable
this with a strong portfolio of metals
like zinc, silver, copper, and aluminium,
and ongoing expansion projects.
Aligned with our focus on supporting
India’s self-sufficiency in key minerals,
we added five new mineral blocks
auctioned as composite licences

by the Ministry of Mines during

FY 2024-25. These cover a wide
spectrum of critical minerals including
cobalt, manganese, vanadium,

graphite, nickel, chromium and PGE
(Platinum group elements). The latest
addition was a composite licence

for the Kauhari diamond block in
Madhya Pradesh.

We are excited about the future of
energy transition and storage. To
boost our innovation and R&D efforts
in these areas, we have partnered with
Jawaharlal Nehru Centre for Advanced
Scientific Research (JNCASR),
US-based Zsir Technologies, and IIT
Madras to develop and commercialise
Zn-ion, Ni-Zn and Zinc-air batteries,
respectively. This positions Vedanta
as an integral cog in India’s battery
ecosystem, with products that will find
applications in data storage facilities,
solar power plants and small electric
vehicles (two to three-wheelers).

During the year,
Vedanta undertook
significant steps
toward debt and
EEE capital structure
optimisation. Can you elaborate
on the progress made and

the resulting impact on the
Company'’s financial health?

FY 2024-25 was a successful year

in our efforts to build a financially
resilient entity that is deleveraged

and liquid, with the flexibility to
navigate market cycles while pursuing
growth ambitions.

We augmented our capital base by
raising ¥ 8,500 crore via QIP and
another % 3,134 crore (USS 400 million)
through Hindustan Zinc's offer for
sale. These funds were effectively
used to fund growth projects as well
as deleveraging the balance sheet.

Our proactive credit management
helped bring down net debt by

33,087 crore to ¥ 53,251 crore with an
average debt maturity maintained at
three years. Our net debt/EBITDA ratio
also improved from 1.5x in FY 2023-24
to an industry-best 1.2x.

4 8,500 crore

Raised through QIP
EEN

1.2X

Net Debt/EBITDA

(vs 1.5xin FY 2023-24)
EEE

Vedanta Resources, our parent
company, proved its strong capital
market access with the successful
refinancing of the entire USS 3.1 billion
bonds at lower cost, longer maturities
and better terms and conditions. It
also deleveraged the balance sheet by
~USS 1 billion. This also reflects the
strong investor confidence stemming
from our efforts in delivering record
production, cost compression and
deleveraging. This brings down its cost
to single digits and ensures it remains
self-funded.

Demerger into
pure-play entities
has been a focus
area for Vedanta
EEN to unlock value.
What progress has been
made so far, and how is this
expected to shape the future
of the business?

We are now in the last leg of the
demerger journey, having received
approvals from the shareholders and
creditors. After a favourable vote

from both the stakeholder types —
shareholders and creditors — on our
primary demerger application, we have
filed for the 2™ motion petition with
NCLT seeking the tribunal's go-ahead
on demerger.
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0.63x

WATER POSITIVITY INDEX
HEN

1,906 mw

RE PDA Secured
EEN

Alongside, we have also appealed
against the NCLT decision on our
separate application seeking demerger
of TSPL. The overall demerger won't
have any impact due to this NCLT
order on TSPL.

We greatly appreciate the confidence
and patience shown by our investors
and stakeholders as we navigate
this crucial transition. A demerger

of this scale is complex, and we are
fully committed to it. Our teams are
working tirelessly for the expedited
resolution of all matters. Once
complete, the demerger will be a
game-changer. It will empower each
entity to charter its strategic vision
and growth path while unlocking
tremendous value for all stakeholders.
The journey is well worth the effort,
and we remain excited about the
future that lies ahead.

Where does
Vedanta stand

on its digital
transformation
EEN journey? How is the
Company leveraging advanced
technologies to advance its
productivity improvement and
sustainability areas?

Digital transformation is central

to our vision for Vedanta 2.0.

We are embedding advanced
technologies across our operations
to drive productivity, efficiency,

and sustainability. Our adoption of
automation, predictive maintenance,

advanced analytics and process
controllers, and digital twins

are already yielding significant
improvements in throughput, cost,
quality, and safety. For example,

our aluminium and zinc businesses
leverage real-time data and Al-driven
insights for predictive maintenance
and process optimisation, reducing
downtime and operational leakages.

Sustainability is at the core of our
digital agenda. We use smart sensors
and digital platforms for real-time
environmental monitoring, energy
management, and ESG reporting. Our
investments in digital upskilling and a
culture of innovation ensure that our
people are empowered to harness the
full potential of technology. Looking
ahead, we will continue to invest in
digital solutions to further advance our
productivity and environmental goals,
reinforcing Vedanta's leadership in
responsible, technology-driven growth.

Please provide
an update on
the Gamsberg
Phase Il
EEN expansion. How
do you see this development
shaping the progress of Zinc
International operations?

Zinc International operation is currently
operating at a run-rate of 250 KTPA

of zinc. However, with immense
untapped potential in resources and
reserves base similar to Zinc India’s,

it offers a strong growth trajectory
towards achieving 1 million tonnes

of production.

Gamsberg Phase Il expansion,
involving expanding MIC capacity

from 250 KTPA to 470 KTPA

and constructing a new 4 MTPA
concentrator plant, aligns with this
growth aspiration. Despite initial delays
due to previous mining production
challenges and aligning project cash
flows with operational funding, we
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have remained firmly committed to
its completion.

The project has progressed through
crucial stages of tendering, technical
evaluation, and contract finalisation,
along with receiving essential long-
lead equipment at sites. Engineering
and procurement phases are nearing
completion, while construction
activities are advancing steadily.

Our focus is on seamless execution
and actively mitigating remaining
challenges to bring this important
expansion online on time and
efficiently, aligned with the overall
operational strategy.

These projects will significantly
bolster Zinc International’s production
capacity and contribute to our long-
term growth objectives.

Vedanta's
investments in
green energy and
decarbonisation
EEE have been
notable. How is the Company
progressing toward its net-zero
goals, and what milestones
were achieved this year?
Additionally, elaborate on the
other milestones Vedanta
achieved in the ESG journey.

As a global metals and mining leader,
ESG is at the core of our operation.
As we speak, 350+ high-impact
initiatives with emphasis on net

zero, health and safety, innovation
and circular economy, and water
savings are ongoing that will scale
ESG commitment.

Progressing towards our ambition
of net zero emissions, this year,
we enhanced our RE portfolio to
1,906 MW, securing an additional
80 MW RE PDAs from Serentica
Renewables. In FY 2024-25, we

sourced 13% of our total power
requirement through renewables.

Our water positivity index in FY 2024-25
was at 0.6x. In our vision of becoming
five times water positive by 2025, we
commissioned a dry tailing plant at
Rajpura Dariba Mine and are nearing
completion of our 4,000 KLD zero
liquid discharge plant at Rampura
Agucha Mine. These efforts will reduce
freshwater dependency. Advancing
our waste management efforts, we
commissioned the first fuming furnace
at Chanderiya Lead Zinc Smelter,
improving metal recovery and reducing
jarosite waste generation. Further, we
improved high-volume-low-toxicity
(HVLT) waste utilisation to 96%.

How does the recent

launch of EcoZen and

the expansion of the

low-carbon portfolio
EEE strengthen Vedanta's
competitive edge?

As ESG continue to become
mainstream, low-carbon product
innovation is emerging as a key
differentiator in the metals and mining
industry. For companies leading this
transformation, this is an opportunity to
not only reduce environmental footprint
but also secure a competitive edge by
aligning with investors’ expectations
and evolving customer preferences.

Vedanta is well ahead in this

journey, with the launch of EcoZen

by Hindustan Zinc, which is Asia's

first low-carbon zinc product. With a
carbon footprint of less than 1 tCO,e
per tonne, almost 75% lower than the
global average, galvanising every tonne
of EcoZen saves 400 kilograms of
carbon emissions.

The launch builds upon our existing
portfolio of low-carbon products and
reinforces our position as a leader

in responsible metal production.
Vedanta now proudly has a portfolio

of three low-carbon products - two in

aluminium, named Restora and Restora

Ultra, and now one in zinc, named
EcoZen. In FY 2024-25, we produced
66 kt of Green Aluminium generating
3 1,584 crore of revenue.

This expansion delivers a two-

fold benefit. First, it enhances our
competitive positioning in meeting the
evolving sustainability expectations

of global customers. Secondly, it
strengthens our long-term resilience
by ensuring that we remain ahead of
regulatory shifts and carbon pricing
mechanisms aimed at fair-pricing
exports of carbon-intensive goods.

How is Vedanta
positioned to
navigate emerging
global challenges
EEN and capitalise

on new opportunities in the
commodity space to create
value for stakeholders?

Vedanta's growth story until now has
been unparalleled — achieving nearly
ten-fold growth since only right since
2004. Looking ahead, while we are
witnessing increasing volatility and
uncertainty on the global front, the
domestic economy remains resilient
with expectations of over 6% GDP
growth. Vedanta's performance is
strongly integrated with India's growth
story. With 48% of our aluminium and
77% of zinc production sold in India,
we are well-positioned to overcome
any challenges.

That said, we are not complacent.

As the world and the commaodity
landscape around us are evolving, we
are taking proactive steps towards
being resilient, innovative, and
responsible. This would be key to
navigating the challenges and seizing
new opportunities. We remained
focussed on three core areas:

= Building a resilient organisation
through future-ready leadership:
We continue to be a young and
dynamic organisation with the agility
of a startup. We have established
a strong line of global leadership
team to lead our large, high-quality
businesses. This comprises 100+
expats and experienced specialists,
and a young leadership team.

= Shaping critical mineral supply
chain responsibly: Critical minerals
are indispensable for the energy
transition and a low-carbon
economy. With large-scale capex
underway, Vedanta is moving
steadily towards the goal of
becoming a global leader in critical
and transition minerals, energy, and
technology. The best part is that we
are doing this most sustainably. We
have made significant investments
in integrating RE and phasing out
thermal power from our operations,
adopting circularity principles
by reducing HVLT waste and
transforming waste into wealth,
and advancing net water-positive
operations.

= Smart operations in mining: The
convergence of data, technology
and human knowledge empowers
businesses to work smarter.
Vedanta is revolutionising the metal
and mining industry with digital
solutions like real-time monitoring,
data analytics, and automation to
increase equipment effectiveness
and ore-to-metal index. With our
ongoing digital transformation, we
are shaping the path to smarter,
safer, and more productive mining
operations.

These strategic imperatives position us
to stay ahead of the curve, strengthen
our competitive edge, and shape the
future of the industry responsibly.
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VEDANTA LIMITED Case Study

KEY INTERVENTIONS

Operated all potlines at 104% of their Introduced In-house developed pot
designed capacity controller technology to improve pot life
and increase capacity

Enhanced potline stability and energy Optimised anode coating and voltage for

efficiency through advanced simulations better performance and efficiency |
Implemented a monitoring system to

manage pot health and minimise risks

4 \i & M3IAY3AN0 LVHOdH0D

At Vedanta, we believe in doing
4 more with what we have. Over the
— past year, our world's largest single
location smelter at Jharsuguda
achieved a 2.3% increase in its
production capacity — without any
additional capital investment. This
was made possible through targeted
technical upgrades, advanced
technologies, process optimisation,
and operational excellence -
reinforcing our focus on self-reliant,
sustainable production in line with
its ESG commitments.

during capacity increases

MILESTONES ACHIEVED

43 KTPA 100%

INCREASE IN DESIGN PRODUCTION GRAPHITISATION OF CATHODES
VOLUME OF THE SMELTER LED TO REDUCTION IN SPECIFIC
POWER CONSUMPTION

N

WAY FORWARD

Business m Targeting full volume potential of 1,940 KTPA

EEE ® 6% design capacity enhancement by FY 2027-28

) 4

o
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VEDANTA LIMITED

Accelerating
Exploration at
KG Basin

In offshore exploration, identifying
and de-risking high-impact
prospects is crucial for maximising
returns while minimising financial
risks. The KG-DWHP-2017/1 block
holds significant potential, and
improving the accuracy of our
subsurface imaging can increase
the likelihood of success in

future exploration.

Business

Case Study

PROBLEM STATEMENT

To enhance our offshore exploration efforts, we needed advanced technology to improve the
accuracy of subsurface mapping, identify potential hydrocarbon reservoirs, and minimise risks
associated with deep-water exploration. The goal was to boost the success rate of high-impact
prospects, ensuring higher returns while reducing financial uncertainties.

OUR SOLUTION

To address this challenge, we turned to Controlled Source Electromagnetics (CSEM), a
cutting-edge geophysical technique that helps map the subsurface with high precision.

1) .l

f

Here's how we implemented the solution:

CSEM Technology: This technique uses
electromagnetic signals to map resistivity
in the earth’s subsurface, crucial for
identifying hydrocarbon deposits. We
partnered with EMGS ASA, a leader in
CSEM technology.

Deep Blue Source System: EMGS's advanced
system, known as the Deep Blue Source System -
7500A, is capable of delivering up to 10,000 amps
(for comparison, a typical household supply is
around 5-15 amps). This technology enhances
subsurface imaging, making it easier to locate
potential hydrocarbon reservoirs.

The system was developed through a joint
project with global energy leaders Shell
and Equinor, proving its reliability and
effectiveness in offshore exploration.

PROGRESS

Advanced Data Integration: By combining
CSEM data with advanced 3D seismic data,
we can make more informed decisions on
where to focus exploration efforts and de-risk
high-potential areas.

281

RECEIVER NODES DEPLOYED USING THE
VESSEL ATLANTIC GUARDIAN

WAY FORWARD

Data Acquisition

COMMENCED IN APRIL 2025 AND COMPLETED
BY JUNE 2025

m CSEM data will be processed, interpreted, and integrated with seismic interpretation

m The prospect portfolio will be de-risked and re-ranked based on the findings

m This will also create an opportunity to deploy horizontal deepwater wells
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VEDANTA LIMITED Case Study

At Vedanta, we believe that OUR APPROACH

empowering women is not just

a social commitment but a A dedicated smelter potline in the Executed in three phases with
strategic priority for building a SEZ is being transitioned to a fully over 100 identified roles across
future-ready workforce. Aligned women-led operation levels and skill sets

with our diversity, equity, and
inclusion (DE&I) vision, we

h s 2 Women selected through internal Intensive on-the-job training

ave taken a pioneering step by : ) ) . )
creating the world's first fully and postings, diversity outreach, and provided, suppon"ted by technical
dedicated women-operated and awareness programmes experts and senior leaders
maintained smelter potline at our
Jharsuguda operations — setting

: a new benchmark in the global

aluminium industry. WAY FORWARD

= Promotes women's participation in core manufacturing, challenging industry norms
m Builds a future-ready, inclusive workplace
m Strengthened by broader initiatives like:

Project Shree Shakti Project Panchhi
Introduced night shifts for women - Supports marginalised girls with higher
first in Odisha’s industrial sector education and job opportunities at Vedanta

People

4 bV, T A - " ot ¥ 7 ¥ \ = ~-
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VEDANTA LIMITED
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Accelerating
industrial
Innovation
through startup
collaboration

Vedanta Spark is our flagship
global corporate innovation,
accelerator, and ventures
platform that powers startup-
led transformation across
Vedanta's industrial ecosystem.
We connect emerging technology
firms with real-world challenges
across our mines, smelters,
refineries, and power plants.
This enables agile, scalable, and
sustainable innovation. Spark
delivers business impact by
directly deploying cutting-edge
solutions into core operations,
supporting India’s broader vision
of Atmanirbhar Bharat.

Technology

\!

e ——, |

-

STRATEGIC RELEVANCE

Case Study ﬂ

Digital adoption in core sectors like mining, metals, and energy is complex, capital-intensive, and
often slow. Yet, industrial transformation is critical to achieving higher productivity, safer operations,
and stronger ESG outcomes. Vedanta Spark addresses this imperative by embedding innovation
directly into operational workflows, enabling speed, scale, and sustainability across the Group.

OUR APPROACH

& M3IAY3ANO0 FLVHOdH0D

We collaborate with startups to address operational and sustainability challenges using

next-generation technologies.

Al, loT, and Predictive Systems

Real-time asset monitoring and Al-enabled fleet
management have improved uptime, reduced
energy use, and optimised emissions in mining.
loT solutions support predictive maintenance,

ys

Sd

Immersive and remote technologies

VR-based simulators enhance operator safety
training, while drones conduct inspections

for pre-extraction safety, asset integrity, and
resource surveys across aluminium and oil

minimising breakdowns and downtime & gas.
across operations.

-

Computer vision and autonomous mining
Al-driven surveillance systems enhance safety and '
reduce manual monitoring. Integrated with digital

twins, they support material flow and asset reliability. ’

Digital twins and simulation

Digital twins replicate plant conditions to
support energy efficiency, waste reduction, and
remote control. Deep learning aids predictive
diagnostics and asset performance.

Tele-remote systems and autonomous vehicles are
enabling safer, automated mining environments.

BUSINESS AND ESG IMPACT

US$ 18 million + us$ 5 million = USS 23 million | USS 20 million

OPERATIONAL VOLUME GAINS EBITDA IMPACT ORDER PURCHASE

COST SAVINGS REALISED TO DATE AWARDED TILL THE TIME-
GENERATING TANGIBLE i
FINANCIAL IMPACT

MILESTONES
70+ 100+

AI-DRIVEN INITIATIVES IN PARTNERSHIP INITIATIVES UNDER EVALUATION TO
WITH OVER 30 STARTUPS DEPLOY OVER THE NEXT YEAR

WAY FORWARD

Looking ahead, we aim to expand the deployment of autonomous and Al-integrated systems across
additional sites, accelerating our journey toward intelligent operations. We are also focussed on broadening
our startup ecosystem to address emerging sustainability priorities. As immersive technologies continue to
redefine industrial training, we plan to integrate them more deeply into workforce skilling programmes.
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VEDANTA LIMITED

Key Performance Indicators

Key Performance Indicators

Testament to sustained
value creation

GROWTH

Revenue (3 crore)

( crore)

x
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o
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Adjusted EBITDA

Interest Cover (x)

2023 145404
2024 H 141,793
2025 |——=  1,50,725

Description: Revenue represents the value of goods sold and
services provided to third parties during the year

Commentary: In FY 2024-25, consolidated revenue was

at ¥ 1,50,725 crore compared with ¥ 1,41,793 crore in

FY 2023-24. This was primarily driven by favourable
commodity prices, higher premiums and rupee depreciation
partially offset by one time Cairn arbitration in FY 2023-24 and
lower volume.

2023 s 18,077
2024 s 11,427
2025 | | 14,850
Description: This represents net cash flow from operations after
investing in growth projects. This measure ensures that profit

generated by our assets is reflected by cash flow, in order to
de-lever or maintain future growth or shareholder returns

Commentary: We generated FCF of % 14,850 crore in
FY 2024-25, driven by strong cash flow from operations,
working capital investment and expenditure on growth projects

2023 EEEE— 28
2024 PEEEE— 30
2025 I 34

Description: Calculated as EBITDA margin excluding EBITDA
and turnover from custom smelting of Copper business

Commentary: Adjusted EBITDA margin for FY 2024-25 was 34%
(FY 2023-24: 30%)

2023 EEEE———— 8.2
2024 L 48
2025 N : 5.4

Description: The ratio is a representation of the ability of the
Company to service its debt. It is computed as a ratio of EBITDA
divided by gross finance costs (including capitalised interest)
less investment revenue

Commentary: The interest cover for the Company was at
c. 5.4 times, higher Y-0-Y on account of increased EBITDA
partially offset by lower interest

042 —— Integrated Report and Annual Accounts 2024-25
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Net debt/EBITDA
(consolidated) (%)

2023 FEEEE———— 35241
2024 EEEEE—— 36,455
2025 I 43,541

Description: Earnings before interest, tax, depreciation and
amortisation (EBITDA) is a factor of volume, prices and
cost of production. This measure is calculated by adjusting
operating profit for special items and adding depreciation
and amortisation

Commentary: EBITDA for FY 2024-25 was at % 43,541 crore,
19% higher Y-o-Y. This was mainly due to strengthening of
commodity prices, rupee depreciation, cost savings and
higher premium partially offset by one time Cairn arbitration
gain in FY 2023-24 and Input commaodity price inflation

2023 R 21
2024 EEEE——r 23
2025 | 27

Description: This is calculated on the basis of operating profit,
before special items and net of tax outflow, as a ratio of average
capital employed. The objective is to earn a post-tax return
consistently above the weighted average cost of capital

Commentary: Strong ROCE of ¢.27% in FY 2024-25
(FY 2023-24: 23%), primarily due to increase in EBIT

2023 EEEE—— 13
2024 EEE—— 1.5
2025 | : 1.2

Description: This ratio represents the level of leverage of the
Company. It represents the strength of the balance sheet

of Vedanta Limited. Net debt is calculated in the manner as
defined in Note 16 of the consolidated financial statements

Commentary: Net debt/EBITDA ratio as of 31 March 2025 was
at 1.2x, compared with 1.5x as on 31 March 2024

OTHER KEY FINANCIAL RATIOS

Operating profit margin

=
-
b
=
-
(V]
P4
[ =
o
(=
S
=)
-
(]
o

Debtors turnover ratio*

Current ratio

(%)

—
o°
F

2023 31.8
2024 349
2025 I 38.0

Description: The debtors’ turnover ratio is an accounting
measure used to quantify a Company's effectiveness in
collecting its receivables. This is calculated as a ratio of revenue
from operation to average trade receivables

Commentary: The debtors turnover ratio was at 38.0 times

*Excluding power business

2023 0.7
2024 0.7
2025 I 0.7

Description: The current ratio is a liquidity ratio that measures
a Company's ability to pay short-term obligations or those due
within one year. This is calculated as a ratio of Current Assets to
Current Liabilities

Commentary: The current ratio of the Company is 0.7 times

2023 17
2024 18
2025 I 22

Description: Operating profit margin is a profitability or
performance ratio used to calculate the percentage of profit a
Company produces from its operations. This is calculated as a
ratio of operating profit (EBITDA less depreciation) to revenue
from operations

Commentary: The operating profit margin is higher in
FY 2024-25 as compared to FY 2023-24, primarily due to higher
EBITDA in the current year

2023 22
2024 25
2025 I 40

Description: It is a measure of the profitability of the Company.
This is calculated as a ratio of net profit (before exceptional
items) to average net worth (share capital + reserves + minority)

Commentary: The return on net worth is 40% in FY 2024-25 as
compared to 25% in FY 2023-24, higher 15% Y-o-Y
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2023
2024
2025 I

that shows how effectively inventory is managed. This is

7.5
7.5
7.8

Description: The inventory turnover ratio is an efficiency ratio

calculated as a ratio of cost of goods sold to average inventory

Inventory turnover ratio

Commentary: The inventory turnover ratio for the Company
was at 7.8 times in FY 2024-25 as compared to 7.5 times in

Description: It is a financial ratio indicating the relative

FY 2023-24

2023 1.3
2024 1.7
2025 I - 1.4

proportion of shareholders' equity and debt used to finance a
Company's assets. This is calculated as a ratio of total external
borrowing to total equity (share capital + reserves + minority)

Debt equity ratio

Commentary: The ratio has decreased to 1.4 times in

FY 2024-25 as compared to 1.7 times in FY 2023-24 primarily
due to decrease in total borrowing and increase in total equity.

2023
2024
2025 I

items) to revenue from operations

10
8
13

Description: It is a measure of the profitability of the Company.
This is calculated as a ratio of net profit (before exceptional

compared to 8% in FY 2023-24

Commentary: The net profit margin is 13% in FY 2024-25 as
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VEDANTA LIMITED

Key Performance Indicators

LONG-TERM VALUE
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EPS ()

Dividend (3 crore)

2023 10,271
2024 12,267
2025 IS 13,134

Description: This represents the amount invested in our organic
growth programme during the year

Commentary: Our stated strategy is of disciplined capital
allocation on high-return, low-risk projects. Capital expenditure
on expansion during the year stood at ¥ 13,134 crore

2023 28.50
2024 11.42
2025 T 38.97

Description: This represents the net profit attributable to
equity shareholders

Commentary: In FY 2024-25, EPS was at X 38.97 per share

2023 101.5
2024 29.5
2025 T 43.5

Description: Dividend per share is the total of the final dividend
recommended by the Board in relation to the year, and the interim
dividend paid out during the year

Commentary: The Board has recommended a total interim
dividend of % 43.50 per share in FY 2024-25 as compared with
% 29.50 per share in FY 2023-24

044 —— Integrated Report and Annual Accounts 2024-25

=
a4
o3
24
N
»n
(3
(3
S
=)
o
73
(]
T
ye)
=
@©
7
[
>
e
(7
(73
[}
(a4

Description: Reserves and resources are based on specified
guidelines for each commaodity and region

Zinc India (million tonnes)

2023 460
2024 456
2025 T - 453

Commentary:

+ Improved total Ore Reserves to 189.1 million tonnes
supported by increased focus on resource-to-reserve
conversion
Combined R&R were estimated to be 453.2 million tonnes,
containing 29.58 million tonnes of zinc-lead metal and
808.4 million ounces of silver

Zinc International (million tonnes)

2023 659
2024 662
2025 T 670

Commentary:
Improved total Ore Reserves to 181.2 million tonnes
Combined R&R were estimated to be 670 million
tonnes, containing 35.9 million tonnes of metal and
320.3 million ounces of silver

Qil & Gas (mmboe)

2023 1,156
2024 1,376
2025 T 1,430
Commentary:

During FY 2024-25, the gross proved, and probable reserves
and resources stood at 1,430 mmboe.

SUSTAINABILITY KPlIs

GHG Emissions

Water consumed and recycled

(in tonnes of CO,)

%)

(million m

572

2023 52
613

2024 Jo
N 63.3

2025 35

i Scope 1 I Scope 2

Description: Vedanta used Scope 1 and Scope 2 GHG emissions,

measured in tonnes of CO,e to track its carbon footprint.

We calculate and report Greenhouse Gas (GHG) inventory i.e.
Scope 1 (process emissions and other direct emissions) and
Scope 2 (purchased electricity) as defined under the World
Business Council for Sustainable Development (WBCSD) and
World Resource Institute (WRI) GHG Protocol

Commentary: Overall GHG emission increased by 1.4% Y-o-Y

2023 1.20
2024 1.30
2025 T 1.32

Description: The total recordable injury frequency rate
(TRIFR) is the number of fatalities, lost time injuries, and
other injuries requiring treatment by a medical professional
per million hours worked

Commentary: This year, the TRIFR was 1.32.
Safety remains the key focus across businesses

2023 260
2024 280
Consumed Recycled

Description: Water consumed is the portion of water used
that is not returned to the source after being withdrawn.
Recycled water or reclaimed water means treated or recycled
wastewater commonly used for non-potable (not for drinking)
purposes, such as agriculture, landscape, public parks, and
golf course irrigation (million m?)

Commentary: In FY 2024-25, we recycled 86 million m® of water,
equivalent to around 30% of consumed water
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Gender diversity (%)
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2023 173
202
2024 185

N - 214
2025 e 20.4

I Generated @ Recycled

Description: High Volume Low Toxicity (HVLT) waste is
present in large quantities and is usually stored in tailings
dams/ash dyes or other secure landfill structures before being
sent to other industries as raw materials. HVLT includes fly
ash, bottom ash, slag, jarosite, and red mud

Commentary: In FY 2024-25, we have achieved ~96%
recycling of our HVLT waste

2023 14.2
2024 20.0
2025 T 22.0

Description: The percentage of women in the total
permanent employee workforce

Commentary: We focus on diversity, equity and inclusion in
the workplace. During the year, female employees made up
22% of the total workforce

2023 44.0
2024 17.4
2025 ok 6.8

Description: The total number of beneficiaries through
our community development programmes across all
our operations

Commentary: We benefited 6.8 million people this year
through our community development projects comprising
community health, nutrition, education, water and
sanitation, sustainable livelihood, women empowerment
and bio-investment
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VEDANTA LIMITED Value Creation Model ﬁ

Approach to long-term value creation

OUR VALUE CHAIN ACTIVITIES OUR CORE VALUES

, = o 3
il - i e

Exploration

O Q- Q0
& T &%

Innovation

Trust Entrepreneurship Excellence Integrity Care Respect

.
mn
& M3IIAY3A0 31LVHO0dH0D

Value addition
and marketing

@ INTELLECTUAL Q2" HUMAN (5) SOCIAL AND Eﬁg NATURAL

CAPITAL CAPITAL RELATIONSHIP CAPITAL CAPITAL

Asset development Extraction Processing

-0 MANUFACTURED

S22 FINANCIAL
@ CAPITAL

CAPITAL

Resources and
Relationships
Deployed

Availability,
affordability and
accessibility

of capital and
trade-offs faced

BUSINESS SEGMENTS

% Aluminium
o)
.12 Oil and Gas
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%0 Zinc-Lead-Silver

Equity: X 391 crore

Gross debt: % 73,853 crore
Net worth: ¥ 53,753 crore
Cash and cash equivalent:
320,603 crore

Growth capex: ¥ 13,134 crore

Operating in a fast-growing
economy where the

focus is on infrastructure
development and
sustainability, Vedanta has
adequate access to capital
The increase in interest rates
has increased interest costs

Well-maintained and functional
plant and equipment:

397,834 crore

Capital work-in-progress:
330,939 crore

Reliable availability of services
from service providers

and contractors

Ensuring continued access to
manufactured assets through

targeted investments in maintenance

and necessary replacement

Robust R&R base ensures steady

raw material availability

All capex projects are progressing

well for scheduled completion

Purpose and long-term goals-
driven culture with continued
investments to align strategy
Ongoing investments in
digitalisation, innovation and
process automation

Focussed approach and
programmes for R&D, skill
development and attracting
and retaining top talent
Modernised processes

and high-end technology
ensure alignment with the
evolving world

m Power

(Esho  Electronics

@ Nickel

V

Iron Ore

& Hp

.J:-f' Technology

e

Steel & Ferro Alloys

il |i Copper

Renewables

D)
{} Transmission

Total workforce: 1,17,288

HSE workforce (including
contractors): 970

No. of geologists: 218

Training: 27,02,415 hours
Safety training: 21,70,518 hours
Employees covered under
mentoring and support
programmes: 2,650

Ready availability of skilled

and semi-skilled people across
global operations

Continued investments in skilling
and well-being initiatives for
people ensuring high retention

INDUSTRIES SERVICED

Community investment: 3 429 crore
Strong global and domestic banking
relationship: 30+

Independent Directors: 50%
Constructive dialogues with unionised
and non-unionised workforce
Established credibility with

local communities, civil society
organisations, NGOs and the media

Increased stakeholders’
expectations for enhanced
ESG performance

Negative sentiments towards
companies in the metal and
mining sector

Energy Consumption (Non-Renewable):
66.3 million GJ

Energy Consumption (Renewables):
1,00,78,113 GJ

Water Recycled: 86 million m?

Coal Consumption: 40.6 million tonnes
HVLT waste generated: 21.3 million tonnes
Fly ash generated: 16.2 million tonnes
R&R Zinc India: 453.2 million tonnes

R&R Zinc International: 670 million tonnes
R&R 0il & Gas: 1,430 mmboe gross proved,
and probable reserves and resources

Healthy and long-life asset with
an adequate R&R base

Natural and mineral resources
being finite, we maintain a strong
focus on managing them carefully

Q)
,ﬁ Automotive

Building and @
Construction

it}

Infrastructure

Hydrocarbon
refineries

(4%% Power
~~—
Fertiliser % Aerospace %@ Appliances

Steel Packaging

o

W | !\l Transport

c@ Wires and Cables
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VEDANTA LIMITED Value Creation Model ﬂ

Utilising the six capitals

BUSINESS SEGMENTS AND OUTPUTS OUTCOMES DELIVERED IN FY 2024-25

Outcomes Actions to enhance outcomes Stakeholder affected

Zinc India

Mined Metal
1,095 kt

Integrated Metal
1,052 kt

Oil & Gas
103.2 kboepd

Power
12.82 billion units

Aluminium

Alumina
1.98 million tonnes

Aluminium
2.42 million tonnes

Iron Ore
6.2 million tonnes

Zinc International
178 kt

Steel
1,337 kt

(NP

@

FINANCIAL
CAPITAL

Revenue from Operations: % 1,50,725 crore
EBIDTA: % 43,541 crore

PAT (After Exceptional): ¥ 20,535 crore
Earnings per share (Basic): ¥ 38.97
Dividend: ¥ 16,798 crore

FCF post-capex: % 14,850 crore

RoCE: 27%

Net Debt to EBITDA: 1.2x

Total exchequer contribution: ¥ 55,349 crore

Focus on value-added products with

better margins

Prudent capital allocation for

capacity expansion

Demerger approved by the Board to unlock
the potential of respective businesses
Focus on deleveraging balance sheet
Raising capital through OFS and QIP
Refinanced bonds at VRL

SDGs positively impacted

& M3IAY3ANO0 FLVHOdH0D

MANUFACTURED
CAPITAL

Implementation of capex projects

on schedule

Ensuring optimal performance of assets
Launched Asia’s first low carbon ‘green’
zinc, EcoZen at HZL

Continued efforts to reduce costs and
enhance productivity

Significant investments committed towards
capex projects

&
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©

INTELLECTUAL
CAPITAL

R&D Spend: % 21 crore

Patents received in FY 2023-24: 5
Patents under active application: 47
Investment in digitalisation: ¥ 56.8 crore

Sustained investments in innovation and
phase 2 implementation of organisation-wide
digital transformation project to maintain the
competitive edge

Partnership with Jawaharlal Nehru Centre for
Advanced Scientific Research (JNCASR), for
developing next-gen zinc-based batteries

= A BB
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HUMAN
CAPITAL

Attrition rate: 11.8%

Diversity ratio: 22%

Total recordable injury frequency rate
(TRIFR): 1.32

Fatalities: 7

Successful inclusion of 43 LGBTQ+
colleagues with supportive policies

Rolling out critical risk management to
cover major risk areas

Strive for zero harm and zero
discrimination workplace

Invest in employee skilling, health & safety
and well-being
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SOCIAL AND
RELATIONSHIP
CAPITAL

CSR beneficiaries: 6.8 million

Nand Ghars built till FY 2024-25: 8,045
Dividend: % 43.5 per share
Contribution to the exchequer:

3 55,349 crore

Youth benefited from employment-
based skills training: 6,878

Seek newer ways to engage and build
healthy relationships with stakeholders
Maintain a robust ESG framework
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NATURAL
CAPITAL

Investors

048 —— Integrated Report and Annual Accounts 2024-25

GHG Emissions:

Scope 1 - 63.3 million tCO,e

Scope 2 - 3.6 million tCO,e

Water recycled: 86 million m?(35%)
HVLT utilised/utilisation: 20.5 million
tonnes / 96%

Fly ash utilised/utilisation rate:

16.2 million tonnes / 114%

a1 000
) . p= i
Lenders Employees Suppliers

R&D to convert operational by-products
into raw materials for application in other
industries and internal consumption
Partnerships for circular economy solutions
Initiated renewable energy utilisation at
Zinc India and Aluminium Business

Government )@\ Local Community

@ Environment

B
O VELSENG RSN
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N

M NGOs a9 Civil Society Groups
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VEDANTA LIMITED

Opportunities

Opportunities

Integrating internal synergies for
competitive advantage

We anchor our growth in the ability to identify and act on emerging
opportunities that support global transitions and national priorities. From
driving purpose-led mining and strengthening critical mineral supply chains
to advancing digital operations and developing a future-ready workforce, we
are well positioned to reinforce India’s resource security. Guided by strong
governance, innovation and sustainability, we continue to create long-term
value while actively managing risks across our value chain.

T1

Strategic linkages

S1

Associated risks

PURPOSE-DRIVEN MINING

Focus areas

= Emphasising purpose-driven operations

= Focussing on gaining trust and
delivering long-term value

= Leadership commitment for sustainable
initiatives

= Contributing to economic growth

= Playing a fundamental role in social
development
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Vedanta response

= QOperations focussed on enriching lives and
creating a sustainable legacy

= |mpacting over 6.8 million lives annually
through childcare, nutrition, women's
empowerment, healthcare, and education

= The Nand Ghar project transforming nearly
8,000 Anganwadis, with plans to reach
14 lakhs nationwide

= Pledged 5,000 crore over the next five years
to empower 2.5 million families annually

= Aiming to uplift over 100 million women and
children with essential skills training

12 @

Strategic linkages

S2

Associated risks

E@EE

T3

Strategic linkages

S3 S4

Associated risks

e |

BUILDING RESILIENT CRITICAL MINERAL SUPPLY CHAINS

Focus areas

= Building resilient supply chains for
critical minerals amid the global clean
energy transition

= Critical mineral supply emerging as
a decisive factor for clean energy
infrastructure

= Ecosystem investments led by
manufacturers, extractors, and
processors

= Secure and reliable feedstock supply
becoming increasingly significant

= Global supply chains disrupted by
geopolitical uncertainty, technology
transfers, and resource nationalism

= Countries including India have notified
critical mineral lists of strategic
economic importance

Vedanta response

Operating across 15+ commodities, with
presence in 9 critical to the global energy
transition

Committed to developing the critical
mineral ecosystem in India and globally
Expanding organically across Aluminium,
Zinc, Silver, Nickel, and Copper through a
portfolio of long-life assets

Actively evaluating opportunities to secure
and integrate critical mineral value chains
Secured 4 critical mineral blocks auctioned
as Composite Licences by the Ministry of
Mines in FY 2024-25

Hindustan Zinc secured an additional

3 critical mineral blocks

FOSTERING NATURAL COMPETITIVE ADVANTAGE

Focus areas

= Swift implementation of comprehensive
ESG strategies is key

= Pioneering sustainability practices can
drive meaningful impact

= Collaboration across the value chain
supports climate change mitigation

= Focussed efforts enable a credible and
responsible transition

Vedanta response

= Committed to achieving net zero carbon
by 2050 with a planned US$ 5 billion
investment over the next decade
(baseline FY 2021-22)

= Deploying ~1,906 MW of renewable
energy, targeting 2.5 GW round-the-
clock RE by 2030 to become the world’s
largest RE consumer

Pioneering sustainable logistics through
battery-operated EVs in underground mining
Five businesses have achieved water
positivity, reinforcing commitment to
resource preservation

Planted 2.9 million trees across India as part
of a pledge to plant 7 million trees under the
World Economic Forum initiative

Hindustan Zinc and Vedanta Aluminium
ranked 1%t and 2" respectively in S&P Global
Corporate Sustainability Assessment among
peers

Investing in innovative technologies to reduce
emissions and improve energy efficiency
Comprehensive and proactive approach

to physical and transition climate risks,
integrated into business strategy

Driving climate leadership through strong
governance, ambitious targets, RE
investments, and stakeholder engagement
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VEDANTA LIMITED

Opportunities

Strategic linkages

S2 S3 S5

Associated risks
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Strategic linkages

S4 S5

Associated risks

& 02

REIMAGINING MINERAL EXPLORATION WITH Al

Focus areas

= Enhancing exploration investments to
meet growing metal demand

= Strengthening collaboration between
policymakers, agencies, and private
miners to address declining discovery
rates

= |mproving availability and quality of
geological mapping data for better
resource evaluation

= Adopting Al- and ML-driven
methodologies for advanced, data-
backed exploration

= Building a robust exploration ecosystem
to enable sustainable and equitable
mineral development

Vedanta response

Early adopter of emerging technology and
innovation in the mining sector

Exploration is a core part of the value chain,
with Al-ML applications piloted across both
greenfield and brownfield projects
Utilising a wealth of high-quality legacy
training datasets and technical expertise to
enhance Al-ML algorithm precision
Collaborating with niche Al-ML solution
providers for sustained performance
improvement

Hindmetal Exploration Services Limited,
Vedanta's flagship exploration arm, is a

Category A agency accredited by QCI-NABET

Committed to supporting India’s energy
transition and critical mineral security by
developing world-class mineral assets

DRIVING DIGITALLY INTEGRATED OPERATIONS

Focus areas

= Revolutionising decision-making with
operational technologies and analytical
tools in mining, smelting, and power
plant operations

= Enabling digital replication of assets for
enhanced visualisation and strategic
simulation

= QOptimising investment and process
decisions through advanced
technologies

= |everaging accessible simulation
software to maximise value from
existing assets
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Vedanta response

Integrating advanced technologies to
enhance asset value and operational
efficiency

Utilising drone-based surveillance
technology in both open-cast and
underground mining operations
Implementing Digital Twin technology to
create virtual models of critical assets for
simulation and operational optimisation
Deploying Advanced Process Control (APC)
to fine-tune production processes using real-
time data and analytics

Enhancing operational processes with a
focus on the highest safety standards
Collaborating with multinationals and Indian
startups to source cutting-edge digital
solutions in areas like:

= Worker wearable technology

= Traffic management

= Equipment health monitoring

= Operator training

= Safety supervision

T6

Strategic linkages

S3 S4

Associated risks

17

Strategic linkages

S1

Associated risks

SCALING A GROWTH-FOCUSSED ASSET PORTFOLIO

Focus areas

= Companies are reevaluating investment
strategies to ensure sustainable growth
and quick access to essential minerals
and metals

= Exploring non-traditional avenues such
as joint ventures (JVs) and strategic
alliances to secure vital resources

= Adopting innovative thinking in
investment structures, engaging capital
providers, governments, and OEMs
to accelerate production capacity
launches

= Facilitating the rapid integration of
critical metal supplies into the market
through collaborative partnerships

Vedanta response
= Ensuring timely access to essential
minerals and metals

= |nnovating investment strategies with a
focus on JVs and strategic alliances to
secure resources for a sustainable future

= Utilising creative investment structures
and engaging a diverse range of
stakeholders, including technology
providers, governments, OEMs, academia,
and research institutions

= Expanding the resource base and
accelerating the integration of critical
supplies into the market through innovative
partnerships

CONTINUOUS UPSKILLING FOR A RESOURCEFUL WORKFORCE

Focus areas

= Adopting a skills-based approach to
address evolving work methods and an
ageing workforce

= Focussing on enhancing worker
capabilities rather than specific roles to
improve agility and flexibility

= Tapping into the workforce's full
potential and driving innovation in work
methods

= Collaborating with universities to align
education with industry needs and
bridge skills gaps

Vedanta response

= Adopting a skills-based workforce approach
to enhance flexibility and maximise potential

= Building internal talent through robust
programmes and strategic educational
partnerships for an industry-ready workforce

= Inducting 1,500-2,000 freshers annually
from top universities to maintain a youthful
workforce, with an average age of 33 years

= Developing a pipeline of 3,000 young and
dynamic leaders through structured talent
management programmes

= Fostering a performance-driven culture
through talent-based recognition

= Promoting diversity, equity, and inclusion
with industry-leading policies for women,
parenthood, and transgenders

= Achieving 100+ external recognitions,
including W.E Global Employees’ Choice
Award and “Great Place to Work” certification
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Strategic Priorities

Strategic Priorities

Positioning Vedanta for stab

A

‘and sustainable growth
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OUR STRATEGY

S1 Championing world-class ESG performance

We are driving ESG excellence by prioritising the principles
of zero harm, zero discharge and zero waste. Guided by
our ‘Transforming for Good' vision, we are actively leading
transformative initiatives in communities, the planet and
the workplace. With these focal points, we strive to create
positive value for stakeholders while minimising our
environmental footprint.

S2 Augment Reserves & Resources (R&R)
base responsibly

We are strategically expanding our R&R base through
disciplined exploration programmes. Our teams prioritise
safe and responsible discovery of mineral and oil deposits,
replenishing resources for future growth ambitions.

S3 Delivering on growth opportunities

Our large and well-diversified asset portfolio, characterised

by low cost and long life, presents attractive expansion
opportunities. Focussed on organic/inorganic growth, we
undertake brownfield expansion projects based on return
criteria, ensuring long-term value creation for all stakeholders.

S4 Optimise capital allocation and maintain a
strong balance sheet

We focus on generating strong business cashflows and
investing in profitable high IRR projects. Our commitment
extends to stringent capital discipline and proactive liability
management for a resilient balance sheet. All investments,
organic or acquisitions, undergo extensive evaluation supported
by our capital allocation framework, driving shareholder returns.

S5 Operational excellence and cost leadership

We are committed to all-round operational excellence,
optimising production through asset debottlenecking and
leveraging cutting-edge technology solutions. Our efforts are
focussed on enhancing profitability by optimising our cost and
improving realisations through strategic marketing.
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VEDANTA LIMITED

Strategic Priorities

Championing world-class ESG performance
Operating responsibly is central to our long-term success. Guided by our “Transforming for Good” vision — focussed

on communities, the planet, and the workplace — we embed ESG across all aspects of our business. We strive to
deliver measurable impact for stakeholders while advancing towards zero harm, zero discharge, and zero waste.

FY 2024-25
Updates

H B E Objectives for FY 2029-30

B EE KPls measured to track progress

= Total Nand Ghars in FY 2024-25: 8,045

= Youth Benefited from employment-
based skill training: 6,878 individuals

= GHG emissions increased by
1.4% Y-0-Y

= Water positivity ratio: 0.63x

= HVLT waste utilisation: 96%

= Fatalities reported: 7

= LTIFR:0.52

= TRIFR: 1.32

= Women employees: 22%

= Women in leadership positions: 10%

= Trees planted- 2.9 million

= Water Recycling - 35%

= Fly Ash Utilization - 114%

= Legacy Waste - 9.5 million tonnes

H B E ESGPillars

Transforming communities

= Aim 1: Keep community welfare as the guiding principle for our business

decisions

= Aim 2: Empower 2.5 million individuals with enhanced skillsets

= Aim 3: Uplift 100 million women and children via social welfare interventions

Transforming the Planet

= Aim 4: Net Zero Carbon by 2050 or sooner

= Aim 5: Achieving net water positivity by 2030

= Aim 6: Enhance our business model by incorporating innovative

green practices

Transforming the Workplace

= Aim 7: Prioritise the safety and health of our workforce

= Aim 8: Promote gender parity, diversity, and inclusivity

= Aim 9: Align with global standards of corporate governance

Total Number of Nand Ghars: 29,000
Enhance skillsets of: 2.5 million families

Positively impact: 10 million women
and children through programmes in
education, healthcare, nutrition

Reduction in absolute GHG emission
(vs FY 2020-21 Baseline): 25%

Round-the-Clock Renewable
Energy in operations: 2.5 GW

Investment in energy transition:
USS 5 billion

Water positivity ratio: 1x

Legacy waste: 23 million metric
tonnes

To plant 7 million trees as a part
of the World Economic Forum'’s ‘1
trillion trees campaign

Habitat restoration: 2,500 hectares
Zero fatalities

LTIFR: 0.37

Zero governance issues

Total Number of Nand Ghars
Skillset imparted to families

Impact of CSR programmes in
education, healthcare, nutrition

Absolute GHG emissions

RE power in operations

Capitals impacted

&) 8 &

Metals and Mining GHG intensity
Annual waste utilisation

Water positivity ratio

Habitat restoration

Fatalities

LTIFR

Material matters linked

M1 M2 M3 M4 MS M6

% of women employees

% of women in leadership roles
Zero governance-related issues
Annual disclosures

Related risks

o R

M7 M8 M9 M10 M11 M12

M14 M16 M22 M23
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Augment Reserves & Resources (R&R) base responsibly
We adopt a focussed and responsible exploration strategy to expand our Reserves and Resources base.

Through disciplined execution and targeted programmes, we aim to ensure long-term resource security

and support sustained growth.

FY 2024-25 Updates

H B E Objectives FY 2025-26

Zinc India
= Total Ore Reserves stood at

189.1 million tonnes at the end of
FY 2024-25, up from 175.1 million
tonnes in FY 2023-24) reflecting
a strong focus on resource-to-
reserve conversion. This is net of
FY 2024-25 production depletion
of 16.33 million tonnes

= Exclusive Mineral Resource

totalled 264.1 million tonnes in
FY 2024-25

= Combined R&R were estimated

to be 453.2 million tonnes,
containing 29.6 million tonnes of
zinc-lead metal and 808.4 million
ounces of silver

= Overall mine life continues to be
more than 25 years

Oil and Gas

= Gross proved and probable
reserves and resources increased
to 1,430 mmboe

= First Qil discovery in
North-East region, Rudra 1
(EUR of ~ 6 mmboe)

= Secured 7 blocks in OALP-IX
round, focussing on West Coast
of India

= ASP injection commenced in
Mangala, Rajasthan to enhance
recovery from the field

International Rig locked in for
drilling exploration wells in the
second quarter of FY 2024-25.

Evaluating Deepwater drilling
opportunities to explore block
prospects in the next fiscal year

Zinc International

Combined mineral resources

and ore reserves estimated at
670 million tonnes, containing
35.9 million tonnes of metal

Iron Ore

Current R&R for |IOK stands

at 63.5 million tonnes, 10G at
53.2 million tonnes and 100 at
95.9 million tonnes.

Zinc India

H B E Objectives FY 2026-27

Target generation and drill testing
across our mines

Exploration plan to enhance the
mineral resource by 10 million tonnes

Acquiring new potential areas
through auction

Ore reserves upgradation for
sustained mine production for next
10 years

Use of Al and ML algorithms

to analyse HZL geological,
geochemical, and geophysical
data leads to quicker new target
identification and evaluation

Oil and Gas

= Establish potential of Rudra
discovery

= Exploration and appraisal drilling
across the portfolio in Rajasthan,
Cambay, Northeast and Offshore
blocks to add resources

= Establish potential of the
unconventional Oil & Gas in the
portfolio

= The resource base comprising
Tight Qil, Satellite Fields, presents
monetisation potential and
opportunities to enhance oil
recovery

Zinc International

= Execution of 15 km of drilling across
greenfield and brownfield projects in
RSA and Namibia

= No addition is expected in this year
but upgradation of 15 million tonnes
of ore (1 million tonne metal)

Iron Ore

= Conduct PFS for expansion of
Bicholim Mine (I0G); exploration
to follow based on findings to
augment R&R

= Augment R&R at I0G — Cudnem
through drilling and exploration;
upside of 3.5 million tonnes

= Augment R&R at IOK Mine

Zinc India

Securing new tenements for R&R
growth

Target generation through the
application of Al & ML along with
advanced geophysics

Enhancement of the mineral
resource by 40 million tonnes
ore with contained metal of 2.0

million tonnes and upgrade ore
reserves to 42 million tonnes, which
will lead to total R&R of 500+ million
tonnes with ~35 million tonnes
metal

Zinc International

= Execution of 52 km of drilling
across greenfield and brownfield
projects in RSA and Namibia

= Upgradation of 20 million tonnes
of ore

Iron Ore

= R&R augmentation at Janthakal
via drilling and exploration; upside
potential of 6.5 million tonnes
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B B = Objectives FY 2029-30 H B ® Objectives FY 2025-26

Zinc India Oil and Gas Zinc International

058

= Retain existing mining leases in
HZL portfolio while acquiring new
potential areas through auction

= Attain R&R metal of ~40 million

tonnes in HZL portfolio

B B B KPIs measured to track progress

Capitals impacted

Qi 12 g
@@%§7° & M1 M2 M3 M4 M5 M8

M10 M11 M13 M17 M20

FY 2024-25 Updates

Zinc India

= Total mine development 98.2 km
in FY 2024-25

= Zawar Mines has achieved
highest ever MIC of 210 kt in
FY 2024-25

= Highest-ever mined and refined
metal production 1,095 kt
and 1,052 kt in FY 2024-25
respectively

= Silver production of 687 tonnes in
FY 2024-25

= Placed order for infrastructure
development at Bamnia Kalan
Mine and excavation work for
portal construction is in progress

= |mproved ventilation at Sindesar
Khurd from 1,350 to 1,950 m?/
sec, and commenced a new
portal at Zawarmala to enhance
production up to 2 MTPA

= Conceptual designing and
detailed engineering studies
ongoing for 2x growth including
Zinc, Lead & Silver and tailings
recycling

= Establish diversified R&R portfolio
to support the vision of contributing

to India’s 50% of domestic 0&G
production

Completion of drilling programmes
and studies at Big Syncline

Completion of studies on East/
East Ext and Gamsberg South for
execution

UNSDGs linked

QO

Delivering on growth opportunities

= Launched Asia’s first low carbon
green zinc, EcoZen, which
boasts a carbon footprint of less
than 1tCO,e per tonne of zinc
produced, about 75% lower than
the global average

= Achieved highest-ever annual
VAP sale of 179 kt, with increased
share of value-added products to
22% from 20% in FY 2023-24

Aluminium
= Commissioned 100 KTPA RP line

at BALCO and 120 KTPA alloys
line at Jharsugda

= Total VAP capacity now 1.7 MTPA
(+25% Y-0-Y)

Iron Ore

= Ductile Iron Pipe Project awarded
in December 2023 to boost

margins and realisation at VAB
via product diversification

= Dry Beneficiation Plant at IOK —
ramp-up underway

= 1.2 MTPA Debottlenecking —
ramp-up in progress; completion
by March 2025

—— Integrated Report and Annual Accounts 2024-25

Material matters linked

= Total R&R in Zinc India and Zinc International = Total 2P+2C Reserves & Resources in 0&G

Related risks

e f s e

M22

3 We are advancing scalable growth through brownfield development across our diversified, long-life asset portfolio.
All opportunities are assessed against strict return criteria to drive value creation and long-term stakeholder benefit.

Oil and Gas
= Production ramped up from Jaya

discovery in OALP Cambay region

Infill drilling in Mangala, Aishwariya,
Tight Oil (ABH) and Tight Gas
(RDG), to augment reserves and
mitigate natural decline

Drilled six exploration wells across
regions in OALP blocks and
Rajasthan

Zinc International
= Gamsberg Phase 2 is 68.5%

completed as on 31 March 2025,
with all engineering and FIM
material delivered; construction is
in progress to complete the project
by FY 2025-26

Black Mountain Iron Ore Project’s
reached 86% completion by

31 March 2025, with commercial
and legal process underway for
finalisation

Feasibility study in progress at
Gergarub, with both environmental
clearance and mining licence
already secured

Zinc India

B B E Objectives FY 2026-27

Ramping-up of underground mines
towards their design capacity of
1.2 MTPA

Commissioned a 160 KTPA Roaster
plant at Debari in May 2025,
enhancing the metal volume

Commission the 510 KTPA fertiliser
plant in Chanderiya

Complete 21 KTPA debottlenecking
at Chanderiya Lead-Zinc Smelter
and Dariba Zinc Smelters

Commission a lead-silver recovery
plant which uses an innovative
hot acid leaching technology for
additional recovery of 27 TPA of
silver and 6 ktpa of lead

With supporting MIC flow, smelters
are geared to touch 1,100 +/- 10 kt

Full ramp-up of the alloy plant to
produce value-added products at its
capacity of 30 KTPA

Iron Ore

Commission Wet Beneficiation
Plant at IOK

Develop dedicated transport
corridor at 10G

Commission Ductile Iron Pipe Plant

Aluminium

Ramp up Lanjigarh Train 2 and
BALCO 435 KTPA new smelter
project

Expand VAP at Jharsuguda to

1.6 MTPA and BALCO to 1.1 MTPA

Commission Kurloi North and
Ghogharpalli coal blocks

Begin initial output from Sijimali
Bauxite block

Oil and Gas

Drill infill wells across the onshore
and offshore producing blocks for
incremental volumes

Commence execution of Alkaline
Surfactant Polymer (ASP) project at

Mangala through cluster approach
to deliver incremental volume

= Monetisation of discoveries from
OALP, DSF and PSC block

= Establish secondary methods of
oil recovery in offshore fields

Zinc International

= Commissioning of Gamsberg
Phase 2 project; doubling mining
and concentrator capacity to
8 MTPA. Expanding Gamsberg
MIC capacity to 475 KTPA
(+200 KTPA)

= Black Mountain Iron Ore
project aims to recover iron
ore (magnetite) from the BMM
tailings, targeting >68% Fe grade,
with-first production is expected in
H2 FY 2025-26x

= Finalise Gergarub Feasibility study
to enable investment decision

Zinc India

Ramp-up of underground mines to
reach 1.25 MTPA capacity

Study on alternate access to the
portal at RAM

Ramp-up of smelting capacity to
1.2 MTPA

Aluminium

Ramp up Lanjigarh to 5 MTPA,
initiate debottlenecking to 6 MTPA

Scale BALCO smelting to T MTPA,
total aluminium capacity to 3 MTPA

Achieve full VAP capacity of
2.8 MTPA

Maximise output from all operating
mines

Zinc International

Full ramp-up of Gamsberg Phase 2
project in FY 2026-27

Gamsberg underground mining
operations detail engineering and
start up, with a plan to increase
throughput
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= Gergarub mining and
concentrator plant planned
to startin FY 2026-27 and be
in production by FY 2026-27,
delivering MIC of estimated
70 ktpa

Iron Ore

= Focus on expanding downstream
product portfolio
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VEDANTA LIMITED

Strategic Priorities

B EE Objectives FY 2029-30

Zinc India

= Ramp-up of underground mines
and smelters to 2 MTPA capacity

= Pursuing new mining leases
alongside advocacy for opening
additional mining sites

= Scaling the silver production to a

Aluminium

Being a fully vertically integrated
aluminium supply chain — mine to
metal

Operating Sijimali Bauxite mine at
12 MTPA, Lanjigarh at 6 MTPA

3+ MTPA hot metal capacity

= Continuation of monetisation
opportunities across asset
portfolio (supported by organic
and inorganic strategies)

Zinc International

= Construction undergoing at Iron
Ore Phase 2 for an additional

Optimise capital allocation and maintain a strong balance sheet

We maintain a disciplined capital allocation approach to preserve financial strength and maximise shareholder

value. By prioritising high-IRR investments, enhancing cashflows, and actively managing liabilities, we ensure a
robust balance sheet that supports sustainable, long-term growth.

FY 2024-25
Updates

H B E Objectives for FY 2029-30

f

plant to treat 2 MTPA of current
tailings storage facility with

= Generate healthy free cash flow
from our operations

target capacity of 1,500 tonnes ~ 100% value-added product portfolio « Free cash flow (FCF) at: Improve credit ratings

* Commission India's first tailings focussed at Indian market opportunity to construct a pig iron 314,850 crore - Disciplined CAPEX across projects * Reduce working capital
reprocessing plan_ttof[m MTPA * Al coal blocks at 100% permitted plant * Netdebt: ¥ 53,251 crore to generate healthy ROCE
Processing capactty 1o recover capacity for captive power = Gamsberg Smelter planned to * Net Debt/EBITDA:1.2xona

metal from legacy tailings without

= Full field scale ASP project ; = Dividend worth: 2 43.5/Share . .
Iron Ore execUtion across MEAJﬁeIds in smelter,.wrth first-phase declared by VEDL = FCF post-capex = EPS (before exceptional items)
= Build integrated downstream and production of 300 KTPA targeted = Net Debt/EBITDA = |nterest cover ratio

Rajasthan block to monetise

specialised steel capacity >2 MTPA for FY 2029-30 (Consolidated basis)

Dividend

reserves.
B EE KPls measured to track progress Capitals impacted UNSDGs linked Material matters linked Related risks
= Volume = ROCE = Growth capex S —
= Revenue = FCF post-capex %,J?\,Zj é @ g oy M6 M7 M13 M21 E

UNSDGsSs linked Related risks

R J ro
Operational excellence and cost leadership

Supply delays on account . . - S . .

of logistics disruption S 5 We are committed to operational excellence through asset optimisation, digital integration, and rigorous cost control.
Our focus remains on enhancing throughput, lowering unit costs, and improving realisations through agile, market-

driven strategies.

Capitals impacted Material matters linked

S M1 M3 M4 M7
M8 M13 M15 M16

Business partner contract

FY 2024-25 Updates

Zinc India Iron Ore = ASP injection commenced in

= Achieved ore production of = Merchant Iron Ore Production of Mangala, Rajasthan to enhance
16.33 Mt, record mined metal 6.2 MTPA recovery from the field
output of 1,095 kt, refined zinc-lead . 19 million WMT Saleable ore = 28 infill wells drilled across all
production of 1,052 kt, and silver production assets
production of 687 tonnes Aluminium Zinc International

= Achieved the 4-year lower cost of

= Achieved BMM production of
USS 1,052 per tonne

44 kt in FY 2024-25 with declining
grades at Deeps impacting
production

= Achieved record Aluminium
production of 2,421 kt
= | d It th h
mprovg .s‘m.e o recovery rough Reached all-time high domestic
various initiatives like fumer plant,
sales of 1,150 kt

hot acid leaching plant, etc. .
= 2.0 million tonnes Alumina

produced at Lanjigarh

Gamsberg production was 133 kt
in FY 2024-25 with lower volumes
attributed to waste stripping
backlog, ore availability issues,

= Sourced ~13% of overall power
requirement from renewable
energy under a 530 MW round-the-  * Aluminium CoP increased by

clock RE agreement 2% Y-0Y and equipment availability and
= 40% reduction in cost of Oil and Gas breakdowns
generation of power by improving = Average gross operated = Skorpion remained under care

efficiency and percentage of Indian
coal in the blend

and maintenance following
geotechnical instabilities in the
open pit

production of 103 kboepd for
FY 2024-25, down 19% Y-0-Y,
owing to natural field decline
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VEDANTA LIMITED

Strategic Priorities

H B E Objectives FY 2025-26

Zinc India

Maintain cost of production
between USS 1,025 - USS 1,050
per tonne through efficient ore
hauling, higher volume and grades
and higher productivity through
ongoing efforts in automation and
digitalisation

Sourcing of renewable power

for 35% of overall power
requirement; increase in Indian coal
consumption in blend to >40% for
power production

Achieve mined metal production of
1,125 (+\- 10) kt and refined metal
production of 1,100 (+\- 10) with
silver production of 700-710 tonnes

Aluminium

H B E Objectives FY 2026-27

3.1 million tonnes of record alumina
production targeted

2,575-2,600 kt Aluminium
production targeted

Significant COP reduction through
improved operations and sourcing

Enhanced raw material security
(bauxite and coal) via captive
ramp-up

Reduced power purchases with
better efficiency in captive thermal
plants

Higher rail share in domestic
material transport

Oil and Gas

Increase production from existing
assets using leading-edge
technologies, large-scale AIML
(artificial intelligence and machine
learning) enabled base

Operations and Maintenance
(O&M) model in partnership with
best-in-class partners

Continue to operate at a low cost-
base and generate free cash flow
post-capex

Zinc International

= Gamsberg production expected to
be higher at 201 ktin FY 2025-26
due to increased ore availability

= BMM production for FY 2025-26
is expected to be at 64 kt with
significant improvement in ore
mining

Iron Ore

= Bicholim Mine capacity expansion
to 3.6 MTPA

= Cudnem Mines startup

= DIP Plant commissioning with full
safety compliance

= |OK Mine capacity expansion to
7.2 MTPA

Zinc India

Achieve design cost of production
of USS 1,000 per tonne through
renewable energy usage, efficient
ore hauling, higher volume and
grades, and higher productivity
through ongoing efforts in
automation and digitalisation

Sourcing of renewable power for
55% of overall power requirement

Iron Ore

Janthakal Mines startup

Commission 4 MTPA Wet
Beneficiation Plant to enhance
margins on low Fe ore

Aluminium

Further hot metal COP reduction via
increased captive alumina and coal
usage

Rail logistics expansion for coal and
bulk commodities to reduce cost

Continued focus on quality,
reliability, digitalisation, and
innovation

Ramp-up of VAP production,
including launch of new alloy
offerings to grow domestic market
share and premium realisation
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Zinc International

= Expected ~400 kt MIC production
in FY 2026-27 from South African
operations, with significant ramp
up at the Gamsberg Phase 2
concentrator plant

B EE Objectives FY 2029-30

Zinc India

B B E KPIs measured to track progress

Maintain cost of production at
below USS$ 1,000 per tonne through
efficient ore hauling, higher volume
and grades and higher productivity
through ongoing efforts in
automation and digitalisation

Sourcing of renewable power for
minimum 70% of overall power
requirement

Elimination of waste generation by
gainful utilisation and recycling

Deploying innovation and
technology to uphold benchmark
operation

EBITDA
Adj. EBITDA margin

Capitals impacted

2O 4

Iron Ore

= Build integrated downstream and
specialised steel capacity >2 MTPA

Aluminium

= Achieve full integration:

3+ MTPA Aluminium
6 MTPA Alumina
100% VAP coverage

Complete bauxite & coal security
(captive + linkage)

= Attain First Decile position on
global aluminium cost curve

Oil and Gas

= Leverage win-win partnership
models for operations through
global technology leaders to
achieve best-in-class operational
efficiencies

= Continue to operate at a low cost-
base and generate free cash flow
post-capex

Zinc International

= 500+ KTPA production from
South Africa at a low cost of
production

= FCF post-capex
= ROCE

UNSDGs linked

Q lmnown: 1 mmeas

&

g M4 M7 M8 MT1

&)
M13 M14 M16
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VEDANTA LIMITED Risk Management ﬂ

Risk Management

Proactively managing risks 8
and opportunities

We have implemented a robust, multi-layered risk management system
supported by a strong governance framework to identify, assess, monitor,
and mitigate risks across our global operations. Integrated into our
decision-making and business strategy, it ensures effective execution even
in dynamic environments. The system is continuously monitored and adapted
to address emerging risks, ensuring agility and resilience. Risk management

Risk Governance Framework

Board of Directors

Audit and Risk

is embedded at all levels, with active involvement from key stakeholders, Management Committee
promoting alignment across the organisation. This holistic approach
safeguards our long-term success while allowing us to navigate and respond GRMC' ExCo!
effectively to both challenges and opportunities.

Business Unit Management Teams

Group Risk Governance Framework

STRATEGIC

EVALUATE

EXTERNAL
IDENTIFY
JLVOILIN
VNOILVYd3dO

MONITOR

FINANCIAL

Note: 1. GMRC: Group Risk Management Committee
2. Executive Committee
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VEDANTA LIMITED

Risk Management

Enterprise risk management

Our risk management framework is embedded in critical business functions, enabling us to manage,
rather than eliminate, risks to achieving objectives. By balancing materiality and risk tolerance, it ensures
reasonable assurance against significant losses. The system is straightforward and consistent, offering
clarity in reporting risks to the Board. Together with our management systems, processes, and ethical
standards, it governs our approach to managing business risks.

Risk heat map

Residual Risk Profile

Likelihood

Heatmap represents residual risk profile
1. Bothinherent risk and residual risk increased in October 2024 for “Stability of tailing dams”
2. Inherent risk for “Access to capital” decreased in October 2024

Approach to risk identification

We identify risks at the business level for both existing operations and ongoing projects using a consistent methodology.
Regular quarterly business-level review meetings are held to formally discuss risk management, where risks are assessed,
reviewed, and decisions on actions are made.

n Risk identification process n Risk review and control n Aggregation and evaluation
>

>
= Risks are identified at the = Each business maintains a = Risks from various registers
business level for operations and risk matrix, reviewed by the are aggregated to identify the
projects management/executive committee, Group’s principal risks
= A consistent methodology is chaired by the CEO = This process is key to the
applied across all divisions = Risks, exposures, and control internal control system, with the
measures are regularly reviewed Board receiving assurance on

= Quarterly review meetings
Q y 9 the framework

formally discuss risk = CEOs, CXOs, senior management,
management and functional heads participate in
the reviews
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Risk governance

At both business and Group levels, risk officers are
responsible for promoting risk awareness and cultivating

a risk management culture. Risk-mitigation plans are
embedded into the Key Result Areas (KRAs) and Key
Performance Indicators (KPIs) of process owners, ensuring
integration of risk management into daily business activities.

Role of risk officers

Foster risk awareness and build a risk management
culture across the Group

Integrate risk mitigation plans into process owners' KRAs
and KPIs

Commiittee roles

The Audit & Risk Management Committee (ARMC)
supports the Board by assessing risk exposure, reviewing
controls and approving necessary remedial actions

The Group Risk Management Committee (GRMC)
evaluates the effectiveness of the risk mitigation
programme and control systems

The Risk Management Committee meets periodically
to discuss risks and mitigation measures, review the
robustness of our framework and map the progress
against actions planned for key risks.

Board responsibilities

The Board oversees risk management, reviewing ARMC
reports on risks, controls, and weaknesses

Identified weaknesses are addressed by enhancing
procedures and strengthening controls

Key committees

Committee of Directors (COD): Reviews and approves
borrowing and investment proposals.

The invitees to these committee meetings are the CEO,
business CFOs, Group Head Treasury and BU Treasury
Heads, depending upon the agenda matters.

Audit and Risk Management Committee: Reviews
sustainability-related risks

Group-level Committees (ManCom): Address risks in
areas such as commercial, finance, sustainability, and
corporate social responsibility

FY 2024-25 risk trend
'V Risk decrease (Y-0-Y) <> Riskunchanged (Y-0-Y) A Risk increase (Y-0-Y)

Internal audit

The scope of work, authority and resources of the
Management Assurance Services (MAS) are regularly
reviewed by the Audit Committee. The responsibilities of
MAS include recommending improvements in the control
environment and reviewing compliance with our philosophy,
policies and procedures.

Internal audit planning is approached from a risk
perspective. Inputs are gathered from senior management,
business teams, and the Audit Committee, ensuring that
audits are aligned with the identified risks. This process also
considers financial analysis and the current economic and
business environment to ensure the most relevant risks

are addressed.

Audit planning
= Internal audits are based on the risk matrix and senior
management inputs

= Planning includes financial analysis, past audits, and the
current business environment

= The Audit Committee ensures audits address critical
risks
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VEDANTA LIMITED Risk Management ﬂ

Managing our risks
MANAGING RELATIONSHIPS WITH STAKEHOLDERS <>
The key risks identified for FY 2024-25, which may impact our operations, are listed below. The order R

does not reflect their likelihood or potential impact on Vedanta's businesses. Each risk has been Capitals at risk Strategy at risk
reviewed based on events, economic conditions, the business environment, and regulatory changes —_—
during the year.

©

B B e O "

HEER
Potential impact on the Group level Executive Committees determine focus areas
EEE and budgets
Our success relies on strong relationships with local Effective grievance redressal
SUSTAINABILITY RISKS communities. Failing to address their concerns can = All business units follow procedures to record and resolve
harm relations, affecting our reputation and social grievances, alongside clear social investment processes
licence to operate and grow.

Dedicated resources

HEALTH, SAFETY, AND ENVIRONMENT (HSE) <> Mitigating actions = Community Development Manager at each unit,

R1 I supported by a professional team for consistent
Capitals at risk Strategy at risk engagement and project implementation

Building strong stakeholder relationships Building trust and transparency

(NP 00 iti i i i ) . ) ) . )
@ {g);‘_o @8 Egg S1 S2 S3 sS4 Z\éeovil;iq%(ijtsi_'t'\r/gnrele?gnspolgzi\]N t';hniillisftlée::gers and = Regular interaction with business leadership teams with
P prong PP 9 : local communities to build trust and mutual benefits

Comprehensive CSR strategy = Identifying and minimising negative impacts, acting
il il = Aligning CSR initiatives with the Companies Act, CSR transparently and ethically while adhering to our
Potential Impact on the Group Sust.alriablllty S ) guidelines, National Voluntary Guidelines, and UN commitments
EEE = Aligning sustainability framework with

SDGs, prioritise the needs of local communities and

' Stakeholder engagement and communication
ensuring local development

= Enhancing visibility through CSR communication,

global standards, ensuring HSE, community

We must comply with strict health, safety, and relations, and human rights coverage

environmental (HSE) regulations, which are expected . Adher hensive health and * Engaging business units with communities through stakeholder meetings, showcasing our technological

to tighten over the next decade. Environmental ering to comprenensive health an structured plans, fostering collaboration advancements and social media engagement

damage and climate change mitigation failure are safety policies, supported by structured = Regular reviews by CSR Management Committee = Reporting best practices on ESG performance to ensure
among the top risks in the World Economic Forum processes, controls and technology to on CSR strategy and execution. While business transparency and accountability

Global Risk Report 2025. ensure employee well-being

= Integrating safety KPIs into performance

issi evaluations, incentivising safe behaviour and
Ourglobal presence exposes us to emission Lo nanons, entvising v STABILITY OF TAILINGS DAMS & PROCESS WATER RESERVOIRS A
regulations, which could increase costs, levies, effective risk management R
litigation, and administrative expenses. Stricter Capitals at risk Strateqy at risk
greenhouse gas (GHG) regulations, including carbon Climate change action _ e R
trading and emission reduction targets, may further = Developing and recommending carbon )
, : . 9 S1 S3 S5
raise costs and reduce demand. reduction strategies by our Carbon Forum to @ O_o
the Executive Committee and Board.
Mitigating actions = Increasing reliance on renewable energy to .
- meet power demand Potential impact on the Group * Annual third-party assessments ensure best
. Reducing GHG emission intensit EmE practices are followed. Every three years, a third
o . educing €mission Intensity across party reviews operations, identifies improvements,
Prioritising Health, Safety, and Environment i o _ A
(HSE) operations Mining operations releases waste material that can and assesses the implementation of Operational
- Safety First Culture: Complying with global = A dedicated task force evaluates requirement lead to loss of life, injuries, environmental damage, and Maintenance and Surveillance (OMS) manuals
requlations to protect people, communities, and of FGD plants for further emission reduction, impact production. Tailings dam failurg, a catastrophic = Continue to digitalise our monitoring systems and
the environment while minimising HSE-related engaging with stakeholders on emission but low-frequency event, poses a continuous, update tailings management standards, incorporating
business disruptions control solutions high-priority risk with significant financial and the UNEP/ICMM Global Tailings Standard and other
reputational implications. global best practices
= Robust management systems: Developed policies
to mitigate HSE risks, through regular reviews and Mitigating actions Enhanced standards and procedures .
reporting, focussing on high-risk areas — = Strengthened the Tailings Management standard with
' o annual independent reviews of individual damand
: Leadershlpi by example: Promoting "visible felt We prioritise tailings dam safety through a multi- half-yearly CEO sign offs confirming adherence to
leadership” on safety by site leaders, overseeing pronged approach. design parameters and the recent surveillance audit
critical tasks and business partner HSE = Prioritising transitioning to dry tailings facilities where
performance Accountability and continuous improvement possible
* Improving incident investigations and learning to * All business units (BUs) are responsible formanaging . peqular training facilitated for the Dam management
prevent recurrence tailings facilities, with oversight from the Executive personnel from third-party experts and international
Committee (ExCo) consultants
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VEDANTA LIMITED

Risk Management

OPERATIONAL CHALLENGES IN ALUMINIUM AND POWER BUSINESS <

R4

Capitals at risk

® & 8

Potential impact on the Group

Our operations face challenges such as sourcing raw
materials in a tight market, infrastructure concerns, and
issues with ash utilisation and evacuation.

Mitigating actions
EEN

We have made significant strides in optimising
operations and positioning ourselves for the future.

Improved margins and production

= Aluminium business achieved record production
and improved EBITDA led by favourable output
commodity prices, our focus on operational and cost
efficiencies and increased value-added production

Operational efficiency, vertical integration, and

raw material security

= Increasing Alumina refinery capacity to enhance
vertical integration and ensure raw materials security

BREACHES IN IT/CYBERSECURITY <

R6

Capitals at risk

3 Q &

Potential impact on the Group

As we increasingly rely on digital assets and
technologies, we face heightened risks of cybersecurity
breaches. These could lead to data theft, financial loss,
or operational disruption — posing a threat to business
continuity and integrity.

Mitigating actions
EEE

Framework development and implementation
= Developed policies and procedures aligned with
industry best practices and global standards

= Deployed advanced security tools and technologies
to enhance our security posture
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Strategy at risk

S3 S4 S5

= Addressing raw material security by boosting
domestic sourcing and exploring global spot
supply options

= Asset Reliability improvements have led to the
highest-ever power load factor (PLF), enhanced
operational parameters, and record production
volumes

= Expanding value-added facilities to improve
product mix and increase margins through higher
net effective premiums (NEP)

= Introducing captive rakes and shifting from road
to rail transport has improved safety, reduced
costs, and enhanced supply security. More rakes
will be deployed in the future

= Partnering with cement companies, NHAI, and
Brick Industries for ash evacuation, implementing
mine backfilling. Additionally, we are in the
process of validating the patent for an innovative
process to reduce Red Mud generation and
enhance alumina yield

Strategy at risk

S5

Risk assessments and controls

Conducting regular Risk Control Matrix (RCM) and
IT General Controls (ITGC) assessments under
SOx/ICOFR frameworks

Strengthen security across plant technical systems
through targeted initiatives

Training, awareness and external assessments

Deliver mandatory cybersecurity training for all
employees, including leadership and the Board

Engage external agencies for periodic penetration
testing and prompt remediation

Run structured programmes to raise awareness of
social engineering tactics and adopt international
standards on information security, disaster
recovery, IT risk management, and business
continuity

DISCOVERY RISK <>

RS

Capitals at risk

B % i

Potential impact on the Group
EEN

As our operations and production grow, we must
accelerate exploration and prospecting to replenish
reserves faster than depletion. Failure to discover

new resources or enhance existing ones may impede

our growth. Estimating ore and oil and gas reserves
involves uncertainties due to geological, technical, and
economic assumptions, which are subject to change with
new information.

Mitigating actions
EEE

Governance mechanism

= A dedicated Exploration Executive Committee develops

and reviews strategy and projects group-wide

Strategy at risk

S2 S3 sS4

= A dedicated exploration cell focusses on
enhancing exploration capabilities

Robust exploration practices

= Adequate capex allocation for exploration,
prioritising R&R growth through continuous
drilling and exploration programme and
leveraging modern technologies for operational
efficiency

= Applying for new exploration tenements under
local legislative regimes

= Collaborated with international technical experts
to strengthen our exploration capabilities

LOSS OF ASSETS OR PROFIT DUE TO NATURAL CALAMITIES <

R7

Capitals at risk

B & §

Potential impact on the Group

Exposure to risks such as equipment failure,
infrastructure damage, unexpected geological
conditions, technical issues, extreme weather, or natural
disasters may disrupt production and increase costs

Mitigating actions
EEE

Insurance management and oversight

= Maintaining comprehensive Group insurance cover,
overseen by the Insurance Council, which monitors
coverage, adequacy, and claims

Strategy at risk

S1

S2 S3 S4 S5

Engaging reputable institutions to underwrite our
risk and third-party experts to review risk portfolio
and ensure sufficient coverage

Structured mechanism is in place for periodic
reviews across all entities, recognising that
uninsured events may still pose a risk

Function monitoring and capability building

Regular assessing and strengthening effectiveness
of our security and insurance functions

Ongoing focus on capability building to improve
internal risk management and insurance expertise
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VEDANTA LIMITED

Risk Management

CAIRN-RELATED CHALLENGES <>
R8

Capitals at risk
NP
@ & 63

Potential impact on the Group
EEN

Cairn India holds a 70% interest in the Rajasthan
Block. Although the production sharing contract
(PSC) was extended for 10 years under the Pre-
New Exploration and Licensing (NELP) policy, the
revised terms are less favourable and subject to
conditions. Any delay in expected production ramp-
up could impact profitability.

Strategy at risk

S2 S3 sS4

Mitigating actions
EENR

Rajasthan PSC extension
= A 10-year extension (15 May 2020 to 14 May 2030) was
formally executed on 27 October 2022

= The applicability of the Pre-NELP Extension Policy to
the Rajasthan Block remains under judicial review

Production and project management

= We are managing production decline through infill
wells, recovery projects, and exploration drilling across
key fields

= Dedicated Project Management and Operating
Committees have been set up to support partners,
resolve issues swiftly, ensure quality, and drive timely
execution of growth projects
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COMPLIANCE RISK

REGULATORY AND LEGAL RISK <>
R9

Capitals at risk

B & Q

Potential impact on the Group

We operate across multiple jurisdictions and are
exposed to evolving legal and regulatory environments.
These changes can increase costs or impose
restrictions such as higher royalties, taxes, export duties,
or revisions to mining rights and related legislation.

Mitigating actions
EE N

Proactive regulatory monitoring and compliance
= Active monitoring legal and policy developments
across all operating geographies

= Business units ensuring compliance and adapt
promptly to changing regulations

= Advocating responsible mining practices through
government and industry engagement

TAX RELATED MATTERS <>
R10

Capitals at risk

=

®

Potential impact on the Group

Changes in tax structures or ongoing tax-related
litigation could affect our profitability.

Mitigating actions
HEENR

Tax management approach

= Maintaining regular engagement with tax authorities
to stay abreast of regulatory changes and respond
proactively

Strategy at risk

S2 S3 s4

Sustainability practices and governance

= Standard compliance monitoring system maps
legal requirements and assigns responsibility
across the Group

= Strong in-house legal teams, backed by senior
professionals, enhance our compliance and
governance framework and manage disputes

= Standard Operating Procedures (SOPs) ensure
uniform compliance practices across all
businesses

Contract management framework adheres
standardised clauses and contract types to reduce
legal risk

= Maintaining a structured anti-bribery and
corruption framework to monitor performance and
ensure ethical conduct

Strategy at risk

S4 S5

= Upholding high standards of integrity in tax
compliance and reporting

= Participating in relevant tax policy consultations at
national and international levels

Internal and external expertise

= Onboarded experienced tax teams at both
business and Group levels to manage complex tax
matters effectively
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VEDANTA LIMITED

Risk Management

FINANCIAL RISK

PRICE (METAL, OIL, ORE, POWER, ETC.), CURRENCY

AND INTEREST RATE VOLATILITY <

Capitals at risk

& &

Potential impact on the Group

Our product prices and demand are influenced by a
range of global uncertainties, including economic,
political, environmental, and social factors. In addition,
operating across multiple currencies exposes us to
exchange rate fluctuations, which can impact our
earnings, cash flow, and reserves.

Mitigating actions
EEE

Ensuring operational resilience

= Mitigating the impact of price volatility through
diverse commaodity portfolio

= Focussing on technology, vertical integration, and
operational efficiencies to sustain and improve
margins and steady cash flows across cycles

Deploying effective forex strategies
= Hedging Strategies: While most of our products are
sold at prevailing market prices, we employ back-to-

MAJOR PROJECT DELIVERY <

Strategy at risk

S4 S5

back hedging for custom smelting arrangements
and purchased alumina to mitigate specific
commodity risks. Strategic hedging may also be
undertaken, subject to approval by the Executive
Committee

Foreign Exchange Management: We maintain a
strict no-speculation policy on foreign exchange.
However, we actively hedge currency exposures

on a back-to-back basis, particularly for short-term
risks. This approach helps manage volatility and
protects against near-term currency fluctuations.
The Finance Standing Committee regularly reviews
forex and commodity risk positions and advises
the respective business units on appropriate
mitigation strategies

Any substantial shifts in foreign exchange rates are
escalated to the Group Management Committee
(ManCom). Our approach to foreign exchange and
commodity risk management is governed by well-
defined policies, which are transparently disclosed in
the Annual Report

ACCESS TO CAPITAL Y

R13

Capitals at risk
(N9
® & &

Potential impact on the Group
EENR

A prolonged economic downturn or operational
disruption could adversely impact revenue and

cash flow generation, potentially weakening our
credit profile and making it more difficult to secure
financing on competitive terms to support existing or
planned commitments

Mitigating actions
EE N

Prudent financial management

= A dedicated team diligently focusses on executing
cost-effective refinancing initiatives to extend debt
maturities through a dedicated team

Strategy at risk

S4 S5

= Actively building a pipeline for long-term funds to
meet refinancing and capital expenditure needs

= BUs adhere strictly to the Group’s treasury policies
for effective financial risk management

Building strong partnerships
= Maintaining healthy relations with banks for easy
access to borrowings

= Regular discussions with rating agencies to
enhance confidence in performance. CRISIL and
ICRA upgraded ratings to "AA," and India Ratings
revised to "AA-" with all agencies placing ratings on
"Watch with Developing Implications”

f

R12

Capitals at risk

B & §

Potential impact on the Group

Failure to meet objectives in expansion projects could
hinder achieving key business milestones.

Mitigating actions
EEE

Centralised and effective project management

= A dedicated group-level cell effectively monitors
project progress, supported by market research,
leveraging data analytics and benchmarking
against industry leaders

= Streamlined project management with empowered
structures along with fortnightly review meetings
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Strategy at risk

S2 S3 S4 S5

with senior leadership ensure accountability and
value mapping

= Strengthening collaboration with key partners to
enhance cost efficiency and meet timelines

Excellence in project execution

= Prioritising engaging reputed contractors safety
and leveraging best-in-class technology ensures
on-time, high-quality delivery

= Partnering with global firms for life-of-mine
planning and capital efficiency

= Ensuring service, design, and construction
standards through robust quality control

= Engaging reputable agencies for modelling and
technical support as needed

Integrated Report and Annual Accounts 2024-25 —— 075




VEDANTA LIMITED

Board of Directors

Board of Directors

Leadership anchored in progress

Mr. Anil Agarwal

Non-Executive Chairman

Mr. Anil Agarwal is the Non-Executive
Chairman of Vedanta Limited and
founder of Vedanta Group. With

over four decades of entrepreneurial
experience, he has envisioned and led
the Group'’s growth and transformation
from a modest domestic mining
company to a globally diversified
critical minerals, transition metals,
energy, and technology conglomerate.

Since March 2005, he has served as
the Executive Chairman of Vedanta
Resources, the Group's holding
company in the United Kingdom, driving
strategic growth and global expansion.

Vedanta today is a diversified group
with a world-class portfolio of assets
that span zinc, silver, lead, aluminium,
oil and gas, copper, nickel, iron and
steel, power, glass substrate and
display glass manufacturing. The
Group’s geographical footprint spans
India, South Africa, Zambia, Namibia,
Liberia, UAE, Saudi Arabia, Korea,
Taiwan, and Japan.

Mr. Agarwal’s vision is to empower the
nation by achieving self-sufficiency in
natural resources and hydrocarbons.
Over the years, he has invested over
USS 35 billion in the development of
the natural resources sector in India
and has been a strong advocate for
the growth of the MSME sector and
startups in the country. He aims to
lead Vedanta towards a tech-enabled,
future-ready organisation while
maintaining a focus on business
growth and sustainable practices.

Mr. Agarwal is now leading Vedanta
into the next phase of growth. At

the core of this transformation is a
strategic demerger aimed at creating

multiple independent, world-class,
sector-focussed companies poised
to unlock significant value for

all stakeholders.

He believes businesses must give
back to society and has pledged 75%
of his wealth for social good through
The Giving Pledge. His Foundation,
the Anil Agarwal Foundation, focusses
on empowering communities and
transforming lives. The Foundation's
flagship initiative, Nand Ghar, has
established over 8,000 model
‘Anganwadis’ across India, that are
focussed on eradicating childhood
hunger and malnutrition, providing
education and healthcare to children at
the grassroots level and empowering
women with a range of skills
development programmes.

Area of expertise
e A RO o
& el
(3¢ N

) O\, o
25 & i S

Mr. Navin Agarwal
Executive Vice Chairman

[1] Audit & Risk Management Committee
[4] Stakeholders'Relationship Committee

Mr. Navin Agarwal has been
associated with the Vedanta
Group since its inception and
has four decades of strategic
executive experience.

Over the years, Mr. Agarwal has
continued to spearhead the
Company'’s strategy through a mix of
organic growth and value-accretive
acquisitions that have helped support
Vedanta's transformation and growth

Nomination & Remuneration Committee

[5] ESG Committee
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into a globally diversified critical
minerals, transition metals, energy
and technology company. He has
also continued to lead the Group’s
efforts to achieve higher levels of
operational excellence and globally
competitive cost leadership across
its key businesses. Passionate
about developing leadership talent,
Mr. Agarwal has been responsible
for creating a culture of excellence
at Vedanta.

Corporate Social Responsibility Committee
B Member [ chairperson

He drives Vedanta's unwavering
commitment to upholding the highest
standards of corporate governance
across its operations in India and in
international markets.

In recognition of his exceptional
service in the fields of business

and entrepreneurship and his
contribution to the natural
resources sector, he was
conferred with the 'Industrialist of
the Year’ Award by the Bombay
Management Association in 2018.

Area of expertise
e 7 O
T N
(3¢
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Ms. Priya Agarwal Hebbar

Non-Executive
Non-Independent Director

Ms. Priya Agarwal Hebbar is the Non-
Executive Director of Vedanta Limited
and Chairperson of Hindustan Zinc
Limited, the single-largest integrated
producer of Zinc and third-largest
producer of Silver in the world.

Ms. Agarwal also spearheads the
Group'’s Vedanta 2.0 vision, which will
see Vedanta becoming one of the
world's foremost critical minerals,
transition metals, energy and
technology companies.

2 Business é%ﬁ Natural
Cloé-, Leadership \&F Resources
&% Financial o % Capital
() Expertise Projects

In her current role, she is also the
ESG champion for the Group — a role
that involves her steering Vedanta's
journey toward decarbonisation, water
positivity, and digital transformation.
Under her leadership, the company
is committed to achieving net-zero
carbon emissions by 2050 or sooner,
with a focus and deep commitment
to sustainability and responsible
resource management.

Ms. Agarwal plays a pivotal role in

anchoring people practices at Vedanta.

Her compassionate leadership style
has led to Vedanta adopting several
progressive people policies resulting
in Vedanta being widely recognised as
the best place to work in the country.

Additionally, she anchors Vedanta's
social impact initiatives, focussing on
empowering communities through
sports, promoting women and child
welfare through the flagship Nand
Ghar initiative, and preserving and
promoting art and culture across

the world.

Global Corporate
1=~ Experience 2285 Governance

ESG

3¢ Mergers and
Acquisition

Her passion for animal welfare has
led to the founding of YODA (Youth
Organisation in Defence of Animals)
in 2010, which is now Maharashtra’s
largest animal welfare organisation.
She also spearheads TACO (The
Animal Care Organisation), which as
part of the Anil Agarwal Foundation,
aims at providing world-class
infrastructure, veterinary services,
training facilities, and animal shelters
to heal and protect animals across
the country.

Area of expertise
2 N
ﬁ] & R

& %t L

. Government and
& international relations

g@ Technology/digital

Integrated Report and Annual Accounts 2024-25 —— 077



VEDANTA LIMITED

Board of Directors

Mr. Dindayal Jalan

Non-Executive
Independent Director

Mr. Dindayal Jalan is a Chartered
Accountant and has over 40 years
of extensive experience in managing
business and finance in large metal
and mining companies.

He is currently an entrepreneur
and an Independent Director on
the Boards of some prominent
companies. In his previous role,
before superannuation in 2016,
he was the Group CFO of London-
listed Vedanta Resources Plc., and

an Executive Director and CFO of
Vedanta Limited.

Mr. Jalan started his corporate
journey in 1978 with Aditya Birla
Group's Hindustan Gas & Industries
Limited as a management trainee
and subsequently rose to the rank
of Finance & Commercial Head. He
was instrumental in transforming
the iron ore business and setting up
a greenfield SME business for Essel
Mining, an associate company.

In 1996, he moved to Birla Copper

to lead the Finance & Commercial
function. He was part of the core team
and was instrumental in setting up and
operationalising the greenfield copper
smelting project as a robust operating
business. He was responsible for
raising finance, building the finance
team, putting in place strong business
processes and systems, negotiating
stable sources for long-term raw
material supplies, setting up the
commodity hedging desk and building
a robust marketing organisation.

In 2001, he moved to Sterlite Industries
(now Vedanta Limited) as CEO of its
copper mining business in Australia for
18 months. He led the turnaround of the
business by working in a multicultural
environment. In 2003, he was appointed
the CFO of Sterlite Industries. In 2005,
he was elevated to the position of CFO
of Vedanta Resources Plc., an FTSE
250, London-listed company. In this
role, he provided strategic leadership

to the finance function with a clear
focus on enhancing shareholders’ value
by improving capital management,
governance framework, systems and
processes, and developing a robust
Finance team. He closely worked with
the CEO to drive business performance.

Area of expertise
S % A e
ol
[3¢]
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Mr. Arun Misra
Executive Director

Mr. Arun Misra has been appointed as
an Executive Director of the Company
with effect from 01 August 2023.

Mr. Misra is also the CEO and Whole-
Time Director ("WTD") of Hindustan
Zinc Limited ("HZL"), a subsidiary

of the Company. Mr. Misra was

appointed as Deputy CEO, HZL on 20
November 2019 and was elevated to
the position of CEO & WTD, HZL with
effect from 071 August 2020.

With a strong leadership track record,
Mr. Misra has been the Chairman of
Cll Rajasthan State Council and the
first ever Indian-origin Chairperson of
the International Zinc Association. He
is also the Vice President of the Indian
Institute of Mineral Engineers.

Mr. Misra’s academic background
includes a bachelor's degree in
Electrical Engineering from IIT
Kharagpur, a Diploma in Mining and
Beneficiation from the University
of New South Wales Sydney, and

a Diploma in General Management
from CEDEP, France. He possesses

knowledge of TQM, Six Sigma, TPM,
and the Malcolm Baldridge Model.

He brings with him a formidable 35
years of rich and diverse experience in
Tata Steel, where he headed various
strategic positions and led crucial
portfolios in Plant Operations, Mining
Operations, and Safety & Project
Management. In his last assignment
at Tata Steel, Mr. Misra worked as Vice
President — Raw Materials Division.

Area of expertise
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Mr. Prasun

Kumar Mukherjee

Non-Executive
Independent Director

Mr. Mukherjee held the position of
Executive Director of Sesa Goa from
2006 to 2014. He has nearly four
decades of experience in finance,

accounts, costing, taxation, legal and
general management. Mr. Mukherjee
was ranked as one of India’s Best
Chief Financial Officers (CFOs) in
the year 2005 by Business Today
magazine and as India’s most
‘Valuable’ CEO by the Business World
magazine in 2009. He is currently a
member of the Managing Committee
of Goa Chamber of Commerce &
Industries (GCCI) and also mentor
of its Mining & Mining Infrastructure
Committee. He is presently also a
member of the Strategy Board of
Global Risk Management Institute
(GRMI), Gurugram, Haryana, India.

Mr. Mukherjee has a bachelor's
degree in commerce from Calcutta
University. He is an Associate

Member of the Institute of Cost
Accountants of India, and a fellow of
the Institute of Chartered Accountants
of India.

Mr. Mukherjee having a good blend

of financial and technical experience
will be able to contribute effectively on
financial, technical and mining aspects
of the business and will also play a
pivotal role in helping the Company
unlock overall value.

Area of expertise
e 7 RO C o
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Ms. Pallavi Joshi Bakhru

Non-Executive
Independent Director

Ms. Pallavi Joshi Bakhru has over

30 years of experience spanning
solutions and clients in different
sectors. She was the head of tax at a
large USS 15 billion natural resources
group for five years and assisted with
growth strategies. Her specialties
include corporate tax, litigation,
including being a part of a team that
ran an international arbitration under

Bilateral Investment Treaty (BIT), tax
structuring and regulatory matters
pertaining to FEMA.

Over the years, she has simplified
the global structure of some large
groups, institutionalised a royalty
payment system, resolved some
high-pitched tax litigation and done
Advocacy. Ms. Bakhru also leads

the Private Client Service offering

at Grant Thornton Bharat and also
heads the India - UK Corridor for the
Firm. In 2015, she was recognised as
one of the Top 10 Women in Tax in
India by the International Tax Review.

Ms. Bakhru has experience in
Owners & Private Clients, Natural
resources, consumer and retail,
aviation, manufacturing, and
education. Her clients range

from large listed to privately held
companies and high-net worth-
individuals. Ms. Pallavi is a regular
speaker at various events hosted

by Trade bodies which include ClI,
FICCI, Yi-Fi, TiE, and VIA. She actively
represents the Firm on discussions
ranging from succession planning to
tax structuring. As leader of the UK
Corridor at the Firm, she leads the
Britain meets India Report launched
annually in partnership with the Cll and
supported by the UK's DIT.

She is a fellow Member of the Institute
of Chartered Accountants of India and
Indian Institute of Corporate Affairs.
Considering her vast knowledge,
acumen and expertise, her association
with the Company would be of
immense benefit to the Company.

Area of expertise
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. Government and
& international relations

g@ Technology/digital

2 Business é%ﬁ Natural (@ Global Corporate
Cloé-, Leadership &z Resources 1=~ Experience 2285 Governance

Nomination & Remuneration Committee

[5] ESG Committee

Corporate Social Responsibility Committee

B Member [ chairperson e
() Expertise

[1] Audit & Risk Management Committee

[4] Stakeholders' Relationship Committee B Mergers and

m  Capital @
% Projects . e @ Acquisition
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VEDANTA LIMITED

Management Committee

Mr. R. Gopalan

Non-Executive Independent Director

Mr. R. Gopalan, is a retired IAS Officer
and has served as a Member, Public
Enterprises Selection Board (PESB)
under the control of the PM till April
2016. He was also a secretary of
Department of Economic Affairs,
Ministry of Finance, Govt. of India till
August 2012.

Mr. Gopalan comes with a wide
experience of handling matters relating
to capital markets, infrastructure

finance, manufacturing & marketing of
textiles, chemicals and petrochemicals
and other related matters pertaining
to the economy. He has vast
experience in Corporate Laws,
Business Administration, Corporate
Finance and Regulatory matters. He
had also represented India in the

trade negotiations at World Trade
Organisation. He has also served as
Alternate Governor in World Bank,
Asian Development Bank and led

India in Finance segment of G-20
negotiations, bilateral negotiations
with Switzerland, Canada and Brazil.
He had also negotiated on behalf of
India in Financial Action Task Force
(FATF) negotiations.

He brought about a number of changes
in the functioning of the Capital Markets
and initiated new policy measures in
infrastructure development including
setting up of CERSAI and selling of the
first Software Technology Park (TIDEL)
in Chennai, a joint gold and silver
refinery sector in Haryana with FDI.

He had served as CMD of Tamilnadu
Newsprints and Papers Limited, MD of
Tamilnadu Agro Industries Corporation
Limited, Joint MD of Tamilnadu Dairy
Development Federation Limited and is
currently on the Board of various listed
entities including Sundaram-Clayton
Limited, TVS Holdings Limited and Zee
Entertainment Enterprises Limited.

Mr. Gopalan has completed his Master of
Public Administration and Management
from Harvard University, John F

Kennedy School of Govt, Massachusetts,
USA, MA in Economics from Boston
University, Massachusetts, USA and
bachelor’s degree in chemistry from
Madras University.

Area of expertise
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Board diversity

2 4

B Independent Director
[ Non-Executive Director
M Executive Director

Tenure Analysis of Board of Directors as on 31 March 2025

Average tenure (in years)

1.39
3.97
B Independent Director
B Non-Executive Director
M Executive Director
[ |
6.44 Board
6.65
2 Business E@ﬁ Natural
ﬁ?@, Leadership &7 Resources

Corporate
Governance

17=7 Experience

&% Financial Capital
lm]@ Expertise % Projects @ e

3¢ Mergers and
Acquisitions

M Male
M Female

Tenure (No. of Directors)

1

B <2years
W >2years <4years
B >4 years < 6 years
B =6 years

‘o, Government and
& International Relations

B@}g Technology/Digital

[1] Audit & Risk Management Committee
[4] Stakeholders' Relationship Committee

Nomination & Remuneration Committee

[5] ESG Committee
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Corporate Social Responsibility Committee
B Member [ chairperson

Management Committee

Executing with foresight

Ms. Deshnee Naidoo
CEO - Vedanta Group

Mr. Rajiv Kumar
CEO, Aluminium

Mr. Arun Misra
Executive Director & WTD HZL

Mr. Chris Griffith
CEO, Base Metals

Mr. Ajay Goel
Chief Financial Officer

Ms. Madhu Srivastava
Chief Human Resource Officer
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VEDANTA LIMITED Stakeholder Engagement ﬂ

Stakeholder Engagement

Connecting for shared
value creation

EEN
We prioritise trust and collaboration across stakeholder groups, that allows us to gain VALUE DISTRIBUTED
valuable insights into their concerns and respond proactively and effectively. This IN FY 2024-25

continuous feedback loop deepens our understanding of the broader operating context

and ensures our actions remain aligned with stakeholder expectations. Further, it :
strengthened our decision-making and shaped our strategies to support sustainable 1;
growth and long-term value creation for all stakeholders. b _ 3 429 crore

CSR SPENT

3 3,503 crore

PAID TO EMPLOYEES

3 78,61 3 crore

LOCAL PROCUREMENT

21 6,798 crore

DIVIDEND DECLARED

3 9,91 4 crore

FINANCE COSTS

3 55,349 crore

CONTRIBUTION TO
EXCHEQUERS
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VEDANTA LIMITED Stakeholder Engagement ﬂ

We have endeavoured to actively engage with our stakeholders throughout the year,
addressing their concerns and striving to meet their expectations. The ensuing outcomes
and impact on the quality of relationships are detailed below:

vy
&\88 Community Employees and Workers
Engagement methods Engagement objective Engagement methods Engagement objective
= Direct engagement through = Understanding community needs by addressing concerns, = Leadership engagement through = Performance & feedback driven by structured
community and village council aspirations, and expectations Chairman’s workshops and CEQ/ management and open communication
meetings - Supporting local development through livelihood Chairman town halls = Workplace safety ensured through focussed training in
= Social impact assessments and enhancement and socio-economic progress = Structured feedback and performance health, safety, and sustainability
pUb“C hearmgs to gauge Community = Mitigating risks via meaningfu| engagement and management systems = Career gI’OWth supported by talent recognition and skill
needs partnerships = Regular plant-level meetings for development
= Transparent grievance mechanisms - Prioritising local procurement and employment to drive operational alignment = Diversity and inclusion fostered through equitable
to address concerns economic growth = Employee development via the workforce practices
* Participation in cultural events to « Respecting cultural heritage through responsible operations V-ConnectRicEiEiigs * Technology and innovation used to boost efficiency,

build stronger ties = Inclusive initiatives like the Event upskill employees, and expand work opportunities

= Engaging socially and with Indigenous communities using )
Management Committee and Welfare

* Community development initiatives best practices for inclusive growth

via Vedanta Foundation programmes
Their expectations in FY 2024-25 Vedanta response Outcomes Their expectations in FY 2024-25 Vedanta response Material matters impacted
= Infrastructure development = Community grievance process = Safety & well-being through = |dentification of top talent = Health, Safety and Well-being
through need-based local in place at all operational sites 3 429 crore robust risk management and and future leaders through = Labour Practices
projects - 8,045 beneficiaries reached OF CSR EXPENDITURE ongoing safety training workshops = Talent Attraction and Retention
= Livelihood creation via jobs and through Nand Ghar initiative = Growth & inclusion via career = Recruitment of global talent )
. . ) o ) = Learning & Development
entrepreneurship support Material matters impacted opportunities and a diverse from leading international 5 Eaual O g
e ith hi ; . = Diversity, Equa ortunity an
= Strengthened transparency . ~6 8 million workforce with higher gender universities 1y, EQ pp y
: = Community Engagement and . representation o Inclusion
and grievance redressal Development p = Gender diversity enhanced A .
mechanisms i peonie and Cultural CB:S:lAEI\IﬂluTI\éIDTY MEMBERS through V-Lead: regional = Business Ethics and Corporate
I—T genous eople and Cultura diversity through V-Engage Governance
eritage . ;
g = Dedicated hiring drive focussed Human Rights
on increasing women's = Data Privacy and Cybersecurity
participation = Technology and Innovation
Outcomes
2.2 million manhours 40% 21%
SAFETY TRAINING HOURS OF WOMEN RECRUITED WOMEN IN
(FULL TIME) DECISION-MAKING

38 hours 3 3,503 crore 82%

AVERAGE TRAINING MAN-HOURS EMPLOYEE BENEFIT EMPLOYEE SATISFACTION
FORTOTAL WORKFORCE EXPENSE
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VEDANTA LIMITED Stakeholder Engagement ﬂ

Industry Forums,
Suppliers, Customers,

Investors, Shareholders,

and Lenders

52

Engagement methods

= Investor presentations and general
meetings

= Annual General Meetings (AGM)

= Quarterly result calls for financial
updates

= Dedicated contact channel —
ir@vedanta.co.in and
esg@vedanta.co.in — allowing
stakeholders to raise concerns

Their expectations in FY 2024-25
= Transparency through
consistent ESG disclosures

= Open communication via
regular business updates

cOS

Engagement objective

= Governance shaped by stakeholder feedback and strategic

inputs

= Transparent communication with investors and shareholders

= Focus on ESG priorities and responsible business practices

= Regular updates to keep investors informed on performance

= Shareholder insights guide financial and operational strategies

= Transparent project execution enhances stakeholder
confidence employees, and expand work opportunities

Vedanta response

= Sustainability assurance via
VSAP and Vedanta-led audits

= Bi-weekly investor briefings and
proactive ESG engagement

= Annual disclosures including

BRSR, IR, SR, Climate Action,
and TNFD reports

C’\ NGO and Civil Society

Engagement methods

Engagement objective

Material matters impacted
= Risk Management and Controls
= Long-term Growth and Profitability

= Macro-economic & Geopolitical Context

Outcomes

21 6,798 crore

DECLARED DIVIDEND

Business Partners

Engagement methods

Engagement objective

= Customer satisfaction surveys to gather = Ethical practices and trust built through integrity and customer-

feedback and drive improvement

= Vendor scorecards to evaluate and
strengthen partnerships

= Direct engagement via in-person visits
and meetings with customers, suppliers, 2

and vendors

Their expectations in FY 2024-25

= Ethical conduct through
adherence to the Code of
Business Conduct and Ethics

= Transparency and compliance in
fulfilling contractual obligations
= Data privacy and security

ensured through protection of
sensitive information

focussed strategies

= Innovation and product development aligned with customer needs

= Sustainable operations via optimised logistics and timely

deliveries

Vedanta response

= Active hotline and dedicated email
ID for whistle-blower complaints

= Vendor meets to address
supplier concerns and strengthen
relationships

Material matters impacted

= Technology and Innovation

= Sustainable and Inclusive Supply
Chain

Government/Regulators

Business competitiveness driven by innovation and efficiency

= Materials Management
= Risk Management and Controls

= Climate Change and Energy
Transition

= Data Privacy and Cybersecurity

Outcomes

3 76,61 3 crore

LOCAL PROCUREMENT

= Partnerships and memberships with global = |mpact assessment and development with NGO Engagement methods Engagement objective
organisations partnerships for CSR evaluation and growth = Participation in government consultation = Supporting government initiatives through CSR, economic
= Project-specific collaborations = Strengthened global and national engagements programmes contributions, and nation-building
= Engagement with international, national, through UNGC, ClI, and IBBI = Engagement with national, state and = Policy advocacy and local engagement to drive impactful
and local NGOs = Ethical commitment aligned with SDGs, Modern regional government bodies at business projects and DMFT fund utilisation

and operational levels both directly and 1
through industrial associations

Slavery Act, and National Alliance for People

= Participation in conferences and workshops Transparent tax practices ensuring compliance and economic

= Public health partnerships supporting community contribution

healthcare programmes = Alignment with global trade policies to boost market access

= Dedicated communication channels for
seamless coordination

Their expectations in FY 2024-25

= Global sustainability
alignment through
responsible practices across
operations

= Commitment to human rights
with ethical conduct and fair
treatment for all

Vedanta response

= Alignment with Sustainable
Development Goals

= Compliance with the Modern
Slavery Act

Material matters impacted

= Human Rights

= Community Engagement and
Development

= Biodiversity and Ecosystems
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= Climate Change and Energy Transition
= Water and Wastewater Management
= Circularity and Waste Management

= Decommissioning, Closure and
Rehabilitation

Outcomes

6,878

PEOPLE TRAINED THROUGH OUR
SKILL TRAINING PROGRAMMES

Their expectations in FY 2024-25

= Complying with all the legal and
regulatory requirements

Vedanta response

= Membership in international and
national organisations, including:

= United Nations Global Compact
(UNGC)

and competitiveness

= Confederation of Indian Industry
(i

= Indian Biodiversity Business
Initiative (IBBI)

= Federation of Indian Mineral
Industry (FIMI)

= Federation of Indian Chambers
of Commerce & Industry (FICCI)

Material matters impacted

= Business Ethics and Corporate
Governance

= Responsible Advocacy

Outcomes

3 55,349 crore

TOTAL CONTRIBUTION TO
THE EXCHEQUERS
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VEDANTA LIMITED Double Materiality Assessment ﬂ

Double Materiality Assessment

. . . Q
Addressing topics material > %@

for sustained excellence

Understanding the link between sustainability and business performance is o

essential in today’s corporate environment. Carrying forward the philosoph Purpose of the double materiality assessment
y P i : ying ) P i pny, During FY 2024-25, we conducted a renewed double

we have conducted Double Materiality Assessment, a key step in aligning our materiality assessment, building on our FY 2022-23

operations with stakeholder expectations and long-term value creation. This exercise, with guidance from an external partner. Applying
the principles of the EU Corporate Sustainability Reporting

o
o
P
)
o
>
e |
m
o
<
m
x
=
m
=
M

year, we engaged various internal and external stakeholders to conduct a e e (OSSR, s e Bl v o ) e e
comprehensive assessment, identifying the impacts, risks, and opportunities are financially material to our business and carry significant
. . . . [ tal and social impacts. Th t
linked to each material topic. The process has deepened our insight into SMUBIIISIE S SOOED IR, [ eao sty
’ focussed on evaluating the positive and negative impacts,
the ESG issues most relevant to our business — both in terms of financial - risks, and opportunities linked to each material topic.
materiality and wider environmental and social impact — strengthening our This deeper analysis enhances our understanding of
i X B X " critical issues and informs our sustainability strategy. The
ability to manage risks, pursue opportunities, and drive sustainable growth. . findings enable us to align our disclosures with stakeholder

expectations while reinforcing our commitment to long-
term value creation and responsible business performance
across the Vedanta Group.

Approach and methodology

We adopted a strategic approach to identifying and
prioritising ESG issues, beginning with the evaluation of
over 200 potential topics through industry benchmarking
and alignment with global standards. This process
culminated in the identification of 26 material topics. We
assessed the associated impacts, risks, and opportunities
using our sustainability reports and of peer companies
and guidance provided by leading industry standards like
GRI 11, GRI 14, ICMM, and SASB on ESG to identify top
material topics.

To capture diverse viewpoints, we engaged a broad
spectrum of stakeholders — including senior leadership,
investors, employees, suppliers, regulators, and community
representatives — who provided valuable insights across
financial and impact dimensions. These inputs were
integrated into a weighted materiality matrix, which
underwent rigorous review and approval by our senior
leadership and the ESG Board Committee. The final
outcomes were embedded in our sustainability disclosures
and independently assured, enabling us to proactively
manage ESG risks and opportunities while supporting long-
term value creation.

1,625

Internal and external stakeholders engaged
to conduct a comprehensive assessment
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VEDANTA LIMITED

Double Materiality Assessment

Materiality determination process

Our approach to materiality matters
encompasses a comprehensive
consideration to strategic responses,
associated risks, and the capitals Associated risks Assist in proactive mitigation and developing
impacted. This ensures alignment resilience

with global priorities by addressing the
relevant UNSDGs. We aim to deliver
long-term value for stakeholders while
contributing to broader societal and
environmental goals through integrating
these elements.

Elements considered Importance in determining materiality

Strategy Ensures focussed and effective value creation

Ensured balanced and sustainable resource
management

Related capitals

Impacted UNSDGs Reinforces commitment to global priorities
and social responsibilities

Double Materiality Matrix

The primary outcome of this assessment is the materiality matrix for Vedanta Group depicting 26 material topics plotted on two
axes — financial materiality and impact materiality, as shown below:

High priority topics

Medium priority topics |:|
2
£
§ D
© Low priority topics
< P y top
©
g 18|
2 1]
[ |:I:||:| I:l
Impact Materiality

High Priority Medium Priority
1. Health, Safety and Well-being %/” 9. Learning & development %;” 19. Data Privacy and Cybersecurity £zt
2. Air Emissions and Quality (§ 10. Biodiversity and Ecosystems (} 20. Indigenous People and Cultural
3. Climate Change and Energy Transition (} 11. Circularity and Waste Management (§ Heritage /" . B
4. Water and Wastewater Management () 12. Talent Attraction and Retention % 21. Macro-economic & geopolitical
5. Community Engagement and 13. Long-term Growth and Profitability £ - ;ontext <sioning. I g

Devglopment. 4 14. Technology and Innovation & ’ R:ﬁgg;l?:;isolgn%g' osurean
6. Business Ethics and Corporate ible Ad ﬁ

Governance 15. Responsible Advocacy 23. Diversity, equal opportunity and

) 16. Sustainable and Inclusive Supply inclusion %
7. Risk Management and Controls Chain % 24. Materials Management ()
8. Tailings Management i ’
g g @ 17. Labor pra.ctlces )i 25. Product Stewardship ﬁ
18. Human Rights “”

Low Priority

26. Artisanal and Small-scale Mining %"

@ Environment %" Social ﬁ Governance
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Actions based on the double materiality assessment

Vedanta's "Transforming for Good" strategy incorporates nine core objectives that address our high-impact ESG topics,
each underpinned by relevant key performance indicators (KPIs). For the newly identified high-material topics arising
from this year’s double materiality assessment, we will develop and map specific KPIs, informed by comprehensive
stakeholder discussions. This approach ensures that emerging priorities are seamlessly integrated into our existing
sustainability framework, enabling us to drive focussed progress on the issues that are most critical to both our
business and societal impact.

Addressing our material issues

HEALTH SAFETY & WELL-BEING

Importance and KPlIs KPls Performance FY 2024-25 Targets/Initiatives for
Ensuring a secure and * Zero fatalities = Fatalities: 7 FY 2029-30

productive environment = TRIFR = TRIFR: 1.32 = 0.8 TRIFR per million-
for employees, minimising ~ * LTIFR man hours

el i ti I = CAPAcompliance " LTIFR:0.52

risks and promoting overa - No employee exposure

L = CAPA Compliance
organisational success target P to red zone areas

Strategic responses and

Related risks related risks UNSDGs linked Capitals impacted

st

—2] Community initiatives can be read on page 118
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VEDANTA LIMITED Double Materiality Assessment

BUSINESS ETHICS & CORPORATE GOVERNANCE TAILINGS MANAGEMENT

— Importance and KPIs KPIs Performance FY 2024-25 Targets/Initiatives for
Importance and KPlIs KPls Performance FY 2024-25 Targets/Initiatives for P . i FY 2029/ 30
Fostering trust Zeio lated t Best Practices f FY 2029-30 Ensuring responsible - A” tailing f?C'“t'es tobe . Alltailing facilities -
tos ering trust, . ero issues related to est Practices for A - mining practices that t|me|y.a.1u'd|ted . audited, and critical = >1 ratio of net water
ransparency, an . corporate governance corporate governance ign our 4 reduce ecological harm = All facilities audited by actions closed with positivity
accpunjqbﬂﬁy, essential for Transparent « Transparent disclosures re.ductlon strategles. and mitigate long- third party real-time monitoring - ero catedory 4 and
maintaining stakeholder disclosures in the form of IR, SR, with our long-term tier term liabilities = Conformance as per . . >0 catey >|/
confidence and long-term BRSR TCFD and TNFD 1 suppliers GISTM standards = AI! facilities audited by 5 incidents related to
business integrity Repor’ts third party water

= 73% Conformance as per
GISTM standards

Strategic responses and
Related risks related risks UNSDGs linked Capitals impacted

& e s

Strategic responses and
Related risks related risks UNSDGs linked Capitals impacted

. . 2§

—b| Environmental initiatives can be read on page 128

—5] Corporate Governance can be read on page 290

WATER & WASTEWATER MANAGEMENT

Importance and KPlIs KPls Performance FY 2024-25 Targets/Initiatives for
Conserving water = % of water recycling = Water recycling: 35% FY 2029-30

resources, preventing = Freshwater consumption = New Freshwater = >1 ratio of net water
Contam{natlon, ahd N Wt pesT e Consumption: positivity

SUfEpeining sgETEble 160 million m? = Zero category 4 and
OPEIEENS I LR - Water positivity: 0.63 5incidents related to
scarce regions el

Strategic responses and
Related risks related risks UNSDGs linked Capitals impacted

s1 E§3

—5| Environmental initiatives can be read on page 128
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Double Materiality Assessment

CLIMATE CHANGE AND ENERGY TRANSITION

Importance and KPls

Reducing carbon footprints
through renewable power
adoption, complying

with regulations, and
positioning us as a leader
in sustainability

Related risks

KPIs
= GHG emissions

= RE powerin
operations

Biomass usage

Strategic responses
and related risks

S1 S5

—>| Environmental initiatives can be read on page 128

Performance FY 2024-25

Scope 1 & 2 emissions:
6,69,18,940 tCO.e
Energy consumed from

renewable sources:
1,00,78,113 GJ

Biomass usage:
6,54,717 GJ

UNSDGs linked

AIR EMISSIONS & QUALITY

Importance and KPls

Reducing environmental
impacts and maintaining
air quality while

ensuring compliance

with regulations, and
safeguarding public health

Related risks

KPIs

= SOx emissions
= NOx emissions
= SPM

Strategic responses
and related risks

S1

—5| Environmental initiatives can be read on page 128
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Performance FY 2024-25
= SOx emissions:

4,47109 tonnes

NOx emissions:
1,22,452 tonnes

Particulate matter:
18,011 tonnes

UNSDGsS linked

Targets/Initiatives for
FY 2029-30

= 25% reduction in
absolute GHG emissions
(FY 2020-21 baseline)

= 2.5GW of RERTC or
equivalent

= Accelerate the adoption
of hydrogen as a fuel
and seek to diversify
into H2 fuel or related
businesses

Capitals impacted

3

Targets/Initiatives for
FY 2029-30

= Zero legacy ash

= Roadmap to No-Net loss
or Net Positive impact
in place

Capitals impacted

&3

@) (@)

Importance and KPIs

Ensuring a secure and
productive environment
for employees,
minimising risks and
promoting overall
organisational success

Related risks

KPIs

= Total community
spends

= Total outreach

= Nand Gharsin
operations

Strategic responses and
related risks

S1 S3

—2| Community initiatives can be read on page 118

COMMUNITY ENGAGEMENT & DEVELOPMENT

Performance FY 2024-25 Targets/Initiatives for

UNSDGsS linked

FY 2029-30
= 2.5 million individuals
= 29,000 Nand Ghar’s

Total community spend:
% 429 crore

Total outreach:
~6.8 million people

Nand Ghars in operations:
~ 8,045

Capitals impacted

¥
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Our ESG Commitment

Our ESG Commitment

Transforming Together
for A Sustainable Future

HE N
COLLECTIVE ACTION FOR SHARED PROGRESS

Vedanta's "Transforming for Good" strategy serves as a cornerstone for the
company'’s ambition to embed Environmental, Social, and Governance (ESG)
principles into every facet of its operations. This transformative approach is
designed to deliver inclusive, responsible, and sustainable growth while creating
long-term value for stakeholders. The strategy is structured around three key
pillars: Transforming Communities, Transforming the Planet, and Transforming
the Workplace, each supported by specific aims and measurable goals.

Integrated Report-and Annual Accounts-2024-25

At Vedanta, our overarching objective is
to generate value for stakeholders while
driving a purpose-driven transformation
that prepares us for the future by
investing in sustainable practices.
These pillars guide our efforts to
empower underprivileged communities,
establish environmentally responsible
mining practices, expand our portfolio
of green products, and foster a
workplace that is safe, inclusive,
merit-based, and nurturing.

To achieve these objectives, we have
established nine key aims that are
closely aligned with our business
operations. These aims address critical
stakeholder concerns, including climate
change and decarbonisation, water
management, biodiversity, health

and safety, diversity, inclusion, equal
opportunity, supply chain sustainability,
and community development.

We set time-bound, pragmatic

COMMITMENTS AND TARGETS

Transforming for Good

targets supported by well-defined
sustainability key performance
indicators (KPIs) to ensure progress.
The effective implementation of

this strategy is facilitated by robust
policies and frameworks that adhere
to globally recognised standards

<\
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Transforming Transforming Transforming
communities the planet the workplace
\./ ) \./
Aim 1 Aim 4 Aim 7
Keep community welfare as the guiding Net Zero Carbon by 2050 Prioritise the safety and health of
principle for our business decisions or sooner our workforce
Aim 2 Aim 5 Aim 8
Empower 2.5 million individuals with Achieving net water positivity Promote gender parity, diversity,
enhanced skillsets by 2030 and inclusivity
Aim 3 Aim 6 Aim 9

Uplift 700 million women and children
via social welfare interventions

Enhance our business model by
incorporating innovative green practices

Align with global standards of
corporate governance
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VEDANTA LIMITED

Our ESG Strategy

Our ESG Strategy

PRIORITIES FOCUSSED TOWARDS PROSPERITY

Vedanta plays a vital role in India’s development journey, as a globally
recognised player in natural resources and technology. With a steadfast
focus on responsible practices, the company integrates sustainability and
ethical governance into its operations, aligning with global benchmarks and
supporting the nation’s progress toward inclusive and enduring growth

Vedanta's legacy of over six decades
is deeply intertwined with India’s
emergence as a global leader in
natural resources and technology.
Our journey is not merely about
growth but about embedding
sustainability and responsible
governance into the very fabric of
our business. At Vedanta, ESG is

not an add-on — it is integral to our
DNA, guiding every strategic decision
and operational action as we drive
India’s self-reliance in critical natural
resources and foster the transition
to a greener economy through
transformative metals.

Our philosophy of “Evolving Today
and Shaping Tomorrow” reflects

a continuous commitment to
innovation and transformation,
ensuring that sustainable growth
and value creation remain central
to our purpose. We recognise

that the complex ESG challenges
we face — ranging from climate
change and water security to
social inclusion, human rights, and
governance — demand integrated,

forward-looking systems embedded
across all levels of the organisation.

This holistic approach enables
us to anticipate and address

evolving regulatory landscapes and

stakeholder expectations with agility

and accountability.

Vedanta's comprehensive ESG
framework is anchored on three
strategic pillars: Transforming
Communities, Transforming the
Planet, and Transforming the
Workplace. Through these, we
have a vision of empowering over
2.5 million families with skills,
uplifting vulnerable populations
via education and healthcare, and
fostering inclusive development
that strengthens social fabric.
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Concurrently, our ambitious climate
agenda commits to achieving net-zero
carbon emissions by 2050 or sooner,
with an aim to spend USS 5 billion over
the next decade. We are advancing
our renewable energy integration and
driving energy efficiency across our
operations to align with India’s national
goals and global climate imperatives.
Vedanta continues to prioritise
workplace safety by striving for zero
fatality and ensuring optimal health
and safety conditions for employees.
Additionally, substantial investments
in community development initiatives
have strengthened its social licence

to operate, fostering resilience and
inclusive growth across the regions

it serves.

Our governance practices

emphasise transparency, leadership
accountability, and adherence to best-
in-class sustainability frameworks
such as SASB, GRI, TCFD and TNFD.
We actively engage a diverse set of
stakeholders — including investors,
regulators, communities, and
employees — to ensure our strategies
reflect broad-based insights and
create shared value. Initiatives like the
Vedanta Academy for Sustainability

eai mﬁt;&{?‘_&x 2

(VEDAS) exemplify our commitment to
building a sustainability-first workforce,
equipping over 1,00,000 employees
and partners to embed ESG principles
into everyday business practices.

In today's interconnected and rapidly
evolving landscape, Vedanta stands
as a responsible corporate citizen,
integrating ESG at the core of our
strategy to build lasting impacts. Our
approach not only mitigates risks
but also unlocks opportunities for
innovation and resilience, positioning
us to contribute meaningfully to
India’s sustainable development and
the global transition to a low-carbon,
equitable future.

These pillars are the foundation of
our commitment, demonstrating
that no challenge is too vast for us
to tackle. By setting realistic short-,
medium-, and long-term milestones
as reflected in our ESG Scorecard
and Factsheet, we are operating
within a robust Environmental,
Social, and Governance (ESG)
framework to ensure our efforts are
both impactful and sustainable.

Integrated Report and Annual Accounts 2024-25 ——
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VEDANTA LIMITED

Our ESG Strategy

ESG GOVERNANCE

A robust ESG governance mechanism
is crucial for companies to navigate
and mitigate environmental, social, and
governance risks with agility, ensuring
compliance with evolving regulations
and industry standards. It fosters
transparency and accountability,
building trust with stakeholders while
driving sustainable innovation. This
positions the company as a leader in
responsible business practices, aligning
with global sustainability aspirations.

= At Vedanta, the ESG Committee of
the Board of Directors is responsible
for overseeing the implementation
of ESG strategies and practices

= Vedanta's Sustainability Team,
in collaboration with the ESG
Management Committee,
stakeholders, internal management
teams, and BU ESG teams, is tasked

Our 13 CoPs

)
o =

BIODIVERSITY

@ | &b 2

$<E’7
HEALTH PEOPLE SAFETY

COMMUNICATION

with defining the overall ESG
strategy for the company

They ensure that standardised
practices are followed across

all Vedanta entities and provide
monitoring and oversight for the ESG
roadmap implemented throughout the
business. Each business unit has its
own ESG teams, which are responsible
for executing the ESG strategy at their
respective levels.

To advance our sustainability
agenda, it is vital that our leaders

and employees fully grasp both the
sustainability risks and challenges

as well as the innovative strategies
Vedanta has implemented to address
them. Embedding sustainability into
our organisational fabric is driven

by a culture of accountability, with
responsibility distributed at every

&, N,

COMMUNITY

Y |3

SECURITY

ENERGY & CARBON

level. While our ESG strategy follows a
top-down framework, our 13 function-
specific Communities of Practice
(CoPs) at the Strategic Business Unit
(SBU), Business Unit (BU), and Vedanta
Level foster a dynamic, bottom-up
approach. This decentralised and
inclusive model empowers individuals
across the business to actively engage
in ESG initiatives.

In FY 2024-25, we conducted
over 250 CoP meetings

to ensure consistent
adoption of ESG strategies,
accelerate progress toward
our goals, and integrate
sustainability practices
across all functions.

58
< >
243

EXPANSION FINANCE

Q- | O

SOCIAL PERFORMANCE WASTE

A strong ESG governance mechanism is essential for companies to manage risks, meet regulatory requirements, and build
long-term value through sustainable business practices. Vedanta's ESG Governance Structure is showcased below:

Board of Directors

ESG Board Committee

Chairman

Non-Executive Independent Director

Non-Executive

Independent Director

Non-Executive Non-
Independent Director

Executive
Director

|
v
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ESG Governance at Board Level

At the highest level, Vedanta's

Board oversees and approves key
sustainability initiatives, with the Board
ESG Committee meeting bi-annually
to review ESG performance, assess
material issues, and refine actions for

execution. The Board ensures global best
practices are integrated into the strategy,

maintaining Vedanta's competitive
edge and alignment with evolving
sustainability standards.

ESG Governance at
Management Level

The management group, led by the
ESG Executive Committee, bridges
strategy and execution, providing

53

‘S

monthly updates and ensuring
alignment with business priorities.
The ESG team directs initiatives,
collaborating with internal and
external stakeholders, while the
Corporate Transformation Office (TO)
and ESG Management Committee
meet monthly for transparency and
performance assessment.

ESG Governance at BU and
SBU Levels

At the BU and SBU levels, dedicated
ESG teams manage on-ground
implementation, supported by
"Communities of Practice" that bring
together representatives from various
functions. Vedanta's Transformation

ESG Governance At Vedanta

Board of Directors

ESG Board Committee

Oversees Strategies/Policies/Procedures + Evaluates Performance via VSAP

Vedanta-level Board oversight
|

Office and Communities of
Practice (CoP) are instrumental

in driving strategic initiatives. The
Transformation Office focusses

on operational excellence, digital
transformation, and sustainability
through projects. Meanwhile,

the CoP oversees community-
focussed initiatives, ensuring social
performance by addressing concerns
and fostering engagement.

These entities work together to
enhance Vedanta's social licence to
operate and align its actions with
global standards. This collaborative
approach supports Vedanta's broader
sustainability goals.

[

v

ESG Ex-Co
(Part of group Ex-Co)

Monthly forum with
Group Ex-Co to update on
overall ESG progress

{

v

Corporate Transformation
Office (TO)

Weekly TO meeting with Group
Executive Director to drive and
accelerate the high impact
project implementation

|

v

ESG Management
Committee

Fortnightly meeting for Programme
updates on 9 aims for Group-level &
BU targets against actual progress.
Key decision such as strategic
direction and cross-functional support

Executive-level management
\

v
Transformation Office-

BU & Functional

9 BU TOs, Functional TOs and 1
reporting & disclosure TO running on
a weekly/fortnightly level to monitor

progress and drive implementation
across the organisation

‘ A
v ‘

Communities of Practice
(13 COPs)

13 COPs, 250+ Community
members identified across
all BUs/SBUs to drive agenda
within communities

BU/SBU-level implementation

VEDAS (Vedanta Academy for Sustainability)

To strengthen our ethos, Vedanta offers transformative training programmes as well covering sustainability,
ESG strategy, health and safety, the code of conduct, and human rights, ensuring alignment across employees and
partners. A significant milestone in this journey is the launch of VEDAS (Vedanta Academy for Sustainability), an

organisation-wide capacity-building initiative based on the 3C Model — Cultivate, Catalyse, and Cascade. VEDAS
aims to embed sustainability into Vedanta's operations by creating sustainability champions and fostering an
ecosystem-wide culture of responsibility. This initiative positions Vedanta as a leader in shaping a sustainable

future while driving meaningful impact across its workforce and communities.

Integrated Report and Annual Accounts 2024-25 —— 109

f

o
o
P
)
o
>
e |
m
o
<
m
x
=
m
=
M



VEDANTA LIMITED

Our ESG Strategy

Board ESG Committee

The Board ESG Committee sets the tone at the top and ensures that ESG considerations are embedded into decision-making
at the highest level. It provides critical leadership, assesses risks and opportunities, and ensures that the company is held

accountable for its ESG commitments.

&

Pallavi Bakru

Non-Executive
Independent Director

sl Composition of the Board ESG Committee

P. K. Mukherjee

Non-Executive Independent Director

Chairperson c%c%&)) Members

Priya Aggarwal
Non-Executive
Non-Independent Director

Arun Misra
Executive Director

The Board ESG Committee meets twice in a year and charts the course for turning key material issues into executive action.
This Committee also remains vigilant about keeping Vedanta's ESG strategy in sync with global and industry developments
and in ensuring that we stay ahead and competitive.

During this financial year, the Board’s ESG Committee focussed on the following material issues: The micro-level concerns
covered under each of these material issues are as follows:

Frequency of Meetings Topics Covered

Half Yearly

In FY 2024-25, the Board focussed on

= Safety Performance = Disclosure & Statutory Filings
= Decarbonisation Realisation = ESG Governance
= Tailings Management

= Water and Biodiversity

= Supply Chain Initiatives

Issues that mattered most to the Board

Business Impacts  Key Areas of Performance

= Qversight on fatality investigations
= Fatality prevention and engineering controls

High
o g = Safety performance monitoring through Integrated HSES portal
afety .
Performance Risk governance
= Qversight on the Group’s Net Zero roadmap
@ ) = Review of semi-annual GHG emissions performance
. Medium = Evaluation of renewable energy (RE) expansion initiatives (3
Deca.rbo.nlsatlon projects totalling 1.07 million tCO,e), and CCUS (1 project) Review
Realisation of Scope 3 emissions, with a focus on value chain engagement
110 —— Integrated Report and Annual Accounts 2024-25

Business Impacts

Key Areas of Performance

AN

High
Tailings g
Management
Medium

Water &
Biodiversity

@ High

Disclosure &
Statutory Filing

S g

%ﬁJ High

ESG Governance

()

Supply Chain
Initiatives

Medium

ﬁ High

Human Rights
Issues

= Appointment of Engineer of Record and onboarding of
Independent Tailing Review Board for Dam Safety Review

= Zero Mining and Operational Sites in World Heritage sites

= Projects with the Forest Dept/NGOs for Plantation/Restoration/
Capacity Building/training etc.

= Evaluating progress made on Water Stewardship Roadmap and
key water projects

= |dentifying key action items for achieving Net Water Positive
Index (NWPI) across Bus

= Fine-tuning site-specific approaches for more effective
conservation and mitigation and better monitoring and reporting

= Peer benchmarking and best practice identification across
national and international peers

= Evaluating preparedness and assurance competencies for
differed BRSR topics

= Understanding disclosure requirements, frameworks and
performance adaptability of various reporting protocols viz. GRI,
CDP, IR, DJSI, BRSR, Tax Transparency Report etc.

= Review of the launch of Vedanta Academy for Sustainability
(VEDAS)

= Review of progress on all 9 aims and select KPIs, using digital
platform for such tracking

= Setting direction for future goals on ESG roadmap

= Review of the Group’s ESG rankings and ways for maintaining
and improving them

= Supplier engagement & policy integration

= Grievance Mechanism Establishment for Suppliers
= Business Partner Training Session

= |nitiation of Sustainable Supply Chain Project

= Compliance with VPSHR Standards and Best Practices
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Our ESG Strategy

VEDANTA SUSTAINABILITY FRAMEWORK (VSF)

The Vedanta Sustainability Framework
(VSF) serves as a comprehensive
guide for embedding sustainability into
our business operations and decision-
making processes. Aligned with

global best practices and international
standards, VSF integrates principles
from leading bodies such as the
International Council on Mining and
Metals (ICMM), International Finance
Corporation (IFC), Organisation

for Economic Co-operation and
Development (OECD), United

9 Sustainability

Policies

Nations Global Compact (UNGC),
and the Sustainable Development
Goals (SDGs). Our comprehensive
Sustainable Development
Framework comprises a range of
sustainability policies, standards, and
guidance documents.

To drive consistent sustainability
performance, we have incorporated
a robust set of policies, standards,
and guidelines. This framework not
only ensures adherence to world-

92 Standards
and Guidance Notes

OUR SUSTAINABILITY POLICY SUITE mmn»

Health & Safety Policy

Ensures safe working conditions and
minimises health risks.

Human Rights Policy

Upholds human rights across
all operations.

class sustainability practices but also
fosters positive outcomes for our
business, the environment, and the
communities we serve.

We provide education, training,

and development opportunities

for our employees and business
partners, ensuring their unwavering
commitment to adherence of top-tier
sustainability standards, processes,
and principles

Robust
Monitoring

Social Performance Policy

Enhances community engagement
and social welfare.

Environmental Policy

Aims to minimise environmental
impact through sustainable practices.

H Energy & Carbon Policy

Focusses on reducing greenhouse
gas emissions and promoting
renewable energy.

n Supplier Sustainability
Management Policy

Promotes sustainable practices
among suppliers.

Biodiversity Policy
Protects and conserves biodiversity
in areas of operation.

n Water Management Policy

Ensures efficient use and
conservation of water resources.

n Tailings Management Policy

Ensures safe and responsible
management of tailings facilities.

ESG SCORECARD

Transforming Communities

Keep community welfare as the guiding principle for our business decisions

FY 2024-25 FY 2029-30 . FY 2024-25 . UN Review
KPIs Baseline Material Issues

Goal Goal Progress SDGs  Frequency
Impact Zero social incidents - - Category 4 has 7 incidents; Community 8.3 Determined
Management  category 4 and above Category 5 has 1incident  Engagement by Site

Development Teams

Transparency  Signatories and Application for VPSHR
& Trust participants in VPSHR membership submitted to

the VPI Secretariat*

Set up an external Social
Performance advisory
body

A “Social Performance
CoP” has been set up in
December 2024

Annual Human Rights
assessment across all
the businesses

Planning phase completed
Work to be undertaken in
FY 2025-26*

Empower 2.5 million individuals with enhanced skillsets

We provide education, training, and development opportunities for our employees and business partners, ensuring their
unwavering commitment to adherence of top-tier sustainability standards, processes, and principles.

VEDANTA SUSTAINABILITY ASSURANCE PROCESS (VSAP)

The Vedanta Sustainability
Assurance Process (VSAP) is a
performance monitoring and risk
management tool that ensures all
business units adhere to the Vedanta
Sustainability Framework (VSF).
To uphold world-class standards in
safety, environmental stewardship,
and sustainability, ESG criteria

are mandatory Key Performance
Indicators (KPIs) for leadership

evaluations, directly linked to annual
appraisals and increments. VSAP
assesses environmental stewardship,
health and safety, community
engagement, and human rights,
ensuring compliance across our
diverse business portfolio. It involves
systematic monitoring, corrective
action tracking, and periodic external
audits by subject matter experts.
Operating on an annual cycle, VSAP
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is overseen by the Sustainability

and Executive Committees, which
monitor progress and report to

the Board and has a weightage of

15% in annual performance-linked
KPIs that determine executive
compensation Any identified gaps lead
to management plans and corrective
measures, with continuous evaluation
to enhance performance.

FY 2024-25 FY 2029-30 . FY 2024-25 . UN Review
KPIs Baseline Material Issues

Goal Goal Progress SDGs Frequency
Skilling (Number of 1.5 million 2.5million 0.6 million 1.46 million Community 2.3 Monthly
individuals to be impacted individuals  individuals Engagement 2.4
through skill development (2016 baseline) Development 44
and training) 8.3

AIM 3 Uplift 100 million women and children via social welfare interventions

FY 2024-25 FY 2029-30 . FY 2024-25 . UN Review
KPIs Baseline Material Issues
Goal Goal Progress SDGs Frequency
Skilling (Nand Ghar) ~9,000 29,000 - ~8,045 Community 2.1 Monthly
Operational Engagement 22
Nand Ghars Development 2.3
Education, Nutrition, 48 million - 6.46 million  26.02 million Community i?
Healthcare, and Welfare (2021 Engagement 49
(Number of women and Baseline) Development 44
children to be uplifted by 83

Nand Ghar initiatives)
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AIM 5 Achieving net water positivity by 2030

Transforming Planet

FY 2024-25 FY 2029-30 . FY 2024-25 . UN Review
KPIs Baseline Material Issues
Goal Goal Progress SDGs Frequency
Net Water Positivity - >1 Ratio 0.52 0.63 Water 6.3 Monthly
— (FY 2920—21 management 6.4
Baseline) 6.5
6.b
Freshwater 15% - - 3% Decrease -
AI M 4 consumption
Net Zero Carbon by 2050 or sooner (% reduction from
FY 2020-21 baseline)
KPI FY 2024-25 FY 2029-30 Baseli FY2024-25 | all UN Review Water Related Zero category - - 1 “Category 5" -
s Goal Goal aseline Progress ateriallssues  spgs  Frequency Incidents 4 and 5 incidents related incident*
. o ; . related to water
Absolute GHG - 25% reduction by 60.24 million 11% increase  Climate 7.2 Monthly
emissions 2030 tCO, e from baseline  change and 12.2 Internal Water 33% - - 35% -
(% reduction from emissions decarbonisation 13.2 Recycling (%)
FY 2020-21 baseline)
GHG Emissions 20% reduction - 6.441CO, 6.83%
Intensity by 2025 (across e/tonne reduction
(% reduction from the metals
FY 2020-21 baseline) businesses)
Renewable Energy 500 MW RERTC 2.5GWof RERTCor 67 MW 299 MW AI M 6 . . . . o .
orequivalent  equivalent Enhance our business model by incorporating innovative green practices
LMV Decarbonisation 50% 100% - 6% .
(% LMVs) KPls FY 2024-25 FY 2029-30 Baseline Y 2024-25 Material 1ssues N Review
Goal Goal Progress SDGs Frequency
Capital Allocation for - USS 5 billion - US$ 0.17 billion
transition to net zero Fly Ash (Fly ash, Sustain 100% Utilisation - - 114% Utilisation Solid Waste 12.5 Monthly
bottom ash, pond Management
Hydrogen as Fuel - Commitment to - Remains ash) Utilisation
accelerate the open for L i N
egacy Fly Ash - Zero Legacy Ash - 9.5 million metric
adoption of hydrogen future gacy Hy gacy
. tonnes
as a fuel and seek to exploration
diversify into H, fuel Waste Utilisation 100% 100% - 20.5 million metric
or related businesses (High volume, tonnes
low toxicity)
Tailings dam All tailing facilities were - All facilities audited Tailings Dam
audit and audited, and actions by third party. Management
findings closure  were closed with real- Implementation
time monitoring of conformance is
73% as per GISTM
standards
Biodiversity risk  Review of site - 100% sites have Biodiversity 151
biodiversity risk across been re-assessed for 15.2
all our locations biodiversity risk 15.9
Habitat Determine the Roadmap to - Feasibility Analysis for
Restoration feasibility for achieve No Nature Positive future
commitment to Net-Loss or is under progress
No-Net-Loss or Net Net-Positive
Positive-Impact Impact in place

(NNL/NPI) targets
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Transforming Workforce

AIM 7 Prioritise the safety and health of our workforce

AIM 8 Promote gender parity, diversity, and inclusivity

FY 2024-25 FY 2029-30 . FY 2024-25 Material UN Review
KPIs Baseline
Goal Goal Progress Issues SDGs Frequency
Fatalities Zero - 8 fatalitiesin 7 Health 8.8 Monthly
(No.) (FY 2020-21) and
X : Safety
Lost Time 10% reduction - 0.56 0.52
Injury (Y-0-Y) (FY 2020-21)
Frequency
Rate (LTIFR)
Total 0.98 0.8 TRIFR per 1.48 1.32
Recordable (30% reduction million-man (FY 2020-21)
Injury from FY 2020-21  hours
Frequency baseline)
Rate (TRIFR)
Occupational Health - - Health performance standards have
Health performance been implemented as part of VSAP
Management standards
Systems implemented and
part of VSAP
Exposure Employee and - - The plan has been initiated for all Bus
Monitoring community (Cairn to be initiated in FY 2025-26)
exposure and shall be carried out every
monitoring to be 2 years.
completed
Exposure Mental health No employee - Action plans have been developed
Prevention programme exposure to red with timelines for addressing
in place for all zone areas identified red zones, and measures
employees are currently being implemented.
A 42% reduction is already projected
with the implemented action plans,
and the actual reduction will be
determined in the next study cycle.
Employee 700% of eligible Number of - 8 BUs have initiated programmes
Well-being employees planned and for mental wellbeing. Remaining
to undergo underwent to initiate similar programmes in

periodic medical
examinations

periodic medical
examinations for
direct employees
and Business
Directors

FY 2025-26

100% Eligible employees have
undergone Initial Medical
Examination

99% of eligible employees have
undergone Periodic medical
examination

FY 2024-25 FY 2029-30 . FY 2024-25 . UN Review
KPIs Baseline Material Issues
Goal Goal Progress SDGs Frequency
Gender diversity - 20% 10% 22% Diversity 5.1 Monthly
(% women in the FTE and Equal 55
workforce) Opportunity 5.c
Gender diversity - 40% - 25%
(% women in leadership
roles in FTE workforce)
Gender diversity - 30% - 21%
(% women in decision-
making bodies in FTE
workforce)
Gender diversity - 10% - 14%

(% women in technical

leader/shop floor roles in

FTE workforce)
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FY 2024-25 FY 2029-30 . FY 2024-25 Material UN Review
KPls Baseline
Goal Goal Progress Issues SDGs Frequency
Supply Chain GHG Work with our Align our GHG Supply Chain 8.7 Monthly
Transition long-term, tier 1 reduction Sustainability
suppliers to submit strategies with
their GHG reduction  our long-term
strategies tier 1 suppliers
Training on Code of Continue to cover 100% of our
Conduct 100% of employees employees
undergo the
Code of Conduct
Training
% Independent 50% Independent 50% Independent
Directors on Board Directors on Directors on
Board as per SEBI Board as per SEBI
requirements requirements
% gender diversity on  25% 25%
the board
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Transforming Communities

We understand that our business and communities are both evolving, which
requires us to develop an adaptive community engagement strategy that
addresses the short-term risks and impacts and at the same time caters to
long-term expectations of these communities. Our social licence to operate
depends on fostering strong bonds with the local communities that were built
through our continuous engagement process designed based on the globally
recognised principles to cater to their evolving needs. We are committed to
providing a lasting, positive contribution to the local communities through our
CSR programmes.

Strategic Elements in Focus

= Maintaining our social licence to
operate

= Building strong bonds with the local
communities

= Contributing to the socio-economic
development of the nation

Stakeholder impact created

= Social Investment — ¥ 429 crore
= Stakeholders impacted through various CSR activities — 68,00,000

= Number of stakeholders who secured a job post upskilling
programmes/ Number of families upskilled — 3,733

= Number of women and children uplifted through Education,
Nutrition, Healthcare and Welfare — 26.02 million

= Number of beneficiaries through Sports Programme — 2,61,438
= Total sales through women-led enterprises — % 12,53,00,000

AIM 1 Keep community welfare as the guiding principle for our business decisions

Objective of the Aim Material topics UNSDGs Risks addressed Opportunities

To manage our Community

social impact Engagement &
Development

Indigenous People
and Cultural
Heritage

Realising our aim

The extraction, mining, and processing
of natural resources, while crucial

for advancing technological and
infrastructural development, also
present significant opportunities for
positive community engagement.
These activities, which are land-
intensive, offer the chance to
collaborate with local communities,
thereby enhancing their livelihoods
and supporting the resettlement
process when necessary. Indigenous
people and local communities hold

a profound connection with the land
and water, which are integral to their
way of life. While we may not always
have full discretion over land choices,
it is our responsibility to ensure that
our operations are in harmony with
the communities we engage with,
honouring their cultural heritage,
traditional knowledge, and rights.
Achieving social licence from the
communities around our operations
is essential to ensuring uninterrupted,
successful business operations. By

8 Adverse financial Integration of a

effects, Conflict due to co-creation approach
negative environmental and strengthening
impacts, Reputation our relationship

loss and jeopardise with residents
licence to operate

fostering respectful relationships
and driving economic prosperity,
we contribute to the well-being and
growth of the communities in which
we operate.

Our long-term on-site operations
require substantial resources and
rely on the cooperation of the local
population, in addition to local
workforce engagement. The welfare
of these communities is therefore
directly tied to our business success.
Our three-pronged social strategy,
centred on effective dialogue
through open communication and
consultation, ensures that we build
trust, operate with respect, and share
benefits, securing our social licence
to operate. Since we share access

to natural resources with these
communities, it is our responsibility
to ensure that they benefit through
local employment and procurement
opportunities. To foster an
environment conducive to growth and
welfare, we also organise Community
Development Programmes.

At Vedanta, it is our responsibility

to foster efficient community
relationships through a robust on-site
Social Performance Management
Team and a systematic Grievance
Redressal protocol. To ensure this,
each site has a Social Performance
Steering Committee (SPSC), governed
by the ESG Management Committee
established by the ESG Committee of
the Board of Directors.

Building Foundations of Trust

Our metals and mining operations
often span remote regions, home to
indigenous communities who rely on
the land and resources we access.
As we grow, we are committed to
ensuring that our footprint leaves
behind prosperity, not disruption.
Through AIM 1: Keep Community
Welfare as the Guiding Principle

for Our Business Decisions, we
embed responsibility into the core of
our strategy.
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Our relationships with communities are built on trust, consultation, and long-term value creation. We maintain continuous,
transparent dialogue to ensure their concerns are heard, addressed, and integrated into our operations. This trust is central to
securing our Social Licence to Operate — an essential factor in ensuring sustainable and conflict-free operations.

Our social strategy focusses on upholding human rights and ensuring fair resettlement for
communities where we operate, while fostering trust and sharing the benefits of our operations
to create long-term, mutually beneficial relationships.

Do No Harm to Communities

Health, Safety, Environmental
impacts
Loss of land and resettlement

Human rights

Building trust

Open and consistent
communication

Stakeholder engagement

Grievance management

Benefit Sharing

Local employment opportunities
Local procurement opportunities

Welfare and community
development Programmes

Aim 1 primarily focusses on ‘Do no Harm to Communities’ and ‘Building Trust’ while ‘Benefit-Sharing’ spans across all three aims of our

Transforming Communities.

Our communities are not just
recipients of support — they are
active partners in our growth journey.
We champion a benefit-sharing
approach that prioritises local
employment, empowers small
businesses, and drives holistic
community development.

In FY 2024-25, this translated into
the creation of thousands of direct
and indirect local jobs, support for
multiple MSME-led entrepreneurship
programmes, impactful healthcare
outreach for vulnerable populations,
and the implementation of
sustainable water infrastructure
across high-need regions.

siness Unit CEO

CSR Governance and
Implementation

A strong, multi-tiered governance
structure ensures that our
commitments are not just good
intentions but measurable action:

= Board-Level ESG Management
Committee: Sets the strategic
direction and reviews performance

= CSR Committee: Provides oversight
for all social initiatives

= Site-Level Social Performance
Steering Committees (SPSC):
Execute plans in collaboration with
operational teams

= Communities of Practice (CoPs):
Ensure knowledge-sharing,
monitoring, and standardisation
across business units

= Ownership for smooth conduct of
community relations

At every site, there is an on-ground
implementation team. The structure
includes the CEOs of the Business
Units, the SPSC and the Social
Performance Manager who has the

direct control over the implementation.

This structure ensures clear
accountability, effective delivery,

and zero-error execution of welfare
initiatives. Vedanta also engages

in a transparent and respectful
dialogue with indigenous peoples
and vulnerable tribal groups, ensuring
their rights are respected and their
consent is sought before any project
or activity that may impact their lands
Or resources.

We follow a top-down approach of
oversight and implementation of
Social Performance.

a The implementation of the

B social strategy is overseen
by the Business Unit CEOQ,
with guidance from the
Social Performance Steering
Committee (SPSC) at each
site. The Social Performance
Manager (SPM) is
responsible for driving the
on-the-ground execution of
the strategy.

At Vedanta, the Social Performance
Steering Committee (SPSC), alongside
the Social Performance Manager
(SPM) and Grievance Mechanism
Cells, plays a critical role in fostering
strong community relationships and
ensuring the effective management
of social performance. The SPM

leads the implementation of social
performance principles, while the

Grievance Mechanism ensures the
systematic and timely resolution of
grievances from the host community.
This includes conducting thorough
investigations of social incidents

and addressing them promptly.
Additionally, we strategise to promote
local procurement and employment,
creating positive economic impacts
in surrounding areas. The site-level
teams take proactive and remedial
actions on grievances raised by the
community, and our coordinated
stakeholder engagement strategy
involves collaboration with internal
teams such as CSR, External

Affairs, and Security, ensuring a
unified approach to addressing
community concerns and driving
sustainable development.

We are aligned with global human
rights frameworks and embed these
principles into daily operations.
Respect for freedom of association,
collective bargaining, and indigenous

autonomy is non-negotiable. We've
implemented an equitable grievance
redressal mechanism — accessible
in local languages and formats —

to ensure fair and fast resolution

of issues. Feedback loops are
integrated to strengthen continuous
improvement. We also address
complex issues like land acquisition
and resettlement with sensitivity and
legal compliance, always prioritising
community consent and long-

term restoration.

Our work under AIM 1 is designed
not just for immediate outcomes but
for intergenerational transformation.
With the right mix of infrastructure,
livelihoods, governance, and
rights-based engagement, we are
helping communities become

more self-reliant and resilient. It

is a shared growth model, where
communities rise with us, supported
by sustainable ecosystems and
inclusive development.

= Present at every Site

= |Implements various standards

= Qversight on SPM's

= Provides Systematic Grievance redressal

cial Performance
ering Committee &

evance Mechanism Cells Approach/Planning Resourcing Monitoring

ial Performance
ager (SPM)

= Present at every Site

= Drive the implementation of social performance
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principles at the location

Site-specific Social Performance
Steering Committee (SPSC)

Governance: SPSCs are governed
by the ESG Management
Committee that reports to the ESG
Committee of the Board

= On-site Social Performance
Management Team

= Grievance Redressal Protocol
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AIM 2

Objective of the Aim  Material topics

To empower host
communities by
upskilling 2.5
million families

Realising our aim

We acknowledge that our projects
have far-reaching consequences
beyond the duration and site areas
in which we operate. The remote
locations of our host communities
also make certain learning and
earning opportunities inaccessible.
Throughout the course of our
projects, we create and retain local
employment and procurement
opportunities. However, to create
economically resilient communities
that can withstand adverse events
and sudden changes, empowering
skill-development and supporting
local enterprises and organisations
independent of our operations, is
integral. Our CoP as a part of the
Corporate Social Responsibility (CSR)
Management Committee addresses
these issues through the extension
of our benefit sharing commitment to
providing employment and upskilling
opportunities. We also make sure
our host communities are replete
with additional support for local
entities through our community
development programmes.

Rooted in our community
development philosophy, we aim

to empower 2.5 million families

with skill-development and career
opportunities by 2030. To achieve this
goal, our individual business units have
been involved in varied initiatives —

= BALCO established skill-based
training centres and Vocational
schools for women

Community
Engagement and
Development

UNSDGs Risks addressed

A Exploiting a
- community’s resources

without providing
proportional socio-
economic benefits may
be exposed to actions
by host governments
and communities that
restrict our activities

= HZL empowers women through
their Micro-enterprise development
programme

= Project Navidisha by TSPL
helps farmers to improve their
crop yields through sustainable
agriculture practice methods and
allows them to generate a second
income through animal husbandry
intervention offerings

= We also offer support to youth
interested in sports across our
site locations in the states of
Rajasthan, Goa, Odisha, and
Jharkhand

From Community Engagement to
Sustainable Empowerment

At Vedanta, our presence in remote
and diverse geographies brings with
it the opportunity and responsibility
to enable long-term prosperity.

Our second strategic commitment,
AIM 2: Empower 2.5 million
individuals with enhanced skillsets,
is rooted in this ethos. It reflects our
belief that real transformation begins
when people gain the ability to shape
their own futures.

We understand that sustainable
development goes beyond
infrastructure — it must include
capacity building, inclusive education,
and skills that generate lasting value.
That's why we integrate structured
community engagement into our
business strategy, ensuring that

our growth is deeply aligned with
local aspirations.
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Empower 2.5 million individuals with enhanced skillsets

Opportunities

Focussing on the
livelihoods and wellbeing
of host communities,
and strengthening

our relationship

with residents, gives

the opportunity to

tap into local talent

for operations

India’s CSR mandate under the
Companies Act, 2013, aligns
seamlessly with our social
philosophy. Guided by our CSR
Vision “Empowering communities,
transforming lives and facilitating
nation-building through sustainable
and inclusive growth” — we focus on
ten thematic areas, including:

a) Children's Well-being & Education

O

Women's Empowerment
Health Care
Water & Sanitation

Sustainable Agriculture &
Animal Welfare

f) Market-linking Skilling for
the Youth through Skill
Development Initiatives

® O O

)
)
)
)

g) Environmental Protection
& Restoration

h) Sports & Culture

i) Development of
Community Infrastructure

j) Participation in programmes of
national importance including but
not limited to disaster mitigation,
rescue, relief and rehabilitation

These priorities are driven by need
assessments and baseline surveys
conducted every three years by
independent agencies, ensuring we
target the most relevant gaps.

AIM 2 is driven by our conviction in
the transformative power of skill-
building to create lasting change.
Across post-mining regions and tribal
districts, we focus on equipping youth

and women with the capabilities to
lead independent, dignified lives. Our
Community Skill Centres and livelihood
programmes offer vocational training
in trades like electrical work, tailoring,
and welding, alongside digital and
financial literacy, solar PV installation,
and entrepreneurship support. These
initiatives are tailored to local needs
through regular assessments, with
special attention to resettlement areas
and post-closure sites to ensure long-
term economic resilience.

Vedanta is using sports as a catalyst
for social transformation, particularly
in underserved rural and tribal areas.
Our initiatives include developing

Approach/Planning
EEN

= To provide upskilling
and business incubation
opportunities independent of
Vedanta’s project operations

= To ensure that the skills
developed lead to livelihood
generation

o
T
.
iy

local sports infrastructure, providing
coaching in archery, football, karate,
and other disciplines, and creating
women-centric coaching centres

to challenge gender norms. We

also emphasise the inclusion of
differently-abled athletes to ensure
equal opportunities and preserve
cultural heritage through the revival
of traditional sports. Sports not only
promote mental and physical well-
being but also inspire discipline and
unity, offering youth a pathway to
national platforms and amplifying
their potential.

In addition to sports, Vedanta focusses

on empowering women and youth

Resourcing
EEE

The “Community” Community
of Practice (COP) implements
the CSR action plan with the
respective BU CSR teams
with oversight provided by the
CSR Management Committee
(ManCom).

by eliminating cultural, financial, and
geographical barriers. We offer free
skilling modules for women, provide
safe and inclusive learning spaces, and
create entrepreneurship opportunities
for rural youth through mentoring.

Our training programmes are aligned
with market needs to ensure they

are practical and outcome-driven.

By addressing unemployment and
fostering personal development, we
are shaping resilient and empowered
communities, equipping individuals to
seize future opportunities and achieve
their full potential.

Monitoring
EEE

= Through project-specific
metrics

= Annual VSAP audits
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e

QOD CASE STUDY: Rekindling Dreams

Materiality Relevancy:

Community Engagement
& Development

Business Unit:
VAL- Lanjigarh

Impact on Vedanta:

The initiative reinforces Vedanta's
commitment to sustainable,
community-centred development,
enhancing the company's social
licence to operate and promoting
long-term local partnerships.

What does the project do?

The "Rekindling Dreams" project
started in 2019 empowers local
artisans through training, exposure
to exhibitions, and market access.
It helps them achieve financial
independence and becomes a role
model for others in the community,
particularly young girls. The lifetime
goal is to train 200+ artisans under
the project

Why is this project important?
This project plays a critical role in
fostering economic independence
among local artisans, particularly
women, by connecting them to
markets, preserving traditional
art forms, and improving
socio-economic conditions in
rural areas. It aims to achieve

an average monthly income of

3 4,000+ per artisan (currently

at ? 8,934 per artisan) while
promoting self-sustainability and
providing exposure beyond state
boundaries. Over time, the initiative
has successfully established a
stable income source for artisans,
showcased their work at three
exhibitions, and enabled them to
independently procure raw materials
and market their products. By
nurturing artisanal entrepreneurship
and empowering communities,

the project creates lasting socio-
economic impact and preserves
cultural heritage.

How is it being implemented?

The project is implemented through
the "Adikala" initiative, where local
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artisans receive resources, support,
and opportunities to showcase their
work in urban markets. Regular
exhibitions and vocational training
programmes help artisans gain
skills and exposure, leading to
sustainable livelihoods.

Outcome for Stakeholders:

Local artisans, particularly women,
benefit from vocational training,
market access, and financial
independence, while communities see
the preservation of cultural heritage
and economic growth. The long-term
goal is to move towards rrevival of
dying art, artisan empowerment and
livelihood enhancement.

CASE STUDY: SEED

Materiality Relevancy:

Community Engagement
& Development

Business Unit:
VAL- Lanjigarh

Impact on Vedanta:

The Vedanta Skill School project
enhances Vedanta's reputation as
a socially responsible organisation,
fostering community development
and contributing to national

skill development goals through
strategic partnerships.

What does the project do?

This project, the Vedanta Skill School,
provides vocational training to
unemployed youth in various trades,
enhancing their employability and
socio-economic status through

a comprehensive curriculum that
includes theoretical and practical skills,
life skills, and residential support.
Why is this project important?
Project Vedanta Skill School with
Social Empowerment and Economic
Development Society (SEEDS) and
Learnet Skills in FY 2024-25, is a
transformative initiative aimed at
empowering unemployed youth

by providing vocational training in
trades such as Sewing Machine
Operator, Welder, Fitter, Electrical, F&B
Steward, and Solar PV Technician.
Starting with two trades in Korba,

the project expanded to include four
additional trades and established new
centres in Surguja and Kawardha.
Accredited as a 5-star SMART Centre
by the Government of India, it is the
only centre in Chhattisgarh with
multiple certifications from NSDC
and SSC, enabling partnerships with
organisations like PMKVY, MMKKVY,
NABARD, and Generation India. The
programme offers hybrid training
combining theoretical and practical
knowledge delivered by NSDC-
certified trainers and provides free
residential facilities.
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Beyond technical skills, the school
focusses on holistic development
by teaching life skills such as
communication, safety, legal rights,
and menstrual hygiene. Since its
inception, the project has trained
over 13,000 youth, achieving a
placement rate of 74%, with 70%
retention across nine states. It has
empowered SC/ST candidates and
ensured opportunities for female
students (63% participation),
contributing to socio-economic
growth and building self-reliance
among rural communities. With its
convergence model benefiting 40%
of trainees through government
programmes and private
partnerships, the Vedanta Skill
School exemplifies a commitment
to sustainable development and
inclusive progress.

How is it being implemented?

The project is being implemented

in partnership with the Social
Empowerment and Economic
Development Society (SEEDS) and
Learnnet Skills. The training includes
a mix of government-recognised
certifications, placement tracking,
and post-placement support.

Skill Schopl i
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Vedanta Skill School operates training
centres in rural areas, providing
students with necessary skills, and
placements are arranged in industries
that require these specific skills. The
project is also supported by multiple
government and private organisations,
ensuring its credibility and scalability.
The programme also places a strong
emphasis on tracking post-placement
retention and providing necessary
counseling to students.

Outcome for Stakeholders:

The project empowers over 13,000
unemployed youth by providing them
with industry-relevant skills and
employment opportunities, thereby
improving their socio-economic
status and contributing to the overall
development of local communities.

Vedanta Skill School (Skilling)

1,400

1,200

594
= 388

FY 2022 FY 2023 FY 2024 FY 2025
(Projected)

M Trained M Placed

Integrated Report and Annual Accounts 2024-25 —— 125

f




VEDANTA LIMITED

Our ESG Strategy

AIM 3  Uplift 100 million women and children via social welfare interventions

Objective of the Aim  Material topics

To prioritise
community welfare
and progress

Realising our aim
The Nand Ghar Initiative

Vedanta's commitment to
community welfare is embodied
through its flagship programme,
Nand Ghar, which was launched in
2015 with the vision of bridging the
gap between urban and rural India.
In collaboration with the Ministry
of Women and Child Development
and local NGOs, the initiative spans
across 14 states and has played

a key role in supporting national
campaigns such as Swachh
Bharat, Beti Padhao, Beti Bachao,
and Startup India. Nand Ghars are
modern Anganwadis equipped

with essential facilities such as
e-learning modules, solar panels,
safe drinking water, and clean
sanitation. These centres aim to
provide rural mothers and children
with access to nutritious food, early
learning, and skill development,
while also offering women
opportunities for entrepreneurship
and financial independence through
microenterprise incubation.

Approach/Planning
EEE

Community
Engagement and
Development

Delivery and outreach occur
through modern Rural Mother Anil
Agarwal Foundation and Childcare
centres or Anganwadi's which are
known as Nand Ghars.

Risks addressed

Opportunities

Conflict can occur with The 'Just

communities due to
negative environmental
impacts, inadequate
engagement, uneven

Transition' presents
opportunities to
upskill vulnerable
communities from

distribution of economic impacts of the
benefits, or disputes over  energy transition
land use and natural

resources during mining

and post-closure

The Nand Ghar initiative is not only
focussed on early childhood education
but also aims to address critical

gaps in maternal health and nutrition
in rural India. With features such

as play-based education, nutritious
meals, telemedicine services, and
skill-building programmes for women,
Nand Ghar has been revolutionising
rural childhood development. With
over 7,500 Nand Ghars across India,
including nearly 700 in Rajsamand,
Rajasthan, the project is scaling

its impact by leveraging strong
government partnerships and digital
monitoring to ensure sustainability and
transparency. By providing disaster-
resilient infrastructure and engaging
in community health services, Nand
Ghar continues to improve the lives of
underserved populations.

The Sakhi Initiative

The Sakhi Initiative is another
cornerstone of Vedanta's community
welfare strategy, focussing on
empowering women and redefining
leadership in rural communities.

Internal implementing agency
EEE

Anil Agarwal Foundation
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Through the establishment

of Self-Help Groups (SHGs),
Village Organisations (VOs),
and Federations, Sakhi
supports over 24,130 women
across 2,043 SHGs, facilitating
more than ¥ 100 crore in credit
and ¥ 19 crore in savings.

The initiative also supports rural
microenterprises such as Upaya
(Apparel), Daichi (Edibles), and Gauam
(Dairy). In addition to economic
empowerment, Sakhi enhances digital
and financial literacy for women, with
2,500 trained in Chittorgarh alone. By
collaborating with India Post Payments
Bank (IPPB), Sakhi provides vital
banking and insurance services to
remote villages, helping drive financial
inclusion. Together with Nand Ghar,
Sakhi is making significant strides
toward fostering self-sustaining,
empowered communities across rural
India, fulfilling Vedanta’s mission to
ensure inclusive, rights-based, and
community-led development.

Materiality Relevancy:

= Community Engagement &
Development

= Indigenous People & Cultural
Heritage

Business Unit:
HZL

Impact on Vedanta:

The Sakhi initiative aligns with
Vedanta's broader commitment

to empowering communities and
promoting social responsibility,
contributing to the overall ESG goals
of the organisation.

Impact on Stakeholders:

Sakhi empowers 25,455 women,
promotes rural entrepreneurship,
drives economic inclusion, and
fosters social change. The initiative
has led to * 22.46 crore in savings,
% 11.32 crore in interest, and

% 8.4 crore in credit mobilised,
benefiting thousands of women
across 196 villages.

What does the project do?

Sakhi empowers women through
Self-Help Groups (SHGs),
microenterprise development,
financial literacy programmes,

and collaborations with financial
institutions like India Post Payments
Bank. It also raises awareness on
social issues through its Uthori
theatre group and provides women
with access to banking and
insurance services.

Why is this project
important?

Sakhi addresses significant social
and economic barriers faced by
women in rural Rajasthan and
Uttarakhand, enabling financial
independence, leadership, and
self-reliance. The programme

also drives social change, raising
awareness on critical issues such
as female foeticide, domestic abuse,
and child marriage.

How is it being
implemented?

Sakhi is implemented through

the formation of SHGs, the
establishment of federations, and
partnerships with banks to provide
credit and financial services.

It includes training programmes like
those for Digital Sakhis in financial

and digital literacy, and the operation
of the first-ever women-operated
BPCL petrol pump in Rajasthan,
alongside other initiatives such as
the recognition of Sakhi leaders at
national platforms like FICCI.

Sakhi empowers 25,455
women, promotes rural
entrepreneurship, drives
economic inclusion, and
fosters social change.
The initiative has led to
¥ 22.46 crore in savings,
¥ 11.32 crore in interest,
and ¥ 8.4 crore in credit
mobilised, benefiting
thousands of women across
196 villages.
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Transforming the Planet

As one of India's foremost metals and mining companies, Vedanta Limited
recognises its pivotal responsibility in supporting the nation's net-zero
objectives and facilitating its ambitious energy transition. Our commitment
extends across our entire value chain, driving a continuous transformation
focussed on key pillars: decarbonisation, fostering a circular economy,
achieving water positivity, and enhancing process efficiency. We firmly
believe in proactive preparation for the future, and our pioneering initiatives
reflect this commitment. Through a strategic blend of clear vision and
decisive action, we are confident in our ability to thrive in a low-carbon
future and establish new sustainability benchmarks for the metals and
mining industry.

Integrated;Report-and Ahnual Accounts 2024-25

Strategic Elements in Focus Stakeholder impact created

= Lowering our operational carbon
footprint and support India’s Net-
Zero ambitions

= Managing climate-related risks
and help to build a climate-resilient
business

= Generate opportunities by ensuring
availability of materials crucial for a
low carbon world

= Water Positivity Ratio — 0.63

= Water recycling — 35%

= HVLT Utilization — 96%
= Fly Ash Utilization = 114 %

= GHG Emissions Intensity (% reduction from FY 2020-21 baseline) - ~7%
= Renewable energy consumption — 1,00,78,113 GJ

= Capital Allocation for transition to net zero - USS 0.17 billion in FY 2024-25
= Total water consumption — 19,88,55,131 KL

= Sites where Biodiversity impact assessment conducted: 46

AIM 4  Net Zero Carbon by 2050 or sooner

Objective of the Aim Material topics

To achieve Net Zero Climate Change

carbon emissions and Energy
across Scope 1 and Transition

2 by 2050

Realising our aim

Vedanta Limited is resolutely
committed to achieving Net Zero
carbon emissions for our Scope 1 and
2 emissions through a multi-pronged
strategy. This involves the proactive
adoption of energy-efficient processes
across our operations, a significant
enhancement of renewable energy
integration, a strategic transition

to lower-carbon fuels, and the
responsible use of carbon offsets for
any residual emissions. This strategic

UNSDGs Risks addressed Opportunities

Low-carbon transition Low-carbon

introduces regulatory, shift offers new

climate, and

markets, cleaner

technological challenges,  technology, and
with potential asset and community benefits.
market value impacts.

pathway is thoughtfully aligned with
India's "Panchamrit" commitments,
announced at COP26, which articulate
five key climate pledges, including the
ambitious national goals of reaching
500 GW of non-fossil energy capacity
by 2030 and achieving net-zero
emissions by 2070. By aligning our
near-term actions with these national
objectives, Vedanta demonstrates

its commitment to contributing
meaningfully to India's broader climate
goals and its transition towards a
sustainable future.

a Our ambitious

®  decarbonisation roadmap

includes a concrete target

of securing 2.5 GW of
Renewable Energy through
Round-The-Clock (RE-RTC)
power purchase agreements
by the year 2030.

The roadmap timeline is spread across four phases, and primarily driven by four levers

FY 2021-25 FY 2021-30
]
phase-1 [
]
Phase - llI
Phase - IV

FY 2026-30

Beyond 2030
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Net Zero Levers m
@ CASE STUDY: Progress towards Decarbonisation

> | @
y43>]0]

Increasing the share of Switching to low-carbon

or zero-carbon fuels

Improving the energy Offsetting residual

Materiality Relevancy:

renewable energy

Advancing Renewable Energy
Adoption

Vedanta's renewable energy roadmap
has made notable advancements
since FY 2020-21. We have supported
renewable energy projects including
800 MW of solar and 1,106 MW of
hybrid renewable power, and are
on-track towards our commitment

to use 2.5 GW of round-the-clock
equivalent non-fossil fuel-based
electricity by 2030. By next year, we
anticipate an additional 300 MW

of RE power coming online across
our operations.

Strategy and Oversight

Approach/Planning
EEE

= To prepare our business for
clean energy transition

= Achieve net zero goal of 2050
by adopting various strategies
of converting our operations on
renewable energy and making
our processes more efficient

Internal Carbon Pricing

The company has implemented

a shadow carbon price of USS 15
per mtCO,e for all the projects with
budgets over X 50 million in order
to drive low-carbon decisions in our
project implementation.

Value Chain Assessment

Vedanta continues to assess
value-chain emissions in business
operations for 12 out of 15 categories
based on GHG protocol.

Resourcing
EEN

Board ESG Committee, Group
Executive Committee and ESG
Management Committee are
responsible for developing
Vedanta's strategies, and
execution of projects.
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efficiency of our operation emissions

ESG-Linked Performance

Not only do we measure our
performance in overall reduction

of carbon footprint but have
incorporated it as function in executive
compensation structure, annual
review processes which reflects

the integration of climate-related
parameters through policies and
strategic planning.

Monitoring
EEE

= By adopting a bottom-up approach,
we evaluate both physical and
transition climate risks using
various tools across all our
business units, supporting long-
term operational resilience and
sustainability

= Key performance indicators (KPIs)
such as total GHG emissions, GHG
intensity, and renewable energy
consumption are regularly tracked
and monitored. Furthermore, each
site undergoes an independent
annual audit as part of the
Vedanta Sustainability Assurance
Programme (VSAP), which covers
all ESG KPlIs, including those
related to climate

Climate change and energy transition

Business Unit:
TSPL

Impact on Vedanta:

The biomass co-firing initiative at
TSPL marks a significant step in
Vedanta's decarbonisation journey.
By replacing a portion of coal with
biomass, the plant can potentially
reduce annual CO, emissions by
over 7,60,000 tonnes, assuming
full utilisation of biomass in place
of coal.

What does the project do?

The project integrates biomass
co-firing at Talwandi Sabo Power
Limited (TSPL) by blending biomass
pellets with coal in the thermal power
generation process. In FY 2023-24,
TSPL procured 26,037 metric

tonnes of biomass, equivalent to
4,000 Kcal/kg in energy. The ultimate
goal is to replace 5% of annual coal
usage with biomass.

Why is this project
important?
This initiative is crucial for:

= Reducing dependence on fossil
fuels and cutting GHG emissions

= Supporting India’s broader
climate goals and thermal power
sustainability directives

= Providing a viable, cleaner
alternative to coal without
overhauling existing infrastructure

= Promoting the circular use of
agricultural waste, helping curb
stubble burning and air pollution

How is it being implemented?

= TSPL has entered into long-term
supply agreements with five
biomass manufacturers
for a combined supply of
910 metric tonnes per day

= Upon achieving consistent supply,
annual biomass usage will scale to
3,32,150 metric tonnes

= The plant is optimising
combustion systems and
operational protocols to integrate
biomass efficiently

Outcome for Stakeholders:

= Local Communities: The project
promotes the use of agricultural
residues, helping reduce stubble

burning and contributing to rural
income generation

= Vendors and Suppliers: Long-

term procurement agreements
with biomass manufacturers
support the growth of a domestic
biomass industry, creating
economic opportunities

Government and Regulators:
Aligns with national sustainability
directives, aiding compliance and
encouraging adoption of low-
carbon practices across the sector

Investors and ESG Stakeholders:
Enhances Vedanta's ESG
performance by demonstrating
commitment to renewable
alternatives and emission
reductions
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Our ESG Strategy

[@ CASE STUDY: Powering Change with Renewables

Materiality Relevancy:

Climate change and
energy transition

Business Unit:
HZL (completion year FY 2025-26)

Impact on Vedanta

We expect to supply about 70%

of HZl's total energy needs,
significantly lowering its carbon
footprint. This marks a shift

from fossil-fuel-based energy to
renewable sources like wind and
solar. With the help of advanced
energy storage, the project ensures
a stable and round-the-clock (RTC)

energy supply.

What does this project do?
= Provides 530 MW of renewable

capacity through solar and wind
sources

= Guarantees a minimum of
315 MW of continuous power,
ensuring reliability

= Delivers around 450 MW of
Round-the-Clock (RTC) power
with the help of energy storage

Why Is This Project

Important?

= Net-Zero Goal: It's a critical step
in HZL's long-term sustainability
vision

= Energy-Intensive Industry:
Mining requires massive energy
inputs; switching to clean energy
makes a huge difference in
overall emissions

= Innovation: Blending renewables

systems )
with storage tackles one of the
biggest hurdles of clean energy —
intermittency
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Outcome for Stakeholders:

= Investors: Positions HZL as a
forward-thinking, ESG-compliant
company, which can improve
investor confidence and attract
green financing

= Employees: Bolsters employee
pride and engagement, as they're
part of a company taking real
action on climate change

= Communities & Environment:
Reduces local and global pollution,
contributing to cleaner air and
a healthier environment for
surrounding communities

AIM 5 Achieving net water positivity by 2030

Objective of the Aim

Vedanta plans to achieve
Net Water Positivity

by 2030 across all
business units

Realising our aim

Access to clean water is a critical
global challenge, deeply affecting
economic activity and societal
well-being. With many Vedanta
operations situated in water-
stressed regions, the company has
adopted a comprehensive strategy
to address water scarcity, focussing
on efficient water use, water security
for surrounding communities, and
sustainable stewardship.

Water is recognised as a shared
public resource, and Vedanta
actively collaborates with adjacent
communities, supporting their water
needs and reinforcing its social
licence to operate. The large-scale
operations, particularly in mining,
require judicious water management
to prevent depletion or contamination
of local freshwater resources.

To address these risks, Vedanta
employs advanced technologies like
zero liquid discharge systems and
closed-loop recycling, ensuring that
industrial wastewater is treated and
reused efficiently.

Strategy and Oversight

Approach/Planning
EEE

Material topics

Water and
Wastewater
Management

To achieve a water positivity ratio
of >1 by 2030.

UNSDGs

Water Stewardship Beyond
Operational Boundaries

Vedanta has renovated 81 community
ponds, constructed new farm ponds,
and implemented rainwater harvesting
and groundwater recharge projects,
directly benefiting local populations
and improving agricultural productivity,
especially in water-stressed regions
like Rajasthan and Odisha.

Notably, Hindustan Zinc Limited

|

|

B (HZL), a Vedanta subsidiary,
has already achieved a
water positivity ratio of 1 in

Rajasthan, setting a benchmark

for sustainable operations in
arid environments.

Recognition at National Level
Vedanta was conferred with the

Cll National Excellence Award for
‘managing water within the fence’ for
its captive power plant at Zawar and
Dariba smelting complex.

These achievements underscore
our leadership in water stewardship

Monitoring
EEE

Risks addressed

Vedanta ensures continuous

and ongoing monitoring of KPIs
such as absolute freshwater
consumption, water recycling rate
and water credit amount. Progress
towards these KPIs is monitored
via monthly CoP and ESG ExCo
meetings and half yearly ESG
Board Committee meetings.

Physical, Regulatory
and Reputational
risks related to
water usage for
operational purposes

Opportunities

Greater availability

of clean water and
community engagement
through water
stewardship activities

and its commitment to balancing
industrial growth with ecological and
community well-being.

Vedanta is committed

to achieving a Net Water
Positivity ratio greater than

1 by 2030, meaning it will
replenish more water than it
withdraws. This ambitious
target is being pursued
through localised solutions
that foster community
engagement and responsible
water management practices.

As of FY 2024-25, Vedanta
Aluminium has made
significant progress, recycling
approximately 16 billion litres
of water across its operations
— a volume equivalent to

the annual consumption of
thousands of households or
about 6,400 Olympic-size
swimming pools.

Resourcing

The ESG Board Committee and Water
COP oversees the implementation of
the Water Positivity roadmap

Vedanta has formulated a group
level water policy as part of Vedanta
Sustainability Framework for
guidance on water governance and
the water community of practice

is tasked with execution and full
implementation of this policy
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CASE STUDY: Rajpura Dariba Complex (RDC)

RDC becomes the first plant

in Vedanta to acquire

“NITI Aayog's Scope 1 Certification
of Water Positive Aspiring
Company" Certification

Materiality Relevancy:

Water and
wastewater management

Business Unit:
Hindustan Zinc Limited (HZL)

Impact on Vedanta

Rajpura Dariba Complex became
the first Vedanta plant to receive
NITI Aayog's Scope 1 Water
Positivity Aspiring Company
certification, enhancing brand
image, strengthening water
stewardship, and achieving

key milestones like watershed
assessment, water audit, gap
analysis, and source mapping.

What does this project do?

NITI Aayog published new
guidelines for Water Positivity in
Indian industries in November
2023. These guidelines introduced
three certification schemes with a
newly designed approach, making it
the most comprehensive national-
level certification in India. Many of
Vedanta's Indian peers have already
initiated this certification process.

(et

Wa 4Inp"vatlon Qjm“‘lt sz

L

Why is this project
important?

This recognises RDC's commitment
to responsible water management,
aligning with national priorities set by
NITI Aayog.

How is it being implemented?

The team at Rajpura Dariba Complex
(RDC) took the initiative to obtain
this valuable certification at the RDC
level, becoming the first plant, not
only in Hindustan Zinc Limited (HZL)
but across Vedanta, to successfully
complete the process and acquire
the Scope 1 Water Positivity
Aspiring Certification.
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Outcome for Stakeholders:

The certification enhances
stakeholder trust by showcasing
leadership in water stewardship,
attracting ESG-focussed
investors, boosting employee
morale and strengthening
community relations. It sets a
sustainability benchmark for
industry peers and fosters positive
regulatory engagement.

AIM 6 Enhance our business model by incorporating innovative green practices

Objective of the Aim

Zero legacy waste by

Material topics UNSDGs

Circularity and Waste

2035 Management

Restoring of 2,500+
hectares of land

Opportunities

Tailings Management
Materials Management

Risks addressed

Rising extraction costs, stricter
regulations, community conflicts,
and lagging innovation threaten
profitability, efficiency, reputation,
and regulatory compliance.

Reduce resource extraction by reusing, recycling materials, adopting circular economy, ensuring ethical
sourcing, and improving material traceability for transparency

Tailings mismanagement risks failures, pollution, penalties, rising costs, and tech uncertainties, impacting

operations and profitability

Improve tailings safety, support communities, and reuse waste for sustainability

Realising our aim

At Vedanta, we recognise the

pivotal role the metals and mining
sector plays in transitioning to a
low-carbon future and fostering a
green economy. Our commitment

is driven by continuous innovation
and the integration of technologies
that enhance operational and energy
efficiency, while significantly reducing
our carbon footprint. By embedding
circularity into our processes, we

are dedicated to delivering on our
promise of sustainable growth and
environmental stewardship. This
approach aligns with our broader
vision of transforming the workplace,
communities, and the planet through

Strategy and Oversight

Approach/Planning
EEE

= To achieve 100% utilisation of
hazardous and HVLT waste by 2035

= Aligns our operations with global
standards such as ICMM, IFC,
and IUCN, and actively engages
in initiatives like the Business and
Biodiversity Initiative and I[UCN’s
Leaders for Nature, reinforcing
its “No Net Loss” approach
to sustainable environmental
stewardship

comprehensive environmental, social,
and corporate governance practice.
Under this aim we cover material
issues like: Waste Management,
Tailings Management, Air Emissions
and Quality, Biodiversity and
Ecosystem. Vedanta follows stringent
waste management guided by its
Resource Use and Waste Management
Standard, prioritising reduction,
recovery, and recycling. Hazardous
and HVLT wastes are safely handled,
with aims for 100% utilisation by
2035. Advanced monitoring ensures
tailings safety, while biodiversity is
protected through a “Do No Harm”
approach, aligning with global
standards to mitigate environmental
impact. Vedanta employs advanced

Resourcing
EEE

The ESG Board Sub-Committee
oversees performance, while The
Biodiversity COP and the Waste to
Wealth COP help implement the
respective roadmaps associated
with this aim across business and
operational levels.

data tracking systems like Enablon

to monitor waste, air quality, and
biodiversity across all operations.
Waste is categorised and monitored
regularly, with audits supporting
"waste to wealth" goals and a 100%
HVLT and fly ash utilisation target

by 2035. Air quality is tracked using
CEMS and ambient stations, ensuring
compliance and emission reduction.
Biodiversity is managed via IBAT-based
risk assessments, tailored site plans,
and stakeholder engagement. Regular
reporting ensures accountability and
supports Vedanta's sustainability and
environmental stewardship goals.

Monitoring
EEN

= At abusiness-level, KPIs such as
waste recycling/reutilisation, air
emission concentrations, habitat
restored, and trees planted are
tracked and monitored

= Additionally, every site is
independently audited on an
annual basis through the Vedanta
Sustainability Assurance Programme
(VSAP) or all ESG KPIs, including
waste and biodiversity-related ones
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CASE STUDY: Repurposing Jarofix

Materiality Relevancy:
Materials management

Business Unit:
HZL

Impact on Vedanta:

The project helps reduce the
environmental footprint of waste

by repurposing jarofix for road and
railway embankment construction.
It minimises storage issues and soil
damage while improving resource
utilisation within the site.

What does the project do?

The project repurposes jarofix for
railway embankment construction,
which improves soil strength

and minimises the likelihood of
failure. It has resulted in the use of
70,942 tonnes of jarofix in the past
six months.

Why is this project
important?

The project addresses the
issue of large quantities of
jarofix waste generated by
the zinc production process,

reducing environmental harm and
optimising waste management
practices. It ensures sustainable
waste utilisation, contributing to
environmental protection.

How is it being
implemented?

The jarofix is utilised in construction
projects, especially in railway
embankments, where it enhances
soil stability. This approach reduces
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the environmental impact of waste
storage and helps Vedanta in
minimising its ecological footprint.

Outcome for Stakeholders:

This initiative reduces the
environmental impact on local
communities by preventing
leachate seepage into the

soil. It also contributes to the
development of infrastructure,
providing benefits to local areas.

CASE STUDY: Dry Tailing and Paste Fill Technology at RD Mines

Materiality Relevancy:
Tailings Management

Business Unit:
Hindustan Zinc Limited (HZL)

Impact on Vedanta:

The adoption of Dry Tailing and Paste

Fill Technology enhances HZL's mine
safety and reduces environmental
footprint, aligning with Vedanta's
commitment to sustainable mining
practices. It also improves resource
utilisation and reduces the need for
surface tailings disposal.

What does the project do?

The project uses Dry Tailing and
Paste Fill Technology to reduce the
need for surface tailings disposal,
recover over 80% of water from
tailings, and improve mine safety by

backfilling underground mines with a

solid material that prevents cave-ins.

Why is this project
important?

The project mitigates the
environmental hazards associated
with traditional wet tailings disposal,
such as dam failures and soil
contamination. It also improves the

safety of mining operations and
conserves water, making it crucial
for both environmental sustainability
and operational efficiency.

How is it being
implemented?

HZL has invested in a Dry Tailing
Plant and Paste Fill Technology,
which backfills underground mines
with a dry filter cake mix. The project
is ongoing, with a target to recover
approximately 1,000 m? of water
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per day and significantly reduce the
environmental footprint.

Outcome for Stakeholders:

This initiative ensures enhanced
safety for local communities by
reducing the risks associated with
conventional wet tailings. It also
helps conserve water resources,
benefiting the local environment
and communities by reducing
contamination and promoting
sustainable resource management.

137

f

o
o
P
)
o
>
e |
m
o
<
m
x
=
m
=
M



VEDANTA LIMITED

Transforming the Workplace

We believe that our workforce is the foundation of our thriving business and aim
to attract and retain them through our health and safety policies and culture. We
aim to create a safe space where every employee is provided with an opportunity
to fulfil their true potential regardless of age, gender, ethnicity, religion, disability,
sexual orientation, education, or national origin. To keep up with the fast-paced
change in the nature of doing work, we commit to enabling a continuous learning
process of our workforce, driving our business growth.

Our ESG Strategy

Strategic Elements Influenced

= Reduction in attrition of our best
talent

= Managing reputational risks arising
out of poor safety culture

= Growing our talent pool through
inclusive hiring policies

= Gender Diversity — 22%
= LGBTQ+ Workforce — 43

Stakeholder impact created:

= Lost Time Injury Frequency Rate (LTIFR) — 0.52
= Total Training Programmes conducted for employees — 7,070

= Workforce trained on Health and Safety — 100%

AIM 7  Prioritise the safety and health of our workforce

Objective of the Aim Material topics UNSDGs Risks addressed

To safeguard Health, Safety

health and safety in and Well-being
the workplace

Realising our aim

Investing in the future requires a
steadfast commitment to ensuring

the health and safety of the entire
workforce, particularly in high-risk
sectors like mining. At Vedanta,
safeguarding our employees is not just
a priority but a core value embedded in
our ethos through the principle of Zero
Harm. This commitment is reflected

in organisation-wide health and safety
protocols designed to identify and
mitigate hazards effectively, ensuring
a secure working environment.

Opportunities

Ethical, safety and Creating a culture of safety
reputational risks
can be mitigated
through adoption

and well-being among
employees at all levels, may
prevent accidents, mitigate

of robust protocols costs, reduce operational
and right systems downtime and enhance

Our safety-first approach is
underpinned by robust systems and
initiatives such as regular safety
drills, awareness workshops, and
external safety audits. Programmes
like the Annual Mines Safety Fortnight,
conducted in collaboration with
regulatory authorities, emphasise
preventive measures, employee well-
being, and operational excellence.
These efforts not only protect

lives but also foster trust among
stakeholders and reinforce Vedanta's
dedication to sustainable and
responsible operations.

workforce productivity.

By integrating best practices,
advanced technologies, and
compliance frameworks at all
operational levels, we create a culture
of care that prioritises the well-being of
every individual. This comprehensive
approach ensures that health and
safety remain at the forefront of

our business strategy, enabling us

to build a resilient workforce while
delivering on our commitment to
sustainable growth.

Safeguard employee » Fosters positive relationships » Strong H&S record makes us
health and well-being T with all stakeholders T a responsible employer
Strengthens our Attracts and retains Improves overall productivity
reputation employees & saves costs
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Our strong commitment to creating a
zero-harm environment is supported
by strict health and safety protocols
that are regularly updated to protect
the well-being of our workforce.

This dedication is reflected in the
company's proactive approach to
safety, which involves setting up
dedicated feedback mechanisms

to stay abreast of the latest
advancements in safety practices.
These mechanisms facilitate regular
assessments and audits, allowing
Vedanta to revise its safety protocols
in alignment with evolving national
and international standards, as well as
learnings from industry peers.

Vedanta's health and safety practices
are governed by its Safety Community
of Practice (CoP), which ensures

that all operations adhere to the
highest standards. The Vedanta
Sustainability Assurance Programme
(VSAP) plays a pivotal role in this
governance structure by conducting
internal audits against 17 safety and
20 health and safety standards. This
rigorous auditing process ensures
that all operations are compliant with
globally recognised certifications such
as I1SO 45001 and OHSAS 18001.
Furthermore, Vedanta aligns its
practices with the guidelines set by
the International Council on Mining
and Metals (ICMM), reinforcing

its commitment to international

best practices.

Approach/Planning
EE

Health and Safety standards and
protocol in alignment with ICMM and
ISO 4500071 or OHSAS 18001

Three-Pronged Approach to
Safety Enhancement

To enhance safety performance and
prevent fatal injuries, Vedanta employs
a comprehensive three-lever strategy:

1. Crisis Risk Management: This
involves proactive identification
and mitigation of potential risks.
By anticipating and addressing
risks early, Vedanta minimises the
likelihood of incidents and ensures
a safer working environment.

2. Improving Safety Infrastructure:
Vedanta continually enhances the
physical safety measures across
all its operations. This includes
investing in advanced safety
equipment, improving workplace
conditions, and ensuring that all
our facilities meet the highest
safety standards.

3. Employee and Business Partner
Training: Comprehensive trainings
are crucial to fostering a safety-
first culture. Vedanta ensures that
all our employees and business
partners are equipped with
appropriate knowledge and skills
necessary to identify and mitigate
risks effectively. Such trainings do
not only enhance individual safety
but also promote a collective
responsibility for maintaining a
safe working environment.

Resourcing
L]

Governance: Safety CoP governs this
aim via the Vedanta Sustainability
Assurance Programme (VSAP)
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ICAM Approach for Incident
Analysis

In addition to these proactive
measures, Vedanta adopts the
Incident Cause Analysis Method
(ICAM) for health and safety. ICAM is a
structured method used to investigate
incidents thoroughly, identify root
causes, and implement corrective
actions to prevent future occurrences.
This systematic approach allows
Vedanta to learn from incidents, refine
its safety protocols, and reinforce

its commitment to maintaining the
highest standards of health and safety
across its operations.

Through integration of these
strategies, Vedanta demonstrates its
unwavering commitment to safety,
ensuring that its operations not

only meet but exceed international
standards. Such dedication to safety
is integral to Vedanta's broader
sustainability goals, reflecting the
company's vision of creating a safer,
more responsible, and sustainable
future for all stakeholders.

Monitoring
[ ]

Internal auditing of health and
safety standards by the VSAP

Materiality Relevancy:
Health, Safety & Well-Being

Business Unit:
Vedanta Aluminium

Impact on Vedanta:

The "Suraksha Sarathi" road safety
campaign reinforces Vedanta's
commitment to safety, enhancing
the company’s reputation as a
responsible corporate entity. It also
demonstrates Vedanta's continuous
efforts to extend safety awareness
beyond its immediate operations,
contributing to a safer community
and industry. It also demonstrates
Vedanta's continuous efforts to
extend safety awareness beyond its
immediate operations, contributing
to a safer community and industry.

Impact on Vedanta:

The "Suraksha Sarathi" road safety
campaign reinforces Vedanta's
commitment to safety, enhancing
the company’s reputation as a
responsible corporate entity. It also
demonstrates Vedanta's continuous
efforts to extend safety awareness
beyond its immediate operations,
contributing to a safer community
and industry.

What does the project do?
The campaign provides road
safety education through engaging
activities such as street plays,

quizzes, and health check-up camps.

It also distributes safety kits and
empowers truck drivers with the
knowledge to prioritise road safety.

Suraksha Sarathi

Why is this project
important?

The initiative is vital to reducing
accidents, promoting road safety in
rural and tribal regions, and raising
awareness of the importance

of traffic regulations. It plays a
crucial role in ensuring that truck
drivers, an integral part of Vedanta's
supply chain, operate safely,
directly impacting the safety of the
larger community.

How is it being
implemented?

The campaign is executed through
collaboration with key stakeholders,
including MCL, local transporters,
and unions. Activities are held at
coal loading points near Vedanta's
operations, with the third edition
conducted at Samleswari Mines

in Brajrajnagar. Regular follow-

ups and participation from local
officials ensure the programme’s
sustainability and positive
community impact.

Outcome for Stakeholders:

The campaign benefits over 500
local drivers by empowering
them with road safety knowledge,
offering health check-ups,

and distributing safety kits.
Additionally, it strengthens
community relationships by
fostering collaboration between
Vedanta, MCL, local transporters,
and government officials.
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Qﬁ AIM 8  Promote gender parity, diversity, and inclusivity
0 S Self-Closing Swing Gates

L
HEN

Objective of the Aim Material topics UNSDGs Risks addressed Opportunities

Organisations that foster
diversity are better
positioned to develop
innovative solutions to

Risk of operational,
reputational

and financial

risk accounted

Diversity, equal
opportunity
and inclusion

To provide equal
opportunities and
conducive work
environment for all

Materiality Relevancy: What does the project do? How is it being

Health, Safety & Well-Being

Business Unit:
Cairn

Impact on Vedanta:

The installation of 75 self-closing
swing gates has significantly
enhanced workplace safety at
Vedanta, ensuring compliance
with safety standards and
reducing risks associated with
work-at-height activities. This
initiative strengthens operational
excellence and reinforces the
company’s commitment to a
zero-harm environment.

The project involves identifying
high-risk areas, selecting appropriate
specifications, sourcing reliable
bidders, and installing self-closing
gates to mitigate fall-related

hazards at work-at-height locations.
It ensures continuous protection by
preventing accidental falls through
automatic gate closure.

Why is this project
important?

This project is critical for minimising
workplace injuries, enhancing
employee safety, and adhering

to regulatory requirements.

It addresses human errors inherent
in traditional safety methods and
provides a reliable, long-term
solution for fall prevention.
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implemented?

The project is implemented

to achieve zero injuries from
work-at-height activities, align
with global safety standards, and
create a safer workplace for all
employees. It reflects Vedanta's
commitment to sustainable
practices and prioritising
workforce health and safety.

Outcome for Stakeholders:

Stakeholders, including employees
and contractors, benefit from
improved safety measures

that prioritise their well-being.

The project fosters trust and
confidence in Vedanta's proactive
approach to workplace safety,
contributing to a positive and
secure work environment.

Realising our aim

Vedanta has made diversity and
inclusion a cornerstone of its
organisational ethos, striving to
create a workplace that is equitable,
inclusive, and representative of varied
perspectives. The company has
implemented progressive policies and
initiatives to foster gender diversity,
support underrepresented groups,
and ensure equal opportunities for all
the employees.

Gender Diversity

The company actively promotes
women-led development through
initiatives like targeted hiring,
mentorship programmes, and
accelerated career growth
opportunities. Women are also
breaking barriers in traditionally male-
dominated roles, such as managing
aluminium potlines, forming India’s
first all-women mining rescue team,
and leading firefighting teams. Policies
such as flexible work hours, year-long
sabbaticals for childcare, spouse
hiring, and financial aid for education
ensure women can balance their
personal and professional lives without
compromising career growth.

Beyond Gender: Inclusion
for All

Vedanta's diversity initiatives extend
beyond gender to include members
of the LGBTQ+ community, people
with disabilities, and individuals
from underrepresented regions.

Approach/Planning
EEN

= Anti-discriminatory hiring policy

= Code of Conduct policy adherence
across business units

The company has introduced
groundbreaking policies like its
transgender inclusion policy,

which provides medical benefits

such as gender reaffirmation leave
and financial support for surgeries.
Vedanta's premises are designed

to be accessible for specially abled
individuals with ramps, braille-enabled
elevators, text-to-speech software, and
barrier-free facilities. These efforts
aim to create a workplace where every
individual feels valued and respected.

Enabling Policies

Vedanta's Parenthood Policy is a
standout initiative that supports

new mothers with a 12-month
sabbatical and flexible working hours
post-maternity leave. Over 91% of
women return to work after maternity
leave. New mothers are mentored by
senior female colleagues who have
successfully navigated similar life
stages. Additionally, Vedanta offers
parental leave to men, with 100%
returning to work seamlessly.

Awareness and Sensitisation

To foster inclusivity at all levels,
Vedanta launched ‘Samanvay, a
gender sensitisation programme
aimed at addressing unconscious
biases and promoting inclusion within
teams. The company also conducts
workshops on diversity intelligence
for leadership teams and employees
to ensure alignment with its vision

of inclusivity.

Resourcing
EEE

= Governance: Diversity & Inclusion
Council

complex challenges

Vedanta is committed to
increasing the representation
of women across all levels of
its workforce, with a target

of achieving 30% women
representation by FY 2029-30.
Currently, women constitute
22% of the workforce, with 21%
holding decision-making roles
- the highest in India’s metals
and mining sector.

Impact on Workplace Culture

Vedanta's Diversity Councils play an
integral role in implementing and
measuring diversity initiatives across
the organisation. By integrating

tools like Design Thinking and Open
Space Technology into its strategy
development process, Vedanta ensures
that diversity is not just a policy but a
lived experience within the organisation.

Through these efforts, Vedanta

is redefining workplace norms in

the natural resources sector by
demonstrating that diversity drives
innovation and inclusion fuels progress.
By creating an environment where
meritocracy thrives irrespective

of gender, caste, religion, sexual
orientation, or disability status,
Vedanta is building a future where
every individual has the opportunity

to contribute meaningfully to
organisational success while achieving
personal growth.

Monitoring
EEE

= Addressing grievances and
complaints

= Policies for incident investigation
and penalties
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g

AIM 9  Align with global standards of corporate governance
CASE STUDY: Advancing Gender Parity with Purpose

Objective of the Aim
EHEE

Opportunities

Material topics UNSDGs Risks addressed

Failure to adhere to evolving  Implementing robust
corporate governance governance frameworks for
and ethical standards can ethical business practices
lead to legal penalties, can enhance stakeholder

To provide equal Business 5

Ethics and
Corporate
Governance

opportunities and
conducive work
environment for all

Materiality Relevancy:
Labour Practices

Business Unit:
VAL, Jharsuguda

Impact on Vedanta:

This initiative significantly enhances
Vedanta's reputation as a leader

in diversity and inclusion within

the manufacturing sector. It
demonstrates the company's
commitment to gender parity,
setting a new industry benchmark
with a fully women-operated
potline. The project aligns with
Vedanta's goal of achieving 30%
women representation in its
workforce by 2030, strengthening
its position as an employer of
choice for women in the metals and
mining industry.

What does the project do?

The project converts an entire
smelter line (Potline 4) at
Vedanta's Jharsuguda operations
to be exclusively operated and
maintained by women employees.
It involves inducting 109 women
across various operational roles
in multiple phases, contributing

to the production of 320.5 kt of
aluminium annually.

What is this project
important?

This initiative is crucial as it

breaks gender barriers in the
manufacturing sector, particularly in
metals and mining, where women
representation has traditionally

been low. It demonstrates that
women can excel in core industrial
roles, challenging societal norms
and inspiring a new generation

of women to pursue careers in
manufacturing. The project also
aligns with global efforts to promote
gender equality in the workplace.

How is it being
implemented?

The project is being implemented
in phases, with 109 women being
inducted into various operational
roles. Vedanta is providing
comprehensive training and
support to ensure these women
are well-equipped to manage the
potline effectively. The company
is also creating an inclusive work
environment, including personalised
uniforms for female employees
and policies that support work-
life balance.
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Outcome for Stakeholders

The metals and mining industry
has traditionally leaned toward a
workforce with a high percentage
of male representation due to

the nature of its operations.
Vedanta Aluminium is actively
challenging these norms by
empowering women professionals
and providing them opportunities
in core industrial roles. For local
communities, it creates new
employment avenues for women,
fostering economic independence
and driving social empowerment.
By focussing on gender diversity,
Vedanta is building an equitable
workplace while contributing to
broader societal progress.

Realising our aim
Improved transparency

Vedanta places a strong emphasis
on transparency and information
sharing as fundamental pillars of
effective communication, particularly
in the realm of ESG governance.

The company publishes a range of
comprehensive ESG disclosures,
including the Annual Integrated Report,
Annual Sustainability Report, Annual
TCFD and TNFD Climate Report,

and the newly established Business
Responsibility and Sustainability
Report (BRSR). These reports adhere
to globally recognised standards
such as the Global Reporting Initiative
(GRI), Task Force on Climate-related
Financial Disclosures (TCFD), and the
International Integrated Reporting
Framework (IR Framework), ensuring
that stakeholders receive accurate,
credible, and holistic insights into
Vedanta's sustainability performance.

This year marks a significant milestone
with the release of Vedanta's 17t
Sustainability Report, showcasing
progress across economic,
environmental, social, and governance
dimensions. The report highlights
Vedanta's efforts to integrate
sustainable practices into its operations
while adapting to external changes and

CSA Rankings

Vedanta Limited ranked 4t
among 251 global companies
HZL ranked 1t among

251 global companies
Vedanta aluminium ranked 2"

CSA score for Vedanta Limited

Overall score - 75/100
Governance - 72
Environment - 75
Social - 76

reputational damage, and

trust and secure long-term

reduced investor confidence  operational licences

addressing material risks. By offering
detailed updates on sustainability
goals, governance enhancements, and
operational impacts, these disclosures
provide stakeholders — including
employees, investors, customers,
suppliers, lenders, communities, and
governments — a clear understanding
of Vedanta’s contributions to society
and its value creation efforts.

Vedanta's commitment to transparency
is further reflected in its proactive
approach to aligning internal policies
with evolving global standards. The
company benchmarks its practices
against national regulations, industry
frameworks, investor expectations, and
peer organisations. This benchmarking
has led to significant advancements
such as the introduction of climate-
linked variables in employee
performance evaluations under its
Long-Term Incentive Programmes.
Additionally, internal mechanisms like
the Vedanta Sustainability Assurance
Programme (VSAP) are continuously
refined to meet evolving standards.

The calibre of Vedanta's disclosures
has earned upgraded ratings from
multiple independent agencies,
validating its progress in ESG
governance and performance. These
ratings provide impartial evaluations

Rating Performance

that confirm alignment with global
expectations while reinforcing trust
among stakeholders. By persistently
measuring itself against international
frameworks and enhancing its
governance practices, Vedanta
remains committed to driving
sustainable growth and maintaining
leadership in ESG excellence.

Approach/Planning
EEE

Code of Business Conduct and Ethics
(CBCE) via framework of policies,
standards, procedures, and obligations.

Resourcing
EEE

Governance: MAS, Company
Secretariat, Group Sustainability

Monitoring
EEN

4 Statutory Committees:

= Audit & Risk Management,

= Nomination & Remuneration

= Corporate Social Responsibility
Committee

= Stakeholders' Relationship Committee

Agency FY FY FY FY FY
2020-21 2021-22 2022-23 2023-24 | 7Pl vk
MSCI B BB BB BB BB
Sustainalytics 44 39.6 38.9 37.9 37.6
Dow Jones 89% 98% 98% 99% 98%
Sustainability Index
CDP Climate B- B B B B
CDP Water - - B A- B
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People and Culture

Evolving our people culture
to drive progress

Nurturing a culture of growth and empowerment is fundamental to Vedanta’s E g 8 II\./II.?(T LT\I% ?IL\(GETJ%IIBYI\'I

people prodigy. The primary focus lies on enabling our people to realise Our commitment to diversity, equity and inclusion
their optimal potential that further supported by cultivating and incentivising (DEI) is deeply embedded in Vedanta's culture and

performance and contribution towards business goals. Central to our ethos, 9Ui‘?'tes Ogr Pegp'e SFT??QJ V‘I/efpromg}e genseh
. a . parity ana embrace Indiviauals trom diverse
is the transformation of our workplace and creation of a culture of equal ST s Al e A1 cery Taval o e

opportunity, through initiatives focussed on health, safety, diversity, equity, and organisation, from leadership teams to operational
. . , . A . . units. We are committed to creating an LGBTQ+
inclusion. Vedanta’s transformational approach is dedicated to unlocking the friendly workplace ensuring every individual feels
untapped potential in our workforce, driving sustained organisational success .  valued and respected.

by harnessing a blend of skills, experiences, and diverse perspectives.

Our initiatives include role identification,
infrastructure and policy upgradations are targeted
towards creating an inclusive environment and
empowering individuals.

43+

TRANSGENDER EMPLOYEES ARE
CONTRIBUTING TO OUR SUCCESS
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Parenthood and childcare
policy

Continuing our dedication to fostering
DEI, we have improved our maternity
policy to offer better support our female
employees during their transition to
motherhood. The improvements made
in our Parenthood Policy are designed
to empower women and LGBTQIA+
employees. This initiative reflects our
core value of Care and operates on

the principle that motherhood is not a
career hiatus, but a period of personal
growth. Our updated policy also
promotes gender equality in childcare
support to all employees, regardless of
gender or orientation.

Gender reaffirmation policy

Vedanta acknowledges and respects
the unique needs and rights of
transgender individuals affirming our
commitment to equality and non-
discrimination. In pursuit of creating

a supportive and inclusive workplace
environment, we have introduced the
Gender Reaffirmation & Leave Policy
for individuals from the Transgender
Communities. This policy outlines
provisions of financial and wellbeing
support rendered by Vedanta during
the gender reaffirmation process. As
on FY 2024-25, Vedanta has more than
50 Transgenders working in various
roles across the organisation majorly in
business partner workforce.

Women CXOs in making —
V-Lead

Vedanta's flagship Women Leadership
Development Programme V-LEAD is
focussed to create a strong pipeline

of women CXOs across functions,
include them in decision-making bodies
and create role-models which can act
as inspiration.

100+

Talented women
leaders from
experience bracket and
expertise are groomed
for leadership positions
through V-Lead

25

Vedanta's senior
leaders provide ongoing
mentorship to nurture
the personal and
professional growth of
selected candidates
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50%

V-Lead Leaders
elevated to higher

roles through Growth
Workshops, ACT-UP, and
other Talent Initiatives

25%

V-Lead Leaders were
rewarded with the
prestigious Chairman
Award for exemplary
contribution to business
growth and performance

e

Vedanta recognises the significance
of keeping the workforce motivated
and enthusiastic to drive organisation's
long-term success. We have
implemented transparent schemes and
adopted a well-defined methodology
to acknowledge the efforts of our
employees and business partners.

Our best-in-class people practices

and globally benchmarked reward
programmes keep them inspired and
incentivised to deliver their best.

Our management actively
acknowledges individuals who
exceed expectations in contributing

@0

We are committed to making a
meaningful impact, prioritising both
business delivery and the growth of
our people. This ethos is ingrained in all
our initiatives.

V-Aspire

Talent search has been one of our
top priorities. Under the visionary
guidance of our Chairman and
steadfast leadership of Priya, we
proudly launched V-Aspire, a talent

towards business performance

and objectives. These recognitions
include the Chairman Individual
Awards, Chairman Award for Business
Partners, Leadership Excellence Award,
Sustainability Award, Chairman'’s
Discretionary Award, Business

Performance-based Incentive Schemes,

and Employee Stock Options Scheme.
We ensure comprehensive coverage
through our employee stock option
scheme, which also includes campus
hires, fostering the growth of young
talent and their contribution to overall
business performance.

&/—;ﬁ Exemplary talent management practices

search initiative that engaged 13,000+
executives across Vedanta.

Our approach combined Global
Al-driven tools to assess 3,000+
participants on key competencies
including Innovation & New Thinking,
Passion & Hunger and Leadership
Skills. This was followed by 150+
intensive panel interactions with

25+ distinguished internal &

external experts.

Professional leadership and collaborative decision-making

As a professionally managed organisation, Vedanta Limited operates within a strong management

framework, overseen by an Executive Committee that makes collective decisions at both the company and
business unit levels. Each business unit operates independently under the leadership of its CEO, promoting
a federated operating structure.

@ Cultivating excellence: Recognition and rewards

High-performing employees
benefit from incentive schemes,
development programmes, and
competitive compensation.

Our appraisal and compensation
programmes integrate an ESG element,
aligning employee performance with
safety, sustainability, and carbon
footprint reduction. Our world-

class people practices and globally
benchmarked reward programmes
ensure that our employees remain
motivated to consistently deliver

their best.

H B E Overall Hi-Po Stats

650+

Total Identified

35%

Women Leaders

32

Average Age
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VEDANTA LIMITED

People and Culture

VLDP Workshop

At Vedanta, we continuously strive for
excellence in people development and
are committed to building a dynamic

workplace. We believe the high-quality

talent inducted from “top universities”

will drive our business to greater
heights and transform us into a
forward-looking company leveraging
new-age skills, digitalisation &
technology, and innovative mindset.

VLDP programme focusses on
providing accelerated growth

path to campus hires following

‘3 Roles*3 Functions*3Businesses’
philosophy. We have embarked

on a transformational initiative to
provide front-line decision-making
roles to our VLDP talent enabling
them to take up CXO leadership
roles early in their career. This talent
with their unconstrained thinking will
partner with businesses to unlock
value with focus on volume, cost &
enhanced margin.

A structured growth workshop was
conducted with 150+ VLDPs across
businesses, through which 65 high-
potential young leaders have been
identified for elevated roles. The key
highlights of this initiative include a)

Cross-business & cross-functional
movement, b) VLDPs taking elevated
roles in line with their aspirations,

c) KPIs/Deliverables presented to
leadership panel in left/right template
with focus on what difference they
will make.

PM Internship Scheme

The Prime Minister's Internship
Scheme, introduced in the 2024-25
Budget, aims to provide internship
opportunities to one crore youth over
the next five years. The scheme targets
youth aged 21-24, offering a 12-month
exposure to actual work experience

to real business environments across
top 500 companies, focussing on
skills development for those with
lower employability.

It has an ambitious target for
1 crore youth to be skilled by top
500 companies in five years.

Vedanta's Contribution:

A task force was formed to oversee
this initiative, wherein Nodal Officers
from each Business Unit (BU) have
been identified who are driving this
initiative. Currently, Vedanta has
uploaded 1,122 confirmed internships
on the PMIS Portal in phase 1.

Role model campus minds

Role Model Campus Minds is a
groundbreaking initiative aimed at
recognising, elevating, and showcasing
our brightest talents with 3-7 years of
experience. In this inaugural initiative,
a group of young leaders has been
identified and placed in impactful

roles across various functions and
businesses. Recognised for their
exceptional potential, these individuals
have been paired with CXOs as
mentors to facilitate accelerated
growth and unlock their true
capabilities. These roles encompass
cross-business and cross-functional
movements, offering a comprehensive
growth platform and preparing them
for future CXO positions.

50 young leaders
and counting

Identified and given elevated
impactful through role model
campus minds initiative

WELCOME TO ZINC SMELTER DARIBA A

“‘I
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Business Partner ACT-UP
(BP ACT-UP): A Strategic
Business Partner Discovery
and Evaluation Programme

BP ACT-UP was launched with an
objective to discover, evaluate, and
strengthen Business Partners from
the O&M domain, based on their
performance, value creation, and
impact on organisational priorities.
With an aim to identify from

600+ partners driving operational
excellence, the programme leveraged
a structured approach to assess
capability, scalability, and future
collaboration potential.

The journey began with a rigorous
performance analysis across

cost, productivity, and operational
metrics — laying the foundation for
targeted evaluation. This was further
strengthened through Focussed
Group Discussions (FGDs) with
select strategic Business Partners,
offering deep insights into partner
sentiments and operating models. A
comprehensive Well-being Survey was
rolled out to capture the workplace
environment for Business Partner
staff, ensuring a holistic lens on
ecosystem health. All findings were
synthesised into an integrated
Business Partner Dashboard to
provide a unified, data-driven
performance view.

As a result, Business Partners were
segmented into high, medium, and
low impact zones, driving sharper
prioritisation. 30 top Business
Partners were identified with 10 from
category B having the potential to be
upgraded to A category.

Based on engagement with CEO &
respective ELTs (executive leadership
team) of each business, strategic
movements from Category B to A were
recommended based on opportunity
potential in addition to specific action
plan with roadmap on achieving
envisioned objectives.

Onboarding top talent for
entry-level roles

Attracting top talent from leading
universities across various fields
while ensuring a healthy gender and
geographical balance is a Group
priority. Providing suitable roles with
business relevance, mentorship,

and best-in-class rewards, including
ESOPs, coupled with accelerated
career growth through flexible cross-
business and cross-functional mobility,
is essential for offering rapid career
advancement to young professionals.

Talent development initiatives

+ Recruitment from remote regions:
Implementing the V-ENGAGE
project to recruit young talent from
underrepresented areas such as the
North-East, J&K, Leh, etc.

Minority representation: Achieving
15% minority state and community
representation in the overall

talent pool

2,000+ freshers from

150+ premier campuses

onboarded across businesses &
functions with a 40% gender diversity

Leadership pipeline from premier
institutions: Continuously sourcing
talent from top institutions like

[ITs and IIMs for the Vedanta
Leadership Development
Programme (VLDP)

+ Comprehensive development
programme: Providing participants
with business and functional
rotations, mentorship from CXOs,
and fast-track growth opportunities
with rigorous evaluations

Chairman's Young Leader
Programme: Offering a unique
opportunity for select VLDP
participants to work and learn
directly from the Chairman for a
short period
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YUVA (Young Upcoming Vedanta Achievers)

A comprehensive induction
programme is organised for all
campus hires joining Vedanta,
featuring interactions with the
Leadership Team, Business CEOs,
Functional Heads, and Industry
Experts at their business locations.
They share their experiences and

Appreciation and awards

Vedanta Group certified as a Great Place to Work
in the Great Place to Work Study 2025, capturing
exceptional opinions of stakeholders and setting a
new benchmark.

Vedanta featured in the Top 10 Happiest Workplaces
in the Happiness & Wellbeing Awards by Economic
Times HR World, making it to the top among the
ranking in a list of top 30 organisations.

Our Group featured as Arogya World Healthy
Workplaces Award 2024 by Public Health Foundation
of India showcasing our commitment to people
well-being, innovative health initiatives & a caring
workplace. Ranked in top 10 as Platinum Awardee
among 75+ participating organisations.
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expectations, fostering a deeper
understanding of the organisation.
The programme includes business
and functional sessions, site visits,
CSR activities, and Campus To
Corporate programmes to provide
a holistic view of the organisation
and its operations.

V-Campus

A 12-month detailed programmme,
complementing YUVA, offers every
new campus hire a single digitally-

in steering their performance with
appropriate anchoring, ensuring
continuous engagement, learning

opportunities, and recognition based

on measurable KPIs.

Vedanta Group has been recognised as “Companies
with Great Managers” amongst the Top 50 Companies
from over 175 participating organisations by Great
Manager Awards 2024. 16 of our leaders from

various BUs have made it to the list of Top 100

Great Managers.

HZL, BALCO, VLJ, Cairn, 10B, Sterlite Copper,
FACOR, VLL, Runaya awarded for various Leading
HR Practices in the 9" Edition of PeopleFirst HR
Excellence Awards 2024.

Vedanta Recognised as Most Preferred Workplaces
2024-25 in Manufacturing Industries Category by India
Today & Business Standard.

driven platform. This platform assists

CASE STUDY #1

UNLEASHING POTENTIAL THROUGH V-ASPIRE INITIATIVE

Building Tomorrow's
Leadership

Under the strategic leadership of

Ms. Priya Hebbar, V-Aspire was
launched — a flagship internal

talent discovery initiative aimed at
identifying and nurturing the Group’s
next-generation of high-potential
leaders. The programme was designed
to unlock leadership potential through
structured exposure to tailored
growth opportunities, challenging
assignments, and fast-track

career growth.

H B E Achiever's Club

To ensure a world-class talent
assessment process, two leading
global assessment partners

were engaged. The programme
leveraged cutting-edge evaluation
methodologies, including Al-enabled
interviews, business simulations, and
psychometric tools. Candidates were
shortlisted through a rigorous multi-
stage elimination process based on
performance track record, potential
indicators, and pedigree. Finalists
were evaluated by a leadership panel
comprising internal and external
industry experts.

As an outcome, 90 high-potential
leaders were identified as top-tier
talent and have been entrusted with
elevated roles across the organisation.
In parallel, a pipeline of 500+ emerging
leaders from mid and junior-level
cohorts have been identified to

further strengthen our leadership
bench strength.

These identified individuals will be
engaged in structured developmental
interventions in the coming year,
reinforcing our commitment to building
a future-ready leadership cadre.

100 40%

Women Leaders

Top Names

CASE STUDY #2

60:40

Enabling: O&M ratio

DRIVING EXCELLENCE IN PEOPLE PRACTICES

Our commitment to sustainable
business practices, employee
empowerment, and community
upliftment has garnered us numerous
prestigious awards.

This year, we proudly received the
"Great Place to Work" certification,

it is a global authority on workplace
culture. GRTW stems from its rigorous,
data-driven methodology, primarily
based on anonymous employee
surveys assessing trust, respect,

fairness, pride, and camaraderie. This
recognition underscores our holistic
approach to People Practices, Vibrant
Culture, and Visionary Leadership,
setting us apart as a global leader in
stakeholder opinion.

Earning the certification of "Great
Places to Work " is a journey guided
by a robust evaluation framework
assessing an organisation's unique
attributes and differentiators. This
framework evaluates Intent, Design,

40

Average Age

and Experience, gauging the alignment
of business leaders' future vision, the
effectiveness of people processes, and
the employee experience

Being among India’s Nation Builders'
is reaffirming our commitment to
fostering a culture of excellence that
drives competitive advantage through
people while prioritising People, Profit,
and Planet.
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Corporate Governance

Evolving practices
that shape accountability

CORPORATE GOVERNANCE

While ensuring sustainability in order to make the nation self-sufficient, Vedanta FRAMEWORK

Limited progresses by transforming continually to ensure effective management of
natural resources with a well-developed governance framework. With defined roles Our governance framework is underpinned by our robust

d ibiliti f tit t of th t hil h core values of Trust, Entrepreneurship, Innovation,
and responsibilities of every constituent of the governance system, our philosophy Excellence, Integrity, Respect and Care. It is structured
derives the core of our foundation of sustained value creation. At the same time, we around our strong industry-leading vision, strategic mission,
adhere stringently to the principles of good governance and integrity, which help us and the primary objective of delivering sustainable growth.

navigate our business growth and operations ethically and responsibly, at all times.

GOVERNANCE STAKEHOLDER RISKMANAGEMENT

INTEGRITY AND COMPLIANCE
TRANSPARENCY AND REPORTING

O

ENVIRONMENTAL, SOCIAL, STRATEGY, PLANNING
AND GOVERNANCE AND PERFORMANCE
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Corporate Governance
Philosophy

Our business strategy is fuelled by
our strong commitment to good
governance, which goes beyond
compliance and statutory norms.
With our firm belief that purpose-led
corporate governance and ethics-led
corporate behaviour are essential

to our success, we look at these
virtues as the foundation on which
we continue to build our Group as not
only India’s largest diversified natural
resources conglomerate but also the
most sustainable.

Our ethos is powered with the two-
pronged approach of being structured
as a group of entities, each with its
own individual management and
systems, while also concurrently
functioning as a single unit oriented
towards our collective purpose. We
consider operating responsibly as our
fiduciary duty as trustees of various
capitals (financial, manufactured,
intellectual, human, social and
relationship, and natural). We feel this
is important for effective management
of the capitals and consistent value
delivery through seamless execution
of our integrated value chain.

Spearheaded by an involved and
informed Board, we remain focussed
on creating sustainable investor and
stakeholder value, while staying rooted
in our intrinsic value system. We draw
from the insights and expertise of our
illustrious, multifarious and proficient
directors and are able to continuously
predict and proactively manage our
opportunities and risks to protect

and enhance our business value.

This is particularly significant in our
operating space, which is underlined
by volatility and dynamism, thus
offering considerable scope to run a
conscientious business.

Board Governance

As we grow from strength to

strength, we continue to raise the

bar of performance across our
governance practices. These practices
range from our ground-breaking

ESG commitments to best-in-

class disclosure practices; Board
independence and effectiveness;
diversity, equity and inclusion;

Composition of the Board of Directors
As on 31 March 2025, the Board comprises eight members, as listed below:

S. . . Age

No. Name Designation Gender (as on 31 March 2025)

1 Mr. Anil Agarwal Non-Executive Chairman  Male 72

2 Mr. Navin Agarwal Executive Vice Chairman  Male 64

3 Ms. Pallavi Joshi Non-Executive Female 57
Bakhru Independent Director

4 Mr. Dindayal Jalan Non-Executive Male 68

Independent Director

5 Mr. Prasun Kumar Non-Executive Male 69
Mukherjee Independent Director

6 Mr. R. Gopalan Non-Executive Male 72

Independent Director

7 Mr. Arun Misra Executive Director Male 59

8 Ms. Priya Agarwal Non-Executive Director Female 35
Hebbar

Age Group Less than Between Above

30 years 30-50 years 50 years

Number of Directors 00 01 07

Gender Male Female

Number of Directors 06 02

alignment to globally accepted norms
and policies; as well as our emphasis
on running a digitally-enabled,
technology-led business.

Our future transformation journey is
manifested by our strong governance
practices, with responsible change’
as a core mandate. It is our constant
endeavour to not only expand
ourselves to ensure enhanced
growth and value creation but also
set newer benchmarks for the
industry and peers. We continue to
be change-makers in everything we
do, with good governance as the
pillar of empowerment nurturing our
transformational efforts.

Our Board ensures the implementation
of the strategic objectives of the
Company. It guides the management
to fulfil the commitments made to
various stakeholders while upholding
the principles of ethical business
conduct and responsible growth.

In conducting its business, the Board
is supported by:

Established Committees

Risk Management Framework

Vedanta Sustainability Framework
and Vedanta Sustainability
Assurance Process (VSAP)
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Code of Business Conduct and
Ethics, and various other policies
and practices adopted by the Group

Through its prudence, valued counsel,
compliance with Group values,

and prioritisation of sustainability
principles, the Board at Vedanta
Limited continues to enhance the
prosperity and long-term viability

of the Company. While overseeing
the conduct of business with strict
adherence to ethics and responsibility,
the Board strives to ensure
augmentation of its ability to deliver
sustained value to all its stakeholders.

ESG Governance

As part of our strong and sustained
commitment to ESG, we have
implemented a uniform ESG
governance structure across the
organisation. The ESG Committee,
together with our Group Health, Safety,
Environment & Sustainability (HSE&S)
and ESG functions, is mandated

with the responsibility to activate,
mainstream and monitor initiatives
across the Group. We have also
established dedicated forums for
regular management and oversight
at all levels, in addition to ESG-
themed communities at each BU and
SBU to own projects and drive their
timely implementation.

ESG Ratings

By focussing on sustainability and ESG as business imperatives, we consistently aim to improve our ESG ratings.

ESG Ratings: significant improvement across key external ratings

Rating Performance

Agency FY 2020-21 FY 2021-22 FY 2022-23 FY 2023-24
MSCI B BB BB BB BB
Sustainalytics 44 396 38.9 379 37.6
Dow Jones Sustainability Index 89% 98% 98% 99% 98%
CDP Climate B- B B B B
CDP Water - - B A- B
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G20/0ECD Framework
Alignment

We align ourselves with the G20/0ECD
Principles of Corporate Governance by:

Ensuring the basis for an
effective corporate governance
framework with:

Business alignment with free
market practices, anti-competitive
policies and fair competition

Compliance with all statutory
requirements as listed by SEBI,
MCA and other regulators

Adoption of an informed, diverse,
relevant and experienced Board,
enabling integrity as a standard
from the top, with collective and
specific responsibility

Guaranteeing the rights and
equitable treatment of
shareholders and key ownership
functions with:

Assurance of rights and equitable
treatment of all shareholders,
including minority and foreign
shareholders

Implementation of specific

channels for shareholders to voice
their concerns

Conduct Annual General Meetings
as per existing norms

Regular publications for apprising
shareholders regarding performance,
strategy, governance etc.

Facilitating the role of
stakeholders in corporate
governance with:

Consistent focus on stakeholder
relations, as well as continual
engagement with investors, clients,
customers, employees, bankers,
and regulators

Adherence to specific policies for
vendors, suppliers and business
partners

Diligence towards health, safety,
well-being and growth-focussed
employee policies
Institutionalisation of strong
whistle-blower policy and vigil
mechanism

Emphasis on social responsibility
and welfare initiatives in
consultation with communities

Safeguarding disclosure and
transparency with:

Focus on compliance-led periodic
disclosures and transparent
reporting suite

Voluntary reporting on globally
accepted principles and

frameworks, such as Integrated
Reporting, GRI, Climate Action
Report, BRSR etc.

Engagement of external
independent auditors for financial
and non-financial information

Reaffirming strategic guidance
and discharge of responsibilities
by the Board with:

Actions on a fully informed basis,
due diligence and care in the best
interests of the Company

Maintenance of high ethical
standards in effective monitoring
of decisions and oversight with
responsible accountability

Enabling growth nourished
through sustainability and
resilience with:

Consideration of a sustainability-
related disclosure policy which

is consistent, comparable and
reliable, and includes retrospective
and forward-looking material
information

Constructive dialogue and active
co-operation between the Board
and stakeholders to exchange
views on sustainability matters

Integrated Report and Annual Accounts 2024-25 —— 157



VEDANTA LIMITED

Awards

Awards

Recognised on Global Platforms

. Key Awards/Recognitions
EENR

HZL

: -,‘ 'CSR CLEAN ENERGY PROJECT
Hindustan Zinc ranked 1stin S&P > .
Global Corporate Sustainability
Assessment 2024 in Global Diversified
Metals and Mining peers group

a Vedanta Aluminium

= vedanta aluminium

Vedanta Aluminium ranked

2" in S&P Global Corporate
Sustainability Assessment 2024
in Aluminium Peers

Vedanta Limited

Vedanta Limited - India Legal Team of
the Year at the 13" Legal Era Awards

Vedanta Limited

Corporate, Financial, and Investor
Relations Award at PRCA APAC Awards
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Cairn

BALCO

VAL-L

Leading Practices'in HR
Transformation and Benefits
Administration at People First
Champion HR Excellence Awards 2024

Sesa Goa

Future of work (evolving) at FICCI
National HR Innovation Awards

ESL

Silver Award for Excellence in
Diversity and Inclusion

Cairn

Happiness & Wellbeing Award
for Employee Pride excellence by
HR World

&

Cairn

Wings of Steel Award from
Indian Steel Association

Health, Safety and Environment

BALCO

Top 10 Best Companies for
Women in India (2024) by Avtar
& Seramount

HZL

8 awards won in various
categories at 38" DGMS Mines
Safety Week

VAL-L

BALCO achieves Four Stars in
British Safety Council Five Star
Audit 2024

VAL-J

Multiple accolades for for excellence in

Automation, Innovation, and Competency

Development by British Safety Council

Sterlite Copper

Kalinga Safety Excellence Award
by IQEMS (Institute of Quality and
Environment Management)

BALCO

Vedanta Jharsuguda
Shines at Fame and Golden
Bird Award

Operational and Business Excellence

ESL

Green Ribbon Champion Award
for Green Efficient Transportation
by Network18

Lanjigarh (VAL-L)

India Manufacturing Excellence
Award for ‘Future Ready Factory of
the Year' by Frost and Sullivan

VAL-Jharsuguda

Excellence Award' for Outstanding
TMT Supply by BHEL

VAL-L

Vedanta Lanjigarh Triumphs at the
49" International Convention of
Quality Control Circles

BALCO

THREE GOLD AWARDS at the
34 TQM-INDIA SUMMIT- 2025 by
Quality Circle Forum of India

I0OK-Sesa Goa

Best Energy Efficient Organisation

(Large Sector) at Cll National Energy

Efficiency Circle Competition

ESL

BALCO Secures 10 Gold and
1 Silver at TQM Summit

Cairn

Platinum and Gold trophy
at 19™ Edition National 3M
Competition -2025 by ClI

Star-Rated Memento at the ENCON
Awards for Its Pioneering Efforts in
Energy Efficiency by ClI

National Accreditation Board for
Testing and Calibration Laboratories
accreditation in the field of testing
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Management
Discussion & Analysis

Market Review
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Management Discussion & Analysis

GLOBAL ECONOMY

The global economy in FY 2024-25 has seen a mix

of cautious optimism and a continued uncertainty.
Encouragingly, inflation has shown signs of moderation
across major economies, offering some relief after years
of elevated price pressures. This easing trend, supported
by more stable commodity prices and improved supply
chain dynamics, has allowed central banks, especially

in advanced economies, to hold firm on tight monetary
policies without further aggressive rate hikes. While
interest rate cuts have been limited, the more predictable
inflation path has helped stabilize financial markets and
laid the foundation for a gradual economic recovery.

However, this progress has been overshadowed by
renewed geopolitical and trade tensions, particularly
between the United States and China. Early in the fiscal
year, the U.S. upheld steep tariffs on Chinese imports,
averaging over 145%. In March 2025, U.S. also imposed

a 25% duty on all steel and aluminium products, citing
national security concerns. China responded with its own
set of tariffs, some reaching 125%, triggering a sharp
decline in bilateral trade and causing ripple effects across
global supply chains.

A pivotal moment came in May 2025, when both nations
agreed in Geneva to a 90-day suspension of tariffs
exceeding 100%, aiming to de-escalate tensions and
reopen dialogue. President Trump reduced tariffs on
Chinese goods to 30%, while China lowered its tariffs

on U.S. products to 10%. Despite this temporary truce,
deeper issues remain unresolved, particularly around
U.S. export controls on advanced semiconductors and
China’s restrictions on rare earth minerals, both critical to
high-tech and automotive industries.

High-level negotiations resumed in London in June,
focusing on technology transfer, export licensing, and the
broader tariff framework. Yet, the U.S. simultaneously
proposed to raise steel and aluminium tariffs to 50%,
signalling that tariffs remain a key strategic tool.

While the tariff pause offers a brief reprieve, the path
forward remains uncertain. Businesses worldwide
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In 2024, the global economy demonstrated resilience

amid various challenges. The International Monetary Fund
(IMF) reported a global real GDP growth rate of 3.3%, with
emerging market and developing economies growing at
4.3%, and advanced economies at 1.8%. While this was an
improvement over the pandemic years, it was still lower than
pre-pandemic growth rates.

Contribution to global growth
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Global inflation continued to decline in 2024 following high
inflation in previous years, partly due to the normalisation
of supply chains after pandemic disruptions. Central banks,
such as the U.S. Federal Reserve and the European Central
Bank, were in a position to ease some of the aggressive
monetary tightening policies they had implemented in

2022 and 2023 as inflation rates decreased. However, the
disinflation stalled in certain countries and has been moving
sideways, causing slower reductions in interest rate cuts.

Trend in Global Inflation (%, Y-0-Y)
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Global manufacturing activities fluctuated in 2024 with intermittent expansion and contraction. While growth uncertainties,
geopolitical tensions, and high finance costs dampen activities, falling inflation and resultant improving disposable income,

coupled with easing interest rates in the later part of 2024, improved manufacturing activities. Service sector activities, on the

other hand, continued to perform better with rising wages.

Purchasing Manager's Index (PMI)
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However, the global economic landscape has been rapidly
evolving, with trade policy uncertainty emerging as the key
driver of the near-term outlook. Since taking charge of the
office on 20 January 2025, the U.S. President Donald Trump
has significantly escalated the U.S. tariff war, implementing
sweeping measures that affect global trade dynamics.

On 01 February 2025, Trump issued an executive order to
impose 25% tariffs on goods from Mexico and Canada, and
10% tariffs on China with effect from 04 February 2025. As
these countries announced countermeasures, within two
days, that order was held back for 30 days for Canada and
Mexico, without giving any respite to China.

On 10 February, the U.S. President reinforced a 25% import
duty on steel and imposed a 25% duty on aluminium
(raised from earlier 10% tariffs imposed in 2018), effective
from 12 March 2025, ending earlier exemptions to various
countries. The White House also issued an executive order
to conduct an investigation into whether imports of copper
pose a threat to U.S. national security.

Trump affirmed the imposition of 25% tariffs on Canada and
Mexico when the one-month delay expires on 04 March. An
additional 10% tariff on goods from China also took effect
the same day. He also imposed 25% tariffs on automobiles
and certain automobile parts, with special tariff exemptions
for USMCA (United States-Mexico-Canada Agreement)
compliant auto parts as well as for the value of the U.S.
content embedded in autos imported under USMCA.

Major headwind came on 2 April, when the White House
imposed a baseline 10% tariff starting 05 April 2025, on
virtually all countries and then additional “reciprocal” tariffs
starting 09 April 2025, on countries that contribute to large,
persistent US trade deficits. As countries like China, Canada
and the EU strongly retaliated, Trump announced a 90-day
pause on differential tariffs on 09 April.

But as China retaliated, the U.S. tariffs on both sides kept
rising. China imposed 125% tariffs on U.S. products with
other measures, while they now face a higher tariff of 145%
from the U.S.

Real GDP Growth
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Global Economic Outlook

The U.S.-led multiple waves of tariffs against trading
partners have caused major policy shifts, resetting the
global trade system and giving rise to uncertainty. This has
overshadowed the positive developments that the world
has achieved during the post-pandemic revival in the last
two years. For example, from the multi-decade high inflation
came down near the target levels of the central banks,
encouraging them to reduce the interest rates. Labour
markets also improved, with unemployment and vacancy
rates returning to pre-pandemic levels.

With the world’s two biggest economies at loggerheads

in a full-blown trade war, the fear of a global slowdown
intensified. Heightened uncertainty has affected the
consumer sentiment, discouraging them from making big-
ticket expenditures. Business sentiment is also damaged,
prompting many companies to suspend their capital
spending plans. On top of that, inflation in the U.S. could
rise again as Trump's policies on trade, deportation, and tax
are inflationary.

The newly emerged situation has triggered a downward
revision of global growth prospects by the forecasting
agencies. The International Monetary Fund (IMF) in its World
Economic Outlook (WEQ) on 22 April has dropped global
GDP projection from 3.3% in 2024 to 2.8% for 2025 and 3%
in 2026, down from 3.3% for both years in its January 2025
WEO Update. This is much below the historical (2000-19)
average of 3.7%. Global headline inflation is now likely to
decline at a slower pace than earlier expectations in January,
reaching 4.3% in 2025 and 3.6% in 2026.

However, market sentiment improved after Donald Trump
had said that his tariffs on China would come down
“substantially” and he had “no intention” of firing the chair of
the U.S. central bank, Jerome Powell. China also signalled its
openness to trade talks with the U.S.

Integra